
Prison Officers Association 
Retirement Function 2022
Please see pages 8 to 14 for more information

Benefits of Additional 
Voluntary Contributions
Please see pages 20 to 21 

Coronavirus
COVID-19
Public Health
Advice

Ireland’s public health advice is guided by WHO and ECDC advice

Wearing a face covering helps prevent
the spread of COVID-19
> It should fit snugly and cover your nose/chin
> Avoid touching it while wearing
> Continue to wash your hands and social distance
> Not suitable for under 13s or those who have
 difficulty wearing them

Face coverings
must be worn
here. Stay safe.
Protect each other.

#holdfirm

Coronavirus COVID-19 Covid 19 Update 
– Spring 2022
Please see pages 28 to 30 for more 
information
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E d I T O R I A L
Colleagues,
Welcome to the Spring 2022 

edition of the Prison Officers 

Newsletter. As we continue with 

the battle against Covid-19 it is 

important that we acknowledge the 

tremendous work and dedication 

displayed by our members. You all 

continue to do a professional job, 

showing outstanding resilience and 

endurance especially during the last 

quarter of 2021 as the transmission 

numbers increased.  Again and again 

our members have performed above 

and beyond under such challenging 

conditions and continue to manage 

Covid-19 cases on a daily basis. 

Sadly, since our last publication 

we have lost two of our colleagues. 

ACO Kieran Calwey, Castlerea Prison 

passed away on the 22nd February 

2022. Nurse Officer Gerard Coleman, 

Loughan House passed away on the 

8th March 2022. Our thoughts and 

prayers are with Kieran and Gerard’s 

family, friends and colleagues in 

Castlerea Prison, Loughan House and 

the wider Prison Service. May Kieran 

and Gerard rest in peace.

annual Mass
The Annual Mass for deceased 

members and retired members 

of the Prison Service was held on 

Thursday 7th April 2022 at 8.15pm in 

St. Joseph’s Church, Berkeley Road, 

Phibsboro.

Pay
The second pay adjustment due 

related to the public service 

agreement – Building Momentum 

a (1% increase in annualised basic 

salaries through a sectoral bargaining 

fund), was paid on Tuesday 1st 

February 2022. This was the second 

pay adjustment of the public service 

agreement with the final general 

round increase of (1% in annualised 

basic salary or €500, whichever is 

greater) due on 1st October 2022.

RetiReMent FunCtion
On Thursday 3rd March 2022, the 

Prison Officers’ Association honoured 

members who retired during 2021 at 

a function held at the Westin Hotel, 

College Green, Westmoreland St, 

Dublin. In 2021 the Prison Officers’ 

Association were unable to host 

this retirement function due to the 

Public Health restrictions related to 

the Coronavirus Pandemic. Mr Tony 

Power, President POA welcomed 

all to the retirement function and 

wished everyone well for the future. 

Read more inside on pages 8-14.

neC Bulletin
Both NEC Bulletins contained in 

this newsletter provide information 

relating to pay, transformation and 

other trade union issues occurring 

local and nationally. 

aVC’s
Ken Fitzgerald from Capital Advisory 

Services has kindly provided an 

insight into Additional Voluntary 

Contributions (AVC’s) in respect of 

members contracted under the single 

public service pension scheme (Post 

January 2013). This article provides 

important and relevant information 

such as, what is an AVC, how do I 

join, the importance of adequate 

retirement benefits and much more. 

Read more inside on pages 20 & 21.

ReMeMBeRing DeRek 
o’sulliVan
Retired Prison Officer Noel Costello 

sent us in an article to remember 

our dear friend and colleague Derek 

O’Sullivan. Read more on page 26. 

oBituaRy aCo kieRan 
Cawley
Sadly, ACO Kieran Calwey, Castlerea 

Prison passed away on the 22nd 

February 2022. Kieran served for 

13 years in Wheatfield, Midlands 

and Castlerea prison as a Prison 

Officer, WTO Catering and ACO. 

Tony Madden, Castlerea Prison on 

behalf of his colleagues and friends 

remembers Kieran on page 26 & 27.
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CoViD-19 sPRing uPDate 2022
During the last quarter of 2021 there 

had been an expediential increase 

of positive cases among the prison 

population which reflected what was 

occurring in the community. Prisoner 

cases had increased by 44% and staff 

positive cases had increased by 20%. 

Based on these figures there can be 

no surprise that numerous outbreaks 

have occurred across almost all sites 

in the Prison Service. In November 

the IPS decided that Antigen 

Diagnostic Tests (ADT) in certain 

settings, will be deployed to assist 

in identifying and isolating infected 

people at the earliest opportunity to 

support the pandemic response by 

reducing transmission. Whilst several 

outbreaks are ongoing at various 

locations, the POA have specifically 

targeted the correct application of 

Regime Management Plans and safe 

systems of work to deal with any 

staffing issues that may arise. On 

Friday 4th March 2022 an updated 

policy document was forwarded to 

the Union from the IPS regarding 

the wearing of masks. Read more on 

pages 28-30.

CoRk Running CluB
Well done to the Cork Prison Officers 

Running Club in their recent outings 

in the local Glen River Park Run 5 

km, the Dungarvan 10 miler and The 

BHAA MTU 5k in Bishopstown. Read 

more on page 31.

CReDit union
Eric Handbridge CEO of the Prison 

Service Credit Union discusses how 

PCP finance works, the pros and cons 

and how it differs from a credit union 

loan. Eric advises on the terms and 

conditions associated with PCP’s and 

what you should look out for in terms 

of car servicing requirements and 

milage caps. 32 & 33.

Rusty RaMBleRs
The Rusty Ramblers continues with 

their expeditions completing walks 

at Christmas and January. Their 

Christmas walk took in the Leafy 

Loop in Durrow, County Laois. Their 

January walk took in the Slieve Bloom 

mountains starting at the Catholes 

in Ballyfin. Their walk for February 

to Mullaghcleevaun was postponed 

for a week due to storm Eunice. The 

Rusties have a busy schedule for April 

with lots of activities organised. Read 

more inside on page 34.

weBsite anD eMail aCCess 
to Poa inFoRMation
In order to access information on the 

website you must be signed up as a 

member. Information is restricted to 

members and can only be accessed by 

signing up. Any member  who wishes 

to sign up for Website and Email 

Access please email admin@poa.ie 

and a username and password for the 

Members Section will be issued and 

your personal email address will be 

added to the 1,600 other Members 

who regularly receive updates 

from Headquarters. The website is 

undergoing a radical overhaul.

ConClusion
I would like to take this opportunity 

to thank you the member for 

reading this newsletter. It is vital that 

information both Industrial Relations 

and Local News is disseminated 

to members to ensure an accurate 

account of how the Prison Officers’ 

Association carries out its business. I 

cannot emphasize enough the vital 

importance for members to regularly 

attend meetings, check notice 

boards, sign up for emails and check 

the POA Website. This enables you 

the member the opportunity to keep 

up to date with all that is going on 

within the Union. 

Dermot kelly, editor

E d i t o r i a l  C o n t i n u E d
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Inspire Workplaces 24/7 counselling service is available to all Irish Prison Staff (formerly Carecall). This is an 
important enhancement of the Irish Prison Service EAP, Prison staff still have full access to local SSO’s and centrally 
based EAO’s and are encouraged to continue to engage with local SSO’s and EAO’s who are available to provide 
advice and support on a range of issues and may well suggest a referral to Inspire Workplaces where more focused 
emotional support is considered to be helpful.  The EAP can be contacted at 043-333 5316 or at eapsupport@
irishprisons.ie 

The Counselling Service is a confidential employee support service designed to support employees resolve 
personal or work related concerns, through telephone and on-line support and telephone or face to face 
counselling (up to 6 sessions) free of charge to all serving Prison staff. 

Attendance at counselling sessions must be undertaken when off duty.  Appointments are available in the 
evenings and at week-ends. However, once counselling sessions are scheduled for you, any cancellations within 
24 hours or non-attendances for whatever reason will be included in the 6 sessions allowed. Should you cancel 
your appointment within 24 hours or indeed not turn up for one of your scheduled sessions this incurs a financial 
cost but more importantly your benefit from the course of 6 sessions provided is reduced as a consequence.  You 
are strongly encouraged to attend all scheduled sessions and when it is necessary, to provide more than 24 hours’ 
notice to your counsellor in the event you need to cancel or reschedule your appointment

In addition to the counselling service proved by Inspire Workplaces, prison staff also have access to extensive 
on-line support provided by Inspire Workplaces via their website, www.inspirewellbeing.org.   

When you are browsing the website, Inspire Workplaces have a menu of options on the top right hand corner, one 
of which is a login option. The log in details for this service, for prison staff are:

Login: irishprisonservice     Password: ips@eap  (all lower case) 
There are 3 options to choose from on the left of the home page:

1.    On-line tests – This section includes optional self-report tests on Stress and Alcohol consumption and may well 
provide an indication that further support is warranted.

2.   Self-help library – This sections includes advice and support on topics including amongst others anger, anxiety, 
bereavement, my family, sleep, stress, and my work. Under each of these topics there is a number of sub-
categories. For example, if you click on My Family, you are directed to advice on ‘empty nest syndrome’ and 
‘single parenthood’ and the advice and guidelines contained in these sections are certainly well worth a look.

3.    Useful reports – this section lists reports on key topics like Mindfulness and Mental Health and Work and also 
includes reports from the World Health Organisation report.  

The website also has a section to support students, either yourself if you are studying or one of your children. 

