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EDITORIAL
Colleagues,

May I take this opportunity to wish 
all Members and their families 
a Merry Christmas and a Happy 
New Year. At this time of year our 
thoughts and prayers are with all 
who have lost loved ones during 
the year. We especially remember 
our colleague Paul Matthews 
Mountjoy who sadly passed away 
suddenly during the year. May he 
rest in peace. 

In this magazine you will find Information Bulletins with a summary of 
National Executive Council Meetings that took place since September 
2017. There is also information on pay issues such as the Public 
Service Stability Agreement 2018–2020 with the dates for the various 
increases that will commence in January 2018. Travel and Subsistence 
issues are covered and you will also find included in this magazine 
articles on the Retirement Function, 2018 Budget Information, 
Branch News, Inspire (formally Carecall), Circular 5/2017 Motor Travel 
Rates, 2017 Commemoration Presentation Kilmainham Jail, Service 
Provider Adverts, Crossword/Sudoku page and a Historical Article 
supplied by Brendan Doorhey. I would to thank Brendan for his regular 
contributions to the Prison Officer Magazine. 

Pay and Pension 2018-2020

Please find below the Pay and Pension provisions of the Public Service 
Stability Agreement 2018–2020 which was outlined in an Information 
Bulletin which was issued to Members on the 8th June 2017.  

s	1st January 2018: 1% pay adjustment

s	1st October 2018: 1% pay adjustment

s	1st January 2019: Pension levy threshold up from €28,750 to 
€32,000 (worth €325pa). This is for non-fast accrual grades 
represented by the POA and those grades in the new Single Public 
Service Pension Scheme

s	For fast accrual grades the threshold will remain at €28,750 due 
to the amalgamation of the rent allowance into basic pay and the 
Annual increase of € 500 to the value of the rent allowance

s	1st January 2019: Pension Contribution will cease on non-
pensionable pay for example additional hours payments

s	1st January 2019: 1% pay adjustment for those earning less than 
€30,000

s	1st September 2019: 1.75% pay adjustment

s	1st January 2020: Pension levy threshold increased to €34,500 
(worth €250pa) for non-fast accrual grades and grades in the new 
Single Public Service Pension Scheme

s	1st October 2020: 2% pay adjustment.

Value of combined pay and pension levy adjustments 

s	Combination of pay and pension levy adjustments worth 7.4% to 
those earning €30,000 a year or less, over lifetime of deal

s	Combination of pay and pension levy adjustments worth 7% to 
those earning between €50,000 and €55,000 a year, over lifetime 
of deal

s	Combination of pay and pension levy adjustments worth 
between 6.6% and 6.9% for those between €55,000 and €80,000 
a year, over lifetime of deal.

Pensions

s	No change in value of pensions. No move to CPI link for increases 
over lifetime of the agreement. Pay-pension link to continue. No 
career average calculation for future service.

s	There is slight additional pension contribution for those on ‘fast 
accrual’ pensions due to the threshold differential – however this 
will be offset by the consolidation of rent allowance into basic pay 
plus the increase of  € 500 on to the rent allowance, for grades 
that are in receipt of the rent allowance 

s	The lowest additional pension contribution is for post - 2013 
entrants as they are in the new ‘single’ pension arrangement.

s	The Pension Contributions are not based on a person’s overall 
salary

Pre-Retirement Seminars 

As a follow up from the very successful Pension Workshops that were 
held in all of the Branches last year the Union is arranging further 
workshops for members to be given presentations on Retirement 
Planning, Investments on Retirement and Income Tax in 2018. These 
workshops will be run over three days at each Branch and each Branch 
will be allocated a week that the Workshops will take place in. This is 
with a view to having all Branches concluded by Annual Conference 
2018. There will be a national roll out of seminars commencing in 
mid-January 2018. There will be three lunchtime seminars (with the 
exception of PSEC Cloverhill) in each location. 

I would encourage all members to attend these additional seminars as 
they will be beneficial to all. You will find dates and locations contained 
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in this magazine.  To enable Cornmarket to answer all queries and to 
provide answers on the day of their visit in your location it is advisable 
to submit any queries/questions to admin@poa.ie   

Travel and Subsistence  

As Members are aware Travel and Subsistence arrangements changed 
on the 1st November 2016 with the Breakfast, Dinner and Tea 
allowances reinstated. All Branches were advised on this matter and 
retrospective claims were submitted for processing. All retrospective 
claims submitted were paid on Tuesday 5th December 2017.

