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I am now inviting submissions to be
included in the March newsletter for
the following

LETTERS TO THE EDITOR

BOOK REVIEW

CLOSING DATE FOR THESE

SUBMISSIONS WILL BE FRIDAY 

21st FEBRUARY 2014 

It is also intended to include a Buy
and Sell section in this newsletter.
Any member who wishes to utilise
this section please send submission
by Friday 21st February 2014. 

ALL SUBMISSIONS FOR THE
SEPTEMBER NEWSLETTER MUST

BE SENT BY EMAIL TO
admin@poa.ie 

ATTENTION
ALL

MEMBERS
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Colleagues,
May I take this opportunity to wish all Members, friends
and families a Merry Christmas and a Happy New Year. At
this time of year our thoughts and prayers are with all
who have lost loved ones during the year and in
particular to the family and friends of Darragh Kenny, Des
Boyle, Alan McAuliffe and Derek Bannon. May they rest in
peace. In this magazine you will find the main IR sections
which are Developments on Pay, PFOC/Transformation,
Sick Leave and Report from the National Executive
Council. Also included are the Retirement Function, 1913
Lock Out, Athletics articles, IPSSLA, Merit Awards and a
Historical Article supplied by Brendan Doorhey.

Retirements
This year we saw a decline in the number of members retiring from the Irish
Prison Service. However we still had over twenty presentations to make at
the retirement function on Thursday 5th December 2013. To those who
attended the Prison Officers’ Association Annual retirement function I hope
you and your guests had an enjoyable evening and photographs from this
year’s function are displayed in this magazine. It is important that those
members who retire are honoured by the Prison Officers’ Association. Thirty
years is a long time in the difficult job we do and this retirement function is
the Prison Officers’ Association way of paying tribute, honouring and saying
a simple thank you to those men and women who have given so much to
provide a service for the Irish people.

Public Servants in this Country have been demonised by many
detractors over recent years mainly by those with self-interest agendas
however those of us who work in the Prison Service know the difficult and
challenging role that we are required to perform. Rest assured that the
Prison Officers’ Association fully understands the role carried out by our
members on behalf of Irish Society on a twenty-four hour, seven day a week
basis and we also know that thanks is not always forthcoming. Our Annual
retirement function offers us the opportunity to thank our retired members
and wish them and their families a long, happy well deserved retirement.

Haddington Road Agreement
At a meeting of the National Executive Council held on Friday 7th June 2013
the National Executive Council was informed that the Government had
announced on Tuesday 23rd April 2013, that they had requested the Chief
Executive of the LRC to make contact with the Public Service Unions to
establish if there was a basis for a negotiated agreement. This position was
outlined to delegates at Annual Delegate Conference May 2013 and it was
also outlined that the POA met with the Chief Executive of the LRC Mr K
Mulvey, the Director of Conciliation Mr K Foley and the Deputy Director of
Conciliation Ms A Perry on Tuesday 30th April 2013.

At this meeting held on Tuesday 30th April 2013, the Union outlined to
the Chief Executive of the LRC that we already had a sector specific
agreement as a result of the negotiations that had taken place as part of
Croke Park 2, therefore we were seeking the Government to enter into a
sector specific agreement with the Prison Officers Association. We also
pointed out to the LRC that if there were any improvements made in the
areas that we did not negotiate as part of the Croke Park 2 discussions for
example in the areas of increments or for members earning over €65,000
pensionable pay then the Prison Officers Association would want the benefit
of those improvements. The Chief Executive of the LRC stated that he would
revert to us when his work was complete with the Public Service Unions.

On Friday 7th June 2013 the National Executive Council was also
informed that on Thursday 23rd May 2013, the Prison Officers Association
received a set of LRC Proposals, the Public Service Stability Agreement 2013

– 2016, otherwise known as the Haddington Road
Agreement. This Agreement, subject to ratification by the
Parties would apply for a Period of 3 years from 1st July
2013.

Appendix 1 of this Agreement contains the Irish
Prison Service Collective Agreement. This is the exact
same Collective Agreement between the Prison Officers
Association and the Irish Prison Service as was
contained at Appendix 2 of the LRC Proposals for a
Public Service Agreement 2013 – 2016 (Extension of the
Croke Park Agreement – Croke Park 2) issued on 25th
February 2013. Any improvements made in the areas
that the Prison Officers Association did not negotiate as
part of the Croke Park 2 discussions for example for

members earning over €65,000 pensionable pay would also apply to
members of the Prison Officers Association.

The National Executive Council was informed that there was a meeting
of the ICTU Public Services Committee held on Tuesday 28th May 2013, at
2.00pm in the Teachers Club, Parnell Square where the Chairman outlined
to the Public Service Unions present that the Government would introduce
legislation from 1st July 2013 that would give effect to a range of measures
including pay cuts and a freeze on the payment of increments. Any Trade
Union that registered with the Labour Relations Commission that they had
a Collective Agreement with their employer before that date would receive
the protections and the benefits of the Haddington Road Agreement.

The Haddington Road Agreement was discussed at length at the
meeting held on Friday 7th June 2013 by the NEC and all relevant matters
were considered in particular the draconian cuts and working conditions
contained in the proposed Government legislation which includes a three
year increment freeze and permanent pay cuts to pay rates for those earning
over €65,000 a year. Following the debate on this issue the NEC directed
that the Union inform the Irish Prison Service and the LRC that the Prison
Officers Association wished to sign up to the Irish Prison Service Collective
Agreement as set out at Appendix 1 of The Haddington Road Agreement. This
would exempt members of the POA from the working conditions contained in
the Financial Emergency Measures in the Public Interest Bill, 2013. The NEC
also directed that as the Haddington Road Agreement contains an
improvement regarding pay cuts to pay rates for those earning over €65,000
on the terms already accepted in the recent National Ballot passed on
Tuesday 16th April 2013 there would be no necessity to re-ballot. 

The NEC directed that the full text of the Haddington Road Agreement
and the information summary document be placed in the members section
of the POA website.

The National Executive Council was also informed on Friday 7th June
2013 that due to on-going matters relating to the extension of the Public
Service Agreement 2010 – 2014, to date in 2013, there had been one
Sectoral meeting of the Prison Service Sectoral Group chaired by Mr M
McLoone. This meeting was held on Wednesday 23rd January 2013, at the
IPS Dublin. However there were twelve other engagements relating to the
Transformation Process since the last NEC meeting held on Thursday 25th
April 2013.

On Tuesday 3rd September 2013, the National Executive Council was
informed that the Public Service Agreement 2010 – 2014 (Croke Park 1) was
superseded by the LRC Proposals Public Service Stability Agreement 2013 –
2016 the Haddington Road Agreement with effect from Monday 1st July
2013. The Monitoring of the Haddington Road Agreement would operate
differently than the method used in the PSA 2010 – 2014 Croke Park
Agreement. The Labour Relations Commission and the Department of Public
Expenditure and Reform will have far more central roles in the monitoring of
the Haddington Road Agreement than was the case with the Croke Park

EDITORIAL ___________________________________
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Agreement where a Sectoral Chair was appointed to each sector by the
Chairperson of the Implementation Body Mr PJ Fitzpatrick.

However the National Executive Council was also informed that in the
case of the Prison Service both parties to the Haddington Road Agreement
were in favour of maintaining Mr M McLoone in place as a Sectoral Chair
and representations to the LRC were made in this regard. Therefore there
was only one Prison Service Sectoral meeting held since the last NEC
meeting held on Friday 7th June 2013. This Sectoral meeting was held on
Monday 17th June 2013, at the IPS Headquarters Longford. There were
however twenty-nine other meetings/engagements on the on-going
Transformation Process. The National Executive Council was briefed
regarding the aforementioned meetings and informed of the forthcoming
schedule of meetings.

On Tuesday 22nd October 2013, the National Executive Council was
informed that there was a meeting of the ICTU Public Services Committee
held on Tuesday 1st October 2013. The main items on the Agenda related to
matters connected to the Haddington Road Agreement however there was
agreement at this meeting that a sub-group of the ICTU Public Services
Committee would be established to consider Croke Park 2 issues. The
Agenda from the ICTU Public Services Committee meeting was issued in the
executive file and the National Executive Council was briefed regarding the
outcome of the ICTU Public Services Committee meeting.

The National Executive Council was also informed that the Sectoral
Chair for the Prison Sector Mr M McLoone had now been reappointed for the
duration of the Haddington Road Agreement. There had not been a full
Sectoral meeting since Monday 17th June 2013. The Sectoral Chair was
hoping to hold a Sectoral meeting on Thursday 17th October 2013 however
this was not possible due to the unavailability of the AHCPS. Engagement
with the Irish Prison Service and the Sectoral Chair had continued on a
bilateral basis and there were twenty-two meetings/engagements on the on-
going Transformation Process that took place since the last National
Executive Council which was held on Tuesday 3rd September 2013. The
National Executive Council was briefed regarding the aforementioned
meetings and informed of the forthcoming schedule of meetings.

On Tuesday 19th November 2013, the National Executive Council was
informed that there was a meeting of the Prison Service Sectoral group
scheduled to take place on Monday 25th November 2013, at the IPS Dublin.
This would be the first meeting of the Prison Service Sectoral group to be
held since the Haddington Road Agreement came into effect.

The National Executive Council was also informed that the first meeting
of the Sub Group of the ICTU Public Services Committee set up to deal with
the fallout from Croke Park 2 was held on Wednesday 13th November 2013,
at IMPACT Headquarters.  They were informed that engagement with the
Irish Prison Service and the Sectoral Chair had continued on a bilateral
basis and that there were eight meetings/engagements on the on-going
Transformation Process. The National Executive Council was briefed
regarding the aforementioned meetings and informed of the forthcoming
schedule of meetings.

On Thursday 5th December 2013 the National Executive Council was
informed that there was a meeting of the Prison Service Sectoral group held
on Monday 25th November 2013, at the IPS Dublin. This was the first
meeting of the Prison Service Sectoral group held since the Haddington
Road Agreement came into effect. The agenda for the Prison Service Sectoral
group meeting and other documentation issued at the Sectoral meeting was
issued in the executive file.

The National Executive Council was also informed that engagement
with the Irish Prison Service and the Sectoral Chair had continued on a
bilateral basis and there were six meetings/engagements that took place
since the last National Executive Council meeting. The National Executive
Council was briefed regarding the aforementioned meetings and informed of

the forthcoming schedule of meetings. This was the last meeting of the
National Executive Council held for the year 2013. there were six
meetings/engagements that took place as follows:
• Tuesday 26th November 2013, Limerick Prison (Transformation Process

Implementation meeting
• Wednesday 27th November 2013, Portlaoise Prison (Transformation

Process - Branch meeting) 
• Thursday 29th November 2013, IPS Headquarters Longford ( Meeting

with the Director of Operations – Meeting on Policy Documents and a Bi
lateral engagement on the Transformation Process)

• Monday 2nd December 2013, IPS Headquarters Longford (Meeting on St
Patricks, D Division and Mountjoy Rosters

• Tuesday 3rd December IPS Dublin (Meeting on OSG Transformation and
St Patricks, D Division)

• Thursday 5th December 2013, IPS Dublin (Bi lateral engagement
regarding St Patricks, Mountjoy and Wheatfield proposals)

Sick Leave
On the 1st January 2014 the new sick leave regulations come into force. In
this magazine you will find a section on sick leave which will remind
members of the Labour Court Recommendation and an Information Bulletin
outlining the main points of the new regulations.

Charity/Fundraiser
In this magazine you will find articles on the Civil Service Charity Fund, Irish
Prison Service Pipe Band and the Public Service Friendly Society. I encourage
POA Members to utilise the Civil Service Charity Fund and the Public Service
Friendly Society as both organisations are there for the benefit of its
members.

Irish Prison Service Pipe Band
The Irish Prison Pipe Band is fundraising and is looking for Prison Officers
to support them. I cannot praise the Pipe Band enough who are a credit to
themselves and the Service. Please fill in deduction form if anyone is willing
to support the Pipe Band.

Irish Prison Service Calendar 2014
I would like to congratulate all these who organised and participated in the
Irish Prison Service Calendar 2014. I ask all Members to support the Irish
Cancer Society by buying this calendar.  

POA Website
I would like to thank ALL Members who access our website, traffic has

certainly increased and this is a vital vehicle for the dissemination of
information. However over 900 Members have signed up for email access
and I would like this to increase. I encourage more Members to sign up by
emailing admin@poa.ie  to access important information that you may not
be aware of.

Conclusion
I wish to take this opportunity to thank you the member for reading this
magazine. It is vital that information both Industrial Relations and Local
News is disseminated to members to ensure an accurate account of how the
Prison Officers’ Association carries out its business. There are some
challenging times ahead of us as an organisation so I ask that members
attend meetings, check notice boards, sign up for emails and check the POA
Website. I would also like to thank Shirley, Regina, Bernadette and Tom for
all their assistance during the year. Their work is invaluable for the running
of our organisation.  On behalf of the Association I would like to extend our
best wishes and thanks to Regina who has left us after 6 years. I also would
like to welcome Teresa to the fold.

Paul Purcell, Editor

EDITORIAL ___________________________________
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SEASONS GREETINGS ___________________________

PRESIDENT’S GREETING
Dear Members

I would like to
take this
opportunity to
wish all of you
and your families
a very Happy
Christmas this year. 

To those of you who have to work over
the Christmas period I wish you well and
I hope you get the time to have some
festive cheer with those who you hold so
dear.

It has been a difficult year with severe
financial constraints for most.
Thankfully we were able to protect our
pay, premium payments and allowances
under the terms of the Haddington Road
Agreement.

Notwithstanding the maintenance of
our pay it was particularly pleasing to see
that the Agreement also provided for
Recruit Prison Officers to regain the
10% reduction in salary which was
introduced in 2010. 

The roll out of the Transformation
Process for each Prison continues and I
want to thank all of you for your
patience and understanding during this
difficult process. 

Also during the year we had a significant
number of Nurses and PASO Grade
personnel join the Prison Service and I
am very pleased to report that almost
everybody has decided to join the
Union. 

On behalf of the National Executive I
welcome you into the Union and I look
forward to the opportunity to meeting
with you at some time in the near future.  

I would also like to thank the National
Executive Council and the Local Branch
Committees for the tireless work
throughout the year on your behalf and I
want to assure you that my colleagues
and I will continue to provide whatever
support is required for the year ahead.

At this time of year it is appropriate that
we remember our colleagues and loved
ones who passed away this year in
particular Darragh Kenny, Des Boyle,
Derek Bannon and Alan McAuliffe ,
they are in our thoughts and prayers,
may they rest in peace.

Finally I would like to wish all our
retired colleagues a Merry Christmas.

Happy Christmas

Stephen Delaney
President     

GENERAL
SECRETARY’S
GREETING

Dear Members
It’s Christmas
time again and on
behalf of my colleagues on the National
Executive Council and on my own
behalf, I am delighted to convey
Christmas Greetings by wishing each
member, their families and loved ones a
Merry Christmas and a Happy New Year.
I would also like to take this opportunity
to thank all the members for your
continuing support to the Prison
Officers' Association during the year.
The last year has again proven extremely
difficult for all Public Sector workers,
including grades represented by the
Prison Officers Association. The year
had only commenced and the Union
was straight into a very difficult set of
negotiations in what was termed the
Croke Park 2 talks. This proposed
agreement did not materialise as it did
not pass a majority vote at the ICTU

Public Services Committee however
most Public Services Unions eventually
did sector specific agreements with their
employer and the Department of Public
Expenditure and Reform and signed up
to the Haddington Road Agreement.
This was an approach taken by the POA
dating back now to Croke Park part
1with the NEC deciding it was the best
way we had of protecting members pay.
Let us all hope that there will be growth
in the Irish Economy during the course
of the Haddington Road Agreement so
that when it comes to discussions on it
successor we will be negotiating a pay
claim. Looking to the New Year we will
require the support of all members to
protect the value of the current rent
allowance for future entrants, as this will
be a major issue for our Union.

On a happier note the Union had again
great pleasure in honouring a number of
our members at the Prison Officers'
Association’s annual retirement
function held on Thursday 5th
December 2013. The retirement
function was again a very successful

occasion and to those members who
retired during the year and their families,
I wish them good health and an
enjoyable retirement.  It’s well deserved.

At this special time of year, our
thoughts, prayers and best wishes are
with those members who are currently ill
and I am sure we all remember those
friends, relatives and colleagues who
have passed away during the year. Sadly
since last Christmas four members
passed away and I am sure we are all
thinking of the families of Darragh
Kenny, Des Boyle, Alan McAuliffe and
Derek Bannon.

Christmas is a special time of year for all,
especially the family.  For many of our
members’ families, their loved ones will
be at work in the Prison Service on
behalf of the State over the Christmas
period.  To all those members who will
be on duty, I wish you and your families
well over the Christmas period.

John Clinton, General Secretary
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The first meeting of the National
Executive Council held following
Annual Delegate Conference May
2013, was held on Friday 7th June
2012. At this meeting the National
Executive Council was informed that
the Government announced on
Tuesday 23rd April 2013, that they
had requested the Chief Executive of
the LRC to make contact with the
Public Service Unions to establish if
there was a basis for a negotiated
agreement. This position was
outlined to delegates at Annual
Delegate Conference May 2013. It
was also outlined at Annual Delegate
Conference May 2013, the POA met
with the Chief Executive of the LRC
Mr K Mulvey, the Director of
Conciliation Mr K Foley and the
Deputy Director of Conciliation Ms
A Perry on Tuesday 30th April 2013. 

At this meeting held on Tuesday
30th April 2013, the Union outlined
to the Chief Executive of the LRC
that we already had a sector specific
agreement as a result of the
negotiations that had taken place as
part of Croke Park 2, therefore we
were seeking the Government to
enter into a sector specific agreement
with the Prison Officers Association.
We also pointed out to the LRC that
if there were any improvements
made in the areas that we did not
negotiate as part of the Croke Park 2
discussions for example in the areas
of increments or for members earning
over €65,000 pensionable pay then
the Prison Officers Association
would want the benefit of those
improvements. The Chief Executive
of the LRC stated that he would

revert to us when his work was
complete with the Public Service
Unions.

The National Executive Council
was informed that on Thursday 23rd
May 2013, the Prison Officers
Association received a set of LRC
Proposals, Public Service Stability
Agreement 2013 – 2016, The
Haddington Road Agreement. This
Agreement, subject to ratification by
the Parties will apply for a Period of
3 years from 1st July 2013.