If you would like to keep in touch with Inspire Workplaces, you can enter your email address.  They can also be 
followed via Facebook, Twitter and you may wish to view recommended YouTube videos.

to access counselling or telephone support from inspire workplaces, you can 
contact them 24/7 on their helpline number at: 1800 817 433 

Inspire Workplaces - On line Resources

STAFF WELFARE



6

P r I S O N  O f f I C E r
Pay

the Public service agreement ‘Building Momentum’ will deliver pay rises of up to 3% 

over two years period from 1st January 2021 to 31st December 2022. this is a shorter 

time period than usual therefore the iCtu Public services Committee expects that 

negotiations on a successor agreement would begin in the early summer of 2022. it is 

clearly stated that this agreement is an extension of previous public service agreements 

including the Pssa. the provisions of previous agreements apply save where varied 

by this agreement. Pay adjustments pertained in this Public service agreement are as 

follows:-

CoMPleteD 

1st october 2021 :  a general round increase in annualised  

basic salary for all public servants of 1% or €500,  

whichever is greater. 4

 1st February 2022 the equivalent of a 1% increase  

in annualised basic salaries to be used as a sectoral  

Bargaining Fund. 4

ReMaining MeasuRes:-

 1st october 2022  a general round increase in annualised  

basic salary for all public servants of 1% or €500,  

whichever is greater.

PAY   
Public service stability agreement
(Pssa) 2021-2022

FoR CeRtainty, FoR seCuRity,
FoR PRogRess
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on thursday 3rd March 2022, the Prison officers’ 
association honoured members who retired 
during 2021 at a function held at the westin Hotel, 
College green, westmoreland st, Dublin. in 2021 
the Prison officers’ association were unable to host 
this retirement function due to the Public Health 
restrictions related to the Coronavirus Pandemic. 
Mr tony Power, President Poa welcomed all to the 
retirement function and wished everyone well for 
the future. Mr John Clinton, general secretary paid 

tribute to the men and women who have retired in 
his address and wished everyone a long and happy 
retirement. Many retirees complimented the Prison 
officers’ association for this recognition as the Poa 
are one of the few unions that honour their members 
in this way. all guests were honoured with a token of 
our appreciation for their long and dedicated service 
and for their loyalty and support to the union. the 
national executive Council wishes all those who 
retired a long and healthy retirement.

Prison officers AssociAtion 
retirement function 2022
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There were ten main headings on 
the Agenda for the NEC meeting 
held on Tuesday 7th December 2021. 
ITEMS 1 – 3 related generally to Pay 
and Allowances issues. ITEMS 4 – 10 
related to general matters that are 
regularly dealt with by the POA. 

Please see below a summary 
regarding the main headings that 
were dealt with on the Agenda of this 
NEC meeting.

The NEC was given the following 
briefings under headings 1 – 3 
relating to Pay & Allowances issues:

Pay & allowanCes

ITEM 1: Pay

The first pay adjustment related to the 
public service agreement – Building 
Momentum a general round increase 
worth 1% of gross pay or €500 a year, 
whichever is the greater was paid with 
effect from Friday 1st October 2021.

The Union received a copy of the 
revised Pay rates from the Irish Prison 
Service on Tuesday 16th November 
2021. There was a copy of the revised 
pay rates issued in the executive file.

The next pay adjustment due 
related to the public service agreement 
– Building Momentum is a 1% increase 
in annualised basic salaries through a 
sectoral bargaining fund, this is due 
with effect from Tuesday 1st February 
2022. The Sectoral Bargaining Unit 
relating to the Sectoral Bargaining 
Fund in our case is the Prison Officers 
Association, so the Prison Service 
Action Plan previously issued 
incorporates all matters connected 
to the 3% increases due under the 

Building Momentum - Public Service 
Agreement. 

Annual Premium Payments: The 
Irish Prison Service informed the 
Union on Tuesday 16th November 
2021 that Annual Premium Payments 
would be contained in the Pay run 
scheduled for Thursday 2nd December 
2021. The payments relate to annual 
leave up to and including the week 
ending Friday 19th November 2021.

However, on Tuesday 30th 
November 2021, the Irish Prison 
Service informed the Union that a 
problem had arisen in Pay Section 
Killarney which delayed the 2021 
payment – the problem was identified 
as a Core software issue, which it was 
not possible to rectify in time for the 
payment to be included in last week’s 
pay run.

On Thursday 2nd December 2021, 
the Irish Prison Service informed 
the Prison Officers’ Association that 
the Pay Section in Killarney have 
confirmed that the difficulties relating 
to the Annual Premium Payments not 
being paid as originally planned, have 
been resolved.

The Irish Prison Service confirmed 
that Annual Premium Payments would 
be made on Thursday 16th December 
2021. All Branch Secretaries have 
been notified of this matter.

Christmas Pay Arrangements: On 
Tuesday 16th November 2021, the
Irish Prison Service issued instructions 
regarding the treatment of the 
rescheduled rest day for staff whose 
rest day falls on Christmas Day and 
they clearly outlined the pay-file 
deadlines that are to be followed 
over the Christmas period. The 

instructions relating to the Christmas 
Pay Arrangements was circulated 
from POA Headquarters to all 
Branch Secretaries on Wednesday 
17th November 2021. There was a 
copy of the arrangements to apply to 
attendance over the Christmas period 
2021 and the New Year issued in the 
executive file. 

Electronic Payslips: On Monday 
29th October 2021, the Irish Prison 
Service informed the Union that 
there is currently a project underway 
between the Irish Prison Service 
and the National Shared Services 
Office (NSSO) to move all prison 
staff payslips onto CORE Portal and 
to move away from the traditional 
“payslip in envelope” model, which 
the Official Side states is now largely 
redundant and dated. It is intended 
that this project will be rolled out 
and completed by late January/early 
February.

When this project is concluded the 
current practise of receiving paper pay 
slips by envelope will cease.

The Irish Prison Service is 
proposing to roll out the project in 
three major groupings:

	The Dublin Prisons – Mountjoy 
& West Dublin Campus the OSG 
and PSEC are Group 1.  

	Midlands Campus is Group 2, 
(Midlands – Portlaoise and the IPS 
College) 

	All of the remainder in Group 
3, Cork, Limerick, Castlerea, 
Shelton, Loughan House and BSD. 

The NEC will be kept updated 
regarding the rollout of this project.

INFORMATION BULLETIN
NATIONAL EXECUTIVE COUNCIL MEETING

Tuesday 7th December 2021
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Transformation: There were four 
meetings/engagements held with 
the Irish Prison Service, since the 
last National Executive Council 
meeting, which was held on Tuesday 
16th and Wednesday 17th November 
2021, relating to the on-going 
Transformation Process provided 
for under the Public Service Pay 
Agreements. 

The following items were among 
those included on the agenda for these 
meetings/engagements:

Branch Meetings: It was discussed 
at the last NEC meeting that the 
POA are unable at present to hold 
branch meetings due to the ongoing 
Covid - 19 situation. In the absence 
of branch meetings, it is intended that 
National Officers will hold clinics in 
the various Prisons over the coming 
weeks. The first two Prisons attended 
will be Portlaoise Prison on the 16th 
of December and Castlerea Prison 
on the 20th of December. Staff can 
contact their local branch to arrange 
a time and if they wish can forward 
any issues to POA Headquarters in 
advance.

Castlerea: There appears to be a sea 
change in the Castlerea managements 
approach to industrial relations issues. 
The local branch committee are 
utilizing Local Monitoring and Review 
and National Monitoring and Review 
procedures to ensure the management 
adhere to agreements that are in place. 
Matters will be referred to the WRC 
as deemed necessary. There is also 
ongoing difficulties in respect of the 
correct implementation of a Regime 
Management Plan and the Union has 
raised serious concerns with senior IPS 
Officials relating to specific decisions 
made recently at this location. 

Courts: The Criminal Justice 
Operational Hub (CJOH) program is 
a multi-year program with the goal of 
creating a centralised ‘Hub’ to enable 
all Criminal Justice Organisations 

to exchange data in an efficient and 
secure manner. A pilot project is 
currently being run at the Midlands 
Prison. The primary objective of this 
project ‘Court Lists’ is to enable the 
IPS to improve the accuracy and 
efficiency of the process to present 
prisoners for court appearances leading 
to improved, streamlined process. 
This will enable the IPS to manage 
the daily production of prisoners for 
scheduled court appearances

Healthcare: Issues relating to the 
dispensing of methadone and the 
function of a prison officer in this task 
have been brought to the attention of 
IPS Healthcare. The IPS have clarified 
that the role of the prison officer is 
that of a witness to the administration 
of medication - as verified on the 
prescription and deemed accurate by 
the nurse. Further engagement will 
take place regarding how and when 
an Officer is deployed due to critical 
nurse shortages.

WTOs: WTO Transfers 2021 – 
Assignment and Transfer will now be 
called WTO Mobility. An FAQ has 
now been issued to all eligible WTO’s. 
This document provides information 
regarding transfers and assignments 
for existing and newly appointed 
WTO’s under the heading of WTO 
general.

The NEC was briefed regarding 
the aforementioned four meetings and 
informed of the forthcoming schedule 
of meetings.

ITEM 2: Nursing Issues

There was a virtual hearing held 
on Thursday 13th May 2021, by 
the Chairperson of the National 
Monitoring and Review Committee 
in relation to the payment of the 8% 
Operational Allowance to Prison 
Nurses. It was reported at previous 
NEC meetings that the Chairperson 
found that as Prison Nurses have 
a contractual responsibility to 
operate the AH system, they have a 

legitimate expectation to be paid the 
Operational Allowance. However, 
the Chairperson outlined that 
management are not in a position to 
pay the allowance to Prison Nurses in 
the absence of sanction from DPER. 
He therefore recommended that 
the IPS should immediately engage 
with DPER so as to put in place the 
necessary sanction for the payment of 
this allowance to Prison Nurses. This 
process should be completed within a 
four-week time frame from the date of 
this Chairpersons decision.