Inspire Wellbeing at Work 

The company known formally as Carecall have been rebranded as 
Inspire Wellbeing at Work. Inspire provide a counselling service 
which is a confidential employee support service designed to 
support employees regarding personal or work related concerns, 
through telephone and on-line support or face to face counselling. 
The counselling service is available to all serving Irish Prison Service 
employees. You do not need to be referred by an SSO or EAO but can 
contact the service directly through a designated 24/7 Freephone 
helpline (1800 817 433), with access to support covering a wide range 
of issues.

Retirements

This year again has seen an increase in the number of members retiring 
from the Irish Prison Service. The Annual retirement function was held 
in the Westin Hotel on the 5th December 2017. Those who attended 
the Prison Officers’ Association retirement function have photographs 
displayed in this magazine. It is important that those Members who 
retire are honored by the Prison Officers’ Association. Thirty years is 
a long time in the difficult job we do and this retirement function is 
the Prison Officers’ Association way of paying tribute to those men 
and women who have given so much to provide a service for the Irish 
people. 

2017 Commemoration Presentation 

On Easter Sunday morning 2016 a Guard of Honour from the Prison 
Service was gathered at  Kilmainham Gaol to honour the memory of 
the men executed there and provide a guard to the then Taoiseach 
(Enda Kenny) and the President Michael D Higgins. Many photographs 
were taken, but one stood out. Niall Bergin the curator of the museum 
was approached and asked if the Guard of Honour could stand on the 
stairs and bridge of the East wing for a group photograph. Following 
on from this, on the 2nd November 2017 there was a presentation 
made on behalf of the those who participated in this event to the 
curator of Kilmainham Jail.  

POA Website

I would like to thank ALL Members who access our website, traffic has 
certainly increased and this is a vital vehicle for the dissemination of 
information. To date over 1,300 Members have signed up for email 
access and I would like this to increase. I encourage more Members to 
sign up by emailing admin@poa.ie  to access important information 
that you may not be aware of. To further increase ease of access to the 
POA website the current website has been further upgraded with a 
mobile version available for members to access on their smartphones. 

Conclusion

I would like to take this opportunity to thank you the member for 
reading this magazine. It is vital that information both Industrial 
Relations and Local News is disseminated to members to ensure an 
accurate account of how the Prison Officers’ Association carries out 
its business. I cannot emphasize enough the vital importance for 
members to regularly attend meetings, check notice boards, sign up 
for emails and check the POA Website. This enables you the member 
the opportunity to keep up to date with all that is going on within 
the Union. I would also like to thank Shirley, Bernadette and Tom for 
all their assistance during the year. Their work is invaluable for the 
running of our organization. I would especially like to wish Tom and 
his family well for the future as he is leaving his post as caretaker at 
Union Headquarters having been with us for many years. 

Paul Purcell Editor
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CHRISTMAS GREETINGS

Dear Members

I would like to take this 
opportunity to wish all of you, 
your families and all your loved 
ones a very Happy Christmas 
this year. For those of you who 
are working over the festive 
period I wish you well and 
hope you get the time to have 
some festive cheer.

I want to express my sincere gratitude for the 
support you the members, have given this 
administration over the last twelve months.  I 
would like to thank the National Executive 
Council and indeed all local representatives for 
their efforts in representing the membership.  I 
can assure you that we as an organisation will 
pursue the remuneration and working conditions 
of our members at every forum throughout 2018.

For all our members who are out sick, many of 
which are out long term, on behalf of all our 
members I wish you well over the festive period.  

You are in our thoughts and I 
hope to see you return as soon as 
possible.

To our colleagues who have 
suffered bereavement whether 
it be family or friend, I offer 
my sincere sympathies at what 
is no doubt a difficult time.  In 
particular I would like to mention 

our colleague Paul Matthews, Mountjoy who 
tragically passed away during the year. May he 
rest in peace.

Thankfully early in the New Year, we will see 
further restoration of our pay and I am sure if 
we continue to work together, we will continue 
to improve on the terms and conditions of our 
members.

Happy Christmas

Stephen Delaney, President     
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CHRISTMAS GREETINGS
It’s Christmas time again and on behalf of 
my colleagues on the National Executive 
Council and on my own behalf, I am 
delighted to convey Christmas Greetings 
by wishing each member, their families 
and loved ones a Merry Christmas and a 
Happy New Year. I would also like to take 
this opportunity to thank all the members 
for your continuing support of the Prison 
Officers’ Association during the year.