Appendix 1 of this Agreement
contains the Irish Prison Service
Collective Agreement. This is the
exact same Collective Agreement
between the Prison Officers
Association and the Irish Prison
Service as was contained at
Appendix 2 of the LRC Proposals for
a Public Service Agreement 2013 –
2016 (Extension of the Croke Park
Agreement – Croke Park 2) issued
on 25th February 2013. Any
improvements made in the areas that
the Prison Officers Association did
not negotiate as part of the Croke
Park 2 discussions for example for
members earning over €65,000
pensionable pay would also apply to
members of the Prison Officers
Association.

There was a meeting of the ICTU
Public Services Committee held on
Tuesday 28th May 2013, at 2.00pm
in the Teachers Club, Parnell Square
where the Chairman outlined to the
Public Service Unions present that
the Government would introduce
legislation from 1st July 2013 that
would give effect to a range of

measures including pay cuts and a
freeze on the payment of increments.
Any Trade Union that registered
with the Labour Relations
Commission that they had a
Collective Agreement with their
employer before that date would
receive the protections and the
benefits of the Haddington Road
Agreement. 

The Haddington Road
Agreement was discussed at length at
the meeting by the NEC and all
relevant matters were considered in
particular the draconian cuts and
working conditions contained in the
proposed Government legislation
which includes a three year
increment freeze and permanent pay
cuts to pay rates for those earning
over €65,000 a year. Following the
debate on this issue the NEC
directed that the Union inform the
Irish Prison Service and the LRC
that the Prison Officers Association
wished to sign up to the Irish Prison
Service Collective Agreement as set
out at Appendix 1 of The
Haddington Road Agreement. This
would exempt members of the POA
from the working conditions
contained in the Financial
Emergency Measures in the Public
Interest Bill, 2013. The NEC also
directed that as the Haddington
Road Agreement contains an
improvement regarding pay cuts to
pay rates for those earning over
€65,000 on the terms already
accepted in the recent National
Ballot passed on Tuesday 16th April
2013 there would be no necessity to
re-ballot.

Developments on Pay and Related Matters 
May 2013 – December 2013

LRC Proposals Public Service Stability Agreement 2013 – 2016 
(The Haddington Road Agreement)

PAY________________________________________
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The NEC directed that the full
text of the Haddington Road
Agreement and the information
summary document be placed in the
members section of the POA
website.

The National Executive Council
was also informed on Friday 7th June
2013 that due to on-going matters
relating to the extension of the
Public Service Agreement 2010 –
2014, to date in 2013, there has been
one Sectoral meeting of the Prison
Service Sectoral Group chaired by
Mr M McLoone. This meeting was
held on Wednesday 23rd January
2013, at the IPS Dublin. However
there were numerous other
engagements relating to the
Transformation Process since the last
NEC meeting held on Thursday 25th
April 2013 that took place as follows:

ÿ Thursday 25th April 2013, IPS
Dublin (Meeting with the
Director General on
Transformation and other issues)

ÿ Friday 26th April  2013,
Portlaoise Prison
(Transformation Process)

ÿ Monday 29th April 2013,
Loughan House (Transformation
Process and the pilot project on
the Prison Council)

ÿ Tuesday 7th May 2013, POA
Longford (Transformation
Process)

ÿ Monday 13th May 2013, IPS
Headquarters Longford
(Quarterly meeting and
Transformation matters)

ÿ Tuesday 21st May 2013, IPS
Dublin (Bilateral meeting under
Chairmanship of Michael
McLoone)

ÿ Friday 24th May 2013, Loughan
House (Transformation Process
and the Prison Council Pilot
Project)

ÿ Monday 27th May 2013,

Cloverhill Prison and
Wheatfield Prison
(Transformation Process)

ÿ Wednesday 29th May 2013 IPS
Training College
(Transformation Process at
Portlaoise and Midlands Prisons)

ÿ Thursday 30th May 2013, IPS
Dublin (Transformation Process
and Clerical Redeployment)

ÿ Tuesday 4th June 2013, IPS
Dublin and Training Unit
(Transformation Process)

ÿ Thursday 6th June 2013, IPS
Longford am (Transformation
Process and other matters) IPS
Dublin pm (Bilateral Chaired by
M Mc Loone)

The National Executive Council was
briefed regarding the aforementioned
meetings and the forthcoming
schedule of meetings. 

On Tuesday 3rd September 2013,
the National Executive Council was
informed that the Public Service
Agreement 2010 – 2014 (Croke Park
1) was superseded by the LRC
Proposals Public Service Stability
Agreement 2013 – 2016 the
Haddington Road Agreement with
effect from Monday 1st July 2013.
The Monitoring of the Haddington
Road Agreement will operate
differently than the method used in
the PSA 2010 – 2014 Croke Park
Agreement. The Labour Relations
Commission and the Department of
Public Expenditure and Reform will
have far more central roles in the
monitoring of the Haddington Road
Agreement than was the case with
the Croke Park Agreement where a
Sectoral Chair was appointed to each
sector by the Chairperson of the
Implementation Body Mr PJ
Fitzpatrick.

However the National Executive
Council was also informed that in
the case of the Prison Service both
parties to the Haddington Road
Agreement were in favour of

maintaining Mr M McLoone in
place as a Sectoral Chair and
representations to the LRC were
made in this regard. Therefore there
was only one Prison Service Sectoral
meeting held since the last NEC
meeting held on Friday 7th June
2013. This Sectoral meeting was
held on Monday 17th June 2013, at
the IPS Headquarters Longford.
There were however numerous other
meetings /engagements on the on-
going Transformation Process that
took place as follows:

ÿ Monday 10th June 2013, IPS
Training College
(Transformation Process -
Implementation)

ÿ Tuesday 11th June 2013, IPS
Headquarters Longford
(Transformation Process)

ÿ Thursday 13th June 2013,
Mountjoy Complex (Mountjoy
Prison am  Transformation
Process/ Training Unit pm
Transformation Process)

ÿ Friday 14th June 2013,
Mountjoy Prison
(Transformation Process)

ÿ Monday 17th June 2013, IPS
Headquarters Longford (Sectoral
Meeting)

ÿ Tuesday 18th June 2013,
Castlerea Prison
(Transformation Process -
Implementation) 

ÿ Wednesday 19th June 2013,
Midlands Prison
(Transformation Process New
Block am/IPS Dublin pm
Transformation Process) 

ÿ Monday 24th June 2013, IPS
Dublin (Villa Bona Project -
Workshop on how the project
operates)

ÿ Tuesday 25th June 2013,
Portlaoise Prison
(Transformation Process)

PAY________________________________________
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ÿ 27th June 2013, Mountjoy
Complex (Dochas Centre
Transformation
Process/Mountjoy Prison
Transformation Process)

ÿ Friday 28th June 2013, IPS
Headquarters Longford (Meeting
with HR Director
/Transformation Process and
related issues)

ÿ Friday 5th July 2013, IPS Dublin
(Mountjoy Prison
Transformation Process)

ÿ Tuesday 9th July 2013,
Mountjoy Prison
(Transformation Process)

ÿ Thursday 11th July 2013, IPS
Headquarters Longford (Meeting
with HR Director
/Transformation Process and
related issues)

ÿ Monday 22nd July 2013, IPS
Dublin (Transformation Process)

ÿ Thursday 25th July 2013, IPS
Dublin (Transformation Process)

ÿ Friday 26th July 2013, Midlands
Prison (Transformation Process)

ÿ Monday 29th July 2013, IPS
Dublin (Transformation Process)

ÿ Thursday 1st August 2013, OSG
Headquarters (Transformation
Process)

ÿ Friday 2nd August 2013, IPS
Headquarters Longford
(Transformation Process)

ÿ Wednesday 7th August 2013
(Training Unit Transformation
Process/Mountjoy Prison
Transformation Process)

ÿ Friday 9th August 2013, IPS
Dublin (K9 Unit Transformation
Process)

ÿ Wednesday 14th August 2013,
Shelton Abbey (Transformation
Process - Implementation)

ÿ Monday 19th August 2013, IPS
Dublin (Transformation Process)

ÿ Thursday 22nd August 2013,
IPS Dublin (Transformation
Process/Clerical Redeployment)

ÿ Friday 23rd August 2013,
Midlands Complex (Portlaoise
Prison am Transformation
Process Implementation/IPS
Training College pm
Transformation Process
Implementation)

ÿ Monday 26th August 2013, IPS
Dublin (Mountjoy Prison D
Division Plans and
Transformation Process)

ÿ Wednesday 28th August 2013,
Portlaoise Prison
(Transformation Process -
Implementation)

ÿ Monday 2nd September 2013,
IPS Headquarters Longford
(Quarterly meeting with the
Director of Finance)

The National Executive Council was
briefed regarding the aforementioned
meetings and informed of the
forthcoming schedule of meetings. 
On Tuesday 22nd October 2013, the
National Executive Council was
informed that there was a meeting of
the ICTU Public Services
Committee held on Tuesday 1st
October 2013. The main items on
the Agenda related to matters
connected to the Haddington Road
Agreement however there was
agreement at this meeting that a sub-
group of the ICTU Public Services
Committee would be established to
consider Croke Park 2 issues. The
Agenda from the ICTU Public
Services Committee meeting was
issued in the executive file and the
National Executive Council was
briefed regarding the outcome of the
ICTU Public Services Committee
meeting. 

The National Executive Council
was also informed that the Sectoral
Chair for the Prison Sector Mr M
McLoone had now been reappointed
for the duration of the Haddington

Road Agreement. There had not
been a full Sectoral meeting since
Monday 17th June 2013. The
Sectoral Chair was hoping to hold a
Sectoral meeting on Thursday 17th
October 2013 however this was not
possible due to the unavailability of
the AHCPS. Engagement with the
Irish Prison Service and the Sectoral
Chair had continued on a bilateral
basis therefore there were twenty-
two meetings/ engagements on the
on-going Transformation Process
that took place since the last
National Executive Council which
was held on Tuesday 3rd September
2013. The National Executive
Council was briefed regarding the
aforementioned meetings and
informed of the forthcoming
schedule of meetings. These
meetings/engagements on the on-
going Transformation Process took
place as follows:

ÿ Wednesday 4th September
2013, IPS Training College
(Nursing Contracts)

ÿ Thursday 5th September 2013,
IPS Dublin (Transformation
Process am/Mountjoy Prison pm
Breach of Agreement)

ÿ Monday 9th September 2013,
IPS Dublin (Transformation
Process)

ÿ Tuesday 17th September 2013,
IPS Headquarters Longford
(Transformation Process)

ÿ Monday 23rd September 2013,
OSG Dublin (Transformation
Process)

ÿ Tuesday 24th September 2013,
IPS Dublin Bilateral Meeting
chaired by Michael McLoone

ÿ Wednesday 25th September
2013, PSEC (Clerical
Redeployment)

ÿ Tuesday 1st October 2013, IPS
Dublin (Transformation 
Process)
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ÿ Monday 7th October 2013, IPS
Training College
(Transformation Process
including Budgets)

ÿ Thursday 10th October 2013,
IPS Headquarters Longford
(Transformation Process)

ÿ Friday 11th October 2013, IPS
Dublin (Transformation Process
Trades am/OSG Transformation
Process pm)

ÿ Monday 14th October 2013,
Wheatfield Prison
(Transformation Process New
Unit)

ÿ Wednesday 16th October 2013,
St. Patrick’s Institution (Matters
relating to the closure of St.
Patrick’s Institution as a juvenile
facility)

ÿ Thursday 17th October 2013,
IPS Dublin (Bilateral meeting
chaired by Michael McLoone)

The National Executive Council was
briefed regarding the aforementioned
meetings and informed of the
forthcoming schedule of meetings.

On Tuesday 19th November
2013, the National Executive
Council was informed that there was
a meeting of the Prison Service
Sectoral group scheduled to take
place on Monday 25th November
2013, at the IPS Dublin. This would
be the first meeting of the Prison
Service Sectoral group to be held
since the Haddington Road
Agreement came into effect.

The National Executive Council
was also informed that the first
meeting of the Sub Group of the
ICTU Public Services Committee
set up to deal with the fallout from
Croke Park 2 was held on
Wednesday 13th November 2013, at
IMPACT Headquarters.  They were
informed that engagement with the
Irish Prison Service and the Sectoral
Chair had continued on a bilateral
basis and that there were numerous

meetings/engagements on the on-
going Transformation Process that
took place as follows:

ÿ Wednesday 23rd October 2013,
IPS Headquarters Longford
(Transformation meeting with
the IPS Director of Finance B
Heslin re Budgets - F Reilly of
IPC Consultants accompanied
the POA)

ÿ Thursday 24th October 2013,
IPS Dublin (Transformation
Process)

ÿ Tuesday 5th November 2013,
Castlerea Prison (National
Monitoring and Review issues)

ÿ Wednesday 6th November 2013,
Mountjoy Prison
(Transformation Process and
Rosters)

ÿ Thursday 7th November 2013,
Mountjoy Prison
(Transformation Process and
Rosters)

ÿ Tuesday 12th November 2013,
IPS Headquarters Longford
(Transformation hearing chaired
by M McLoone)

ÿ Friday 15th November 2013,
IPS Dublin (Transformation
hearing chaired by M McLoone)

ÿ Monday 18th November 2013,
Wheatfield Prison
(Transformation Task Review)

On Thursday 5th December 2013
the National Executive Council was
informed that there was a meeting of
the Prison Service Sectoral group
held on Monday 25th November
2013, at the IPS Dublin. This was
the first meeting of the Prison
Service Sectoral group held since the
Haddington Road Agreement came
into effect. The agenda for the Prison
Service Sectoral group meeting and
other documentation issued at the
Sectoral meeting was issued in the
executive file. 

The National Executive Council
was also informed that engagement

with the Irish Prison Service and the
Sectoral Chair had continued on a
bilateral basis and there were six
meetings/engagements that took
place since the last National
Executive Council meeting. The
National Executive Council was
briefed regarding the aforementioned
meetings and informed of the
forthcoming schedule of meetings.
This was the last meeting of the
National Executive Council held for
the year 2013.

Engagement with the Irish Prison
Service and the Sectoral Chair has
continued on a bilateral basis there
were numerous meetings/
engagements on the on-going
Transformation Process that took
place as follows:

ÿ Tuesday 26th November 2013,
Limerick Prison (Transformation
Process Implementation
meeting)

ÿ Wednesday 27th November
2013, Portlaoise Prison
(Transformation Process -
Branch meeting)  

ÿ Thursday 29th November 2013,
IPS Headquarters Longford (
Meeting with the Director of
Operations – Meeting on Policy
Documents and a Bi lateral
engagement on the
Transformation Process)

ÿ Monday 2nd December 2013,
IPS Headquarters Longford
(Meeting on St Patricks, D
Division and Mountjoy Rosters)

ÿ Tuesday 3rd December IPS
Dublin (Meeting on OSG
Transformation and St Patricks,
D Division) 

ÿ Thursday 5th December 2013,
IPS Dublin (Bi lateral
engagement regarding St
Patricks, Mountjoy and
Wheatfield proposals) 
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Reduced new rates of pay for new
entrants
The National Executive Council was
informed on Tuesday 22nd October
2013, that with effect from 1st
January 2011 new entrants to the
Public Service were placed on the
new 10% reduced National Recovery
Plan pay scale appropriate to their
grade. In the Irish Prison Service this
measure affected RPOs recruited in
2011 and 2012, while it also affected
a number of recently recruited PASO
grades. Section 2.31 of the Had-
dington Road Agreement provides
for the unwinding of these new rates.

Section 2.31: In order to address the
imbalance between those who entered
the Public Service since 2011 and those
who entered before that date, revised
incremental salary scales shall be
prepared for same grade entrants to each
public service sector as necessary to
incorporate the revision of salary scales
introduced by Government Decision in
January 2011.

The National Executive Council
was informed that the Union
recently received correspondence
regarding Section 2.31 of the
Haddington Road Agreement from
the Secretary of the ICTU Public
Services Committee and from the
Irish Prison Service. This
correspondence was issued in the
executive file and following a
discussion on this matter the
National Executive Council directed
that the Union should try to resolve
all matters relating to the
reinstatement of the 10% to our
members.

On Tuesday 19th November
2013, the National Executive
Council was informed that
correspondence was forwarded from
the Union to the IPS on Wednesday
23rd October 2013, outlining that
we were agreeable to the approach
put forward by the IPS with regard to
the unwinding of the new rates of
pay to new entrants.

The IPS responded on Thursday
24th October 2013, stating that if
any issues arose in the
implementation of the agreed
approach they would contact the
Union.

The National Executive Council
was informed at the NEC Meeting
held on the 5th December 2013 that
the IPS sent correspondence to the
Union confirming that there is no
10% reduced payscale in place for
the Prison Officer grade, therefore
when Officers receive their
increments and move from the RPO
grade it will be to the standard Prison
Officer PPC scale. This
correspondence was contained in the
executive file.

Rent Allowance
On Tuesday 3rd September 2013, the
National Executive Council was
informed that it had come to the
Unions attention that the Official
Side were adopting a position as a
follow up to their review of Public
Service Allowances carried out last
year that future entrants to the Irish
Prison Service would not receive the
rent allowance. As this is an issue
that would affect other Public
Servants such as Gardaí and fire-
fighters, the Union has kept in
regular contact with the Garda
Associations and SIPTU regarding
this matter.

On Tuesday 19th November
2013, the National Executive
Council was informed that this
matter had now become a live issue
in the Fire Brigade and a detailed
briefing was given to the National
Executive Council at the meeting.

On Thursday 5th December
2013, the National Executive
Council was informed that contact
has been maintained with SIPTU in
particular regarding this matter as
there will be further fire fighters in
the Dublin Fire Brigade within a
short timeframe who will not be in
receipt of the rent allowance. A

detailed briefing was given at today’s
meeting.

Annual Leave
On Tuesday 19th November 2013,
the National Executive Council was
informed that there was a meeting
held with the IPS on Friday 25th
October 2013, regarding the
deduction of Annual leave under the
Haddington Road Agreement. The
IPS forwarded correspondence to the
Union on Monday 4th November
2013, outlining a number of
responses from DPER to queries that
were raised at the aforementioned
meeting this correspondence was
issued in the executive file.

On Thursday 5th December 2013
the National Executive Council was
informed that the HRA includes a
number of sections under the general
heading of ‘Increments and Related
Balancing Measures’. These provide
for incremental freezes or sus-
pensions for staff on various pay
levels, including those who are on
salaries (basic pay plus pensionable
allowances) of between €35,000 and
€65,000 per annum, which includes
the majority of Prison Service staff. 

