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Annual Mass
2015

8.15 pm on Thursday
23rd April 2015
St. Joseph’s Church, Berkeley Road, 
Phibsboro, Dublin 7

Serving members who passed away
during the past twelve months will be 
especially remembered

Light Refreshments will be served after the mass in 
Millmount House, Drumcondra, Dublin 9

REMEMBRANCE MASS FOR DECEASED MEMBERS, 
FORMER MEMBERS AND 

FAMILIES OF THE IRISH PRISON SERVICE
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E d I t o r I a l
Haddington Road Agreement
At the time of this newsletter going to 
print the Labour Relation Commission 
has formally invited the Prison Officers’ 
Association and the Irish Prison Service to 
exploratory discussions regarding the on-
going Industrial Relations difficulties in 
the Prison Service. The NEC were informed 
on the 11th March 2015 that following 
discussions after the ballot count if we 
were invited into talks the proposed action 
of a “Work to Rule” would be suspended 
in order to facilitate discussions at the 
Labour Relations Commission. To refresh 
Members’ memories you will find in this 
newsletter the excerpts from the 2015 
NEC Information Bulletins in relation to 
the Haddington Road Agreement with a 
summary of events since the start of the 
year. 

Tallaght Hospital and Midlands 
Incidents
The Tallaght Hospital and Midlands 
Prison incidents involving staff from 
Portlaoise and the Midlands Prisons 
were very serious. The injuries sustained 
by these staff members were horrific 
and highlight the dangerous job we do 
on a daily basis on behalf of the state. 
Our prayers and thoughts are with all 
members involved and their families. 
May you all have a speedy recovery. It’s 
also important to outline the numerous 
expressions of support for staff involved 
in these incidents.  These include all 
POA Branches, BPOA, SPOA, NIPOA, An 
Tánaiste Joan Burton and numerous calls 
from retired members to Headquarters 
and excellent support from Senator John 
Whelan. The NEC held on the 11th March 

2015 was also briefed on the following:
Serious Assaults on Staff at Tallaght 

Hospital, Meeting with the Director 
General (resulting from Tallaght 
Incident), Special meeting of C&R Group 
and Meeting with the Minister for Justice 
11th March 2015. 

I would like to outline to the 
membership that following the 
discussions on the above matters the 
NEC requested that their best wishes and 
support be sent to our injured colleagues 
who were involved in this horrific attack 
and to our colleagues injured on Sunday 
8th March 2015 in the Midlands.

Portlaoise Environmental Allowance 
On Friday 20th February 2015, the 
Prison Officers Association received 
notification from the Department of 
Public Expenditure and Reform that the 
Union was successful regarding the 
retention of the Environmental Allowance 
for all Staff based in Portlaoise Prison, 
following the Arbitration Boards hearing 
of the managements claim to have this 
allowance abolished. 

This was very favourable for the POA 
and in particular the members working 
at Portlaoise. The Arbitration Boards 
determination on this matter was issued 
to the NEC on the 11th March 2015. 
Correspondence has also been forwarded 
by the POA to the IPS requesting 
engagement on the implementation of 
the Arbitration Boards determination.

Annual Mass
This year’s Annual Remembrance Mass 
for deceased members, deceased former 

members and deceased relatives of 
members of the Irish Prison Service will 
be held on Thursday 23rd April 2015, 
St Joseph’s Church, Berkeley Road, 
Phibsboro, Dublin 7 at 8.15pm. 

Branch News
I thank the Branches that have 
contributed to this newsletter but I would 
encourage more Branches to submit 
articles for inclusion in the Prison Officer 
magazine. Please pass on your articles 
through your Branch Secretary or direct 
to Headquarters at admin@poa.ie 

Website and Email Access to POA 
Information
There has been an increase since 
Christmas with members signing up 
for email access as email is by far the 
most convenient vehicle to disseminate 
information to the membership. This is 
particularly apt at present due to the 
number of directives, press releases 
and information bulletins furnished by 
email and through the POA Website. 
Again I cannot stress the importance 
for Members to sign up for information 
access. Any member who wishes to sign 
up for Website and Email Access please 
email admin@poa.ie and an username 
and password for the Members Section 
will be issued and your personal email 
address will be added to the 1,000 other 
Members who regularly receive updates 
from Headquarters.