The past year was again a very busy year with the Union 
working on your behalf on numerous issues including 
the reinstatement of the rent allowance for Recruit 
Prison Officers, Transformation provided for under 
the HRA/LRA agreements, National Monitoring and 
Review, Sick Leave issues, Health and Safety matters 
and claims at the Justice Departmental Council and 
Civil Service General Council. Following on from the 
successful outcome from the Adjudication hearing 
that reinstated the breakfast, dinner and tea allowance 
system for staff on Prison escorts we continued to 
work on the payment of outstanding historical claims 
for the period of 1st July 2015 to 31st October 2016 
and these payments were paid out on Tuesday 5th 
December 2017.

On the wider pay front, National Public Service 
Pay Talks concluded at the Workplace Relations 
Commission in early June with the Trade Unions 
being presented with a set of proposals to extend 
the current Lansdowne Road Agreement. From our 
perspective the positives included Pay increases 
ranging from 6.68 to 7.33%, the consolidation of the 
rent allowance into basic pay and the increase of €500 
which in turn increases additional hours payments, 
the operational allowance and attendance allowances, 
Pension Contributions ceasing on non-pensionable pay 
from 2019 and the Pay and Pensions link continuing 
for the lifetime of the agreement. There was a very 
large vote in favour of the Public Service Stability 
Agreement 2018 – 2020 and after years of wage cuts 
and wage stagnation it is good to be back on the road 
to Pay Restoration which has been a goal for Public 
Service Trade Unions since the start of the economic 
crisis. Let us all hope the effects of Brexit don’t ruin 
the recovery to our economy as there are clearly a lot 
of unknowns.

On the charity front the proceeds of 
the Irish Citizen Army Re-enactment 
group Calendar produced by POA and 
SIPTU members were handed over to 
the very worthwhile charities Focus 
Ireland and ‘Make-a-Wish Foundation 
Ireland’ on Monday 19th June 2017 at 
Liberty Hall. Cheques of €3,550 were 
presented to representatives from each 
charity and on behalf of the National 
Executive Council, I would again like 

to thank the members involved in this initiative.

To the members of the Prison Service who were victims 
of serious assaults and other traumatic incidents while 
carrying out their duties on behalf of the State over 
the past year, I would particularly like to take this 
opportunity to extend to you best wishes from all on 
the National Executive Council.

Once again the Union had great pleasure in honouring 
members that retired during the year at the Prison 
Officers’ Association’s annual retirement function 
which was held on Tuesday 5th December 2017. 
The retirement function was again a very successful 
occasion and to those members who retired during the 
year and their families, I wish them good health and an 
enjoyable retirement.  It’s well deserved.

Unfortunately at this special time of year our thoughts 
turn to those that are no longer with us and those that 
are unwell. Our prayers and best wishes are with those 
members who are currently ill as well as those friends, 
relatives and colleagues who have passed away during 
the year. Sadly, since last Christmas our colleague 
Paul Matthews of the Mountjoy Branch passed away 
and I am sure we are all thinking of his wife, Miriam 
and Paul’s family at this time.

Christmas is a special time of year for all, especially the 
family. For many of our members’ families, their loved 
ones will be at work in the Prison Service on behalf 
of the State over the Christmas period. All too often 
their efforts go unnoticed and unappreciated when the 
time comes to pass out messages of appreciation, so 
to all those members who will be on duty, I want to 
thank you and wish you and your families well over 
the Christmas period. 

John Clinton, General Secretary 



7

INFORMATION BULLETINS

PRISON OFFICER WINTER 2017

INFORMATION BULLETIN
NATIONAL EXECUTIVE COUNCIL 
MEETING
28th September 2017
There were ten headings on the 
Agenda for the NEC meeting held 
on Thursday 28th September 2017. 
ITEMS 1 – 2 were matters mainly 
relating to Pay and Allowances. 
ITEMS 3 – 10 related to general 
matters that are regularly dealt with 
by the POA. 
Please see below a summary 
regarding the ten main headings 
that were dealt with on the Agenda 
of this NEC meeting.

The NEC was given the following 
briefings under headings 1 – 2 relating to 
Pay & Allowances issues:

Pay & Allowances

ITEM 1: Pay
The Result of the Prison Officers 
Associations National Ballot on 
the WRC Proposals, Public Service 
Stability Agreement 2018 – 2020 
was issued by the Returning Officer 
on Tuesday 12th September 2017. 
All Branches were notified that the 
Result of the Ballot was 1,428 votes 
in favour of the WRC Proposal 
with 295 votes against. The Prison 
Officers Associations were therefore 
mandated to cast our 34 votes in 
favour of the WRC Proposals.