Under Sections 2.24 and 2.25
there are special arrangements for
staff who are on or near the
maximum of their scales, since
freezing or suspending increments
will not affect them as much.  For
staff in the Prison Service the
arrangements have been amended to
include an option of working an
equivalent number of rest days rather
than suffering a deduction of salary
or annual leave. These arrangements
are set out on a Draft form the IPS
intends to use regarding the
implementation of the Haddington
Road Agreement. There was a copy
of this Draft form issued in the
executive file.

\
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At the beginning of February this year the
death occurred of our much loved
colleague Des Boyle. Although we were all
aware that Des had been battling illness
since the previous year, we were still totally
unprepared and deeply shocked by his
untimely passing.

Des joined the Prison Service towards
the end of 1991and began work at
Wheatfield as an Industrial Training
Instructor in the Training Kitchen. It quickly
became apparent that what was being
produced in Des's Kitchen was a cut above
what was available elsewhere. A number of
us became most adept at "coincidentally"
dropping  by just as the latest batch of
scones, vol au vents or other tasty morsel
was emerging from the Oven! Des proved
to be a great teacher and he enjoyed
helping his trainees learn the necessary
skills to pursue catering jobs on release.
His kindness and humanity made him a
respected figure amongst his charges.

We remember too, the fantastic food
that Des produced for various special
occasion meals at  the Prison and his
nonchalance when confronted with praise
and admiration for his cooking. But most
of all of course we recall the laughs, fun
and teasing that marked our time together
at work and the speed with which the day
would go by in his company.

In our early years Des liked nothing
more than playing indoor soccer during our
lunch break. He was an accomplished
goalkeeper, and when wearing the Celtic or
Donegal top was even harder than usual to
beat. In latter years he graduated to the
Snooker Room where he often took control
of our game known as lives. He loved the
craic and banter involved and his
unorthodox bridging action on the snooker
table lead to years of funny exchanges. He
often had the last laugh too when winning
the pot for that particular game.

He was involved with the
administration of our Sports and Social

club here for many years and himself and
Ann attended and enjoyed many a good
night that he had helped arrange.

Des loved Sport and particularly his
beloved Celtic and Donegal. Many a
morning, and sometimes afternoons too,
the conversation would be taken over with
reliving every aspect of their latest match.
Des's smile on arrival at work often told us
the latest Celtic result before we heard it
for ourselves.

Another of Des's passions was travel,
and his many trips with his beloved Ann,
formed the basis for many an entertaining
and informative conversation. We
remember his excitement before each trip
and his stories on return. He certainly
boosted tourist revenue from Wheatfield in
a number of european cities thanks to his
tales of sights, food and the odd drink!

The biggest passion in Des's life was of
course his family, and particularly his wife
Ann, daughter Orla and son Stephen. He
was always happiest coming up to a period
of time off, as he looked forward to
spending time with them.  He was very
proud of Orla and Stephen and he loved
telling us about their exploits as kids, and
in latter years, their achievements and
aspirations as they entered adulthood. He
loved his trips to Celtic with Stephen and

we know how much their trip last year
meant to him. He was mad of course about
his "baby" Orla and he could never hide
how important her happiness was to him.

Nothing defined Des more than his
bravery and strength of personality in how
he dealt with his illness. He embraced his
treatment with a wonderful mixture of
positivity, openess and realism. He was
simply determined to prevent his illness
from defining him at this time and
throughout his difficult months of
treatment he remained in contact with us
all at Wheatfield and continued to meet up
and visit the Prison as much as possible.
He made sure that there was never any
awkardness in discussing his health and
was determined to make sure everybody
else remained as upbeat and positive as
he somehow managed to.

All of us at Wheatfield miss him
terribly, with colleagues in the Kitchen and
in the Staff Mess in particular, still
expecting to see him coming through the
kitchen door with that infernal Star
newspaper stuck in the back pocket of
those, at times dangerously low lying
jeans. At the moment we are building a
memorial garden at Wheatfield Prison in
memory of all our departed colleagues and
it is fitting that the water feature there will
contain Des's pet fish, as he used to call
them (amongst other things).

They will serve to promote some of the
huge number of fond memories we have of
a funny, kind, capable and decent man
that we were privleged to call a friend.

To Ann, Orla and Stephen, his brother
Frances and his sisters Kathleen and
Suzanne we extend all our sympathies and
all our thoughts are with you as the
particularly difficult time of christmas
approaches.

May He Rest in Peace

Pat Murphy

OBITUARY ___________________________________

Des Boyle 
Wheatfield Prison 
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There were 5 meetings of the
National Executive Council held
since  Annual Delegate Conference.
These meetings were held as follows:

ÿ 7th June 2013, 3rd September
2013, 22nd October 2013, 19th
November 2013 and 5th & 6th
December 2013 

Pay and Allowances in the normal
course of events is the major item on
the Agenda of the Headquarters
Report at meetings of the National
Executive Council. Therefore as the
major item pay and allowances is
primarily dealt with before any of the
many other items placed on the
agenda for meetings of the National
Executive Council. As matters
regarding Pay and Allowances are
comprehensively outlined in a
standalone section of this magazine
they will not form part of the Report
on meetings of the National
Executive Council outlined in this
Section. There is a summary outlined
below of the many other issues dealt
with at meetings of the National
Executive Council held from May
2013 – December 2013.

Meeting held 7th June 2013

Justice Departmental Council
The NEC was informed that there
was a meeting of the Justice
Departmental Council held on
Thursday 6th June 2013, the Agenda
for this meeting and a copy of the
briefing document issued at the
Departmental Council was issued in
the executive file.

Work Training Officer Circular
The NEC was informed that on
Thursday 30th May 2013, the Union
received a final Circular from the
Irish Prison Service for the Internal

Competition for Promotion to Work
Training Officer in the Irish Prison
Service. As this competition would
involve short-listing, a detailed
briefing was given on this matter.

National Monitoring and Review/PFOC
The NEC was informed that there
were two bilateral meetings of the
National Monitoring and Review
Committee held since the last NEC
meeting held on Thursday 25th April
2013. They were also informed that
there was a meeting held on Friday
26th April 2013, in the IPSTDC
reviewing the operation of the HIPS.
The NEC was briefed regarding these
three meetings and informed of the
forthcoming schedule of meetings.

Sick Leave 
The NEC was informed that the issue
of the application of Labour Court
Recommendation No 20335 was
discussed at the ICTU Public
Services Committee AGM. The
Labour Court Recommendation was
re-issued in the executive file and the
NEC was briefed on the issues that
were raised at the ICTU Public
Services Committee AGM and on
any progress made on the injuries on
duty process.

Dignity at Work Programme 
The NEC was informed that in June
2012 a “Dignity at Work” steering
group was established by the Irish
Prison Service.  The POA nominated
Mr Gabriel Keaveny Assistant
General Secretary to represent it at
this forum.  The steering group
decided early in this process to
canvass staff about their actual
experiences and feelings about what
dignity in the workplace meant to
them. In order to gather this
information officers were invited to
attend focus group meetings to discuss

issues related to their experiences.
Focus group meetings were conducted
by Ms Jacinta Kitt and Ms Sue
Corbett in every prison and this work
began in November 2012.  

This work was completed by end
February 2013. The findings of the
Focus group meetings were submitted
to the steering group on 22nd May
2013 in a report titled “Dignity at
Work in the Irish Prison Service –
Report on Staff Perceptions”. The
report represents a comprehensive
body of work reflecting staff
perspectives about this topic. The
report highlights that there was a
general perception among staff that
there are a significant number of
negative aspects to working in the
Irish Prison Service. These negative
aspects are considered to have a
significant and adverse effect on
levels of dignity among staff.

The steering group is currently
giving consideration as to how best
appropriate strategies will be put in
place to deal with concerns raised by
staff. The Director General has stated
that on-going staff input and
consideration will form an integral
part of the development of the
strategy.  A full briefing was given
regarding the next steps that will be
taken on this important project.

Justice Trades Council CESI 
The NEC was informed that the
CESI Justice Trade Council met on
Friday 10th May 2013 to elect the
new Board and to discuss issues of
serious concern for CESI member
organisations, such as the importance
of quality work for workers in prisons
throughout Europe. John Clinton
(Eurofedop) was elected as President
of the new Board, with Franz-Josef
Schäfer (dbb) and Donato Capece
(CONFSAL) supporting him as
Vice-Presidents. 

Report of the National Executive Council 

National Executive Council Meetings May 2013 – December 2013
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Working Group on the Strategic Review
on Penal Policy
The NEC was informed that the
POA received an invitation on 17th
May 2013 to attend at a meeting of
the Working Group on the Strategic
Review on Penal Policy from the
Group Chairman Mr M Whelan. On
Friday 24th May 2013 the Union
forwarded a comprehensive written
submission to the Group and on
Monday 27th May 2013 we attended
at a meeting. The NEC received a
full briefing on the outcome of this
meeting. 

Health and Safety 
The NEC was informed that
following on from the recent Health
and Safety meeting between the Irish
Prison Service and the Prison
Officers’ Association, it has been
agreed that at forthcoming meetings
within the prisons where the issue of
DTLs will be discussed that a local
POA Representative will also be in
attendance.

Correspondence to and from the
Health and Safety Authority was
issued in the executive file regarding
the obligation on IPS/Management
to put measures in place where a
hazard/risk has been identified with
specific reference to assaults on staff.
The Safety Management System for
the IPS (18001) is to be reviewed and
updated and condensed into a smaller
more user friendly booklet for staff.
The NEC was briefed on the above
issues.

Merit Award Scheme 
The NEC was informed that the
POA were represented at the
Memorial Service on Friday 3rd May
2013 at the IPSTDC for the late
Chief Officer Brian Stack. During
this Memorial Service the Minister
for Justice also planted a memorial
tree dedicated to staff who served in
Portlaoise Prison. Meetings of the
Merit Awards Committee are to take
place four times per year to ensure
that Merit Awards, including the
Long Service Medal are awarded to

staff at a consistent level. The NEC
was updated on all matters relating to
merit awards. 

Finance 
The NEC was informed that arising
from the motion passed at our
Annual Conference in April 2012 to
extend cover to partners as part of
the POA Group Life Plan that an
amendment would take effect from
1st July 2013. This amendment will
result in an increase in the
contribution by €0.60/per week to
€5.11/per week (from €4.51/ per
week). There will be no tax relief
available on this additional premium
for the partners life cover. They were
also informed that correspondence
was contained in the executive file
following negotiations with Fastfit for
a discounted rate for POA members
and received a full briefing on the
above matters.

Meeting held 
3rd September 2013
Justice Departmental Council
The NEC was informed that there
was a meeting of the Justice
Departmental Council held on
Thursday 25th July 2013, the Agenda
for this meeting and a copy of the
briefing document issued at the
Departmental Council was issued in
the executive file.

National Monitoring and Review/PFOC
The NEC was informed that there
were three bilateral meetings of the
National Monitoring and Review
Committee held since the last NEC
meeting held on Friday 7th June 2013
and they were briefed regarding the
outcome of the aforementioned
meetings. They were also informed
that the Labour Relations Commis-
sion contacted the Union on Wed-
nesday 17th July 2013 with regard to
appointing Mr Damien Cannon,
Regional Manager as Chairperson of
the National Monitoring and Review
Committee. Mr Cannon would be
replacing Mr John Fallon, who
retired. The POA and the IPS have

agreed to Mr Cannon’s appointment
to this role. The first meeting with Mr
Cannon acting as Chairperson was
scheduled to take place on Friday 6th
September 2013.

Dignity at Work
The NEC was informed that the
Dignity at Work Group had met on
two occasions since the last
NEC meeting and they were briefed
regarding the outcome of these
meetings. They were also informed
that on Monday 15th July 2013 it was
decided that a number of Sub-groups
would be established to deal with
issues raised in the report and also in
the subsequent session held in the
Training College. The draft list of
groups and the Chairpersons of each
group was issued to the NEC.

St. Patrick’s Institution
The NEC was informed that on
Wednesday 3rd July 2013, the
Minister for Justice announced that
he had decided to close St Patrick’s
Institution as a place of detention for
17 to 20 year olds. On becoming
aware of the Ministers decision the
Union made immediate contact with
the Irish Prison Service to raise staff
concerns and were in contact with
the local branch Chairperson to
update him on any information that
had been received. There was further
engagement with the Branch
Committee when National Officers
met a Branch delegation at POA
Headquarters on Monday 8th July
2012 and a Branch meeting was held
in St Patricks Institution on
Thursday 25th July 2013 where the
members were given all information
regarding future developments that
was available to the Union at that
time. The NEC was also informed
that there have been a number of
engagements with Prison Service
Management regarding the Ministers
announcement on the future of St
Patricks and they were updated at the
meeting on matters that affect
members currently working in St
Patrick’s Institution.  

NEC _______________________________________
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Work Training Officer Competition
The NEC was informed that the IPS
issued a Circular on Friday 31st May
2013 inviting applicants to apply for
promotion for the position of Work
Training Officer. The closing date for
the completion was Friday 21st June
2013 and the IPS issued a promotion
panel on Monday 12th August 2013.
However they subsequently withdrew
the panel and this competition had
not concluded at the time of the
NEC meeting as a number of
interviews still had to take place.
Therefore the NEC was briefed
regarding all matters relating to this
competition.  

Control and Restraint
The NEC was informed that there
were two meetings of the Irish Prison
Service Control and Restraint
Steering Committee held on Friday
21st June and Tuesday 13th August
2013. These meetings dealt with
issues relating to the running of the
Competition for local C&R
Instructors and matters relating to
the updating of the Control and
Restraint Manual. 

Sick Leave  
The NEC was informed that a
document was circularised on 30th
July 2013 to all managers in the Civil
and Public Service by DPER includ-
ing Governors in the IPS in relation
to changes in the certified sick leave
scheme. The NEC was briefed
regarding this matter and a number of
other sick leave related matters were
discussed at the meeting.

Prisoner Complaints
The NEC was informed that the
Union forwarded correspondence to
the Minister for Justice on Friday
12th July 2013 seeking a meeting
with the Minister regarding the
prisoner complaints processes. This
correspondence amongst other things
outlined the Unions concerns that it
is essential that the complaints
processes reflect fair procedures that

Prison Staff are entitled to. The
Ministers Private Secretary
responded to the Union on Monday
12th August 2013. The
aforementioned correspondence was
issued in the executive file and
matters relating to the prisoner
complaints processes were discussed
by the NEC at the meeting.

Health and Safety
The NEC was informed that there a
number of issues of concern relating
to health and safety in particular
DTLs that needed to be discussed by
the NEC at the meeting. They were
also informed that there is an on-
going Health and Safety Authority
investigation into assaults within the
Prison Service currently taking place
and that there was documentation
issued in the executive file relating to
RSA/CPC. 

POA Diary
The NEC was informed that the
POA Diaries for next year 2014
would be available shortly. Master
lists of the membership in each
branch will be drawn up for members
to sign on receipt of their POA Diary. 

Broadband 
The NEC was informed that the
broadband link from all POA Offices
Nationwide is now completed. A test
took place in the Arbour Hill POA
Office on Thursday 15th August
2013 to the satisfaction of all parties.
The roll out/testing of the remaining
POA Offices had commenced and
should be completed in two to three
weeks. 

Finance
There was one financial matter
decided on by the NEC at the
meeting.

Meeting held Tuesday 22nd
October 2013
Justice Departmental Council
The NEC was informed that there
was a meeting of the Justice

Departmental Council held on
Thursday 3rd October 2013, the
Agenda for this meeting and a copy
of the briefing document issued at the
Justice Departmental Council
meeting was issued in the executive
file.

Policy Documents
The NEC was informed that there
was a meeting held on Friday 18th
October 2013, at the Irish Prison
Service Headquarters, Longford with
regard to the following policy
documents:
ÿ Acceptable User Policy IT
ÿ Social Media Policy
ÿ Mediation Policy 
ÿ Occupational Injury and Disease

Policy
ÿ Attendance  Management Policy 

Revised Code of Discipline
The Occupational Injury and Disease
Policy, the Attendance Management
Policy and the Revised Code of
Discipline relate to longstanding
claims submitted by the Union to the
Justice Departmental Council. The
NEC was update on these three
policy documents.

National Monitoring and Review/PFOC
The NEC was informed that there
were eight meetings relating to the
National Monitoring and Review
Process held since the last NEC
meeting which was held on Tuesday
3rd September 2013. It was explained
on the previous NEC meeting that
there was now a direct link between
implementation of the
Transformation Reports and the
National Monitoring and Review
Process and that it would be
necessary to visit all areas of the
Prison estate in this regard. 

The schedule of meetings held
relating to the implementation of the
Transformation Reports and the
National Monitoring and Review
Process was outlined and the NEC
was briefed regarding the
aforementioned eight meetings and

NEC _______________________________________
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informed of the forthcoming
schedule of meetings. 

Data Protection
The NEC was informed that
correspondence was received from
the Irish Prison Service regarding
their CCTV policy. The NEC was
briefed regarding this matter.

EAP Advisory Committee
The NEC was informed that there
was a meeting of the EAP Advisory
Committee held on Tuesday 10th
September 2013, at the IPS Dublin.
There were a number of issues
discussed by the Advisory Committee
including the Irish Prison Services
position regarding DPERs
Alcohol/Drug Addiction Policy and
matters relating to the new sick leave
regulations. The Agenda for the
Advisory Committee meeting was
issued in the executive file and a
briefing was given to the NEC on the
outcome of the Advisory Committee
meeting.

Merit Awards
The NEC was informed that there
was one meeting of the Merit Awards
Committee which was held in
Longford on Friday 6th September
2013. The NEC was briefed regarding
the outcome of this meeting.

Dignity at Work
The NEC was informed that regular
meetings of the Dignity at Work
Steering Group continue to take
place, the most recent meeting being
held on Monday 21st October 2013.
Following the meeting of the Dignity
at Work Steering Group held on
Wednesday 18th September 2013
five sub-groups were established to
deal with Communi-cations &
Consultation, Professional
Development & Training, Staff
Support & Relationship, Conduct &
Ethics, and Gender, Equality &
Diversity. All sub-groups have been
given terms of reference to operate
within and each Chairperson has
held detailed discussions with Ms Sue

Corbett advisor to the process. 
The NEC was informed that the

Prison Officers Association was
represented on all of the above
groups by a National Officer. This
work would continue for some time
and should be viewed as a major
change initiative within our
workplace. 

Control and Restraint
The NEC was informed that there
was a meeting of the Control and
Restraint Steering Committee held
on Tuesday 8th October 2013 at the
IPS Dublin. The NEC was briefed
regarding the outcome of the C&R
Steering Committee meeting.

Uniform Committee 
The NEC was informed that there
was a meeting of the uniform
committee held on Wednesday 18th
September 2013 in the IPS
Headquarters Longford. The issue of
rank markings and the roll out dates
for the next issue of uniform were
discussed. The NEC was briefed
regarding the outcome of this
meeting.