The Union is continuing to engage 
on this issue with the IPS in order to 
bring this matter to a conclusion for 
the members concerned. There is an 
engagement scheduled to take place at 
the Workplace Relations Commission 
on Wednesday 15th December 2021, 
as this matter has not been brought to a 
satisfactory conclusion. The NEC will 
be kept updated on all developments 
regarding this matter.

ITEM 3: Civil Service General 
Council

There was a meeting of the Civil 
Service General Council held on 
Wednesday 24th November 2021, 
there was a copy of the Agenda from 
this meeting issued in the executive 
file. The following items were raised 
at General Council:

	The over allocation of annual leave 
on promotion and procedures/
guidance for its recoupment

	The Appointment of the Civil 
Service Adjudicator

	Previous claim regarding grades 
linked to former SO scale

There was also a Copy of Circular 
23/2021, relating to Domestic 
Subsistence Allowances issued in the 
executive file. The Circular outlines 
the changes that have been agreed 
to standard domestic subsistence 
rates with effect from Wednesday 
1st December 2021. The Union will 
contact Prison Management regarding 
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any adjustments related to Breakfast, 
Dinner and Tea Allowances in the 
Prison Service.

The NEC was given the following 
briefings under headings 4 – 10 
relating to General Matters:

ITEM 4: Covid – 19 Update

Over the last number of weeks there 
has been an expediential increase 
of positive cases among the prison 
population which reflects what is 
occurring in the community. Prisoner 
cases have increased by 44% and staff 
positive cases have increased by 20%. 
Based on these figures there can be 
no surprise that three outbreaks have 
occurred in the Prison Service at 
Cloverhill, Midlands and Mountjoy 
Prisons. There was a series of mass 
testing carried out at all three locations 
and the following information is a 
summary of the outcome. This data 
includes both pre and post mass-test 
numbers:

Cloverhill Prison
Total Staff – 32    Total Prisoners - 16

Midlands Prison
Total Staff – 17    Total Prisoners - 47

Mountjoy Prison
Total Staff – 24    Total Prisoners -7 

Staff Total – 73   Prisoner Total - 70

During the Cloverhill outbreak it 
was agreed to introduce a voluntary 
antigen testing initiative for staff in 
support of the ongoing efforts against 
the spread of COVID – 19. The IPS 
made available self-administered 
antigen tests to each Officer assigned 
duty in critical work training areas 
of Cloverhill Prison as an additional 
safeguard where the Officer is working 
with prisoners. These areas included 
Laundry, Catering, and Waste 
Management. Officers provided 
with antigen test kits are asked on 
a voluntary basis to utilise the test 

system on each day that they are on 
duty and to report positive results or 
any concern on results of the test to 
their HR Governor. It is anticipated 
that this initiative will be further 
expanded across all sites over the 
weeks ahead as deemed appropriate by 
infection control professionals.

ITEM 5: Promotion Competitions
There were two Promotion 
Competitions Circulars issued in 
the executive file. These Circulars 
related to the following promotion 
competitions:

	The internal Competition for 
Appointment to Assistant Gover- 
nor (Employee Assistance Prog-
ramme) in the Irish Prison Service. 
This Circular was published on 
Wednesday 1st December 2021.

	The internal Competition for 
Appointment to Chief Officer II 
(Midlands Region) in the Irish 
Prison Service. This Circular was 
published on Friday 1st December 
2021.

The NEC was informed of any recent 
developments related to the terms and 
conditions of the above Promotion 
Competitions.

ITEM 6: Branch Committee 
Elections 2021
All local Branch Committees of 
the Prison Officers Association are 
obliged to run elections for all local 
Branch Committee positions for 
the forthcoming three-year term in 
accordance with Rule 64, with all 
local election votes to be counted 
at Annual General Meetings in 
January 2022. There was a copy of 
the correspondence that was issued to 
all Branch Secretaries on this matter 
issued in the executive file.

This matter was discussed by the 
NEC as a result of the current health 
restrictions in place prohibiting the 
holding of Branch meetings including 
Annual General Meetings. Following 

a discussion on this issue the NEC 
directed as follows:

All nominations for vacant 
positions on Branch Committees 
must be submitted to the Branch 
Secretaries on official nomination 
forms with the names of the proposers 
and seconders of each nomination no 
later than 5.00pm on Wednesday 29th 
December 2021.

All Branch Committees are to 
appoint tellers to count Ballots in 
the local Branches with all local 
Ballots for Branch Committees to be 
concluded no later than 5.00pm on 
Monday 31st January 2022. 

All Branches are to post notices 
inviting Motions to Annual 
Conference 2022. All motions 
including the names of the proposers 
and seconders of each Motion are to 
be returned to the Branch Secretaries 
no later than 5.00pm on Monday 31st 
January 2022.

All Branch Secretaries have 
been notified of the NECs decision 
as outlined above regarding the 
conducting of Branch Committee 
Elections that must be concluded in 
January 2022.

ITEM 7: Uniform
There have been two meetings of 
the Uniform Committee held since 
the last NEC meeting. The first was 
held on Tuesday 23rd November 
2021, at IPS Headquarters Longford. 
The second was a site visit to uniform 
suppliers JBS and Bond safety in 
Monaghan. 

As a result of major disruption 
to supply chains the impact of these 
disruptions on our members uniforms 
was discussed and measures have been 
agreed to minimise any potential 
uniform shortages. Other issues 
discussed included:

	Review of the Canine unit uniform.

	Review of the OSG uniform.

	Increase in quantity of Polo Shirts 
for WTO’s.
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	Uniform requirements for staff 

impacted by Menopausal issues.

	Standardisation of Uniform.

ITEM 8: National Infection Control 
and Surveillance Committee
The NEC was informed that the last 
meeting of the National Infection 
Control and Surveillance Committee 
was held on Thursday 11th November 
2021, there was a copy of the Agenda 
from this meeting issued in the 
executive file. There was also a copy of 
the Minutes of the National Infection 
Control and Surveillance Committee 
meeting that was held on Wednesday 
6th October 2021. 

The NEC was apprised of the 
outcome of the aforementioned 
National Infection Control and 
Surveillance Committee meeting.

ITEM 9: Health and Safety 
The NEC was informed that there was 
a bilateral engagement held with the 
Irish Prison Service on Monday 8th 
November 2021 at the Irish Prison 
Service Headquarters Longford on 
ongoing Health and Safety matters. 
The Union raised a number of issues 
that had been raised with us by 
Health and Safety representatives at 
the Midlands and Portlaoise Prisons 
and the Prison Service Escorting 
Corp. The Union also raised the issue 
of Training for Health and Safety 
Representatives. There was a briefing 
given to the NEC on this engagement.

ITEM 10: Finance
There was a meeting held with 
Cornmarket and Aviva on 
Wednesday 20th October 2021, at 
POA Headquarters. The purpose of 

this meeting was to give the Union 
the opportunity to raise a number of 
recent queries received from members 
regarding the POA schemes. There 
were also a number of financial issues 
discussed by the NEC at the meeting.

The above is a summary of the issues 
raised at this National Executive 
Council Meeting. Please contact the 
National Executive Council Member 
who attended this meeting for 
clarification on any of these issues.

If you wish to receive this bulletin by 
email please email admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE 

Retirement Function 2022
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tHe iMPoRtanCe oF aDeQuate 
RetiReMent BeneFits
You are fortunate enough to be a member of an employer 
pension plan, as not every Irish employer provides this for 
their employees. When you join the plan, it’s important 
that you take the time to understand the level of 
retirement and death in service benefits which are likely 
to become available to you and your dependants under 
your main pension scheme. The reality is that although 
some expenses may decrease in retirement others, such 
as electricity bills, heating bills and medical expenses, may 
actually increase as you get older. The earlier a pension 
plan is started, the more time the fund has to accumulate 
and the better off you will be in retirement.

Ask yourself what percentage of your current salary you 
would need to live comfortably in retirement? 

PuBliC seCtoR oCCuPational Pensions 
Public sector defined benefit schemes are occupational 
pension schemes that provide a set level of pension at 
retirement, the amount of which normally depends on 
your length of service and your earnings at retirement or 
in the final ten years immediately preceding retirement.

a new scheme for joiners to the public service 
(the ‘single scheme’) has been introduced for 
new entrants from 1 January 2013 that provides 
pensions based on career average revalued 
earnings, rather than final earnings. For further 
information see the website www.cspensions.
gov.ie. 

wHat aRe aDDitional VoluntaRy 
ContRiButions?
Additional Voluntary Contributions or AVCs are extra 
savings which you can make towards your pension. 
Making AVCs can be a very tax efficient way of enhancing 
your retirement benefits.

Depending on your length of service at retirement 
you may not have Revenue maximum pension benefits 
available to you or perhaps the necessary income in 
retirement to maintain your current lifestyle. 