There was a meeting of the ICTU 
Public Services Committee held on 
Monday 18th September 2017 at 
the Teachers Club Parnell Square, 
Dublin 1, to deal with the outcome 
of the affiliate Unions Ballots on 
the WRC Proposals to extend 
the Lansdowne Road Agreement. 

The Prison Officers Associations 
cast our 34 votes in favour of the 
WRC Proposals as mandated by the 
membership. The overall outcome 
of the affiliate Unions Ballots was 
2,170 votes in favour of the WRC 
Proposal with 532 votes against. 
Therefore the Secretary of the ICTU 
Public Services Committee sent 
correspondence to the Department 
of Public Expenditure and Reform 
outlining that the Committee 
decided by majority vote to agree the 
terms of the Public Service Stability 
Agreement 2018 – 2020. There 
is a copy of this correspondence 
contained in the executive file. 

The meeting of the ICTU Public 
Service Committee held on Monday 
18th September 2017, was also this 
year’s Annual General Meeting as it 
was not possible to hold the AGM 
earlier in the year as would normally 
be the case due to the National Public 
Service Pay Talks taking place. The 
matters of relevance to the Prison 
Officers Association on the Agenda 
for the Annual General Meeting 
were Pay and related matters, 
Pensions, Sick leave and Travel and 
Subsistence. The Annual Report of 
the Secretary of the ICTU Public 
Services Committee for 2016 – 2017 
is contained in the executive file.

Transformation: There were a 
total of twelve meetings/engagements 
held with the Official Side on 
Transformation related matters since 
the last briefing given to the National 
Executive Council. The following list 
of items were among those included 
on the agenda for the meeting:
n	Assistant Governor Weekend 

Working: AG rosters were 
altered without agreement by 
the Management locally at one 
location. Following engagement 

with the Irish Prison Service 
the issue was resolved to the 
satisfaction of the staff involved.

n	Assistant Governor Post – Violently 
Disruptive Prisoner Unit: The 
IPS are developing a specialist 
VDP Unit which will be located 
at the Midlands Prison. Due to 
the unique nature of this Unit 
(and based on international 
best practice) a specialist post 
at Assistant Governor Level is 
required. Further discussions will 
be necessary in relation to the 
staffing and management model 
applicable to this area. The Unit 
is scheduled to open in the first 
quarter of 2018. 

n	Staffing shortfalls: The POA have 
reached agreement regarding 
the establishment of a second 
training center primarily for 
Recruit training, to be located 
at Wheatfield Prison. This will 
enable the IPS to double the 
amount of recruits over the 
coming year. The IPS have 
agreed to expand the HIPS 
cover to allow for earlier access 
to the hours during the summer 
period. The IPS have reaffirmed 
their commitment to implanting 
Regime Management Plans at all 
locations to ensure staff safety.

n	Regime Management Plans: A draft 
RMP template for Mountjoy was 
issued to the executive. The Draft 
plan outlines the posts to be filled 
and the regime that will be in 
place from minimum staffing with 
Night Guard cover to full staffing 
with full services. This can be 
used as a guide when engaging 
with management locally. 

n	FIG: Difficulties with the 
rollout of FIG at one location 

INFORMATION BULLETINS
NATIONAL EXECUTIVE COUNCIL MEETINGS

SEPTEMBER 2017 – DECEMBER 2017
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were highlighted.  The POA 
have requested a specific on site 
meeting so as to establish the 
areas of concern.

n	HIPS: Following on from a 
Branch query regarding allocation 
of HIP’s the following clarification 
was issued by the IPS. Officers 
working Mon-Fri can be available 
for Night Guard on the Day HIPS 
on a Friday. They cannot be 
considered for nights on Friday 
night when the detail is being 
done on Thursday as per policy.

n	OSG: The Prison Officer’s 
Association have requested 
clarity regarding the legality of 
Prison Staff being utilized to 
search Department of Education 
buildings. Any staff member 
instructed to carry out duties 
outside the Prison environment 
must immediately contact their 
local Branch.                                                                

n	PSEC: The IPS have clarified 
their position regarding PSEC 
staff being utilized in Prisons 
when there is a PSEC surplus 
identified. The IPS response was 
issued to the NEC.

The National Executive Council 
was briefed on all matters regarding 
the aforementioned meetings and 
informed of the forthcoming schedule 
of meetings.

ITEM 2: Civil Service General 
Council
There was a meeting of the Civil 
Service General Council held on 
Wednesday 27th September 2017, 
at Government Buildings. There 
was a copy of the General Council 
Agenda and a copy of a document 
giving an update on the Civil Service 
Shared Services Projects issued in the 
executive file.