Health and Safety
The NEC was informed that there
have been a number of meetings in
some of the Prisons regarding the
application of the DTLs. This process
is on-going. They were also informed
that it was proposed to hold a Health
& Safety representative training
course in the near future.
Correspondence was issued in the
executive file and a full briefing was
given to the NEC.

Eurofedop
The NEC was informed that the
Annual Conference of Eurofedop was
held from 26th September to 29th
September 2013. The Theme of the
Conference reflected the Secretary
General of Eurofedops address to the
POA Conference 2013,
Responsibility has a future. Prior to
the start of the Conference the
Executive Board met where amongst

other things five Vice - Presidents of
Eurofedop were elected. The General
Secretary Mr John Clinton was
nominated by the board of Eurofedop
to the position of Vice – President.
The Agenda of the Annual
Conference of Eurofedop and the
Agenda of the Executive Board
meeting were issued in the executive
file. 

Category A Complaints
The NEC was informed that there
was a meeting held with the Unions
legal advisors on Thursday 12th
September 2013, in respect of a
number of matters relating to
Category A Complaints where the
investigators of the complaint have
observed that there is a case to
answer at the conclusion of their
investigations. This had led to the
commencement of separate investi-
gations into the alleged incidents
under the Code of Discipline.
Following on from this meeting with
our legal advisors the Union
forwarded correspondence to the
Irish Prison Service containing
specific queries as to what behaviours
are expected from Prison Officers
when dealing with Prisoners in
particular in relation to physical
contact. The aforementioned
correspondence was issued in the
executive file and this matter was
discussed at the meeting.

The Civil Service Charities Fund
The NEC was informed that the
Civil Service Charities Fund provides
funding to organisations working in
Ireland to alleviate poverty, suffering
and disadvantage. The fund is
managed by a voluntary committee
whose members are nominated by
their Union. The fund is seeking new
members and a full briefing was given
at the meeting.

Finance
A number of financial issues were
discussed by the NEC at the meeting.
There was also a briefing given on
the following matters:

NEC _______________________________________
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ÿ Gratuity lump sum on
retirement-Budget implications

ÿ Investment Bond
ÿ Legal Protection Policy

AOB
The Midlands Branch raised matters
relating to members participating on
training courses that may no longer
be relevant to the member’s grade or
to their work area. There was a
general discussion on this matter at
the meeting and it was agreed by the
NEC that there should be a common
policy on this issue therefore this
matter should be raised at National
Level.

Meeting held Tuesday 19th
November 2013
Sick Leave  
The NEC was informed that there
was a meeting held in the LRC,
Haddington Road on Tuesday 29th
October 2013, that discussed
proposals for a Critical Illness
Protocol , as required by the Labour
Court ruling on sick leave. There
would be a follow up meeting on this
issue taking place on Wednesday
20th November 2013, at IMPACT
Headquarters to discuss a Draft
protocol which was forwarded on to
the ICTU Public Services Com-
mittee by the LRC.

The NEC was also informed that
the IPS issued a notification on
Wednesday 30th October 2013,
which was attached to staff members’
pay checks. This notification was
brought to the attention of head
office by a number of branches and it
caused certain confusion with regard
to the changes due to come into
effect from 1st January 2014 in
particular with regard to self-certified
sick leave. The Union issued
correspondence for display on
Thursday 31st October 2013, to all
branches clarifying that the changes
to arrangements for self-certified sick
leave commenced on 1st January
2012 and were not from November
2012 as outlined in this recent
notification.

Merit Awards
The NEC was informed that
Historical applications for Merit
Awards are invited to be considered
at the next Merit Awards meeting
which is scheduled for the 3rd
December 2013. They were also
informed that the POA was
represented at recent Long Service
Medal and Merit Award
presentations in St Patrick’s
Institution, the Training Unit and
Portlaoise Prison. 

Category A Complaints
The NEC was also informed that
following on from a meeting held
with the Unions legal advisors on
Thursday 12th September 2013, in
respect of a number of matters
relating to Category A Complaints
the Union has forwarded a Freedom
of Information request seeking
specific information on Category A
Complaints to the Department of
Justice and Equality. We also sought
similar information on the Category
A Prisoner Complaints process from
Prison Operations. There was a copy
of the Freedom of Information
request and a copy of the correspond-
ence sent to Prison Operations issued
in the executive file.

Eurofedop/CESI
The NEC was also informed that
there was a meeting held at the CESI
Headquarters on Thursday 14th
November 2013, to put forward a
resolution on behalf of workers
operating in the areas of Justice and
Security across Europe for a better
implementation and a better
understanding of the document
which will follow the Stockholm
Program. The Stockholm Program
set out the European Union’s
priorities for the area of justice,
freedom and security for the period
2010 - 14. The Programs aims were to
meet future challenges and further
strengthen the area of justice,
freedom and security with actions
focusing on the interests and needs of
citizens.

The meeting was attended by
senior members from the Justice Area
of the European Commission and the
Resolution was put forward to
explain the difficulties workers face
on a daily basis in trying to
implement Programs that are
designed at European Commission
level. There was a copy of the CESI
Resolution contained in the
executive file and a copy of the
Report of the CESI Justice Trades
Council held on Friday 10th May
2013.

AOB 
The Midlands Branch raised matters
relating to pensions in relation to
staff that joined the Prison Service
post 1995. There was a general
discussion on this matter at the
meeting and it was agreed that a
detailed explanation on pension
arrangements would be arranged for a
future meeting of the National
Executive Council. 

Meeting held 5th & 6th
December 2013
Justice Departmental Council
There was a meeting of the Justice
Departmental Council held this
morning Thursday 5th December
2013, the Agenda for this meeting
and a copy of the briefing document
issued at the Departmental Council
was issued in the executive file. The
National Executive Council was
briefed regarding the outcome of the
Justice Departmental Council
meeting.

Sick Leave 
The Union received correspondence
on Wednesday 27th November 2013,
from the Chairperson of the ICTU
Public Service Committee stating
that DPER confirmed that the
Minister has determined that the
new sick leave scheme will be rolled
out for the general public service
from the 1st January 2014. DPER will
be circulating a communication to
HR Departments with the current
draft on critical illnesses with the

NEC _______________________________________



caveat that there are some
outstanding matters being referred to
the Labour Court.

The matters being referred back
to the Labour Court relate to issues
concerning mental health, disability
and pregnancy related illness. As it
was not possible to reach agreement
on these matters they have been
referred back to the Labour Court for
a binding and final determination.
The Union received notification on
Wednesday 4th December 2013 that
the Labour Court hearing on these
three issues is scheduled for Monday
16th December 2013. The National
Executive Council was briefed
regarding the up to date position on
the new sick leave scheme.

Equality Cases
It was reported to Annual Delegate
Conference 2012 that the Union was
assisting three members with Gender
Equality cases. The dispute related to
three female members being allegedly
discriminated against by the Irish
Prison Service, on the grounds of
gender, in terms of section 6(2) and
contrary to Section 8 of the
Employment Equality Acts, 1988 and
2008, in relation to promotion,
training and conditions of
employment.

In the three members cases the
Equality Officer found that the
respondent’s selection process for
allowance carrying posts did not
comply with Equality legislation.
There is a copy of the decision from
the Equality Tribunal issued in the
executive file.

Category A Complaints
Following on from a meeting held
with the Unions legal advisors on
Thursday 12th September 2013 and
further information supplied by the
POA to our legal advisors in respect
of a number of matters relating to
Category A Complaints the POA has
now been furnished with a summary
of our legal advisors views on the
matters the Union raised regarding
Category A Complaints. The

National Executive Council was
briefed regarding this matter at the
meeting and the National Executive
Council directed that more extensive
legal advice be sought.

Proposed Union Training Course
The Union is proposing to hold an
advanced training course in the New
Year to run from Wednesday 5th
February 2013 to Friday 7th February
2013 for executive council members
and substitute executive council
members. The course will take place
at the Bloomfield House Hotel,
Mullingar, County Westmeath. This
matter was discussed at the NEC
meeting.

St Patrick’s Institution
The National Executive Council was
informed that there were meetings
held on Monday 2nd December,
Tuesday 3rd December and Thursday
5th December 2013 regarding the
future role of St Patrick’s Institution
and related matters. The National
Executive Council was briefed on
this matter.

Secondment to the Probation and Welfare
Service
The National Executive Council was
informed that the IPS is proposing to
assign a member of staff that is a
grade represented by the POA from
the IPS to a co-located Inter-Agency
(IPS/Probation Service) Unit. The
proposed new assignment will be on a
secondment basis, and will be
restricted to staff at Prison Officer
and Assistant Chief Officer level.  It
is intended, subject to agreement, to
invite expressions of interest from
staff at these grades.

All applicants will be required to
go through an assessment process to
determine suitability for the position.
Any staff assigned to the Unit as a
result of this process will remain
attached to the Irish Prison Service.
The IPS is seeking the Unions views
on this proposal, as it is their
preference to seek expressions of
interest for this post. 

Health and Safety
The National Executive Council
was informed that there were a
number of meetings held recently
with the Irish Prison Service
regarding the structure of how issues
of concern which affect the health
and safety of staff should be raised
and progressed. 

Correspondence is contained
within the file arising from a recent
meeting in the IPS Training College
with the Health and Safety
Representatives, where the procedure
is outlined with regard to how a
Health and Safety Representative
should raise an issue locally and then
based on no local resolution, forward
it to POA Headquarters where it can
be addressed at the national health
and safety forum.

Pensions
At the last meeting of the National
Executive Council held on Tuesday
19th November 2013 matters were
raised under Any Other Business by
the Midlands Branch regarding
pensions for staff that joined the
Prison Service post 1995. Following a
general discussion on this matter it
was agreed that a detailed explan-
ation on pension arrange-ments
would be arranged for a future
meeting of the National Executive
Council. Mr Mark Solon of
Cornmarket is available to give a
detailed briefing to today’s meeting.

Finance
The National Executive Council was
informed that a number of financial
matters will be discussed at the NEC
meeting and a full briefing was given
on the following:
Annual Conference 2014
Retirement Function, 5th December
2013
Updated O2 offer

AOB
Dochas Centre: The Dochas Centre
raised the issue of staffing numbers
which are being allowed to go below
agreed levels on a constant basis.

NEC _______________________________________
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RETIREMENT NIGHT 2013
The Union had again great pleasure in honouring a number of members at the Prison Officers' Association’s
annual retirement function held on Thursday 5th December 2013. The retirement function was again a very
successful occasion. Mr. John Clinton General Secretary and Mr. Stephen Delaney President congratulated all
those who have retired and wished them well for the future. As always many of the retirees complimented
the Prison Officers’ Association for this recognition as the POA are one of the few unions that honour their
members in this way.

All guests were honoured with a token of our appreciation for their long and dedicated service. The National
Executive Council wishes all those who retired a long and healthy retirement. The following is a list of
Members who have retired in 2013.

Brendan Sugrue Portlaoise

Tommy Byrne Portlaoise

Mary Breda Smyth Portlaoise

Joe Prendergast Portlaoise

Ger Redmond Portlaoise

Christopher O'Shaughnessy Shelton Abbey

Michael Driver Shelton Abbey

Patricia Tobin Cloverhill

John Nolan Arbour Hill

Michael Murphy Arbour Hill

Barry Hayden St Patricks

Michael Behan St Patricks

Laurence Hand St Patricks

Paddy Kelly St Patricks

Michael Cunningham Cork

Peter John O Brien Cork

Martin Noel Foley Cork

Joseph Nolan Cork

John Connolly Cork

Alan Walsh Midlands

Maire McDonagh Midlands

John Hennessy Midlands

Paula O'Sullivan Midlands

Timothy Ryan Midlands

Tom Carty Training Unit

Jim O'Reilly  Training Unit

Michael Reynolds Limerick

Thomas Anthony Hopkins Limerick OSG

Martin Ryan Limerick

John Bargary Limerick

Thomas Jordan Castlerea

Anthony Casey  Loughan House
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The on-going operation of the National
Monitoring and Review process PFOC was
on the agenda of all meetings of the NEC
held since last year’s Annual Delegate
Conference. At the time of this Section of
the Headquarters Report going to print
there had been 13 meetings of the National
Monitoring and Review Committee held on
a bilateral basis and 2 meetings held
under the Chairmanship of the Labour
Relations Commission.The NEC received
comprehensive briefings on all matters
relating to the operation of the PFOC
agreement as follows:
ÿ On Friday 7th June 2013 the NEC was

informed that there were two bilateral
meeting of the National Monitoring
and Review Committee held since the
last NEC meeting which was held on
Thursday 25th April 2013, these
meetings were held on:

ÿ Thursday 9th May 2013, IPSTDC
Portlaoise (General matters relating to
the operation of the PFOC at a
National level)

ÿ Thursday 23rd May 2013, IPS Dublin
(General matters relating to the
operation of the PFOC at a National
level)

The NEC was also were informed that there
was a meeting held on Friday 26th April
2013, in the IPS Training College reviewing
the operation of the HIPS. This was a follow
up to the review meeting that took place on
18th April 2013. The NEC was briefed
regarding the above meetings and
informed of the forthcoming schedule of
meetings. 
On Tuesday 3rd September 2013, the NEC
was informed that there were three
bilateral meetings of the National
Monitoring and Review Committee held
since the last NEC meeting which was held
on Friday 7th June 2013, these meetings
were held on:
ÿ Monday 10th June 2013, Portlaoise

Prison (General matters relating to
the operation of the PFOC at a

National level)
ÿ Monday 12th August 2013, IPS

Headquarters Longford (General
matters relating to the operation of
the PFOC at a National level)

ÿ Monday 26th August 2013, IPS
Headquarters Longford (General
matters relating to the operation of
the PFOC at a National level)

The NEC was briefed regarding the
outcome of the above meetings. They were
also informed that the Labour Relations
Commission contacted the Union on
Wednesday 17th July 2013, with regard to
appointing Mr Damien Cannon, Regional
Manager as Chairperson of the National
Monitoring and Review Committee. Mr
Cannon will be replacing Mr John Fallon,
who has retired. The POA and the IPS were
agreeable to Mr Cannon’s appointment to
this role therefore the first meeting with Mr
Cannon acting as Chairperson was
scheduled for Friday 6th September 2013.
On Tuesday 22nd October 2013 the NEC
was informed that there were eight
meetings relating to the National
Monitoring and Review Process that took
place since the last NEC meeting which
was held on Tuesday 3rd September
2013.The NEC was also informed that
there was now a direct link between
implementation of the Transformation
Reports and the National Monitoring and
Review Process. Therefore there was a
requirement to visit all areas of the Prison
estate to hold Implementation meetings
and National Monitoring and Review.
Meetings relating to the implementation of
the Transformation Reports and the
National Monitoring and Review Process
were held as follows:
ÿ Friday 6th September 2013, Labour

Relations Commission, Dublin
(Transformation and Related Issues
including the re-appointment of M.
McLoone)

ÿ Friday 13th September 2013,
Cloverhill Prison (Implementation

meeting and National Monitoring and
Review)

ÿ Thursday 19th September 2013,
Midlands Complex (Midlands Prison
am Portloaise Prison pm
Implementation meetings and
National Monitoring and Review) 

ÿ Thursday 26th September 2013,
Castlerea Prison (Implementation
meeting and National Monitoring and
Review) 

ÿ Wednesday 2nd October 2013, West
Dublin Complex (Cloverhill Prison
am/Wheatfield Prison pm
Implementation meetings and
National Monitoring and Review)

ÿ Thursday 3rd October 2013, Mountjoy
Complex (St. Patricks Institution
am/Dochas Centre and Training Unit
pm Implementation meetings and
National Monitoring and Review)

ÿ Tuesday 8th October 2013, Cork
Prison (Implementation meeting and
National Monitoring and Review)

ÿ Monday 21st October 2013, OSG
Dublin (Implementation meeting and
National Monitoring and Review)

Visits to Loughan House and Limerick
Prison and PSEC regarding
Implementation meetings and National
Monitoring and Review had still to be
scheduled. The NEC was briefed regarding
the above meetings and informed of the
forthcoming schedule of meetings. 
On Tuesday 19th November 2013, the NEC
was informed that there was one meeting
relating to the National Monitoring and
Review Process since the last NEC meeting
held on Tuesday 22nd October 2013. This
meeting was held as follows:
ÿ Tuesday 5th November 2013,

Castlerea Prison (Implementation
meeting and National Monitoring and
Review)

The NEC was briefed regarding the
outcome of the above meeting and
informed of the forthcoming schedule of
meetings.

Report on National Monitoring and Review/
PFOC May 2013 – December 2013

PFOC ______________________________________
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The Irish Prison Service Pipe Band is currently
celebrating its 21st anniversary. From its
inception we have endeavoured to live up to our
founding principle, 

`TO REPRESENT THE IRISH PRISON SERVICE
WITH PRIDE and PROFESIONALISM`. 

We have marched and paraded our colours
throughout Ireland   (including Northern
Ireland) as well as England, Germany & the
U.S.A. When called upon the I.P.S.P.B. have
always tried to attend functions, funerals
and/or whatever events requested of us in
whichever institution.

To date we have managed all this through
our own fundraising efforts, member’s
contributions (€3.50c per week) & associate
members contributions (50c per week). We were
also grateful for our annual grant of €4,000
from The Irish Prison Service. However due to
the many retirements, reduced earnings in our
service and a 50% cut in the maintenance
grant The Irish Prison Service Pipe Band are
struggling financially to meet the high level of
commitments which have been its hallmark
over the past 21 years. Due to the above
difficulties and to try and maintain the band for
future commitments a fee will now be required
for all engagements requested of the band. We
are endeavouring to purchase a modern kilt and
also upgrade our Pipes & Drums to standards
required of all service bands at present and
costs for instructors etc. have to be met on a
continual basis. 

We are also appealing to all Prison Service
members to sign up as an associate member
and contribute 50c per week to SUPPORT YOUR
BAND. To do this just sign the attached
deduction form detach and forward same to
Killarney pay section through your general
office. 

Hoping you will join us as a full
playing/marching member or as an associate
member and ensure your bands future for the
next 21 years and beyond.   Thank You.