AVCs are treated like normal pension contributions for 
tax purposes. Therefore, like pension contributions, AVCs 
qualify for tax relief at your marginal rate of income tax 
(Subject to Revenue limits)

The table below displays the percentage of your 
contributions that you can claim tax relief. This includes 
any contributions you make to Widows & Orphans or 
Death In Service AVCs (POA AVCs on your payslip). THE 
ASC is excluded from these limits.

age
Maximum % of annual 
salary allowable for tax 

relief contributions 

Under 30 15%

30-39 20%

40-49 25%

50-54 30%

55-59 35%

60 & over 40%

tHe single PuBliC seRViCe Pension sCHeMe &  
tHe BeneFits oF aDDitional VoluntaRy ContRiButions  

to tHe PRison oFFiCeRs’ aVC sCHeMe 
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examples of income tax Relief
Contributions invested in your pension plan may get full 
income tax relief.

if you pay tax 
at 40%

if you pay tax at 
20%

 €100             €100.00

-€40  Less tax saved -€20.00

 €60.00 Net cost to you  €80.00

Also, any investment growth achieved by your AVC fund 
is tax free. AVCs allow you to take control of your financial 
future and help you to build up an adequate fund for 
retirement.

wHat Can i use My aVC FunD FoR? 
When you retire you can use your AVC fund in a number of 
different ways (subject to Revenue limits):

1. Additional Tax-Free Lump Sum
Immediate cash lump sum to top up your gratuity you 
receive from the main scheme. This is particularly relevant 
if you are short full service and have a reduced gratuity or 
have unpensionable earnings, for example if you are on 
the ‘additional hours roster. In calculating your additional 
lump sum entitlements from your AVC at retirement 
non-pensionable earnings are taken into account.  In 
other words, we use your gross pay in any given year in 
our calculations, and we also index those earnings by the 
relevant rate of CPI for the years in question. So, for most 
with full 30 years of service there is usually always scope 
for an additional tax-free lump sum from your AVC fund.

Did you know that you only need 20 years of 
service in order to qualify for the maximum tax 
free lump sum of 1.5 times the average of any 
three more consecutive years not ending earlier 
than 10 years before your normal Retirement 
age (this assumes you have no other pension 
lump sum entitlements form other pensions 
outside of the Prison service).

2. Approved Retirement Funds
If your AVC fund is large enough you can transfer the 
balance of your AVC fund (after availing of your additional 
tax-free lump sum) to an Approved Retirement Fund (ARF) 
The benefits of an ARF are:
n	 ARFS are a post retirement investment asset in your 

own name. You decide how to invest it and choose how 
much you want to take from the fund each month or 
year (subject to your personal rate of income tax and 
levies).

n	 Investment growth within ARFs is treated like other 
pension funds and is exempt from CGT, DIRT or Exit Tax.

n	 If you ARF investment performs well your fund may 
continue to grow even after income drawdowns*.

n	 The income from ARFs can be taken in a tax efficient 
way, i.e. your pension income may be your only 
income in retirement meaning there will be scope 
to take additional income from other sources at the 
lower standard rate of income tax, 20%. This makes tax 
efficient sense because most officers making AVCs are 
getting 40% income tax relief today.

n	 On death the value of the ARF can be transferred to 
your spouse free of inheritance tax, or if single to a 
family member subject to inheritance or income tax 
rules depending on the beneficiary’s age.

*ARFS investments are not guaranteed and my fall as well as rise

How Do i Make aVCs?
AVCs deductions are made through payroll, and income 
tax relief applied automatically – there is no need to apply 
to the Revenue Commissioners for a refund of the tax. 

When you decide how much you wish to contribute to 
your AVC (within Revenue limits) Capital Advisory Services 
will arrange with Pay Section to have your AVCs paid into 
your AVC plan directly from your pay on a fortnightly 
basis. Payroll will automatically calculate and apply the 
appropriate rate of income tax relief you are entitled to, 
and your take-home pay will only be reduced net cost of 
the AVC (after tax relief ).

You can also make one-off lump sum contributions to 
your AVC fund if you choose, subject to Revenue limits, and 
claim the tax back from Revenue for the previous tax year 
e.g. if you are paying 40% income tax and you wanted to 
make an lump AVC of €10,000, you may be entitled to a tax 
rebate of €4,000 from Revenue which will be paid directly 
to your bank account. You can contact Capital Advisory 
Services directly to find out more about this option.

How Do i Join tHe PRison oFFiCeRs’ 
aVC sCHeMe? 
You are eligible to join the AVC Plan if you are employed 
in the Prison Service, and you are a member of the main 
Scheme. Membership is completely voluntary. You decide 
if you wish to join and how much you wish to contribute. 
Membership of the AVC Plan is not a condition of your 
employment. There is no employer contribution to the 
AVC Plan.

To join the AVC Scheme, simply complete our AVC 
application form, available from Capital Advisory Services. 

Capital Advisory Services can also provide financial 
advice to you prior to taking out an AVC

ContaCt Details: Capital Advisory Services, Suite 114, 
Mary’s Abbey, Dublin 7. Phone: 01 6874080
Email: admin@casavc.ie
K.D. Retirement Services Ltd. T/A Capital Advisory Services is regulated by 
the Central Bank of Ireland.
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There were fourteen main headings 
on the Agenda for the NEC meeting 
held on Thursday 3rd February 2022. 
ITEMS 1 – 3 related generally to Pay 
and Allowances issues. ITEMS 4 – 
14 related to general matters that are 
regularly dealt with by the POA. 

Please see below a summary re-
garding the main headings that were 
dealt with on the Agenda of this NEC 
meeting.

The NEC was given the following 
briefings under headings 1 – 3 relating to 
Pay & Allowances issues:

Pay & allowanCes

ITEM 1: Pay

The second pay adjustment due 
related to the public service agreement 
– Building Momentum a 1% increase 
in annualised basic salaries through a 
sectoral bargaining fund, was due with 
effect from Tuesday 1st February 2022. 
The Sectoral Bargaining Unit relating 
to the Sectoral Bargaining Fund in our 
case is the Prison Officers Association, 
so the Prison Service Action Plan 
previously issued incorporates all 
matters connected to the 3% increases 
due under the Building Momentum - 
Public Service Agreement. 

There was correspondence in the 
executive file relating to the dispute 
regarding the payment of attendance 
allowances to Staff working in the 
Irish Prison Service. This relates to 
employees who have had to self-isolate 
as a result of showing the symptoms 
for or having had Coronavirus or 
having had to self-isolate following 
being contacted by the HSE as a close 
contact of a confirmed case or by the 

internal Prison Service contact tracing 
procedures.

The Union has referred the matters 
that remain at dispute between the 
Irish Prison Service and the Prison 
Officers Association to the Public 
Service Agreement Group.

There was also a copy of 
correspondence that was sent to 
the Irish Prison Service regarding 
decisions that have being taken that 
the Union believes is not compatible 
with Circular 064/2020. The issue of 
Covid premium payments has been 
raised through the C&A Scheme 
and at the WRC. It was stated 
by the Official Side at the Justice 
Departmental Council that Circular 
064/2020 would be utilised and while 
some disagreement remains regarding 
payments in specific circumstance 
there should be no ambiguity regarding 
a staff member receiving their correct 
premium payments where it has been 
confirmed that they had Covid – 19.

Transformation
There were fifteen meetings/engage-
ments held with the Irish Prison 
Service, since the last National 
Executive Council meeting, which 
was held on Tuesday 7th December 
2021, relating to the on-going 
Transformation Process provided 
for under the Public Service Pay 
Agreements.

The following items were among 
those included on the agenda for these 
meetings/engagements:

Cork: An issue arose at Cork Prison 
(and subsequently across the estate) 
which was brought to the attention 
of POA Headquarters relating to 
the reduction in the use of contract 

clearers. As this matter could have an 
impact on WTO Industrial Cleaners 
at all locations it will be placed on the 
agenda for our forthcoming National 
Monitoring & Review Committee 
meeting.   

Visits: On Friday 21st January 2022, 
the Union was informed that the 
suspension of physical visits was to be 
lifted during the week commencing 
Monday 24th January. The IPS issued 
a notification on its website outlining 
the details of the updated arrangements 
to be put in place.

IPS College: A meeting is due to take 
place between the IPS and the POA 
regarding the publication of the 2022 
Training Plan. All matters relating to 
this issue will be on the agenda for 
discussion between the parties.

PSEC: The IPS are seeking an 
engagement regarding a proposal to 
Pilot Restructuring of Regional Escort 
Corps (PSEC). No date for a meeting 
has been agreed. A number of emails 
were received in POA Headquarters 
regarding staff concerns. These 
concerns were addressed directly 
with the members and a response was 
included in the executive file. If and 
when any progress is made through 
bilateral engagement with the Official 
Side and when the National Executive 
Council has been fully briefed, we will 
of course meet the staff affected by this 
proposal. 

Prison Kitchen: The Care and Re-
habilitation Directorate is seeking to 
carry out a review of the scheduling 
of the main meal in the Prisons each 
day in conjunction with the POA. 

INFORMATION BULLETIN
NATIONAL EXECUTIVE COUNCIL MEETING

Thursday 3rd February 2022
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The IPS had previously trialled the 
rescheduling of the meal break in 
two Prisons without agreement or 
consultation and this trial has now 
been set aside. A steering group 
with POA representation has been 
established and the IPS will put forward 
two Prisons to trial the switching of 
the main meal with the evening meal. 
The National Executive Council will 
be kept updated on any developments.

Incentivised Regime Policy Imple-
mentation Review: The Implement-
ation of the recommend-ations of the 
Joint Review of the IRP is ongoing. 
A number of the recommendations 
require updating the system to 
enhance the information gathered 
and to improve the methodology for 
staff input. A major outcome of the 
review was staff training. The Care 
and Rehabilitation Directorate are 
engaging with the IPS College to 
develop a training package to support 
staff.

OSG: The introduction of Body Worn 
Cameras for OSG staff operating at the 
SSU areas is agreed. These cameras will 
provide protection for staff working in 
these areas and will allow our members 
to record audio and visual images. This 
will enhance the security and safety of 
staff and minimise false or vexatious 
allegations by visitors to the Prison.