Paul Purcell
Editor 



3

P r I S O N  O f f I C E r

NEC Meeting 20th January 2015 
The Haddington Road Agreement: The NEC 
was informed that there were two meetings of 
the Prison Service Sectoral Group held since 
the last National Executive Council meeting 
which was held on Tuesday 2nd December 
and Wednesday 3rd December 2014. The 
Sectoral meetings were held on Monday 8th 
December and Monday 15th December 2014 
at the Irish Prison Service Headquarters, 
Longford and were chaired by the Sectoral 
Chairman Mr M McLoone. The agenda for 
the Prison Service Sectoral group meetings 
and other documentation circulated at the 
meetings were issued in the executive file.

The NEC was also informed that there was 
an engagement with the Chief Conciliation 
Officer at the Labour Relations Commission 
on Tuesday 9th December 2014 and there were 
twelve other meetings/engagements that 
took place on the on-going Transformation 
Process/HRA. The NEC was briefed regarding 
the aforementioned meetings and informed 
of the forthcoming schedule of meetings.

NEC Meeting 10th February 2015  
The meeting was briefed on the work that had 
been done in the three weeks since the last 
National Executive Council meeting where 
there had been substantial efforts made to 
develop workable solutions on all issues.

There were two meetings of the Prison 
Service Sectoral Group held since the last 
National Executive Council meeting which 
was held on Tuesday 20th January 2015. The 
Sectoral meetings were held on Thursday 
5th February 2015 at the Irish Prison Service 
Headquarters, Longford and on Monday 
9th February 2015 at the IPS Dublin. The 
two Sectoral meetings were chaired by the 
Sectoral Chairman Mr. M. McLoone. The 
agenda for the Prison Service Sectoral group 
meetings and other documentation circulated 
at the Sectoral meetings was issued in the 
executive file.

There were a number of Sub Committee 
meetings to deal with how agreements/
disagreements would be processed and there 
were seven other meetings/engagements on 
the on-going Transformation Process/HRA. 
The National Executive Council was given 
a comprehensive briefing on the lack of 
progress on issues that have been the subject 
of agreement at previous national pay deals 
and had been dealt with in detail at the last 
National Executive Council meeting on the 
20th January 2015. 

The National Executive Council then 
unanimously voted to ballot for industrial 
action. This vote relates directly to breaches 
and lack of implementation of longstanding 
agreements by the Irish Prison Service which 
have had a negative impact on the safety 
of our membership and our conditions of 
employment. This ballot is to commence on 
the Wednesday 18th of February 2015 and to 
conclude on the Wednesday 11th of March 
2015.

NEC Meeting 11th March 2015
The meeting commenced with the NEC being 
informed that the Prison Service Sectoral 
Group did not hold any meetings since the 
last meeting of the NEC which was held on 
Tuesday 11th February 2015.

The meeting was informed that there was 
an engagement between the Prison Officers 
Association and members of the Oversight 
Body of the Haddington Road Agreement, 
which was held on Monday 9th March 2015 at 
the Offices of the PSEU given that the Prison 
Officers Association was in the process of 
conducting a National Ballot. The NEC was 
also informed that there was a meeting held 
with the Minister for Justice at 09.30hrs 
Wednesday 11th March 2015, where the Prison 
Officers Association had a positive engagement 
with Minister Fitzgerald where there were 
commitments given to practical measures to 
ensure the safety of Prison Officers in light of 
recent incidents in Tallaght Hospital and the 
Midlands Prison. Minister Fitzgerald received 
a report on the Tallaght incident and has 
committed to engage with the Prison Officers 
Association with our inclusion on a Joint 
Working Group on Escorts and the Incentivised 
Regime Group. 

There were a number of other meetings/
engagements on the on-going Transformation 
Process/HRA that took place as follows:
•	 Wednesday 11th February 2015, 

Cloverhill Prison (Night Guard D2)
•	 Thursday 12th February 2015, IPS 

Dublin, (Portlaoise Search Area)
•	 Monday, 23rd February 2015, Dochas 

Centre, (Implementation meeting)
•	 Tuesday 24th February 2015, IPS College 

(Implementation meeting)
•	 Wednesday 4th March 2015, Mountjoy 

Prison (Admin Review)

The NEC was briefed regarding the 
aforementioned meetings and informed of 
the forthcoming schedule of meetings.