Committee Chairman/Pipe Sgt          

THE IRISH PRISON SERVICE PIPE BAND 
(Est. 1992)

PRISON PAYROLL
DEDUCTION AUTHORISATION FORM

ORGANISATION NAME: IRISH PRISON SERVICE PIPE BAND

TO: THE Accountant; Department of Justice, Equality and Law Reform

I, hereby agree to have my contributions to the above named organisation
deducted each fortnight from my salary. Such contributions will be paid to the
above named organisation on my behalf. I also agree that deductions shall
continue to be made unless otherwise notified by the above named organisation. I
recognize that, beyond making remittance to the organisation concerned
equivalent to the amount to be deducted, the State accepts no further
responsibility in the matter. I also recognise that the ultimate responsibility for
ensuring that the deductions have in fact been made rests with me.

Signature: ______________________ Block Capitals: _______________

Date: ________ / _______ / _______ Employee Number: ____________

Purpose: (N = New, C = Change, S = Stop)

Organisation Code:

Employee Registered Number:

Amount per pay period: (Fortnightly) €1.00

Start Date:        /   /

End date:         /   /

Reference (Account/Police No.) ___________________________________

Number of Deductions: (Possibly leave blank) ________________________

For Office Use

Enter for pay day__________ Initials _______________ Date   /   /

Checked: _______________ Initials _______________ Date   /   /

DED.GEN 

N

9 1 1 4

0
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BRANCH NEWS ______________________ ARBOUR HILL

BRANCH NEWS____________________________ CORK

A band of stalwarts from the AHSSC have been trying their hands in the
great outdoors in recent times. First outing was to Ballinastoe, near
Roundwood in Wicklow for a day’s mountain biking. Bikes were hired from
www.biking.ie and instruction from local mountain bike guide Niall Davis.
After some skills practise (badly needed as most of the gang were last on
bikes in short pants) a lap of the trails was undertaken. A few bumps and
bruises were picked up along the way but lots of fun had also.

Deciding that perhaps two feet rather than two wheels was the way
forward a day’s hill walking was arranged. Kitted out for a lovely June
walk in the hills the gang met up in Roundwood on a typical June
morning, blowing a gale with the threat of rain in the air. Not to be
deterred a quick drive to Oldbridge and ready for the off. The first few
kilometres on the road showed that perhaps new jail boots were not the
best choice on the day, but after the compeed plasters were applied
where needed, all continued onward. A lovely walk along Lough Dan
followed by a gently climb took us to the top of Kanturk where the
complete horseshoe route we were to take was visible. The weather was
not the kindest, extremely windy and the occasional but heavy shower.
Undeterred we pressed on and after a brief lunch stop at a sheltering
knoll everybody was delighted to make the summit after a strenuous
climb in difficult conditions for folk new to the hills. As if to celebrate our
day, the sun came out and let us descend in lovely warm sunshine, and
enjoy the return to the car. The day was completed in The Coach House,
Roundwood with a slap up meal and few pints courtesy of the AHSSC. It’s
believed that several of the newbie hikers have been seen scouring the
Lidl and Aldi for hiking gear for future adventures.

Cork Athletics enjoy a continued run
of success at local events with the
club well represented at most events.
Some results to note are 2nd team at
the HSE 4 mile event with Finbar
Dwyer, Eddie Byrne and Seamus
Cahill making up the team. Just 2
weeks later over the longer distance
of 6 miles at Mount Oval Finbar, Brian
Cotter and David Leavy did the
business here to claim runner up spot
again. Willie Gould continues to gain
momentum throughout the year
having attended all but one of the
major events. Tony Landers looks
forward to some good racing over the
Christmas period after completing
many of the inter firm events
throughout the winter and has been
seen trying out some administration
work also, maybe a man for the
future. Timmy Kelleher ,Brendan McGrath, David Leavy

and Anthony O Brien team winners at Novartis 5k
Seamie Cahill, Gerry Moore and Sean Freeman at

the Wpfg in Stormont Castle 

Eddie Byrne , Tom Curtis and Seamus Cahill team
winners at Donoughmore 7 mile

Willie Gould , Seamus Cahill and Brendan
McGrath at the Army-Navy 5 mile



Page 28 Prison Officer December 2013

BRANCH NEWS ________________________ MIDLANDS
The Local Branch would like to welcome all our new staff.
Congratulations and best wishes to our friends and colleagues
that have recently retired. The Branch would like to wish all
members and their families a very happy Christmas.

MIDLANDS CELTIC
Another year, another great start to the season for Midlands Celtic
as they currently sit top of the table and once again promise that
the lush- fest at Christmas won't wreck yet another season. We
wait in hope. Some younger faces mixed with some not-so-young
faces have led to speculation that the trophy drought could finally
end this year. Would help if 'Vinny Jones' Mulhall could stay on the
pitch for 90 mins.

MIDLANDS SOCIAL CLUB
The Midlands Social Club Kids Christmas party will take place on
Saturday the 7th of December and the Annual Dinner dance takes
place on Friday the 13th December. Look out for more information
on the Jail Notice Board.

THE RESERVATION CUP
On the 27th September the Annual Reservation Cup Golf
competition took place in Portarlington Golf Club. After years of
dominance by the Rest Of The World team, last year saw the Laois
lads pull off a comprehensive victory under the Mick Scales
captaincy. Hoping to regain the coveted trophy the ROW team
again turned to an Offaly man in Tony 'Gazza' Murphy. Playing on
his home turf and decking his team out in the Gracefield colours
all the signs pointed to the big man erasing the memory of seeing
Dan Murray be the first ROW captain to fail to lift the trophy. It
couldn't fail..........only one man stood in his way. Step forward
Laois captain Des Rigney, a man with a point to prove in his own
right as he attempted to step from the shadows of his famous
brothers and lead his county to victory.

Indeed, it is widely acknowledged that the only mistake Des
made on the day was his choice of Jersey for his team. As the day
progressed it became increasingly evident that the boys in blue,

sorry, horrific luminous yellow, shirts were heading for a
comfartable victory. Gazza's attempts to rally his troops by
threatening an Offaly '98 style sit-down protest on the 18th
resulted in failure and a well deserved victory on the day for Laois.
Congratulations to all the players and a special word of thanks to
Declan Condon whose organisational skills once again insured a
great day. 

Above: Laois Team
Reservation Cup

Left: ROW team
Reservation Cup
Photo Midlands

Des And Gazza
Trophy Reservation

Cup
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MIDLANDS PRISON CHOIR  
Earlier this year Fr. Tom Sinnott, Midlands Prison Chaplain,
initiated the formation of a Midlands Prison Officer's Choir. It
began with a tentative few but, when Officer Kevin Doyle brought
his choir knowledge and expertise to the group as Choirmaster/
Musical director, it flourished. It now has 22 members who have
represented the Midlands Prison with style at a number of public
events.  

In May of this year the Choir had their inaugural performance
in front of no less than the Minister for Justice himself and the
National Media, when they preformed at the Brian Stack Memorial
Ceremony. They acquitted themselves with aplomb, receiving
praise from the family and the Director General, Michael
Donnellan. They were even heard to reply to Minister Alan Shatter
that the choir was available for Bar Mitzah's.

The Choir were honoured and delighted to be asked to sing at
the anniversary mass of our colleague, Paddy McEvoy. The Choir
were proud to deliver a fitting tribute to a well known and indeed
respected colleague. Such was their performance, that their
rendition of “Nearer my God to Thee” received a standing ovation
from the gathered assembly. The family of Paddy were proud and
so thankful for the Choir's particapation, it made the anniversary
mass special.

In recent weeks the choir were asked to preform at the
Deceased Members mass which took place on Monday the 11th Of
November in the Portlaoise Parish Church. In conjunction with Fr.
Tom Sinnott, the retired Officers, Portlaoise Prison, Midlands
Prison and the combined members of the guard of honour. The
Prison service based in Portlaoise were able to honour the memory
of their deceased colleagues and friends.

The Midlands Prison Officer's Choir has a number of events
coming up. Not least the presentation of Long-Service Medals
event to be held in Brian Stack House, on Friday the 15th of
November. It will soon be time to start rehearsing our Christmas
repertoire!! The Choir practises on a weekly bases at lunchtime,
alternating between the Prison Library, Parish Hall and the

Portlaoise Church. New members are always welcome so anyone
interested can contact Fr. Tom Sinnott, Kevin Doyle, Our Facebook
page or indeed any member of the Choir. Just to finish by saying
that the Choir otherwise known as the “Glee Club” offers a
positive, inspirational and indeed another look of the professional
Officer in the Irish Prison Service to date. So keep up the good
work and we so look forward to the future and whats next for the
Midlands Prison Officer's Choir. 

RUSTY RAMBLERS MIDLANDS.
To date we are into our second year and it has proven to be a
positive and strong start to the year. We held an Introduction to
Mountain Navigation on Monday 15th July at Portlaoise scout hall.
It was attended by 7 participants and after a compact successful
day there was an overall feeling of satisfaction with the course
summed up by one comment alone “I’ve learned more in the last
four hours today than in the last 7 years of walking”. A quick
thanks to the local Portlaoise Scouts for providing us with the hall
and media equipment. As a small thank you we returned in
September and installed a new projector platform made by our
very own Marty! 

The Rusty Ramblers made a return to the Galtee’s on
Wednesday 24th July for our second attempt at enjoying the
fantastic view on Galtymore but we were met by bad weather yet
again! It did however give us the opportunity to put into practice
our recent navigation course. After a slight delay starting off (Paul
forgot his phone in the car!) we broke the day into sections, each
was led by a different person. Lunch was had at the top of
Galtybeag after which we tackled Galtymore in high winds and
nasty rain. This posed no challenge to the group and in the safe
hands of Paudie we made summit for a brief group photo and
quickly started our journey back. 5 hours later we enjoyed a well
deserved pint in Cahir where Marty’s March was chosen as the
group’s next adventure. PS Galtee’s are off our list for a while! 

Marty’s March was held on Tuesday 27th August and the route
from Coumshigaun to Mahon Falls proved to be a very successful
walk. It was attended by 15 participants from the young to the
retired. Recently retired John Hennessey was a welcome addition
to the group on the walk and indeed inspired Johnny Feehan into

BRANCH NEWS ___________________ MIDLANDS CONTINUED

Midlands Prison Choir  
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BRANCH NEWS ___________________ MIDLANDS CONTINUED

returning to the group too! Johnny was one of the original
founding members of the Rusty Ramblers but seemed to
immediately retire and wasn’t seen on any other walks that year!
Glad to see both the “Johns” back!! Luck was on our side on this
walk with the weather staying clear and dry and the views from
the top were fantastic. The climb to the top was a challenge led
mainly by “King of the Hills” Johnny Feehan but after a final burst
at the end by Gemma, who beat him to the summit. Poor ole Derek
on the other hand seemed to struggle more than others and as
seen on pictures on our Facebook page he can be seen on all fours
near the top feigning a heart attack!  The descent down by Mahon
Falls was steep but the group stayed together and after just over
four hours we reached the end safe, tired and with a great sense
of achievement. Of course, a well deserved refreshment was had
later that evening in Hotel Kilkenny.

In September we returned to Mount Leinster. We retraced our
night walk route from the previous year. The weather was fantastic
and we enjoyed fabulous views of the countryside, stopping for
lunch reminiscent of a scene from “last of the summer wine”.
From here we made our way across the ridge and we pushed on up
to the summit. On the return down we stopped at a ruined
farmhouse and pondered how people once lived in such small
accommodation.  

We held a half day Orienteering Event in Castlecomer
Discovery Park on the 3rd of October. This was a great day for all
involved! Hovie kept up his tradition of falling at least once and
being rescued by the girls!(As the pictures shows). Overall the
Rusty Ramblers would recommend this to family and friends as a
day out, we certainly enjoyed the day there! The first half of the

morning consisted of a Micro Navigation event (orienteering) and
the second half we took to the Trees (High Altitude Rope Work).
This part was particularly enjoyable! Some were more nimble than
others and as the laws of physics prevailed, what went up
certainly came down (some more quickly than others!). 

On October 30th we walked to the top of Tonelagee on our
second attempt! This was a brutal day for weather! We had a
route planned but such was the severity of the weather we had to
cut it short! We did however get to the top of Tonelagee after one
of our most challenging walks this year! Battered by driving rain
all involved got a free facial for the effort giving them a 10 year
younger look, well some anyway. Some valuable lessons were
learned on this walk too like don’t forget to bring your rain-pants
right Fergus? (although this happened on the last walk on
Tonelagee too right Gerry?) will we ever learn? Poor ole John also
learned NOT to bring your change of clothes in the same bag as
you go walking with particularly with the rain we had! Ooops!
Overall it was a good challenging walk and a great sense of
satisfaction of actually accomplishing a summit on Tonelagee by
the 13 poor souls who took part.

November 13th we went for a quick ramble on Slievenamon.
We had 7 walkers on this extended ramble. Normally it would be a
quick walk up to Slievenamon and back down again but we
extended it to include Knockahunna. Surprisingly we had no falls
or stumbles on this walk, not even Hovie! Our only difficulty that
day was one walkers sense of dress, please Paul no man-tights
again! With a sense of satisfaction after the walk we headed to
Hotel Kilkenny for refreshments. There we decided as a group to
confirm Carrauntoohil as our Annual Weekend Away Walk. 

Well with this in mind we plan to outline our upcoming walks,
posting the dates on our Facebook page and our notice board in
the Midlands. Our Annual Weekend Away will incorporate
Carrauntoohil and taking in Coomloughra Horse Shoe. This will be
a good 9 hours of a walking and not for the feint hearted! Looking
forward we are inviting past participants and newcomers to our
upcoming walks and events. Keep an eye on the notice board and
Facebook page for the exact. Finally we would like to wish you and
your families a very merry Christmas and may 2014 bring you and
yours health and happiness. 

Looking forward to seeing you all join us soon, Alan.
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In the last six months thank god we lost no one from our fold.
We had the highly successful Darragh Kenny cycle although some
people thought it ended at new lands cross and he wasn't even a
dub. Well done all. We had the world games in ulster(it's 9
counties you know) again a good showing from the lads and
ladies. Especially N.Bolger bronze medal and couldn't make the
weight in never mind win a fight. Again our thoughts and prayers

with anyone who lost a loved one during the year. That's it for
now. Best of luck to the dubs in trying to stop the reds winning
three in a row in the cider cup. The dubs are hoping angry terry is
away in turkey and that sheedy has to work for Doris that day. Mal
says he might play in a wheelchair this year to give you a chance.
Merry Christmas and a happy new year.  

ST PETER’S GAA (PORTLAOISE & MIDLANDS PRISONS) 
A Chairde Gael, Earlier this year after some tough talking the two
jails joined forces. Our first game was in the Matthew McDonald
Memorial Cup against a town side who were the eventual winners
by 2 points.... afterward we had a few scoops in Peigs with Dave
and Mick McDonald. We have our first major challenge next week
in the Inter Firms so I’m not going to name any players in the
report in order to avoid big heads on the day. This year we have a
Senior Football and Junior Hurling team entered in the Inter
Firms... and we hope that anyone who can walk properly will tog
out (That excludes Con Dunne and Noel Rowe) Mick Moore of St.
Joseph’s is our Complex GAA Chairman and as Mick does not like
giving too much away we are not sure of the full committee. But
we do know Joe Coleman and Con Dunne will pick the team (Brian
Lalor and Seamus Smith have no say at all...How long will it
last?!?) ACO Mick Hyland is in charge of the dosh with Claire
Casey director of operations. In the next issue of the rag
(esteemed publication. Ed) we will reveal a little more in the GAA
camp as this report is a rush job. Please come out and support the
teams at our games. Yours in Sport, 

Name and address with editor. 

OVER 35’S SOCCER 
A nother season has finished for the over 35’s. A season that
started with so much promise has fizzled out as usual. A lot of this
was down to the fact that Captain Greg Sullivan has lost 2 yards
of pace, he also refused to take off a Sunday reserve for a cup 1/4
final. If not for Jason Meaney and John Langton carrying the
squad, the season may have been a total write off. With a few
more young lads coming of age next year we can replace the elder
statesmen like Derek (my knees are knackered) Walshe and
Dommo (I’m too good looking for ye lads) Gleeson. 

Wishing everyone a Happy Christmas and a safe new year. 

Jim Bray, Secretary. 

ST PETERS GOLFING SOCIETY. 
Our outing to Portarlington Golf Club on the 27th June played in
glorious weather was won by former Laois great Pat Brophy with a
score of 39 points. Again this was a very well attended outing

which Paul Lawlor insisted had to be played in his home course.
Our final outing of the year was our Captains Prize. (Breda Beere)
played in Mountrath Golf Club on the 29th August. Again we had
a fantastic turnout for Breda’s big day in which John Burke came
out on top with a score of 39 points. Well done to all prize winners
of which there were many. Also, well done to John Burke for
clinching Golfer of the Year in the very last outing of the year.
Congratulations to Tom Gorry for wining being nearest the pin
every year. Ritchie Buckley was victorious in the best dressed
category, Peter Hamm in the biggest whinger category, and
Seamus Smith romping home in first place, laying claim to the
title of worst dressed. St Peters would like to thank our sponsors: 
The Governor, The Social Club, Peigs Bar, Ramsbottoms Bar.
Without their help it would be very difficult to run the society. Also
thanks go to Brian Dollard for all the work he did for us over the
year. Best of luck to the incoming captain Brian Quigley. 

HOME TO ROME CYCLE CHALLENGE 
Portlaoise Prison Officer Fran Rogers is busy training to prepare
for the monumental challenge he has decided to take upon
himself in order to raise much deserved funds for the Cuisle
Centre. The Cuisle Centre was founded in 2004. It is a registered
charity offering professional support to people diagnosed with
cancer and to their families. The Cuisle Centre has both a
structured and an informal approach to a person’s care. People
are encouraged to use the centre on an informal basis where they
are able to meet
professionally trained
people in a relaxed, calm
and homely  atmosphere.
Their aim is to provide a
warm, safe welcoming
environment for people
diagnosed with cancer and
their families affected by it. 

Fran decided it was a
cause he wished to support
and so agreed to take on
the difficult Home to Rome
cycle along with 25 others
from all counties in order to
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raise much the needed funds. Cycling from his home to Rome in
less than two weeks is an enormous challenge. Add to this the fact
that while on the route there will be no comfy hotel beds. The only
bed will be inside their own tents that they’ll have to erect when
they get to the stop. The shortest route on any of the 12 days is
160 km or 100 miles. Most of us wouldn’t do it in the car! Of
course any of you who listened in school during the geography
lessons know that between here and Rome there might be a
mountain or two. The Alps will have to be crossed, a mighty
challenge in itself. 

Fran hasn’t been found wanting in his preparations so far. He
has cycled all the the An Post series sportives this year along with
many other charity cycles. We’ve all seen him either out for a spin
at dinnertime of even worse cycling home after nights. He often
would add another 20 or 30 kilometres onto this journey to, as he
says himself, “get the miles up”, and then cycle back to work
again that evening. 