Transfers: The Irish Prison Service 
have outlined that they intend to 
make a number of reassignments of 
prison senior managers, including 
Assistant Governor grades represented 
by the POA. While these assignments 
will be made in accordance with 
the exigencies of the service. The 
IPS have stressed that they are 
maintaining their commitment to 
voluntary transfer system under the 
agreed transfer protocol. The Union 
will engage on behalf of any of our 
members if affected.  

The NEC was briefed regarding the 
aforementioned fifteen meetings and 
informed of the forthcoming schedule 
of meetings.

ITEM 2: Pensions 

The Union has received a number 
of queries recently mainly from 
members working in the Trades area 
regarding the granting of added years 
to professional technical and specialist 
civil servants. There was a copy of 
Circular 12/97 issued in the executive 
file. 

This Circular relates to a revised 
schemes for the award of professional 
technical and specialist added years 
to certain civil servants’, dated 19th 
March 1997. It introduced a new 
scheme for the granting of added years 
to professional technical and specialist 
civil servants. The scheme applies to 
all relevant staff appointed after the 
1st of April 1997.

There was also a copy of a Counsel 
opinion issued at the meeting relating 
to matters raised with our legal 
advisors regarding members that are 
on the post 1995 pension scheme. 
Following a discussion on the content 
of the Counsel opinion the NEC 
decided that work on these matters 
be continued and that the advice 
received from Counsel be progressed. 

The Union has also sought 
Counsel opinion on matters relating 
to the supplementary pension for 
members that are in the Single Public 
Service Pension Scheme which we are 
awaiting appropriate advice on. 

ITEM 3: Civil Service General Council

The Annual General Meeting of the 
Civil Service General Council Staff
Panel was held on Monday 24th 
January 2022. There was a copy of 
the Annual Report of the Staff Side 
Secretary for the year 2021 issued in 
the executive file.

There was a meeting of the Civil 
Service General Council held on 
Wednesday 26th January 2022. There 
was a copy of the Agenda from this 
General Council meeting issued in 
the executive file. Items raised by 
the Staff Side at General Council 
included Annual leave carryover, the 
non-application of the restoration 
of overtime rates to Service Grades 
from July 2021 and the backdating of 

Sunday premium settlement.

The NEC was given the following 
briefings under headings 4 – 14 relating to 
General Matters:

ITEM 4: Covid – 19 Update

The main focus over the last number 
of weeks has been on the reopening 
of services across the estate in line 
with the lifting of restrictions in 
the community. Whilst a number 
of outbreaks are ongoing at various 
locations, the POA have specifically 
targeted the correct application of 
Regime Management Plans and 
safe systems of work. Engagements 
continue with the Official Side on 
the management of Covid - 19 going 
forward with particular emphasis on 
the supervision of future outbreaks in 
the context of recent decisions made 
by Government and advice from 
NPHET.  An issue was brought to 
the attention of the Director General 
regarding the decision to close staff 
gyms during outbreaks and in response, 
the IPS have advised that as it currently 
stands, they have lifted the two-week 
restriction on staff gyms opening post 
a prison being in Outbreak control 
and staff gyms will only close during 
an outbreak. As with all measures, this 
remains under continuous review in 
light of the changing dynamics of the 
virus and resultant public health and 
clinical advice. Furthermore, the IPS 
is also reviewing the classification of 
outbreak status in Prisons and will be 
briefing the Union in the coming days 
on this matter. 

ITEM 5: Matter of former staff re-
joining the Prison Service

There was a query raised recently with 
Union Headquarters regarding Officers 
returning to the IPS, having previously 
resigned from the Prison Service. 
There are a number of issues related to 
this matter however in general the IPS 
are stating that the matter of seniority 
in relation to annual leave/transfers is 
similar to that of an Officer returning 
from a career break absence.
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ITEM 6: The IPS Staff Recognition 
Policy

There was a meeting of the IPS Staff 
Recognition National Committee 
held on Thursday 27th January 2022. 
There were a number of nominations 
for Merit Awards presented to the 
Committee however as it was unclear 
that the nomination forms had been 
processed correctly by the local 
Staff Recognition Committee these 
nomination forms had to be returned 
to their Prison of origin. Other matters 
discussed at the IPS Staff Recognition 
National Committee included 
Retirement Presentations and the 
organising of events for the purpose of 
presentations of twenty-one year and 
thirty-year service medals. It is hoped 
that visits can be arranged in the near 
future to all Prisons for the purpose of 
relaunching the IPS Staff Recognition 
Policy.

ITEM 7: Uniform

There was one meeting of the Uniform 
Committee held since the last NEC 
meeting. This meeting was held on 
Tuesday 25th January 2022, at the IPS 
Headquarters Longford. There was a 
copy of the Agenda from this meeting 
issued in the executive file. The NEC 
were briefed on a number of uniform 
related issues including:

	Shortages of Kitchen PPE

	Trial of wick away t-shirts 

	New ID and ID holder

	Increase in polo shirts for WTO’s 
(from 2 to 4 for main panel and 
from 1 to 2 for relief panel)

	Maternity uniform under review

The shortage in uniform supplies is 
due to global issues relating to Brexit 
and COVID. All avenues are being 
examined to ensure a continued supply 
of uniform for staff.

ITEM 8: Criminal Injuries 
Compensation Tribunal 

There was correspondence issued 
in the executive file relating to the 
Criminal Injuries Compensation 

Tribunal. There were two Motions 
brought to Annual Conference 2018 
and one that was to be brought to 
Annual Conference 2020 which has 
yet to be dealt with. There was also a 
large volume of information relating 
to this body. Matters relating to the 
Criminal Injuries Compensation 
Tribunal were discussed by the NEC 
as further issues may emerge regarding 
this body for the attention of this year’s 
Annual Delegate Conference.

ITEM 9: National Infection Control 
and Surveillance Committee

The last meeting of the National 
Infectious Control and Surveillance 
Committee was held on Thursday 
27th January 2022, at the IPS College 
Portlaoise. There was a copy of the 
Agenda from this meeting issued in 
the executive file. There was also a 
copy of the minutes of the National 
Infection Control and Surveillance 
Committee meeting that was held on 
16th December 2021.

ITEM 10: GDPR

The NEC was informed that the 
Union had contacted Mr. Gerry Egan 
our external consultant on GDPR 
issues, to ascertain his views on the 
use of Code Blue an independent 
Covid - 19 testing company, that was 
utilized by the Irish Prison Service. 
This correspondence was issued in 
the executive file and the matter was 
explained to the NEC.

ITEM 11: Annual Retirement 
Function for 2021

On Thursday 25th November 2021, 
it was decided in line with Public 
Health concerns related to the 
coronavirus pandemic to cancel the 
2021 Annual Retirement Function 
that was scheduled to take place on 
Tuesday 7th December 2021. This 
event will now be held at the Westin 
Hotel, Westmoreland Street, Dublin 
2, on Thursday 3rd March 2022. The 
invitations to the former members that 
retired in 2021 to the re-scheduled 
retirement function have issued.

The Annual Retirement Function for 
members that will retire during 2022, 
is scheduled to take place on Tuesday 
6th December 2022. There was a copy 
of the Annual Retirement Function – 
Member Information Form issued in 
the executive file.

ITEM 12: Annual Remembrance 
Mass

This Year’s Annual Remembrance 
Mass for deceased members, deceased 
former members and deceased relatives 
of members of the Irish Prison Service 
will be held on Thursday 7th April 
2022 at 8.15pm in St. Joseph’s Church, 
Berkeley Road, Phibsboro, Dublin 7. 

All Branches will be informed of 
arrangements relating to the Annual 
Remembrance Mass nearer to the 
aforementioned date.

ITEM 13: The revamping/updating of 
the POA website.

Work has been ongoing on the 
revamping/updating of the POA 
website. There was a demonstration 
given on the proposed new website to 
the NEC.

ITEM 14: AOB

Limerick: Raised issues related to 
holding of Branch meetings. 

The above is a summary of the issues 
raised at this National Executive 
Council Meeting. Please contact the 
National Executive Council Member 
who attended this meeting for 
clarification on any of these issues.

If you wish to receive this bulletin by 
email please email admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE 
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DeRek 
o’sulliVan 

- R.i.P.

We all wish Mairéad, Glen, Alan 
& all Derek’s brothers and sisters 
strength and all our prayers during 
this sad time.

Our deepest condolences on the 
passing of your husband, Dad and 
brother from all of his countless 
friends.

It is with a heavy heart that I write 
an obituary for our friend, Derek 
O’Sullivan. It’s such a heartbreaking 
time for all due to Sully’s passing at 
such a young age.

Where do you even begin to talk 
about Sully? For me, I’m just a blow 
in to his life - I only knew him for 
forty years!

I joined Arbour Hill with Frank 
Arnold, Roly Bond, Frankie Byrne, 
Gerry Connolly, Dave Geoghegan 
and Mick Timmons. Sully was 
already there with his old buddies 

such as Willie Mc, Eamonn 
McConnell, Gerry Ryan and Declan 
Dunne - we were the young bucks 
and we used to call them the aul 
lads! Sully always put us straight 
and looked after us; as did all his 
buddies. All were pure gentlemen.

Sully/Derek/Leroy etc. - What 
a character! Always full of life, 
mischief and laughs. He was 
always up for the craic. I can never 
remember Sully turn down an 
invitation to anything!