National Ballot
While the meeting was proceeding the 
Returning Officer was counting the National 
Ballot which commenced on Wednesday 
18th of February 2015. When the count was 
concluded the Returning Officer reported the 
result of the National Ballot to the meeting 
as follows:

Total Ballot Papers Issued 3,149
Total Poll 2,130
Total Valid Poll 2,130
Spoilt Votes 0
Against the Proposal 150
For the Proposal 1,980

Following the result of the Ballot and the 
massive show of support for the proposal the 
NEC debated the next stage of the process, 
taking into consideration the briefings given 
on the meetings held with the Minister for 
Justice and the separate meeting with the 
Oversight Body of the Haddington Road 
Agreement. While engagement with the 
Minister was positive as yet there was no 
concrete resolution to the issues which led to 
the recent ballot.

As there was no concrete resolution in 
sight the NEC directed that industrial action 
would commence on Thursday 26th March 
2015 by the implementation of a work to rule. 
They also directed that a Disputes Committee 
be established in each Branch that would 
report local issues and ideas back to POA 
Headquarters prior to the commencement of 
the work to rule.

The NEC then discussed in further 
detail the meeting between the POA and 
the Oversight Body of the Haddington Road 
Agreement and in particular the role of 
the oversight body. It was outlined to the 
meeting that the Oversight Body was not a 
third party. Their role is to meet as required 
to address any matters of implementation 
and interpretation that may arise under 
the Haddington Road Agreement. In this 
regard the fact that the Oversight Body had 
met with the POA and the IPS regarding the 
current matters at dispute, there is a strong 
possibility that the Oversight Body could refer 
matters to the Labour Relations Commission 
to explore avenues to resolve the current 
impasse. Should this happen all Branches 
will be notified of any developments. In the 
event of no such intervention, Industrial 
Action would commence on Thursday 26th 
March 2015 by the implementation of a work 
to rule as directed by the NEC.

NEC Information Bulletins
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Close Golf Championship
At Tullamore Golf Club

Thursday 4th June 2015

Shotgun Start At 9:30 am — Fees €35

Gents 18 Hole Stroke GUI Handicap — Ladies 18 Hole Stableford

A Gala Presentation Night is planned and details of same will 
be announced in Jan 2015

SPONSORED By

Capital Advisory Services
Ken Fitzgerald – Aaron McCann

Irish Prison Officers
Golf Association

30th 
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Irish Prison Officers
Golf Association
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Claim
Claim  for  the  review / abolition  of  
payment  of  an  Environmental  Allowance  
at Portlaoise  Prison by the Irish Prison 
Service (IPS).

Terms of Reference
The claim was submitted to the 
Arbitration Board in accordance with the 
provisions of the Scheme of Conciliation 
and Arbitration for the Civil Service.

The claim was considered by the 
Arbitration Board on 12 November, 2014 
and the finding was given on 9 January, 
2015.

Background
The origins of the allowance are set out 
in a Department of Justice, Departmental 
Council Agreed Report No: 7/1982. The 
allowance was available to staff at 
Portlaoise prison in respect of their 
service in a prison where, for the time 
being, all or a preponderance of prisoners 
accommodated there are members of 
subversive groups. The allowance had 
been approved for Limerick Prison but 
was withdrawn as subversives are no 
longer housed there.

Summary of the Submission 
Made by the Official Side
The Irish Prison Service (IPS) read the 
statement of case.

The Official Side advised that the 
allowance was awarded having regard to 
three main criteria:

•	 The work environment experienced 
by officers in Portlaoise Prison at 
that time was not one that was 
normally associated with other 
prisons and places of detention.

•	 The abnormal tension and strain 
which was at the time clearly a 
permanent feature of working life in 
Portlaoise.

•	 Recognition of the fact that there 
was no rotation on a regular basis of 
prison officers as between the various 
prisons and places of detention that 
would eliminate the permanency of 
the tension and strain on staff and 
families.

The Official Side noted that of the 252 
staff currently attached to Portlaoise 
Prison 87 are detailed for duty on a daily 
basis with 25 detailed to work in e-block 
(the subversive wing). The Official Side 
advised that the working environment 

had changed considerably over recent 
years with the number of subversive 
prisoners reduced from a maximum 163 
in 1984 to 48 today; the number of 
Assistant Chief Officer posts reduced 
from 5 to 2 posts; static posts reduced 
from 39 to 10 and night duty posts 
reduced by 50% and considered that the 
payment of the allowance was no longer 
warranted.
It was the case that five times more staff 
seek to work in the subversive block 
than any other area of the prison. They 
noted that Staff are placed on request on 
e-wing placement on seniority grounds 
and have remained on placement for 
more than 18 months and longer than 9 
years by choice.