Hopefully his winter miles will stand to him and he’ll by flying
again he arrives in Rome in time for tea with his Holiness. The
staff in Portlaoise won’t be found wanting in their support for Fran
but we are calling on the staff of all the other prisons to lend some
support if they could. All help would be greatly appreciated. 

ST PETERS CYCLING CLUB 
I t is with great sadness that I must report that late this year it
was decided to wind up the cycling club. At the same time the
Watchtours club in the Midlands prison are winding up too. This is
not a reflection on the sorry state of cycling in the locality. Instead
it is a show of strength. Both clubs have de-cided to merge under
the new name of Complex Cycling Club. Members are welcome
from Portlaoise, Midlands and Brian Stack House. Already we have
seen great interest with plenty of new members singing up. In our
ranks already we have many retired members and several civilian
members. As long as you have an interest in cycling you are more
than welcome. After a meeting in the Square Bar one night a new
committee was elected. New jersey designs are on the way very
soon. If interested contact Alan Molloy, our secretary in the
Midlands Prison. 

Of course the Lap of Laois charity cycle will still be going
ahead except it will be under the auspices of the new club. It will
take place on the 23rd of March 2014. Sign on from 830am at
Portlaoise GAA club, with the grand depart at 930am. I’m sure the
colours of Watchtours and St. Peters will be seen on the highways
and byways for a long time. 

Keep an eye out for the jersey below with Nicholas Roche. It is
hoped to get as many Irish Cycling greats to sign it and then it will

BRANCH NEWS _________________ PORTLAOISE CONTINUED
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be framed and probably hidden away somewhere. Being 4ft long
its too big to fit any of us. Some secretary made a mistake
ordering the size! 

DECEASED MEMBERS MASS AND MEDALS CEREMONY 
O n Monday 11th November we had our first mass where we came
together from both jails. It was a resounding success with
comments shared online as to how well it looked and sounded. The
mass was viewed from far and near by onlookers via the live
parish website and the many members both serving and retired
who were present on the evening. We had a Guard of Honour
comprised of members from both prisons who marched from the
gates of Portlaoise prison with a lone piper. And when the Guard
of Honour marched to the altar they were greeted by the glorious
sound of the Midlands Prison Choir. Fr. Tom Sinnott said mass and
highlighted the work we do behind the walls that the public never
sees. Great praise goes to Fr. Tom of course, Patricia Carey, Paddy
O’Connor, Seamus Foy, (our former branch sec, who organised
everything on the ARPO side), Kevin Doyle of the Midlands Prison
(Choirmaster) also to Jack Fahy and Robert
Brothwood for organising the Guard of
Honour. Afterwards we all retired to the
Parish Centre where refreshments were
served by Tom Cosgrave. Thanks also to the
National Officers of the POA and ARPO for
attending. (Photos Tim Keane & Mick
Morrissey) 

On the following Friday night a ceremony was held in Brian
Stack House for the presentation of long service medals and Merit
awards to staff from Portlaoise Prison. This was attended by the
Director General and over 120 staff and family members. A great
night was had by all. I cannot let the occasion pass without
making comment on how much has changed in Portlaoise. It’s not
that long ago when men who served the State for 30 years in
extremely difficult circumstances were made walk to the gate on
their own without any recognition except for the small present
from the social club. On their last day these officers might have
received their 21 year medal just before they left in the tea room
in front of their comrades. 

Other news is that the historical D block in Portlaoise Prison is
to be knocked. Built in 1830 to replace the old county jail where
now stands the Dunamaise Theatre beside the courthouse, it has
been home to all sorts since then. At the moment it’s home to a
load of decking timber that I was making window boxes from and
Jasper. Jasper for those not in the know is said to be the ghost of
an old jailer who spends his time walking around D block on
nights. Most wont admit it, but there are plenty of staff who have
seen something un-human wandering about the place in the
small hours of the morning. There are many reasonable excuses
given for what it could be, most of which we couldn’t print here.
But for those of us who believe in Jasper, we wonder where he will
take up residence once the D block is gone. Maybe he’ll get the
post going in the tea room whenever it’s finished. 

We’re all looking forward to the day when our food is again

Keep an eye out for the jersey
below with Nicholas Roche. It
is hoped to get as many Irish
Cycling greats to sign it and

then it will be framed and
probably hidden away

somewhere. Being 4ft long its
too big to fit any of us. Some

secretary made a mistake
ordering the size!
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prepared in our own tea room. Facilities have been somewhat
lacking in the past number of years but at least the water has
stopped coming up through the floor. Rumour has it that shortly it
will be closed, gutted and rebuilt to provide a state of the art
kitchen and dining facility. I for one can’t wait. Meanwhile the live
at three table or the POA table is set to stay there. That is until
Mammy puts Murphy in his place for once and for all. Also who is
in the running for Stook of the year? We have a few entries from
during the year but will we have a late winner like we’ve had for
the past few years? Only time will tell… 

The bi-annual scramble for the placement policy is due to
start soon, hopefully it won’t cause too much trouble. I know it’s
five months over due at this stage but patience is a virtue.
Besides once it’s sorted the regulars will be ringing the front and
back desk as always so we’ll be back to normal. 

Are any of you planning in having a few extra pounds to loose
after the festive season, the mince pies and brandy butter might
have been a little too much. Perhaps the tins of roses and USA
assorted biscuits spent more than a minute on the lips? Well fear
not. Our own Mr Motivator, the best looking ACO in the service,
Dommo Gleeson is going to change your life! Settle down ladies,
not like that. Dommo is looking for a crew to participate in the
Kildare Half Marathon in 2014. He will be personally devising
individual training programmes for all levels of fitness from hot to
trot, to fit to fall. So why not make it your new years resolution and
get that hot bod you always wanted in 2014!!! 

We have a new Nippy running around Portlaoise in the guise of
Rory Chadwick. After a lightening rise up the ranks in showbiz
from 6 lines in the panto (oh no he didn’t) to making it big in a
lead part in Grease. He now graces the newspapers semi naked on
page 4. Rory you couldn’t even get the page number right…
Anyway we can still rely on the old Nippy to stay true to form. He’s
still coming in to work when he’s on annual leave. Although it
doesn’t take half the day to realise why there’s three in the shop
now! 

Going back to the medal ceremony wholehearted
congratulation must go to Pat Duff and Brian Quigley. Great to see
the first two medals that went into Timahoe since 1959. The

bonfires are still lighting. Of course Mick Moore pointed it out as
he was telling me of the above, that the only medals they normally
see are the few St. Joseph’s might have drove through with. 

We have a few new members of staff and have had a few
retirements. To the new people welcome (or welcome back) it’s
great to have you here. It’s great to see Kevin finally back with us.
Also Handsome Frank (AKA the Fringe) has made a reappearance
in the snooker room. JB is delighted, after getting the price of a
few Christmas presents already. 

And to the few retirees we wish you all the very best in your
days ahead. May you enjoy many years with your family and
friends in active and healthy retirement. 

To the staff members who have lost people dear to them we
send our heartfelt condolences. There is nothing that we can say
to make it better, but know that you are in our thoughts and
prayers at this festive time of the year. Also to staff members who
have had additions to, or are expecting more members of their
families to arrive shortly. We wish you health and happiness and
plenty of rest days to enjoy with them. 

In signing off I’d like to take this opportunity to wish all our
members the very best for the festive season. It’s a hard time of
year to be away from the family but someone has to open the jail
on that day. Till then I hope you’ve all been good boys and girls and
that you find something nice under the tree on Christmas
morning. 

Christy Bannon (Branch Secretary)
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In the last ten years the way we communicate with each other has
changed so much it is hard to perceive a life without the internet
and all that comes with it.  Although there are a lot of positives
which the internet can account for, there are a significant number
of negatives which can impact on our daily lives and freedom.

SOCIAL MEDIA
When we sign up to social media sites we all tick the box which
states that we agreed to their terms and conditions of use.
Although we tick the box now many of us actually read the terms
and know what the social media sites are doing with our private
data as well as the data we share with family and friends.

It is known that these sites share data with other companies
and affiliates who then target you with ads which they feel are
suited to you.

In this method of doing things they are limiting your views and
shaping the way you think into the way they want you to think.
From doing the social media sites make huge profit from your data

and by you giving your consent for them to do this they can use all
your data which you put on the site.

By sites doing this they are controlling, inadvertently, a lot of
aspects of your life and the way you perceive people, situations,
politics etc.  By only selecting the ads that they want to show you
they can formulate an opinion in your mind which can lead you to
vote in certain directions without seeing another point of view.

These systems of work are slowly pigeon holing us into a single
way of thinking and by doing this reducing our ability to rationally
choose different in a word controlled by profit margin.

Best wishes to all our members who are ill at the moment.
Congratulations to all our members who had new additions to

their families.
Best of luck to Malachy Kelly on his new position in Cloverhill

Prison.
Well done Shane McCarthy and Fergal Swaine who competed

in the European Prison Cross Country in Amsterdam.

BRANCH NEWS ______________________ ST PATRICKS
Once again as 2013 draws to a close, the staffs of St Patrick’s
remain ignorant of future plans, despite assurances and unfilled
promises. Nonetheless the Branch Committee remain committed
and continue to liaise with our National officers to uphold the
rights of our members in these uncertain times.

The proposed changes as a result of the Inspectors report is
almost inevitable and we will in future facilitate adult prisoners.
Whilst we appreciate the many challenges and changes that lay
ahead our duties will be carried out with the same efficiency and
professionalism as always.

For all our members that have retired in 2013 after many
years’ loyal service we wish each of you health and happiness. For
those recently appointed as W.T.O’s we would like to congratulate
you and wish you success in your new prison and careers. 

Finally, we the Branch Committee would like to wish all the
staff of St Patrick’s and their families a very Happy Christmas and
a Prosperous 2014. 

BRANCH NEWS _____________________ TRAINING UNIT
21 YEAR MEDAL CEREMONY
On Thursday 14th November a great night was had to honour the
staff of the Training Unit that had reached the milestone of 21
years service. Mr Michael Donnellan presented the medals along
with Governor Whelan and Assistant Governor Jean Carey. The
President of the Prison Officers Association, Stephen Delaney was
also in attendance.

A guard of honour welcomed the medal recipients and guests
on arrival. Many thanks to those involved as it’s been a long 
time since the TU staff wore a uniform and we may have 
struggled to get a guard of honour of our own. (Some Unit staff still
have uniforms with silver buttons!) A special thank you to Sean
Boland, whose singing added a fantastic atmosphere on the night.

Great credit must go to the organising committee who as a
group arranged the night, and it was a huge success. A special
thanks to all those involved in the catering, decorating, painting
and cleaning. These things don’t happen by themselves and all

involved helped turn it into a memorable night for those who
attended.

28 staff were eligible for the 21 year medals and many of them
brought family members with them. The presentation was held in
the dining hall in the Training Unit, which was completely
unrecognisable, and many went on to Millmount House
afterwards. A bus was laid on for anyone that needed a lift down
and there was music and lots of craic in Mildew.

RETIREMENTS/TRANSFERS
We would like to wish Tom Carty (Clerk II) and Jim O’Reilly (Trades)
all the very best on their retirement. Both have already been sorely
missed and the staff in the Unit would like to wish them many
happy, healthy years in the future.

We would like to welcome Mark Hutton who transferred in from
St Patrick’s as a WTO, and he has already settled in well. He is just
about getting used to the hectic pace that is expected of TU staff.
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TUGS
We again look forward to our annual Christmas golf outing which
is due to be held on Friday 22nd November in Castleknock Hotel
and Golf Course. This is our fourth year at this venue and we hope
that it will be as enjoyable as in previous years.

It’s always a nice way of catching up with transferred and
retired colleagues and over the years a number of non-jailers have
joined the ranks of the TU Christmas golf outing. Hopefully the
weather will hold up, but many golfers find ways to keep
themselves warm on the day in the shape of hip flasks, and this
can lead to all sorts of slagging and craic. We’ll let you know how
it goes.

The match play competition didn’t take place this year so

there was a winner takes all match in Luttrelstown Castle in
October for the trophy. Deco Fitz was the victor with Kenny coming
in second. There was another group on the course but the air and
mountain rescue were called in to look for them as we were
convinced they had gotten lost. Group after group came in and
eventually Darrent, Will and Des made their way up to 18th hole.
There was a lot of complaining about stroke play and lost balls but
a good day was had by those who played.

We would like to pass on our condolences to all those who lost
loved ones over the past year.

We would like to wish all staff and their families a very merry
Christmas and a very happy New Year.

BRANCH NEWS ______________________WHEATFIELD  

NEWS AND UPDATES
Colleagues,  Christmas is upon us once again, this is a time for
families, friends and our relations who have had to emigrate this
country to return and see their families for a couple of days or
weeks and then head off back to their adopted country because
they could not get a job here.

We then have our members who will be working over Christmas
who have had to endure the reduction in our pay because of
government and bankers.

This year the Prison Officers Association showed that we
punch well above our weight in union terms by securing our pay
and allowances for our members when negotiating the
Haddington Road agreement and I feel all our members deserve
credit for this. There are still many challenges ahead for us but I
feel that our unity is our strength and if we stick together that the
country will turn around economically and we can begin to look for
our just rewards in the future.

Over the past year we have seen another change to our status
here in Wheatfield? We are now called the elastic band jail with all
the changes we have taken over the past five years and not a
penny extra for our openness to change and continuing to provide
the service that our members have done . We are fully aware of the
sacrifices that all our members have given since the downturn in
the economy and will continue to fight for the rights of our
members.

The Branch of Wheatfield Prison Officers Association would
like to extend a very merry Christmas to all our members and their
families and a peaceful and prosperous New Year.

To anyone due on Christmas we would like to wish you
particularly a peaceful Christmas and New Year.

ARRIVALS AND DEPARTURES
The Branch Committee would like to welcome any new members
who have recently come to Wheatfield and congratulate our newly
promoted WTO’S in Wheatfield and wish a fond farewell to anyone

transferred or promoted out of Wheatfield.  It was also the year
that we said goodbye to our Clerk's and hello to our PASO's.

WELL DONE
We would like to say a job well done to the superstars in
Wheatfield who bared all in support of The Irish Cancer Society
and also to thanks Officer Joe Egan who climbed Kilimanjaro,
again in aid of the Irish Cancer Society.

We would also like to thank the staff who supported and took
part in "Our Daly Walk" in aid of Frances Daly's Chosen Charity, it
was reported to have been a fantastic day, well supported and
attended.  Congratulations to all involved.

TRIBUTES
A special remembrance for Des Boyle & Derek Bannon who passed
away early this year.  The passing of both whom were not only
colleagues but good friends was a deep shock to our small
community here in Wheatfield Prison.

It is at times like this that you need to pull together and
support each other and this is just what the staff in Wheatfield
did.

We would like to wish all our members who are ill at present a
very speedy recovery, our thoughts and prayers are with you.

SPORTS & SOCIAL CLUB
Again this year was a very successful year for the W.S.S.C.  The
Annual Dinner Dance will be held in the Leixlip House Hotel on the
6th December 2013 and the Children's Party on the 8th December,
same venue.
We would like to extend a very Happy Christmas to all staff and
also to thank the Committee who have worked hard over the last
year.

Philip Nolan
Wheatfield Prison
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GOLF ______________________________________

The Heritage Golf Club
Killenard Co. Laois

Thursday 29th May 2014
Shotgun Start @ 10:30am

Total Cost €40 (Green Fee & Comp Fee)

Contact —  Denis Keane Cork   —   Paul Kelly Shelton Abbey

Sponsored By CAPITAL ADVISORY SERVICES
Ken Fitzgerald - Aaron McCann

2013 CLOSE
CHAMPIONSHIPS
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SICK LEAVE __________________________________

Arising from a decision taken at the Labour Court in July of 2012 the parameters
of paid sick leave in the Civil and Public Service were changed resulting in
Labour Court Recommendation 20335 (see full text in information section of POA
website). From the 1st January 2014 paid certified sick leave incurred in
‘ordinary’ circumstances will be reduced from 6 months full pay followed by 6
months half pay in a 4 year period to 3 months full pay followed by 3 months half
pay in a 4 year period. However, while these arrangements will take account of
sick leave since 2010, there will also be provision for a second  ‘look –back’, in
which  sick leave in a previous 12-months’ period from the date of illness is
taken into account in a manner that is most advantageous to the staff member. 

SICK LEAVE CALCULATION ‘ORDINARY’
There will be a maximum of 183 days paid sick leave at either full or half pay in
4 years.   However, in a case where an officer has had less than 183 days’ sick
leave in that period, a second ‘look-back’ over the previous 12 months from the
date of illness  is undertaken to determine at what rate the officer should be
paid. 

For example, an officer who had, for example,123 days’ sick leave prior to
2013  but had no sick leave in 2013  will, if they take sick leave in 2014, be
entitled to  sick leave at full pay in 2014 of  up to a further 60 days.

This is because the overall limit of 183 days in 4 years is qualified to provide
for up to 92 days at full pay in a 12-month period looking back from the date of
illness.

CRITICAL ILLNESS
At the time of making the recommendation (LCR 20335) the Labour Court
recommended that the parties have discussions to agree a protocol on ‘critical’
illness. These discussions have been ongoing for some months and they are now
heading towards a conclusion.  However, there are some issues on which
agreement has not been reached and these may be referred back to the Labour
Court, unless early progress is made.

When these issues are brought to a conclusion a circular will be issued by
the employer and Guidance Notes on the Critical Illness Protocol will issue also.
They intend also to have an FAQ on their web-site. It is important to note that the
circular will be the primary reference point and the document upon which any
subsequent decisions will be based.

In advance of that, it is not helpful to issue too much detail but there is
some measure of agreement on the criteria to be applied to establish if an
absence can be held to be  due to a ‘critical illness’  but some issues are
outstanding.  There will not be a list of such illnesses but, rather, there will be a
list of requirements, such as being under medical care, furnishing required
evidence, being medically unfit to return to work and to have at least one of the
following:
• Acute life threatening illness
• Chronic progressive illness with well- established potential to reduce life

expectancy  (if there is no medical intervention)
• Major physical trauma requiring acute operative surgical treatment
• In-patient care of at least 2 weeks.
The unions are endeavouring to have some elaboration of these listed criteria to
take account of the particular circumstances of mental health, disability and
pregnancy related illness.  No agreement has been reached on these matters,
which will now, probably, be referred to the Labour Court for a binding and final
determination.