When you talk to people about 
Sully, you hear about his smile, 
craic and good humour - and of 
course his love for his family. The 
boys were always doing “this, that 
and the other”. I could understand 
his love for Mairéad, Glen and Alan 
- but Birmingham?? One of life’s 
mysteries! A bit like Mick Timmons 
and Ipswich!

Sully was a highly respected man 
- both inside and outside of the 
prison service. He was adored for 
his freedom of spirit.

He loved to sing and, of course, 
Leroy Brown (unless Willie Mc could 
sing it before him!).

Sully also had an amazing 
relationship with his family and 
friends - it would frighten you! 
He always talked lovingly about 
Mairéad, Glen and Alan and, of 
course, his brothers and sisters; 
especially Marion - or as he used to 
call her - his “stylist” as she bought 
him all of his clothes and did a great 
job.

Sully had so many friends across so 
many divisions. His besties Gerry 
Ryan, Declan Dunne, Willie Mc, 
Ryan the Swine, Barnie and Paul 
Mahady are devastated along with 

all his pals from Tommy O’Gara’s 
- Joe McCabe, Eugene O’Connor, 
Damien O’Connor and Tommy & 
Martin O’Gara and so many more 
like all of his friends in Palmerstown 
Golf Club and Palmerstown House. 
He had that many friends that I can 
but name a few.

So many stories I’ve heard from 
Sully and his friends would make 
you smile. Such a storyteller. As his 
pal Barnie said, “anyone who came 
into Sully’s company would leave 
with a smile on their face.”

The Guard of Honour at the funeral 
was fantastic. Thanks to Paul 
Brennan, Tom Lagrue and all who 
participated. Well done - you all did 
Sully proud. 

Sully, the greatest gift you gave us 
was you. Your friendship, humour 
and your love of life. The love we 
all have for you will be in our hearts 
forever. You were a wonderful 
friend and we all know you left us 
too soon. You’re with your old pal, 
Joe Dolan, in Heaven, having a right 
aul sing song.

Two songs for Sully to listen to from 
Joe Dolan - “If I could put my life on 
paper” and “Goodbye Venice.” They 
said there would never be another 
Joe Dolan - True. But I think we can 
all agree there will also never be 
another Sully.

A special thank you to Denise Butler 
who captured Sully perfectly in her 
sketch.

Sully - it was our privilege to know 
you and be your friend. The world 
is a sadder place without you and 
your smile. Rest In Peace, my friend.

Noel Cosgrove  (Cossie)
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On Tuesday 22nd February 2022, 

the news that we had all been 

dreading broke: ACO Kieran Cawley 

had passed away. Kieran suddenly 

became very seriously ill in the 

autumn of 2021 with an extremely 

rare form of cancer. “He‘s going to 

beat it”, we said, “Kieran is tough, 

he’ll get through it” we said. He 

would have said, as he always did: 

“Ah sure lookit”!

We didn’t know at the time how 

far advanced it really was. It was 

devastating for him. 

Kieran’s friends and colleagues 

here in Castlerea Prison and 

beyond did everything we could to 

help him. Everywhere is a long way 

from North Mayo where he had 

built a new home to share with his 

wife Marcella and son Caolan. 

It didn’t matter if we had to take 

him to the moon and back, we’d 

have done it for him, because he’d 

have done it for any of us. The type 

of medical help he needed was 

impossible to find in Ireland. His 

family went big; the funds were 

raised, the comeback was on.  A 

Spanish oncologist was willing to 

help. He started treatment, He had 

hope. 

A match in the Connacht GAA dome 

was organised as part of the fund 

raiser, everyone pulled together, 

he was too ill to attend, but was 

apparently buzzing watching 

the live stream of his workmates 

and club-mates going toe to toe 

in his name. His colleagues sent 

him care packages, including a 

Castlerea Prison Social Club jacket 

to keep him warm, and Sports TV 

subscriptions to keep him up to 

date with his many obsessions, 

Crossmolina Deel Rovers, Mayo 

GAA, Connacht and Ireland Rugby, 

Celtic, Manchester United, Boston 

Red Sox, Philadelphia Eagles to 

name but a few. Everywhere he’d 

a.C.o. kieRan  Cawley
 R.i.P.

31/12/79 – 22/02/2022
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been, he followed a team from 

there. 

He was sports mad, played rugby in 

Ballina RFC as a juvenile,  Coolmine 

RFC while he worked in Dublin and 

also with Creggs RFC. He was just 

earning a reputation as a GAA and 

rugby referee when he became 

ill. Jail humour and prison banter 

was his thing, and he kept it going 

through many whatsapp messages 

and texts throughout his illness. 

His family adored him. Marcella 

is heartbroken, his brothers 

Charlie and Patrick told us they 

did everything together until he 

met Marcella, how he travelled all 

over the place with her, how he 

made friends everywhere he went, 

how he would strike up random 

conversations with anyone in a 

sports jersey. 

They told us how he was such a 

kind and caring person, a terrific 

Dad to young Caolan. That he loved 

his job, his pride in wearing the 

uniform of the Irish Prison Service, 

how he talked to them about all of 

us, the camaraderie and the craic. 

How he secretly loved working 

in the middle of hostile enemy 

territory in deepest Roscommon. 

He even managed the Castlerea 

St Kevins Ladies football team for 

a while. How appropriate it was 

that a minutes silence was held in 

his memory when Mayo played a 

“home” National League match 

against Armagh in Dr Hyde Park, 

Roscommon on the Sunday after 

Kieran’s funeral. 

The banter. He was all about the 

banter. We told his family our stories; 

about the mug he kept under 

lock and key (which we presented 

to Marcella), the brothers, and 

the Christmas tree. We recalled 

amongst ourselves the story about 

the crime scene. I thought about 

Beetlejuice. We laughed and cried 

in equal measure.

Kieran served for 13 years in 

Wheatfield, Midlands and Castlerea 

prison as an Officer, WTO Catering, 

(a talented chef by the way) and 

ACO. Every single IPS location was 

represented at his funeral, as well 

as the Northern Ireland Prison 

Service (a contact made through 

Rugby). He got the send-off he 

deserved, the tricolour billowing 

in the wind as he was laid to rest 

with full honour guard and many 

colleagues, family and friends by 

his side in the spectacular shadows 

of Nephin mountain where his 

heart truly lay. 

“Home at last in Mayo, beneath an 

Irish sky”. 

Home to a family and community 

who loved him, leaving behind a 

workplace that has not been the 

same without him, everyone here 

stunned by the speed of it all. 

Kieran was only 42 years old.  And 

we miss him. Ar dheis Dé go raibh 

a anam.

Kieran’s friends and colleagues in 

Castlerea prison would like to thank 

the management team of Castlerea 

Prison for facilitating our staff to 

attend the funeral in such numbers, 

aided by the staff of all prisons and 

support groups who manned the 

prison in our absence; Our Castlerea 

colleagues who remained at base to 

facilitate the attendance of others 

at the Funeral; The National Guard 

of Honour; Former colleagues 

Thomas, Mary and Kathleen 

Jordan and all at Crossmolina Deel 

Rovers GAA for the use of their 

facilities, their hospitality, and 

their kindness; The drivers who 

shuttled everyone from Castlerea 

to Crossmolina GAA and onwards 

to the funeral; The Catering staff at 

the prison who provided hot food 

and refreshments; and finally, to 

Marcella and Caolan; thank you 

for allowing us in to the beautiful 

home you shared with Kieran in 

such numbers to pay our respects. 

Your dignity and courage in the 

face of your tragic loss will long be 

remembered.

Tony Madden
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Covid 19 Update 
– Spring 2022

Coronavirus
COVID-19
Public Health
Advice

Ireland’s public health advice is guided by WHO and ECDC advice

Wearing a face covering helps prevent
the spread of COVID-19
> It should fit snugly and cover your nose/chin
> Avoid touching it while wearing
> Continue to wash your hands and social distance
> Not suitable for under 13s or those who have
 difficulty wearing them

Face coverings
must be worn
here. Stay safe.
Protect each other.

#holdfirm

Coronavirus COVID-19

At this stage of the pandemic there can 
be no doubting the fact that Prison Staff 
have continued to do a phenomenal job 
on the frontline in the battle against Covid 
19.  In particular during the last quarter 
of 2021 there had been an expediential 
increase of positive cases among the 
prison population which was a reflection 
of what was occurring in the community.  
Prisoner cases had increased by 44% and 
staff positive cases had increased by 20%. 
Based on these figures there can be no 
surprise that numerous outbreaks have 
occurred across almost all sites in the 
Prison Service.  

It is also worth noting that in 
conjunction with the above, individual 
cases continue to be managed by staff 
in our isolation areas, at a number of 
different sites nationally.

In late November following approval 
by the National Public Health Emergency 
Team (NPHET) for the use of Antigen 
Diagnostic Tests (ADT) in certain 
settings, the IPS decided that ADT’s will 
be deployed to assist in identifying and 
isolating infected people at the earliest 
opportunity to support the pandemic 
response by reducing transmission. 
An SOP titled “Rapid antigen Detection 
testing of Temporary Release (TR) prisoners 
and returning prisoners into open  
centers” was subsequently issued to the 
staff side.

During the Cloverhill outbreak it was 
agreed to introduce a voluntary antigen 
testing initiative for staff in support of 
the ongoing efforts against the spread of 
COVID 19 and as an additional safeguard. 
The IPS made available self-administered 
antigen tests to each Officer assigned duty 
in critical work training areas of Cloverhill 
Prison where the Officer is working with 
prisoners. These areas included Laundry, 
Catering, and Waste Management.  
Officers who were provided with antigen 
test kits were asked on a voluntary basis 
to utilise the test system on each day they 
are on duty and to report positive results 
or any concern on results of the test to 
their HR Governor. Due to its success, 
this initiative was further expanded 
across all sites over the weeks ahead as 
deemed appropriate by infection control 
professionals.