In relation to overt acts of violence 
numbers had reduced from 19 in 2011 
to 8 in 2013 and while no level of staff 
violence is acceptable Portlaoise ranks 
among the lowest for assaults with only 
Arbour Hill and 3 open centres recording 
less assaults over the last three years. It 
was noted also that none of the violent 
incidents referred to were perpetrated by a 
subversive prisoner.

The Official Side is seeking the 
termination of the allowance for all 
officers and confirmed that they had 

REPORT OF THE CIVIL SERVICE ARBITRATION BOARD  
IN RESPECT OF A CLAIM FOR THE REVIEW/ABOLITION OF  
AN ENVIRONMENTAL ALLOWANCE AT PORTLAOISE PRISON  

BY THE IRISH PRISON SERVICE (IPS)

SCHEME OF CONCILIATION AND ARBITRATION FOR THE CIVIL SERVCE
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ceased the payment of this allowance to 
staff being assigned to the Prison during 
2010. The allowance currently stands 
at €30.97 per week and is paid to 150 
staff at a cost of €250,000 annually. In 
response to a question raised by the 
Board, the Official Side confirmed that 
staff working in Portlaoise prison do not 
require any additional training to that 
provided to their colleagues working in 
any other prison in the State.

Summary of the Submission 
made by the Staff Side
The Prison Officers Association (POA) 
read the executive summary of the 
counterstatement of case.

The Staff Side consider that subversive 
prisoners at Portlaoise Prison continue to 
exert a preponderate or superior influence, 
excessive power and importance in 
respect of the working environment and 
vis-a-vis other prisoner categories and 
staff resources at Portlaoise Prison.

The Staff Side also consider given the 
length of time that this pensionable 
allowance has been payable that there is 
a sense of permanency attached to it and 
a formidable case for its application to 
all members serving in Portlaoise Prison. 
The Staff Side advised that the compound 
at Portlaoise had been revamped recently 
and all military posts had been upgraded 
and the area specifically allocated for 
subversive prisoners recently re-opened 
and revamped with increased security 
provisions. ‘Anti Tiger Kidnapping Gates’ 
have also been installed for the protection 
of staff and all airspace

The Staff Side noted a range of relevant 
precedents in support of the P.O.A.’s 
position and in particular the attempt by 
the Official Side of the Defence Forces 

to terminate the Border Duty Allowance 
(B.D.A.) in 2009. This allowance was 
sanctioned by the Department of Finance 
in 1972 on the condition that: ‘it will 
apply only for the duration of the special 
arrangements made to cope with the 
situation in Border areas’. However, the 
Adjudicator determined that all those in 
receipt of it up to that date should retain it 
on a ‘red-circle’ basis.

The Staff Side also considered Labour 
Court Recommendation Number 20448 to 
be pertinent in that...where the recipient 
of an allowance is expected to continue to 
perform additional duty or function....it is 
difficult to see how the total elimination 
of the allowance can be just Wed and also 
noted the added complication with regard 
to pensionability.

The Staff Side also advised that they had 
made an immense contribution towards 
initiatives designed to improve efficiencies 
and reduce costs in the Prison Service 
including annual savings of some €30m 
on overtime, a further €21m under the 
Croke Park Action Plan and €12.4 m under 
the Haddington Road Agreement. They 
also considered that the removal of this 
allowance could set back the remarkable 
progress achieved by the service.

Conclusion of the Board
The Board has given careful consideration 
to the comprehensive submissions 

from both sides and the supplementary 
submissions following the hearing on 12th 
November 2014 into the environmental 
allowance paid at Pórtlaolse Prison 
and the respective arguments for its 
termination or continuation,

The Board has arrived at a conclusion that 
this allowance should remain in force for 
the present, but should be further reviewed 
after a period of two years having regard to 
the circumstances prevailing at that time.