PENSION RATE/ TEMPORARY REHABILITATION PAY
Following the exhaustion of paid sick leave of the maximum of 183 days in 4
years, an officer is eligible to be paid at the rate of pension to which they are
entitled at that point.    Traditionally, this has been called simply ‘Pension Rate’.
However, because of confusion between ‘Pension Rate’ and situations where
people are retired due to ill health, this will now be known as ‘Temporary
Rehabilitation Pay’ (TRP). Normally, this will only be payable for 18 months,
within which time a decision is to be made about whether or not the officer
concerned can return to work.

A concern among pre-1995 recruits was addressed in the unions’ submission
to the Labour Court and the Court has ruled that TRP should not, in any case, be
less than the illness benefit paid by the Department of Social Protection to Class
A insured persons, (including Public Servants recruited since 1995).

Sick leave has been an item on every National Executive Council agenda
since July 2012. Please find below the most recent briefings on this matter as
well as earlier notifications to members from both Union and management on the
issue.

NEC MEETING 19TH NOVEMBER 2013
The National Executive Council were informed that there was a meeting held in
the LRC, Haddington Road on Tuesday 29th  October 2013, that discussed
proposals for a Critical Illness Protocol , as required by the Labour Court ruling
on sick leave. There is a follow up meeting on this issue scheduled to take place
on Wednesday 20th November 2013, at IMPACT Headquarters to discuss a Draft
protocol which was forwarded on to the ICTU Public Services Committee by the
LRC.

The IPS issued a notification on Wednesday 30th October 2013, which was
attached to staff members’ pay checks. This notification was brought to the
attention of head office by a number of branches and it caused certain confusion
with regard to the changes due to come into effect from 1st January 2014 in
particular with regard to self-certified sick leave. The Union issued
correspondence for display on Thursday 31st October 2013, to all branches
clarifying that the changes to arrangements for self-certified sick leave
commenced on 1st January 2012 and were not from November 2012 as outlined
in this recent notification.

NEC MEETING 5TH&6TH DECEMBER 2013
The National Executive Council were informed that the Union received
correspondence on Wednesday 27th November 2013, from the Chairperson of the
ICTU Public Service Committee stating that DPER confirmed that the Minister
has determined that the new sick leave scheme will be rolled out for the general
public service from the 1st January 2014. DPER will be circulating a
communication to HR Departments with the current draft on critical illnesses
with the caveat that there are some outstanding matters being referred to the
Labour Court.

The matters being referred back to the Labour Court relate to issues
concerning mental health, disability and pregnancy related illness. As it was not
possible to reach agreement on these matters they have been referred back to
the Labour Court for a binding and final determination. The Union received
notification on Wednesday 4th December 2013 that the Labour Court hearing on
these three issues is scheduled for Monday 16th December 2013. The National
Executive Council was briefed regarding the up to date position regarding the
new sick leave scheme.
As the 1st January 2014 deadline approaches for the introduction of the new
sick leave regulations please find below information sent to all Branch
Secretaries on 20th July 2012 and Letter to Personnel Officers dated 30th July
2013. 20th July 2012

For Display

To Each Branch Secretary
Dear Branch Secretary
Following the recommendations of The Labour Court yesterday, 19th July, which
was circulated to all branches the following bulletin is a synopsis of the process
that led to these recommendations.

In 2011 Minister Brendan Howlin announced the Governments plans to
legislate changes to public service sick leave arrangements. These proposed
changes were rejected at the Labour Relations Commission (LRC) by the Public
Services Committee (PSC) of the Irish Congress of Trade Unions (ICTU) in May of
this year (See POA Bulletin 3/5/2012).The LRC attempted to broker agreement
between the two sides but this was not possible and the matter was referred to
the Labour Court under section 26 of the Industrial Relations Act 1990 to be dealt
with under the Public Service Pay Agreement 2010-2014 (Croke Park). A written
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submission was forwarded to the Labour Court which the chairman of the Labour
Court has summarised as follows;

The PSC contend that savings of at least the magnitude envisaged by
management can be achieved by a more active control of the present
arrangements.  They point out that a relatively small number of people
account for a disproportionate amount of sick leave availed of in public
service employments. The PSC’s position is that they support and encourage
efforts by management to adopt more active interventions in controlling the
scheme. The PSC does not agree with any of the changes to the current
arrangements proposed by management. They do, however, recognise the
inevitability of legislative change leading to modifications in the current
arrangements.

The management response was as follows;

The current arrangements in place in the public service are of long standing
and while they may not amount to a contractual entitlement in the strict
sense they are an established condition of service of those to whom they
apply.  It is the contention of management that, having regard to the current
state of the public finances, the scheme is unduly costly and its continuance
cannot be afforded by the State as employer.  Management have identified
in both the Public Service Reform Plan, and the Memorandum of
Understanding with the Troika, that the revision of the public service sick
leave arrangements, and a more active management of the scheme, can
result in significant savings in the public sector pay bill. In that regard a
target of achieving savings of at least €25 million has been set for 2012.

There were four aspects of the management proposals upon which the Court was
asked to make recommendations, namely:
• Management proposals to alter the current arrangement whereby staff can

avail of up to seven uncertified days of sick leave per year,  
• Management proposals for critical illness arrangements –specifically the

proposal to limit critical illness cover to six months full pay and three months
half pay and a stipulation that this facility can generally be available only
once during the working career of a public servant,  

• Management proposals for rehabilitation pay where this would result in
certain public servants who have exhausted their entitlement to paid sick
leave being left with an income less that social welfare rates,  

• The management proposals on transitional arrangements.
The following is a table that illustrates the principal changes to the public
service sick leave arrangements for information purposes only and is not
intended as a complete or authoritative statement of the law or individual rights.

CHANGES TO PUBLIC SERVICE SICK LEAVE ARRANGEMENTS

The Court recommended that the recommendation on uncertified sick leave
should come into effect as soon as practicable following the date of this
recommendation. Subject to the necessary legislation being enacted, the
proposal on certified sick leave and the other matters covered by this
recommendation should take effect from 1st January 2014.

The precise implications of the transitional arrangements have to be
clarified by the Public Service Management and will be forwarded to all members
once they are received by this office.

In the early stages of deliberations on this issue the POA stated its
opposition to all aspects of the proposed changes, similar to the other unions
involved, but in particular to any changes to occupational injuries parameters
(Injuries on Duty) given the disproportionate incidences of same to our members
as opposed to other areas in the Public Service. It is important to note that there
has been no change to this element of sick leave arrangements.

The recommendations and their issue will be discussed at the next National
Executive Council meeting.  A full copy of the Labour Court Recommendation is
available on the Prison Officers’ Association’s Website, Members Section.

LETTER TO PERSONNEL OFFICERS

Dear Personnel Officer/HR Manager               30th July 2013

RE: Changes to Public Service Sick Leave Scheme

Changes to certified sick leave scheme

Changes to the certified paid sick leave scheme are due to come into effect from
1 January 2014.  These changes arise from the review of sick leave in the public
service which took place last year and resulted in a binding recommendation
from the Labour Court.  (The changes to self-certified sick leave have already
been introduced for the civil service in circular 16/2012.) 

The new provisions for certified sick leave are:

• 3 months on full pay followed by

• 3 months on half pay in any rolling 4 year period

• temporary rehabilitation pay may be paid for a maximum period of up to 18
months after that only where  there is a realistic prospect of recovery and
return to work.

There will also be a critical illness provision which will give access to 6 months
on full pay followed by 6 months on half pay in any rolling 4 year period where
the criteria for critical illness are met.  These criteria will be set out in a critical
illness protocol which is being developed.

NOTIFICATION TO STAFF OF CHANGES
While all staff are likely to be affected by the changes, staff who already have a
high incidence of sick leave over the last 4 years are likely to be affected more
immediately.

Because we calculate sick leave on the basis of a 4 year rolling period (i.e.
counting backwards from the latest day of absence) the changes being
introduced from 1 January 2014 may result in staff being on half pay on their
next sick absence if they have had more than 3 months absence on full pay in
the previous 4 years. 

Similarly staff may find themselves on temporary rehabilitation pay
(formerly pension rate of pay and calculated in the same way) if they have
exceeded 6 months in the previous rolling 4 year period.   Attached at Appendix
1 are some examples of how an individual may be affected by the new
arrangements.

CS HR Policy Unit

Current Position Management Proposal
Binding Labour Court
Recommendation (following
union intervention)

Occupational illness and injuries (including assaults)

Not affected by changes Not affected by changes Not affected by changes

Certified Sick Leave for those with Non Critical Illness

6 months full pay followed by
6 months half pay in a rolling
four-year period. Pension
(rehabilitation) rate thereafter

3 months full pay followed by
3 months half pay in a rolling
four-year period. Pension
(rehabilitation) rate limited to
18 months

3 months full pay followed by
3 months half pay in a rolling
four-year period. Pension
(rehabilitation) rate limited to
18 months

Certified Sick Leave for those with Critical Illness and Serious Physical Injuries

6 months full pay followed by
6 months half pay in a rolling
four-year period. Pension
(rehabilitation) rate thereafter

6 months full pay followed by
3 months half pay in a rolling
four-year period. Only one
instance of such leave allowed
throughout career. Pension
(rehabilitation) rate limited to
15 months

6 months full pay followed by
6 months half pay in a rolling
four-year period. Single
instance clause deleted.
Pension (rehabilitation) rate
adjusted to 12 months

Uncertified

Up to 7 paid uncertified sick
days in a rolling 12 month
period

Originally proposed up to 3
paid uncertified sick days in
rolling 12 month period, then
up to 6 in a rolling 24 month
period

Up to 7 paid uncertified sick
days in a rolling 24 month
period
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The prison service calendar 2014 was
the idea of staff from Wheatfield

prison. The idea came about as
unfortunately the staff of Wheatfield
Prison have been hit pretty hard by
cancer in recent times. We lost our close
and highly respected colleague Des
Boyle and we also have another number
of staff who are currently undergoing
treatment. Two of the lads who were the
driving force behind the idea Brian Hayes
and Ciaran Hyland have also been
effected personally by cancer in recent
times as Ciaran lost his brother Cathal to
whom he was very close and Brian's
mother Jane is currently undergoing
treatment since the beginning of the
year.  The lads decided to try and do
something to raise awareness of cancer
and the effect it has on people and their
families and friends and to raise some
much needed money for the Irish Cancer
Society who do amazing work not just in
the field of cancer research but also on a
local more personal level with people
fighting the disease. Originally it was
hoped to sell approx 300 copies of the

calendar but the whole thing just grew
and grew and at the time of writing this
we have nearly 1000 copies sold and are
in the process of arranging for more to
be printed (a massive thank you to Liam
Cushen in the Midlands Prison without
whom this could not have happened). We
have close to 10,000 likes on our
Facebook page (prison service calendar
2014) and have featured in every
national newspaper, done live interviews
with 98fm, spin 103, today fm and lots of
regional stations and even appeared on
RTE1's Morning Edition show (although
unfortunately we had to decline a slot on
Ireland am show on TV3 for reasons
beyond our control). On top of raising a
five figure sum for the Irish Cancer
Society we are also in the process of
arranging a Christmas party and visit by
Santa to St Johns children's cancer ward
in Crumlin Childrens Hospital on
Christmas week. I would like to thank all
the lads who VOLUNTEERED their services
for the calendar , I would also like to
thank the management at Wheatfield
Prison who have been a great help, all

the staff at Stack House where the
photos where shot, we really appreciate
the hospitality and Wayne Stokes of
Wayne Stokes Photography who gave up
his time and services free of charge and
done a smashing job even managing to
photoshop Rooney's third nipple out of
the photos and toning down Ciaran
Hylands fake tan. Again I would like to
thank Liam Cushen of Midlands Prison for
the fantastic job he done on producing
the calendars.

Anybody looking to buy the calendar
can do so on the Irish Cancer Society
website 

www.cancer.ie/online-
shop<http://www.cancer.ie/online-shop> 
or contact Wheatfield Prison. Every cent
raised is going to a fantastic cause and
they really are an ideal stocking filler.
Can I just take this opportunity to thank
everyone who has supported this
fantastic cause and wish you all a
fantastic Christmas and good health and
happiness in the new year.

CALENDAR ___________________________________

IRISH PRISON SERVICE CALENDAR 2014
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STAFF TRIBUTES_______________________________

Roger was an employee of Limerick Prison Service before retiring in April 2010.  He enjoyed the time he

spent there and made many good friends during his thirty years of service, and those friendships continued

well into his retirement.  The large presence of members of the Limerick Prison Service at Roger’s funeral

was of huge comfort to his wife, Margaret and their continued support, even today, is hugely appreciated.

Special thanks to the outside prisons for their invaluable assistance to her in the aftermath of Roger’s

passing.  

Margaret O’Donnell (wife)

ROGER O’DONNELL

RETIRED LIMERICK

R.I.P.  (OCTOBER 2012)
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Tadhg Dawson joined the Prison Service on the 1st
November 1969 and retired shortly before his 60th
birthday in April 2003.  During his time in the Prison
Service, Tadhg made many friends whilst serving at a
number of locations; St Patrick’s Institution as a recruit,
Portlaoise Prison during the troubles, Mountjoy Prison,
where he served most of his time as a Clerk II in the
General Office and finally Building Services Division at
Santry Stores.

Tadhg was also a dedicated member of the Prison
Service Credit Union where he served on the Board of
Directors until his untimely passing in March.

On his retirement, he continued to be involved in
prison business as he then became a member of staff in
the Prison Officers Medical Aid Society where he made
many new friends and is fondly remembered by staff.  He
enjoyed his time at POMAS as this was another way of
keeping in touch with old friends.

Sadly, Tadhg suffered a brain haemorrhage in February
and passed away suddenly 3 weeks later whilst being
cared for at Beaumont Hospital, Dublin.  Tadhg’s funeral
was a great tribute to him, particularly the wonderful
display by the Mountjoy Prison Guard of Honour.  It was

a great spectacle and one which showed all who
attended what a professional body they are.   We would
like to thank Governor Ned Whelan for his support in
allowing the Guard of Honour to be available to us.

We would like to extend our thanks to Stephen Delaney
Snr and all those at the Association of Retired Prison
Officers for their help and support and the Prison
Officers Association, Merrion Square and all the other
branches around the country for sending bouquets, floral
tributes and their kind wishes.

Finally I would like to extend my sincere gratitude to all
my friends and colleagues at Mountjoy and Arbour Hill
Prisons for their kind words and continued support
throughout what has been a difficult time.

Dad will be sadly missed by all of us.

Niall Dawson- Arbour Hill Prison

Ar dheis Dé go raibh a anam dílis

TADHG DAWSON
3RD APRIL 1943 – 6TH

MARCH 2013
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IPPSLA _____________________________________

Irish Prison Service Sports and
Leisure Association

Following a very successful World Police + Fire Games in Belfast, membership of the IPSSLA is growing

across the Service with over 400 staff already signed-up. If you are interested in joining, please contact your

local representative for a membership form or for more information.

If any more clubs wish to affiliate to the Association so as to avail of annual grants from October ’14,

please contact Gavin Hyland in the Midlands Prison.

IPSSLA Representatives
Mark Breen (Portlaoise), Qona Monahan (Castlerea),

Paul Dunne (Mountjoy), Olive O'Connor (Limerick),

Denis Keane (Cork), Gavin Hyland (Midlands),

Padraic Carty (Cloverhill), Eamon Niland (Wheatfield),

Anthony Shally (Castlerea), Helen Feeney (Mountjoy),

Simon Duffy (Loughan House), Greg Dunne (Midlands),

Wayne Fox (Midlands), Brian Harkin (Mountjoy)
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LETTER TO THE PRESIDENT _______________________

Visiting Committee

Mountjoy Prison,
Dublin, 7

15 November, 2013
Mr. Stephen Delaney,
President,
Prison Officers Association,
18, Merrion Square,
Dublin, 2.

RE: 21 Year Service Medal Presentation – Mountjoy Prison

Dear Stephen,

On Thursday, 10 October 2013, on behalf of the Visiting
Committee, I attended at the Auditorium, Mountjoy Prison
on the occasion of the 21 Year Service Medal Presentation
to officers in the prison.

This, indeed, was a momentous occasion for all of the medal
recipients and their family members and friends, who
enjoyed a wonderful evening.

The service medals were presented by the Director of the
Irish Prison Service, Mr. Michael Donnellan, who had taken
time to be there in person to recognise the recipients’
achievement. This gesture was very much appreciated by all
in attendance and Mr. Donnellan was given a warm
reception.

Events such as this do not organise themselves and, with
that in mind, I would like to offer my appreciation to local
management and the Irish Prison Service for facilitating the
ceremony within the prison. In particular, I would like to

extend my appreciation to the organisers for their effort in
organising, decorating and catering for the event. From
speaking with guests attending the ceremony it was clear
that the occasion was one to be cherished and will be
remembered with reverence going forward. 

One aspect of the ceremony that caught my attention was
the format in which the medal was awarded. A lot of
thought went into the design of the medal and layout in
which it was presented. All concerned in this process
deserve mention.

As with all formal occasions within the prison the role
played by members of the Guard of Honour did not go
unnoticed and was very much appreciated by all those in
attendance.

I would like thank Governor Whelan and his staff for a most
pleasant and noteworthy evening.

Most importantly, on behalf of the Mountjoy Prison Visiting
Committee, I would like to offer my congratulations to all of
the medal recipients’ – including two female officers from
the Dóchas Centre, who received special awards – and wish
them all well for the future.
I would appreciate it very much if you could publish my
letter in a forthcoming edition of your magazine.

Is Mise,
Pat McGee,
Visiting Committee,
Mountjoy Prison.

Left to right: Colm McAuley PSEC, Phillip Nolan Wheatfield and
Fergal Swaine PSEC.

Trade
Union

Studies 





LOCKOUT ___________________________________

1913 is seen as the beginning of the Decade of Commemoration
and members of the POA got into the spirit of the national
events with great gusto. To date they have participated in three
1913 events (1) The National Ceremony in O’Connell Street in
August where the historic baton-charge was re-enacted (2) The
arrival of the Hare Foodship on the Dublin Docks and (3) The
Beware of The Risen People multi-media show in Liberty Hall.
The POA participants added a very colourful aspect to the re-
enactments playing the parts of the notorious and now
demonised Dublin Metropolitan Policemen. For all three events
the POA men turned up for rehearsals and played their parts
with energy and aplomb. Colm McAuley acted as the linkman
with the organisers and for the successful stage show in Liberty
Hall Mark O’Brien mustered up the DMP men. For the Liberty
Hall Theatre Show on the 25th October the POA were represented
by Mark O’Brien, Dermot O’Brien, Tom Ferguson, Eamonn
McCarton, Mick O’Mahoney and Damien O’Reilly.  Mark
remarked after the show ‘that these momentous
commemorative events are once in a lifetime opportunities and
we will always be proud that we made a contribution to them.
As well as that, they were most enjoyable occasions and
community based.’
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POA Members Commemorate
The Dublin Lock-Out of 1913
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The World Police & Fire Games were held in Belfast from
Aug 1st to 10th. This is the third biggest sporting event in

the world behind the Olympics and commonwealth games. It
is open to serving and retired members of the police, fire,
prison services and also includes other emergency services.
The games are usually held in the States so to have them
held in Belfast was a fantastic achievement and testament
to the hard work put in by the Northern Ireland team.