In line with previous agreements 
and to assist with the ongoing battle 

against the virus, NICT audits were 
scheduled to recommence in December/
January, however due to the prevalence 
of omicron in the community these 
had to be deferred. The POA are 
represented on all audit group visits to 
each location. Audits are conducted in 
a non-confrontational manner and are 
used as a support mechanism to remind 
all personnel that the basic principles 
which underpins our Covid response 
has not changed, the need to comply 
with, robust cleaning regime, hand 
washing, sanitising, mask wearing, social 
distancing, & cough etiquette is now as 
important as ever. Each establishment 
can identify their own areas of concern 
which may need additional monitoring 
and attention.       

As we approached the end of a 
second year of this pandemic, it was hard 
to believe that the fight against Covid 19 
continued for our members across the 
entire Prison Service. In line with a proud 
tradition of commitment and resilience, 
Prison Staff have professionally dealt 
with all obstacles that emerged during 
this crisis. They have adopted, varied, 
changed their approach in so many ways, 
and there can be no doubt whatsoever in 
the utter dedication of the membership 
working on the frontline over the last 
number of years. Prison Staff should not 
be the forgotten heroes of this pandemic 
– you won’t get anymore frontline than 
facing a landing of prisoners in full PPE 
for a 12 hour duty. 
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key CoViD stats FoR tHe iPs 2020 & 2021 
Date of first case of covid in the prisoner population.  
19/08/2020

Date of first case of covid amongst the prison staff cohort.  
15/03/2020

Total Staff and Prisoners cases for 2020 & 2021:

staff index Cases 2020 2021
Number tested: 757 2949
Positive results:   110 857
Negative results:  647 2092

Prisoner index Cases 2020 2021
Number tested: 420 989
Positive results:     24 345
Negative results:  396 644

stats

Since Covid began, there has been; up to 13.00pm 
28/01/2022

Staff Index Cases;  4,270
Positive Staff Cases;  1,289

Associated Close contacts of Positive Cases; Staff 
1,611 associated close contacts of Positive cases.

PRisoneR Cases;
Prisoner Index Cases; 1,854
Positive Prisoner Cases 728

	Of which are Prison based: 553

	Of which are Community based (tested after committal 
etc.): 175

The number of associated close contacts of POSITIVE 
prisoners are as below;

no. of Positive index 
Prisoners

no. of associated Close 
Contacts

728 1471

outBReaks
On January 21st 2022 there has been 25 Outbreaks in 
Prisons across Ireland resulting in 

	496 Positive Prisoner Cases.

	588 Positive Staff Cases.

There have been a total of 14,444 Prisoner swabbed 
during Outbreaks in Prisons.

To date there have also been 12,720 Prisoner’s swabbed 
due to regular swabbing protocols (New Committals, Post 
travel, Symptomatic etc.)
total prisoners swabbed in irish Prisons 27,164

HosPital esCoRts
From 20/03/2020 – 31/01/2022

PRison no. of escorts
Arbourhill 337
Castlerea 407
Cloverhill 484
Cork 530
Dochas 266
Limerick 259
Loughan House 90
Midlands 1461
Mountjoy 1022
Portlaoise 246
Shelton Abbey 457
Wheatfield 572

total 6131

The main focus over the last number of weeks has been 
on the reopening of services across the Prison estate in 
line with the lifting of restrictions in the community. There 
was a suite of documents forwarded to the Staff Side on 
Tuesday 8th February 2022 which covered the following 
areas:

	Revised arrangements for the management of Prison-
based outbreaks
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	Contact Tracing Important Reminders

	Updated unwinding general measures doc

	 IPS Risk Assessment for People presenting to and in 
Prisons

	Guide to Risk Assessment, PPE and Confinement Version 
17

Whilst a number of outbreaks are ongoing at various 
locations, the POA have specifically targeted the correct 
application of Regime Management Plans and safe systems 
of work to deal with any staffing issues that may arise. As 
you are aware Government have announced the relaxation 
of control measures and restrictions to mitigate the risks 
associated with Covid 19 (specifically the Omicron variant). 
Arising from this the Irish Prison Service are reviewing all 
COVID 19 mitigation measures. The NICT were requested 
to examine arrangements to manage future outbreaks 
in the Prisons. Following consultation between the NICT, 
NPHET and Public Health it has been agreed to adopt a 
more focused approach to outbreak management. A 
comprehensive policy document has been circulated to 
all Prisons with detailed guidance contained therein.  

On Friday 4th March 2022 an updated policy document 
was forwarded to the Union from the IPS regarding the 
wearing of masks.  This document was circulated to all 
Branch Secretaries for their information.

iRisH PRison seRViCe Mask weaRing ReQuiReMents 
Blue Zone 
areas

Mask type to be worn

ard na 
gaoithe

•	  Masks are no longer mandatory in Ard Na Gaoithe but 
the wearing of surgical masks are strongly advised.  

•	  This decision is based on the fact the Ard Na Gaoithe staff 
have minimal face to face interactions with staff working 
in prisons and interactions with prisoners.  

BsD •	  Masks are no longer mandatory in BSD  but the wearing 
of surgical masks are strongly advised. 

•	  This decision is based on the fact the BSD staff have 
minimal face to face interactions with staff working in 
prisons and interactions with prisoners. 

iPsC Portlaoise •	  Masks are no longer mandatory in the IPSC but the 
wearing of surgical masks are strongly advised.  

•	  The above includes in a classroom setting.  
iPsC 
wheatfield

 •	  Masks are no longer mandatory in the IPSC but the 
wearing of surgical masks are strongly advised.  

•	  The above includes in a classroom
Meetings •	  Masks are no longer mandatory for meetings but the 

wearing of surgical masks are strongly advised.  
•	  Room capacity risk assessment has to be completed of 

each meeting room  
workshops •	  Surgical masks must be worn by both prisoners and staff 

working in workshop areas that are enclosed. This will be 
reviewed after a period of 2 weeks. 

Prison 
transport 

•	  FFP2 masks must be worn by all staff when bussing and 
debussing isolation confirmed, isolation suspected, 
isolation precautionary and committal quarantine 
prisoners. 

•	  Masks are no longer mandatory in the cab but the 
wearing of surgical masks are strongly advised. 

general 
population 
landings

•	  Masks are no longer mandatory but the wearing of 
surgical masks are strongly advised. 

Mess, Canteen 
areas 

•	  Masks are no longer mandatory in mess/ canteen dining 
areas but the wearing of surgical masks are strongly 
advised. 

iRisH PRison seRViCe Mask weaRing ReQuiReMents 
Blue Zone 
areas

Mask type to be worn

ssu areas •	  Masks are no longer mandatory in the  SSU units for 
activities that do not require the application of PPE but 
the wearing of surgical masks are strongly advised.

waiting Room •	 Masks are no longer mandatory in the waiting area for 
staff but the wearing of surgical masks are strongly 
advised.

admin block/
offices 

•	 Masks are no longer mandatory in the admin block/
Offices but the wearing of surgical masks are strongly 
advised. 

Detail offices •	 Masks are no longer mandatory in the Detail office for 
staff but the wearing of surgical masks are strongly 
advised. 

Professional 
visits 

•	 Masks are no longer mandatory in Professional visits 
for staff but the wearing of surgical masks are strongly 
advised. 

stores •	 Masks are no longer mandatory in the stores area for staff 
but the wearing of surgical masks are strongly advised. 

Console/
control room 

•	 Masks are no longer mandatory in the Console/control 
room for staff but the wearing of surgical masks are 
strongly advised. 

CCJ Holding 
cell 

•	  Masks are no longer mandatory in the CCJ Holding Cell 
area for staff who are managing general population 
prisoners 

surgery •	 Masks are no longer mandatory for all non-patient facing 
activities for staff in the surgery area but the wearing of 
surgical masks are strongly advised 

  
Red Zone areas Mask type to be worn

CCi Holding cell •	 FFP2 mask to be worn by all staff  managing new 
committal/Garda prisoners 

waiting Room/
Visits area

•	 Surgical masks to be worn by all prisoner visitors on 
entry to the waiting area. 

external 
Contractors 

•	 Surgical masks to be worn by all external contrators on 
entry to prisons  

•	 FFP2 masks to be worn if contractors have to enter a 
cell of a prisoner in the isolation and quartine areas  

surgery •	 FFP2 mask to be worn for all clinical interventions 
associated with prisoners in the isolation and 
quarantine areas and priosners who report COVID 
symptoms  

•	 Surgical masks must be worn by all surgery staff for all 
patient facing interventions associated with general 
population prisoners  

Dental areas •	 FFP2 masks to be worn by all staff in the dental surgery 
area during an aerosol generating procedure (AGP). 

isolation/
Quarantine 
areas 

•	 FFP2 masks must be worn in these areas for face to face 
with prisoners 

•	 Surgical masks can be worn when staff are not dealing 
with prisoners subjected to any isolation regime. 

- Reception •	 FFP2 masks must be worn in reception when face to 
face with committal quarantine prisoners  

•	 Surgical masks can be worn when staff are dealing with 
general population prisoners.  