The original agreement did envisage 
a review in the light of changing 
circumstances, and while the number 
of prisoners linked to subversive 
organizations has reduced significantly, 
there nevertheless is still an appreciable 
number involved, whose presence sustains 
the unique environment for which the 
allowance was intended to compensate. 
It-is also one that requires the continued 
presence of the Defence Forces. Payment 
of the allowance is contingent on the 
environmental circumstances prevailing, 
and the Board does not consider these 
have changed sufficiently to warrant its 
termination at this point in time.

The Board also notes that payroll savings 
have been accomplished in the Irish 
Prison Service in recent years with the co-
operation of the POA.

Dated 22 January 2015
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Annual Senior Citizens Party

Arbour Hill had its 37th annual party on 
January 29th 2015.  The party was well 
attended by all the locals.  All enjoyed the 
dinner of roast beef and all the trimmings 
followed by beautiful desserts all prepared 
by the lads in the prison kitchen.  The 
compliments were flying from the seniors for 
presentation, taste and service.

ARBOuR HILL SPORTS AND SOCIAL CLuB 
Thanks to all who helped in supporting 

the night and making it a success for 
our seniors.  Liam O’Donnell, “Musical 
Director” and his choir called “R.A.M.S” in 
Rhythm” were excellent and provided the 
entertainment for the night and it wasn’t 
long until the seniors were up on their feet 
dancing the night away.

Special thanks to Gerry Ryan, Declan 
Dunne and Derek O’Sullivan who turned up 

on the night out to help – “Three of the lads 
who started this event in 1978”.  Thanks 
again to all who helped out on the night.  
Thanks to Gov. Dowling for the use of the 
Staff Mess.  Thanks also to our sponsors, 
Governor Dowling, Tommy O’Garas and 
A.H.S.S.C.

We are all looking forward to next year 
already.

Noel Cosgrove.

Arbour Hill Social Club and 
Trust Fund Christmas Draws
Congrats to all the winners from all around 
the country.  There were loads of prizes and 
over €12,000 in cash prizes.

Thanks to all for your support during 
the year and “Sandra Comerford is a real 
person!!!”  She has vowed to show up next 
year to prove it!!!

Annual 

Senior 

Citizens 

Party



P r I S O N  O f f I C E r  —  B r A N C H  N E W S

9

P r I S O N  O f f I C E r  —  B r A N C H  N E W S

Troubled times ahead for 
2015 and beyond

In typical fashion as I was putting some 

notes together to write this piece I heard on 

the news of the serious incident in Tallaght 

Hospital which left two of our colleagues 

with the most serious injuries, naturally my 

first thoughts as everyone one else had was 

for the well being of the lads hurt and the 

trauma and worry for their families.

Since I transferred into Cork Prison in 

February 2011 we have seen under the guise 

of “ Transformation “ the number of posts 

and staffing numbers reduced in all of the 

prisons again the practice of being able to 

plan for the worst has been thrown away at 

the expense of cutting costs.

We are now at a crossroads as relations 

with IPS are as bad as anytime and they want 

to impose further cost cutting measures 

upon Prison Officers, WHy?

The IPS Budget for 2014 was projected to 

be between 6 and 8 million over its limit.

It should also be remembered that the 

PFOC which brought in the Annualised Hours 

system has saved the state hundreds of 

millions since its introduction.

Over 300 staff have been put on reduced 

hours as they have requested and received 

transfers just about everyone was to be 

transferred nearer home this has taken 

millions out of the pockets of the staff 

involved and is a sneaky lowdown way of 

cutting pay, nobody should have to take 

a pay cut to get a transfer, where has this 

money gone? 

We have even seen a Government Party 

Senator come out and support the POA in the 

current impasse with IPS.

There are staff that will be critical of the 

National Officers but if you look at what it 

has meant to protect our pay despite fierce 

CORk 
resistance by very influential elements in 

Irish political circles we have done well to 

limit the damage to our pay packets.

I would advocate that our rights as 

citizens were trampled upon when the 

last government introduced legislation to 

cut our pay in what was an abuse of the 

governments power to legislate in so far as 

that as an employer no other employer in the 

country can legally impose a pay cut against 

their employees as it is a breach of contract 

and there is laws preventing this. How many 

times did we hear bankers pay couldn’t be 

touched?

In the run up to Haddington Road the 

Taoiseach said quite clearly on RTE that he 

would legislate if agreement wasn’t found so 

with such a threat hanging over us it has to 

be said when you compare how other sectors 

fared out we did ok.

That said we held up our end of the 

bargain, now IPS want us to save more money 

because they can’t manage their budget.