The Irish Prison Service Sports & Leisure Association
were determined to have the Irish Prison Service well
represented in Belfast 2013 and put in a massive effort to
encourage participation in these games. Our members took
up this challenge with gusto.  The Irish Prison Service had 92
registered competitors over 17 different sports. This was a
massive entry for such a small organisation especially in
comparison to the gardai, fire service etc.  To put things into
perspective the Irish team tally for medals was 246. The Irish
Prison service won 95 of these.  

It is fair to say that the majority of us who travelled to
Belfast had never been to the games before so we were
unsure as to what awaited us. To say we were impressed
would be an understatement. It was very obvious that the NI
team had put tremendous effort into every aspect of the
games and the friendliest games ever would also be one of
the best coordinated and ran games too. The hospitality
shown to our members was second to none, Belfast really has
come a long way and when you meet its people it is easy to
see why.  

The venues for events were also outstanding with some of
the more recognisable venues hosting big events like
Stormont, Kings Hall, Odyssey arena, Ulster Hall and Queens
University to name but a few.   The venues were fantastic
with perfectly manicured pitches and grounds along with
world class sporting facilities which left most of a little
envious to say the least.

The opening ceremony was held in Kings Hall. What a
sight to behold it was with competitors from all corners of the
world each representing their country united with their fellow
colleagues from different services. It was a truly memorable

event and the closest anyone could hope to get to
experiencing what the Olympians must feel on their entrance
to the arena. To be proud to be part of that extraordinary
group of people that on a day to day basis go about their work
in difficult circumstances and conditions yet perform to the
highest professional standards. To be amongst your own who
understand the often thankless nature of the job, yet we do it
anyway because we can and just on the off chance that
someday you will make a difference however small. Seeing
these individuals representing themselves, their families,
their colleagues, their country and their organisation with
such pride was truly something that will remain with all of
us. 

Of the 17 sports in which the Irish Prison Service was
represented we won medals in 14 of these sports. This is a
phenomenal achievement considering the high standards at
the games. Teams and individuals gave it their all and the
records speak for themselves.  The IPSSLA facebook page
was inundated with results coming in from different venues.
We were narrowly outside the medals in some events which
was agonising but with personal bests being achieved
throughout the games all in all it was an impressive
performance. The total medal tally for the Irish Prison Service
was 95 this consisted of 32 gold, 42 silver and 21 bronze.
There is now a standard set and a starting block from which
we will build towards the WPFG in Fairfax 2015. 

The IPSSLA wishes to sincerely thank everyone who
participated, organised, kitted out, supported and
encouraged our competitors in Belfast 2013. To each and
every competitor, whether you came home with a medal or not
you represented the Irish Prison Service at an international
event in front of your national and international colleagues
and that’s something to be proud of.  

There is now no excuse for 2015 WPFG in Fairfax, you are
not too old, you are not too slow, never mind that war wound,
set up the budget account, pick the event, find a team, get
training and give it a go, be part of something special you
won’t regret it.

Qona Monahan. Secretary IPSSLA.    

WORLD POLICE AND FIRE GAMES 2013 
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IPS ATHLETICS ________________________________

Lorcan Scanell and Denis Dinneen both completed the
Dublin marathon in October , Lorcan having taken
part in Cork earlier in the year really got the bug and
went for the bigger stage in Dublin completing the
distance well inside the 4 hours, 3 hours 52 on the
clock. Denis definitely a surprise package only took up
running in the last year after a very successful career
on the playing pitches of east Cork, with only the Cork
City half marathon under his belt in June , it was
straight for the big one and a very respectable time of
4-08 for his first marathon, desperately close to a sub
4 hours which may qualify him for a transfer
to Cork. Well done to both.    

Marathon Men

European Cross Country Championships

In early November the IPS athletics cross country team traveled to

Assen in Holland for the European prisons officers cross country

championships . This is an annual event that brings together some of

the top athletes throughout the prison services in Europe.
It was a bit disappointing to see only 7 countries taking part in

2013, nevertheless it did not take from the competitive nature of this
competition with some top class runners from France ,Sweden, England
and Germany. However with the absence of Spain and Italy it was the
Irish team that took full advantage and managed to win the overall
team event. There were some fine individual performances with Fergal
Swaine taking 2nd overall and Andrew Friel having a sprint finish for
3rd closely followed by Don Keohane in 5th. Other members of the team
were Karl Clancy , Shane Mc Carthy and Anthony O Brien. 

In the ladies race Ursula Byrne ran a fine race to finish 2nd also and
Angeleen Gleeson just outside the top 6 in one of her first races over the
Cross country circuit in a race dominated by a well packed Swedish
team. Sinead Mc Sweeney completed the ladies team along side guest
runner Ann Carroll wife of the legendary Martin Carroll who has
competed in all of these championships since they began and never
failed to impress. Overall a very successful outing in an event that has
to be said was dominated by the Irish on this occasion.

Mick Dooley accepts the winning trophy  on behalf of
the Irish team.

Ladies team Sinead Mc Sweeney, Ursula Byrne,
Angelene Gleeson and Guest runner Ann Carroll.
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CIVIL SERVICE CHARITIES _______________________

Please see application form overleaf. Application forms should be sent to your
accounts branch.

WHO MANAGES THE FUND?            
The current management of the Fund are:                                      
Mr. Stephen Delaney, Chairperson.    

Mr. Gerry Malone, Secretary, Civil Service Staff Panel.  Tel /Fax 01-6612381
Email: generalstaffpanel@eircom.net.      

Mr. Larry Dunne AHCPS  
Mr. Ciaran Rohan AHCPS   
Mr. Joe Brennan RCPSA 
Mr. Tom Quigley                RCPSA
Mr. Eugene Quinn PSEU
Ms. Sheila Smith IMPACT
Mrs. Betty Tyrrell-Collard               CPSU
Mrs. Joan Byrne CPSU

WOULD YOU LIKE TO CONTRIBUTE?

Website: www.civilservicesharitiesfund.ie

ARE YOU A MEMBER?
WHAT IS THE CIVIL SERVICE CHARITIES FUND?
The Fund was established in 1991 and was launched by the then Minister for
Finance, Mr Albert Reynolds TD.

The Fund was established following discussions at General Council on a
Staff Side proposal to establish a system of salary deductions to a Charities
Fund. See Circ. 27/91 overleaf.

The Fund is managed by a committee established by the General Council
Staff Panel (of Trade Unions).  The Fund has supported many organisations since
1991. Details of some of the organisations are printed overleaf.

The principles on which the Fund operate are to support voluntary
organisations operating within communities or providing services to
disadvantaged groups within society, such as people with disabilities. The
criteria used by the committee in assessing applications would involve
establishing whether other sources of funding are available and whether the
funding is being used to provide a facility or service that will exist into the future
and has an ongoing benefit to the community being served. Consideration is also
given to once off projects, such as part funding a once in a lifetime holiday to
seriously handicapped people or summer projects for disadvantaged
communities.

WHAT DIFFERENTIATES THE CIVIL SERVICE CHARITIES FUND
FROM OTHER CHARITIES?
All funds contributed by members are used for very specific purposes and are
very visible to the communities benefiting from the Fund.

There are no administration charges in relation to the Fund as all activities
around the Fund are carried out on a voluntary basis. This includes all
administration, vetting of applications, auditing of accounts, presentation of
grants etc. Any outlays that the Fund has, and these are small and are largely
phone calls, postage etc.  are paid for by the Staff Panel.

WHAT IS THE CONTIBUTION A MEMBER DONATES TO THE FUND?
Members donate 0.1% of salary i.e. 10 cent per €100 of salary i.e.  For a person
on a salary of €40,000.00 p.a. the contribution would be €1.54 per fortnight or
€0.76 per week. 

WHY IS THE FUND SEEKING NEW MEMBERS NOW?
The Fund is seeking new members now to, obviously increase the funding
available to the Fund to allow for an increased level of support to be given to
organisations, but to also increase the capacity of the Fund to support other
projects.

The intention is also to increase the profile of the Fund within the Civil
Service. There has been significant turnover of staff in the Civil Service since the
Fund last advertised and many staff may not be aware the Fund exists or have
been given the opportunity to join.

The Committee would also like to see a greater awareness generally that
Funding is available for worthwhile projects and would welcome applications from
an even broader base of organisations or community groups. You will see from the
attached list that the Fund already supports a significant number of groups.

STATEMENT FROM THE BOARD OF THE
CIVIL SERVICE CHARITIES FUND

The Board of the Civil Service Charities Fund is aware of members’ justifiable
concerns regarding the alleged use by certain charities of donations to “top-
up” the salaries or pensions of senior executives.

For the past 22 years the Board has ensured that all contributions to the Fund
have gone to those in need. All administrative activities around the Fund
have been carried out on a voluntary basis by either serving or retired civil
servants. This includes all administration, vetting of applications, auditing
of accounts, presentation of grants etc. There have been no administration
charges, no expenses claimed and no salaries paid. Copies of the Fund’s
audited accounts are available to all members on request.

Any outlays that the Fund has, and these are small, usually phone calls,
postage etc. are paid for by the Civil Service General Council Staff Panel and
not from members’ donations. Even the website which was launched to mark
the 21st anniversary of the Fund was paid for by a very generous grant from
the Civil Service Credit Union and developed free of charge by a volunteer.

Over the years members have open-handedly donated to the Fund by direct
payroll deduction of €1 for every €1,000 of basic pay. In doing so members
have supported many projects and helped disadvantaged people throughout
Ireland in turn, the Board of the Fund has and will continue to make every
effort to ensure that every cent given will go where it is most needed.

All funds contributed by members are used for very specific purposes. Grants
are only paid to the receiving charity on receipt of a paid invoice for the items
or works for which the Board had given prior approval. No funding is ever
granted to pay the salaries of or the administration costs of any applicant.

Finally, we would like to thank all our members who give so generously every
pay-day.

If you would like to find out more about the Fund or would like to become a
member please visit our web-site
(http://www.civilservicecharitiesfund.ie/).   

Thank you 

Gerry Malone,
Secretary, Civil Service Staff Panel
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BRAIN EXERCISES

ACROSS
1. 1. Mode (7)
4. Pole tossed in the

Highlands (5)
7. Relating to the moon

(5)
9. Diplomatic (7)
10. Aromatic herb (7)
11. Cove (5)

12. Main artery (5)
14. Sturdy (5)
19. Relinquish (5)
21. Burrowing rodent (7)
23. Four-sided

parallelogram (7)
24. Stories (5)
25. Abated (5)
26. Despised (7)

DOWN
1. Bird of prey (6)
2. Meaning (5)
3. Country (6)
4. Desert plants (5)
5. Perplexed (7)
6. Connect (6)
8. Respond (5)
13. Forbidding (7)

15. Let in (5)
16. Veer (6)
17. Dissertation (6)
18. Rubbed out (6)
20. Flowed back (5)
22. Claw (5)

PLEASE SEND COMPLETED SUDOKU ENTRIES TO 
The Editor 

Prison Officer Magazine, 
18, Merrion Square, Dublin 2.

5 prizes of €25 will be awarded to the winning entries.

 PLEASE SEND COMPLETED
CROSSWORD ENTRIES TO 

The Editor, 
Prison Officer Magazine, 

18, Merrion Square,
Dublin 2.

5 prizes of €25 will be
awarded to winning

entries.

S
U
D
O
K
U

MARCH NEWSLETTER
Submissions are invited for the following sections in the March Newsletter:

Letters to Editor   •   Book Review   •   Buy and Sell
All submissions to be sent by email to admin@poa.ie by Friday 21st February 2014

Winners Crossword:   
Mairead Malone Portlaoise € 25
Ann Whitty Wheatfield € 25
Paddy O Connor Wheatfield € 25
Ray Everard Wheatfield € 25
John Rogers Wheatfield € 25

Winners Sudoko:   
John Herlihy Cork € 25
Norma McCarthy Wheatfield € 25
Terry O’Connor St. Patricks Institution € 25
Paul Brennan Arbour Hill € 25
Michelle Redmond Wheatfield € 25
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POEMS FROM THE VOICE
As mentioned in the July issue of Prison Officer, The Voice was the first magazine of the P.O.A. first issued in March 1949 and was priced
at six old pence.

The pages of the early issues were typed on a manual typewriter and then stapled.  The magazine was printed by The Leinster Express,
Portlaoise, from January 1950 until it ceased publication about June 1954.

It contained news from the five prisons then in existence:  Cork, Limerick, Mountjoy, Portlaoise, Sligo and Clonmel Borstal.  It also included
short stories, jokes and poems, mainly composed by the Editor, who was Michael Noble Price.  He was born in Clifden, Co. Galway, in August
1912 and joined the Prison Service at Mountjoy in May 1936.  He also served in Limerick, Clonmel and Portlaoise before returning to
Mountjoy in December 1944.  He was promoted to the rank of Clerk II in April 1950.  He wrote a play – a one act comedy – “The Law and
the Rope.”  It was first produced at the International Theatre, London and was chosen from 266 plays for the final of the International
Theatre Dramatic Competition 1938/1939 and placed in the first class.  He retired in July 1977 and died in May 1980.

I have selected three of his poems: Night Guard in a Convict Prison (April 1951), In Jail  To-Night (December 1952) and The Presentation
(June 1953), as my favourites. B. Doorhey

NIGHT GUARD IN A CONVICT PRISON
(Written on night duty in the hard old
days) By M.N.P.

(i)
The hour is ten the Chief comes in
To check and lock each key on stock
In the mighty iron safe.
Before he leaves, the Governor pays a call
I report three hundred correct, Sir, each

and all
Locks, bolts and bars, ladders, tools and

cars.  Correct and Secure.
Doors, holds and traps, windows, pumps

and water taps, chains and 
gates and iron weights,
Fires and tenders, grates and fenders,
Guns and swords and the inventory boards
All seen and checked and found correct,

Sir.

(ii)
The live-long night and the tell-tale clock
Is ticking at my side, as I pace each

gloomy corridor,
My eyes are tired, my feet are sore,
My back is aching, my limbs are shaken to

the bone,
My nerve is iron and my heart has turned

to stone,

Sometimes stealing a nod,
To be awakened with the fear of God,
That one of those guys with the bleary eyes
Doing his life in this stew
May rip up his floor, smash open his door,
And split my skull in two.

(iii)
Sneaking along from cell to cell
By the lime-washed wall,
Peeping into each convict den,
Listening to the old lag’s call,
Tick-tacking on the water-pipe,
Whispering in the dark cursing the ‘shade’
The ‘screw’ and the ‘nark’, and even
The parents who bore them, their Creator
And the generations before them,
The irony of fate, the tyranny of State,
In a world so fierce and grim,
Liberty! Only I can tell what it means to

them.
(iv)
Midnight passes: the prison clock tolls

the hour,
The tension is terrific,
My mind is void of all will and power.
My eyes are gimlets, my ears a vacuum,
Tensely waiting for something to happen.

Lord, how the hours creep
Will it ever be dawn, until I melt into

sleep?
And even then the scarred faces
Of those crooked aces,
With their sears and seams,
Shall haunt me with horrible dreams.

(v)
Hell! Why did men make such a cage
To entomb the fools of passion and rage?
Here am I, in this vault of the living dead,
Cursing the fate that holds me in state
To hold others here.
Yet, how many around me would change

with delight,

And think themselves lucky to do
My rounds for a thousand nights:
To dodge the straight jacket and

punishment cells,
The muffs and the cuffs and the clatter of

bells.
Anything to escape from this den:
This tomb in the womb of the devil,
This fester to cess them of sin.

HISTORY ____________________________________
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I saw her step from the Police Van,
As it stopped in the Prison Yard.

Her looks were bitter and her face was
hard;

But when they gave her her props to carry,
And her bottle to hold,
Her eyes did shine with a look divine
And I wondered as I watched what once

might have been
A mistress of a mansion or last year’s

beauty queen.
She had the looks and the features too,
But she had a twist in her lips and a bleary

stare,
On her cheeks was a tint nature never put

there.
Through her slanting lids she cynically

frowned

At the younger kids, and the older ones, as
well.

’Twas plain she had tasted the fruits of
knowledge

On a woman’s road to hell.
She spared a grin for the guard,
Who counted the women, one by one.

I thought I saw that face in another place
–

Was it in a convent school or  racing car?
No, ‘twas on a rickety stool in a cocktail

bar.
Yes, that look, that was half a grin
Was the tell-tale squeeze-up of the

cigarette,
The lime and gin.
Alas! She had sampled it all in the ride to

the fall,

And now had hit the all-time low:
The wagon, the lock-up, and, after that,
Does it matter where you go.
As I looked, I wondered how much she had

changed
In face and tress since her mother

arranged
Her First Communion dress, or she,

herself,
Had tried on a bridal veil.
I wondered, too, how little her mother knew
On that day of “grace and garlands

white”,
That her little girl would be
In Jail to-night.

M. Noble Price

One by one, they came and shook his
hand,

And wished him well.
He thanked them with a smile – their

names
He could hardly tell.
Though he was hard as men in stern jobs

could be,
His eyes were moist, as his mind gazed

back
Along the hazy track of memory.

The transfers and the stations he had seen
The rough times and the dull spots in

between.
The thugs and the scoundrels he had met,
And the bullies he had cowed.

There was the smiling face of the gentle
boy

He had known to laugh and sing
Up to the hour he stepped on the gallows
Down there in the rebels’ wing.
How he shook his hand and said:
Thanks for the prayers, and other things,

too.
To-night, in Heaven, I will pray for you.

I know you will be kind to the lads I leave
behind

And my friends who’ll come to say a
prayer.

I hope our sacrifice is not in vain
Or just another deed for history books.
You won’t forget to tell me when we meet

again
And – how old Ireland looks.

The Governor made the little speech
He had heard so often before.
The Chief handed him the presentation

clock
And other things, with a silver tray.
He just said “Thanks” and looked around
In a hazy kind of way.
They thought and wondered on what he

had left unsaid;
But he was only wondering “What shall I

say to the dead?”

M. Noble Price

IN JAIL TO-NIGHT

THE PRESENTATION