Mess kitchen 
Food preparation 
areas 

•	 FFP2 masks must be worn in mess / food prep areas by 
both staff and prisoners 

laundry •	 FFP2 masks must be worn when handling contaminated 
laundry as per IPS laundry SOP 

•	 Surgical masks can be worn when not processing 
contaminated laundry  

•	 Depending on ventilation in the area, a risk assessment 
as to the spec of mask required should be carried out.  

schools/library •	 Surgical masks must be worn by both staff and 
prisoners due to the vulnerable nature of prisoners 
attending for school and library activities. 

any PeRson wHo wants to Continue to weaR an 
FFP2 Mask Must Be PRoViDeD witH one. 
•	 CoViD 19 will ReMain a notiFiaBle Disease as PeR 

ltCF DoCuMent. 
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Hope everybody is keeping well and 
looking forward to a return of normality 
in our lives. 

We kicked off the 2022 season on 
the 15th January in our local Glen 
River Park Run 5k with very good club 
performances. The charge was led by 
Brendan McGrath in an impressive 
time of 22 min on this very hilly and 
challenging 5k course. Brendan was 
followed home by K.P.OConnor, Eddie 
Byrne, Mick Dooley and Seamus Cahill. 
Good to see Mick dusting off his Pink 
camera again.

A point to note with the team this 
day is that these lads have completed or 
very close to their 30 years service and 
are still training daily and competing 
in competitions on the road. That’s 
extraordinary and needs to be marked. 
Well done lads inspirational stuff.

Next up was the Dungarvan 10 
miler in February with strong running 
from Donal Murphy completing the 
course in 75min followed by Mick 
Dooley in 84min. these were very 
good performances, given that on the 
morning stormy conditions arrived to 
Dungarvan.

Our next outing was The BHAA MTU 
5k in Bishopstown in March. A great 
club performance on the day with the 
CPO grabbing 2nd place in the team 
event. The team consisted of Finbarr 
O Dwyer, Iain O Dwyer, Mick Dooley 
and Brian Martin. 400 people took part 

which was great to see on the day, 
Finbarr & Iain ODwyer were neck and 
neck for the 5k with the old man just 
prevailing on the line both finishing in 
the Top 20 well done. 

A special mention for Brian Martin 
who has persisted through injuries for 
the last few years and 
ran a massive PB in the 
race, well done Brian. 
The Kerry girls travelled 
once again and posted 
great times Mary 22min 
and Nora 24min again 
this is not the fastest of 
courses to run so well 
done ladies.

A mention also for 
our recently retired 
members Don Keohane, 

John ORielly and Brian O Regan, 
stalwart’s of the club that contributed 
greatly to the club over the years. Keep 
up the training and hope to see you on 
the roads soon. 

FINBARR O DWYER

Cork Prison Officers Running Club
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Today I want to discuss how PCP finance works, the pros 
and cons of same and how it differs from a credit union 
loan.  

PCP FinanCe
Personal Contract Plans (PCP) are offered to customers 
when purchasing a car.  Many car dealers are now offering 
PCP’s.  This form of finance can appear very attractive to 
customers as they offer attractive low monthly repayments 
and have the convenience of being offered to customers 
in the showroom.

PCPs are a form of hire purchase which means you don’t 
own the car until you have made the final repayment.  It is 
a car finance package with your repayments broken down 
into three parts: -

1. tHe DePosit: The deposit you pay is typically 10%-
30% of the value of the car.  Your deposit can be paid 
in cash or you can use your existing car as a trade in 
for part or all of the deposit, depending on the value 
of your car.

2. MontHly RePayMents: Terms of between 3-5 year 
are usually given with a PCP.  Monthly repayments are 
usually set at a low level to appear more attractive to 
customers.

3. guaRanteeD MiniMuM FutuRe Value: This is 
the amount you will have to pay to own the car at 
the end of the agreement.  It will take into account 
the length of the current agreement, the mileage on 
the car and the condition of the car at the end of the 
agreement.

what Happens when your Contract ends?
There are a number of options available to you at the end 
of your agreement:

	Do you want to carry on or end the agreement?

	Pay the final amount owed i.e., the “Balloon Payment” 
and keep the car

	Hand the car back and walk away without a car.  Be 
very careful with this option because you may have 
to pay a penalty if you have not complied with the full 
terms and conditions of the agreement.

	Enter into another PCP Agreement.  It’s important to 
note here that the deposit you gave for the first car 
will not be given back to you, so if the market value of 
your car has gone down then you may have to put up 
some cash for the deposit on your new car.

terms & Conditions of PCP agreement
There are strict limits on the annual mileage and if you 
exceed it during the agreement you may have to pay a 
penalty.  The car needs to be in “reasonable” condition 
when you hand it back i.e., no kerbing on the alloys, 
scratches on the bodywork or staining to the interior.  
Failure to comply with these terms and conditions will 
result in a penalty payment.

what to watch out For
Before you enter into a PCP agreement make sure you 
know who is providing you with the finance and that 
you fully understand the terms and conditions you are 

I am once again delighted to have this opportunity to write an article for you.  In my 

first article I discussed Prison Service Credit Union being your “one stop financial 

stop”.  I covered how our loan interest compares to other financial institutions and 

how we differ from banks. My second article discussed budget accounts and how a 

PRISCU budget account is more convenient for members.  I also explained how our 

loan and share insurance works and how it benefits all our members.
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agreeing to.  Always read the small print.  You may be 
asked to commit to certain car servicing requirement, you 
could be asked to commit yourself to a cap on the number 
of kilometres you are allowed clock up over the period of 
the contract.

Fees & Charges
Always ask about any additional fees or charges.  You are 
fully entitled to get a list of all additional charges and fees, 
so make sure to ask the garage for this before you sign up 
to any contract.

interest on your PCP
If interest is charged, the rate of interest will vary 
depending on the finance company.  Interest is charged 

at a fixed rate on the amount of finance you have taken.  
Even if you clear the loan early you will still be charged the 
full amount of PCP taken, unless this is specifically stated 
in the terms and conditions.

why you should Borrow from your Credit 
union?
Interest on your credit union loan is charged on the 
reducing loan balance and not the principle borrowed.  
This means you are only paying interest on your existing 
loan balance.  

Even if you clear your credit union balance early your 
interest ceases immediately and you are not penalised. 
Always remember, your loan is fully insured with the credit 
union at no additional cost to you.  
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RUST Y RAMBLERS
Our Christmas walk took in the 
Leafy Loop in Durrow, County Laois 
.Considering the time of year it was well 
attended.

Paudie, Mark and I decided to 
conduct a recce on Mullaghcleevaun 
Mountain (the second highest 
mountain in Wicklow, 849 metres). Little 
did we realise setting out on the day 
that we would end up walking in up to 
two feet of snow.We even encountered 
a herd of deer coming off the top of 
Mullaghcleevaun down towards the 
lough which was completely covered 
in snow and ice.

The rusties walk in January took in 
the Slieve Bloom mountains starting 
at the Catholes in Ballyfin, bringing us 
along the Owenass river up to Jackson's 

lake. From there we took in part of the 
Slieve Bloom way to the Stoneyman 
up near the Ridge of Capard .We then 
headed towards Ballyhupahaun where, 
back in the 1993 thousands of new age 
travellers called "the rainbow people" 
camped over the summer. The walk was 
approximately 15kms .

As I write this article in February our 

walk up Mullaghcleevaun has been 
postponed for a week due to storm 
Eunice .

A busy few months coming up 
in March and April as 12 Rusties will 
participate in Mountain skills 2 with 
Fergal Hill .We are also planning a hike 
up Carrauntoohil at the end of May.

Fergus Bracken, Secretary
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ACROSS
1. tatters
5. Seines
9. Communion table
14. leer
15. Europe’s neighbor
16. dish out
17. Penn or Connery
18. Contemplation
20. Within a building
22. Become dim
23. lennon’s wife
24. Perpetual
26. repair
28. Passenger vehicle
29. detailed (hyph.)
33. Graceful tree
36. religious group
38. type of drum
39. roller coaster feature
41. Clip
44. layer

45. lettuce dish

47. Pub orders

49. Born

50. Main courses

53. not ashore

55. Peppy

56. More thinly distributed

60. Fall mo.

63. roster

65. Soothsayer

66. defense

69. Squealers

70. dogma

71. notable periods

72. Balm

73. Stockholm resident

74. Slight

75. Camping need

dOWN
1. ____ o’donnell of tV
2. Spy
3. Forest clearing
4. Spanish title
5. tells (a story)
6. Compass reading (abbr.)
7. Spat
8. deli offering
9. Goes up
10. allow
11. three musicians
12. Stratford-upon-____
13. divorce city
19. adam’s garden
21. responsibility
25. ____ ness
27. Fender-bender result
30. Physical discomfort
31. Yew or willow
32. at this location
33. Besides that

34. Bank transaction
35. lose feathers
37. ____ bag
40. Golf norms
42. Woeful cry
43. reply
46. Exhaust
48. Burn
51. rocker ____ Clapton
52. Method
54. Biblical mount
57. Climb
58. Musician ____ John
59. Put back to zero
60. Picks
61. Work gang
62. Quality of sound
64. Grow weary
67. Koppel or Kennedy
68. rowing blade

BRAIN ExERCISES

CROSSWORd SUdOKU

 Please send completed 
Crossword Entries by  
Friday 1st July 2022 

 to
the Editor,

Prison officer Magazine,

18, Merrion Square,

dublin 2.

5 prizes of €25 will be

awarded to winning

entries.

 Please send completed Sudoku Entries by  
Friday 1st July 2022 to

the Editor
Prison officer Magazine,

18, Merrion Square, dublin 2.
5 prizes of €25 will be awarded to the winning entries.

SUdOKU WINNERS
tom Prior Shelton abbey €25
Mark Bedford Wheatfield €25
John Sheridan loughan House €25
liam donnelly Wheatfield €25
Ciaran Maher Wheatfield €25

— WINTER WINNERS —