We on the frontline always hear about 

having to follow the lead of the private sector 

and be more efficient which is fair enough 

the taxpayer has to get value for money but 

people forget we are TAXPAyERS also.

Its amazing however that in respect of 

Haddington Road certain aspects which 

would effect senior civil servants has again 

been deferred so as to prevent a “brain 

drain” from the public sector this stinks of 

one rule for them and another rule for us on 

the frontline.

I would encourage all staff to get as 

much information out of the packs brought 

back from the NEC meetings as they can 

clearly show how our health and safety is not 

a priority with our employers the September 

2014 file has some very interesting reading 

in it.

There seems to be a perpetual animosity 

between IPS and Prison Officers and I am 

told by some senior staff it wasn’t always 

so and this goes back to a time when a few 

Civil Servants in St Stephens Green looked 

after the Prisons I can only agree with the 

majority of staff that the monster that is IPS 

has no concept of what we actually do on a 

daily basis and the challenges we face.

In the letter  put on IRIS by the Director 

General in which he slated the staff who were 

sick over Christmas he sought to tarnish 

staff who were absent I can only speak for 

the situation in Cork where a number of staff 

were absent with injury on duty related sick 

so that letter has left a very bad impression 

with us in Cork.  Further to that just about 

every member of staff that spoke to me 

about that letter said it was a bit rich for 

anybody to be critical of staff leaving other 

staff venerable when IPS policy over a long 

period of time has consistently sought to 

reduce Prison Officer numbers throughout 

the prison system and nothing exemplifies 

this more than the implementation of the so 

called Enhanced Regimes which is viewed 

by staff as just another tool to cut staff 

numbers. 

There was already an enhanced program 

in place it was called the Training Unit, 

Shelton Abbey and Loughan House.

There is no dodging the need for 

spending taxpayers money in a responsible 

manner and the Minister for Justice has just 

asked the Inspector for Prisons along with 

another to conduct a review of the Prison 

System, I know of nobody in the POA who has 

any confidence in the current Inspector to do 

anything other than turn the prisons in to 

hotels where prisoners run the show.

If the Minister is serious about getting 

value for money lets look at why the Prison 

System in Ireland is so expensive, the answer 

is simple we let prisoners out of cells, other 

countries have a much more restricted regime 

and don’t need to have the same expenses. 
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CORk (continued) 

MIDLANDS 

Let’s have a real debate and involve the 
stakeholders in the prison system.

First and foremost lets define our 
customer, its not the prisoners in our system 
but the law abiding citizens of this country 
that are kept safe from crime because people 
who commit crime are kept off the streets 
and the liberal agenda wont admit it but 
the only thing prison can guarantee is that 
an individual who is incarcerated cannot 
physically commit crime on the outside.

A lot of stuff is written about rehabilitation 
but turning prisons into timeout hotels for 
criminals is not a deterrent to crime and 
prison must be a deterrent before it can 
rehabilitate. 

Also in respect of a review of the Prison 
Service the recent incident in Tallaght put a 

Midlands Rusty Ramblers

The Midlands Rusty Ramblers continue to 
organise and run walks every month.  So 
far this year we have organised walks in 
the Slieve Blooms, Wicklow and Comeragh 
Mountains. Each walk has been organised 
and led by different members of the club. This 
has proved a great success to introducing a 
wide range of variety of walks for the group.

We continue to look forward and this year 
is no exception, so in May 21 members are 
heading abroad to Scotland. We are flying 
from Dublin and staying in the infamous Fort 
William area of Scotland. From where we plan 
to climb the highest point on the British Isles 
known as Ben Nevis at 4,409ft. This will take 
the best part of 9 hours and we are looking 
forward to the challenge! To stretch the legs 
out the next day we plan to go for a 2/3 hour 
stroll up Glenfinnan Viaduct (site used in the 
Harry Potter Movie). The last day is a free day 
and we return home late that night. 

spotlight on the need for armed escorts. If it 
the Gardai cannot provide an armed escort 
then IPS should use the resources it has 
within the ranks of Prison Officers to provide 
our own armed escorts, there are a lot of 
staff who have served in the military fulltime 
and have already received the best weapons 
training in the country , I would argue 
although I could be accused of bias that 
the weapons training that some staff have 
already received is superior to that received 
by the Gardai and anybody who has been in 
a fulltime professional military  career will 
agree. This is something that should be at 
least given serious consideration and not 
just seen as a publicity stunt.

As 2015 gets older I cannot but wonder 
where Industrial Relations will lead as some 

Our AGM will be held on one of the 
evenings, where the agenda this year will be to 
formalise our Annual Overnight Wildcamping 
Event to be held in August. This year we are 
opening the event to all in the Prison Service 
from groups to individuals. What we will do 
as a club is to facilitate this event for those 
who are interested in attending. If a group or 
individual would like to participate this year 
we encourage them to contact us soon and 
we will provide you with an information pack 
on what will be needed and expected of you 
to participate.

Last year we held this event in the Gatlee 
Mountains and this is where we will be return 
this year. We will hike to our camp located 
beside Lough Muskry carrying all equipment 
and supplies needed for the two day event. 
Here we set up camp, pitch tents and have 
lunch. From there we will hike to a high point 
in the Galtee’s and later to return back to 
camp. At camp we plan to cook dinner etc and 
set up a campfire for the night ahead. After a 

other sectors in the Public Service are also in 
dispute with the government.

Minister Howlin has promised to begin 
talks on rolling back the emergency measures 
imposed on us, I cannot help but think first 
of the so called pension levy and remind 
him that the 2015 budget eliminated the 
0.6% levy imposed on the private pensions 
industry at a cost of 600 million to the state, 
why are we still paying a 7% levy on top of 
the contributions we are contracted to pay. 

Interesting times ahead.

Brendan Conroy
Assistant Secretary

Cork POA

  

night around the fire and a good nights rest 
under canvas we will have breakfast on site 
and begin clean-up. The club run a leave no 
trace policy so the area will be cleaned and 
tidied fully and then we will hike back to the 
cars bringing all rubbish etc with us.

The event is to take place on Monday the 
24th to Tuesday 25th of August. Closing date 
for applications will be 1st of July 2015. you 
can email us at rustyramblers@hotmail.
com or contact Alan O Connell or Paul Jordan 
in the Midlands regarding same. When we 
receive your details we will forward you an 
information pack. you will need to reply asap 
to finalise your intention to participation in 
the event. I would encourage everyone to 
apply early and book your place as soon as 
you can as numbers will be limited! 

Looking forward to hearing from you soon 
and joining us on any of our walks.

Alan O Connell  Paul Jordan
Midlands Rusty Ramblers.
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PSEC 
Colleagues, the past number of years have 
been financially hard on workers and we 
as Prison Officers have endured more than 
most, we have made sacrifices, we have 
endured pay cuts, levies and stealth taxes 
over the past number of years and despite 
the savings made under PSA 2010-2014 
and HRA 2013-2016, our employer wants to 
introduce more savings, cuts and reforms 
under HRA, at a time the economy is showing 
signs of recovery.

We are faced with reduced staffing in 
our prisons, an increase in assaults on 
our colleagues and a still a moratorium on 
recruitment. 

At the time of writing we are in the 
middle of conducting a ballot for Industrial 
Action on a number of issues that affect us, 
unilateral decisions taken by our employer, 
the threat of privatisation, the unwillingness 
of our employer to conduct business in a 
constructive and amicable manner. We 
need to protect our union, ourselves and our 
conditions of employment from on-going 
attacks from our employer.

It is very important for all Trade Unionists 
to support their union, their beliefs and their 
aspirations today more than ever and it 
especially very important for us as Prison 
Officers to support the Prison Officers’ 
Association, in the fight to protect our 
conditions of employment. 

Ireland is well on the road to recovery, 
the economy is growing yet, wages for Public 
Sector workers remains static, but if believe 
what we are hearing recovery of lost salaries 
are not too far away. 

Our Union Leaders need to lead by example 
and demonstrate through diplomacy and 
their collective strength of their members, 
that the workers they represent have given 
and aided the recovery of the economy and 
that they (the workers) deserve to have the 
pay cuts imposed upon them returned to 
pre-austerity days.

Colm McAuley
Branch Chairperson

Health and Safety
The Health, Safety and Welfare at Work Act 
2005, Part 2, Chapter 1, Section 8 places 
a legal obligation on the Director General 
to protect his employees. The Irish Prison 
Service’s new Safety Management System 
(OHSAS 18001), which was signed off by 
Brian Purcell, who was Director General 
of the Irish Prison Service at the time and 
Martin O’Halloran, CEO, Health and Safety 
Authority, also places a legal obligation 
on the Governor to both protect the Health 
and Safety of staff and consult the relevant 
parties regarding the health and safety of 
the staff under his care.

Over the past number of months a 
number of staff have been assaulted in 
the course of their duties, mainly due to 
shortages on the floor, the rise in the number 
of gangs in our Prisons, the lack of proper 
structures in place in placing prisoners on 
and in enhanced regimes and management’s 
failure in protecting their employees over 
cost savings.

For years we have been pressing for PPE 
for Prison Officers in dealing with violent 
and dangerous prisoners. Conference after 
conference of the Prison Officers’ Association 
we have sought through our National Officers 
that the Irish Prison Service supplies us with 
the proper equipment and PPE to deal with 
non-compliant prisoners, but to no avail.

What does it take to have PPE supplied 
to us, the death of a serving Prison Officer in 
the line of duty?

Motion for conference 2015
‘That suitable and proper PPE (Bullet-proof 
vests, stab proof vests, extendable batons 
and pepper spray)  is available for use 
when and where necessary by staff when 
transporting high security or violent prisoners 
on escorts i.e. inter-prison transfers, to and 
from court venues, hospital escorts etc.’

Prison Officers deserve to be treated 
with respect and dignity and work in a safe 

environment and go home to their families 
after a shift, the same way they came to 
work.

Colm McAuley
Branch Chairperson

Best Wishes 
The PSEC Branch and staff would like 
to extend our best wishes on the road to 
recovery to our two colleagues Graham Flynn 
and Danny Buckley.

Congratulations
To Lynette Dowdall on the birth of her baby 
boy and to Domo Fay on the birth of his 
baby daughter and the imminent arrival of 
another baby later his year (glad to see you 
bought a new telly).

Two PSEC members take the plunge in 
the coming months Stephen Lyons and Paul 
Moles and the Branch and staff would like to 
wish both the best of luck.

Condolences 
Our prayers and thoughts go out to all the 
members of PSEC who have lost close family 
members in the past few months.
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CROSSWORD SuDOku

ACROSS
1.  Chronicle (7)
5.  Proverb (5)
8.  Graphic (5)
9.  Cautionary advice (7)
10. Help grow and develop (7)
11.  Free of impurities (5)
12.  Neckband (6)
14.  Systems of principles (6)
17.  Hackneyed (5)
19. Facets (7)

21. Gullibility (7)
22. One of the senses (5)
23. Larceny (5)
24. Unprocessed or manufactured 

(7)

DOWN
1. Oasis (5)
2. More than two or three but not 

many (7)
3. Of long duration (3)

4. Gaped (6)
5. Fruit (7)
6. Stage whisper (5)
7. Machines (7)
12. Piece of furniture (7)
13. Complaint (7)
15. Tooth (7)
16. Ravine formed by a river (6)
18. Racket (5)
20. Hex (5)
22. Toddler (3)

 Please send completed 
Crossword Entries by  

Friday 26th June 2015 to
The Editor,

Prison Officer Magazine,
18, Merrion Square,

Dublin 2.
5 prizes of €25 will be

awarded to winning
entries.

 Please send completed Crossword Entries by  
Friday 26th June 2015 to

The Editor
Prison Officer Magazine,

18, Merrion Square, Dublin 2.
5 prizes of €25 will be awarded to the winning entries.

MERIT AWARD NOMINATION FORMBraIn ExErcIsEs

CROSSWORD WINNERS
Mr. Dennis Collins Limerick €25

Mr. David Duff Portlaoise €25

Mr. Conor Jordan (& Michele Hynes) Wheatfield €25

Mr. Ivan Lynch Portlaoise €25

Mr. Brian Martin Cork €25

SuDOku WINNERS
Mr. Paul Kennedy Cloverhill €25

Mr. Francis Wycherley Cork €25

Mr. David Creighton Castlerea €25

Mr. Paul Morrissey Wheatfield €25

Mr. Martin Casey Cork €25

PRIZES kINDLY SPONSORED BY AXA INSuRANCE

— CHRISTMAS WINNERS —
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The Prison Officers’ Association

Sign up NOW

Web: www.poa.ie

To access  
POA Information by email 
and Members Section of 

the POA website

 Register by contacting your Local 
 

details to admin@poa.ie