The following Prison Officers 
Association Claim was submitted at 
the meeting:

Claim that all Prison Officers who, 
as a result of an Injury on Duty, are 

no longer able to fulfil the full range 
of the duties of a Prison Officer are 
facilitated within the broader Civil/
Public Service with suitable positions 
while retaining their Prison Service 
pay and conditions.

This Claim is pursuing policy 
motion number thirty-three carried 
at this year’s Annual Conference. 
It was a first hearing of the Claim 
and the Official Side have taken the 
Claim away prior to issuing an initial 
response.

The NEC was given the following 
briefings under headings 3 – 10 relating 
to General Matters:

General Matters

ITEM 3: CISM Peer Supporter 
Workers
It was agreed at the National 
Executive Council meeting held on 
Thursday 15th June 2017 to advertise 
for Peer Supporters at Loughan House 
and Limerick Prison as part of the 
on-going rollout of CISM. To date 
between the two aforementioned 
Prisons there are eight staff members 
that have been selected to start the 
Training. 

Each Peer Supporter is required 
to undergo a four day training course 
which poses a practical problem 
as Prisons do not want to release 
their Peer Supporters at one time. 
The Senior Employee Assistance 
Officers therefore wish to extend 
the advertising for Peer Supporters 
now to all Prisons in order to enable 
them to form decent sized classes for 
Training. This matter was discussed 
at the meeting and the National 
Executive Council agreed to extend 
the advertising for Peer Supporters to 
all Prisons.

ITEM 4: Uniform
The NEC was issued with the minutes 
of the last meeting of the Uniform 
Committee. The main item discussed 
at the meeting was the development 
and introduction of an IT Portal. 
The purpose of the Portal is to allow 

staff easier access to their uniform 
issue and to facilitate the return of 
unsatisfactory items. The Personal 
Uniform Packs are due to be issued 
in the coming weeks. The newly 
agreed Soft Shell Jacket may need 
to be issued separate to the Personal 
Uniform Packs.

ITEM 5: Deaths in Custody 
There was a meeting of the National 
Deaths in Custody Group held on 
Friday 15th September 2017. The 
NEC was informed of all matters 
raised at the National Deaths in 
Custody Group meeting and there 
was a general discussion on these 
issues. The NEC decided that all 
matters raised at National Deaths 
in Custody Group meeting should 
be brought to the attention of the 
membership through the forum 
of Branch meetings. All Branches 
were requested to convene a Branch 
meeting to outline to the members 
the relevance and importance of all 
issues relating to deaths in custody.

ITEM 6: Civil Service Mobility 
Plan 
Discussions are currently on-going 
with the staff side regarding a 
mobility plan in the general Civil 
Service for the grades of Clerical 
Officer and Executive Officer. The 
purpose of the Plan is to provide 
a facility to allow arrangements 
for transfer to designated zones 
for the aforementioned grades. 
There are currently a number of 
Draft documents being exchanged 
between the parties and a DPER 
Circular is being developed. Prison 
Service management have signalled 
that DPER plan to bring the Irish 
Prison Service into the Civil Service 
mobility plan. Engagement is 
expected with the Official Side over 
the coming weeks.

ITEM 7: Civil Service Disciplinary 
Code
The revised Civil Service Disciplinary 
Code has been introduced into the 
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general Civil Service from September 
2016. Training Programmes have 
been on-going for those responsible 
with administering the revised 
Disciplinary Code. As the revised 
Civil Service Disciplinary Code will 
be introduced into the Prison Service, 
training will be required for the Staff 
Side regarding the representation 
of members on disciplinary matters. 
This matter was discussed by the 
National Executive Council at the 
meeting and it was agreed that the 
Union should now research the best 
training package available for staff 
representatives that will be involved 
with the representation of members 
on Disciplinary matters as they will 
be dealt with under the revised Civil 
Service Disciplinary Code.

ITEM 8: Health and Safety
There have been a number of health 
and safety meetings held recently 
regarding issues which affect the 
health and safety of staff within the 
prisons mainly relating to Fire and 
Evacuation Procedures and Hygiene 
and Infection Control. To date 
three Prisons have had site visits for 
inspection.

The three Prisons inspected were 
Mountjoy Prison, the Dochas Centre 
and the Midlands Prison. The results 
of the three Hygiene and Infection 
Control inspections will be discussed 
at the National Hygiene and 
Infection Control Group meeting 
held on Thursday 5th October 2017.

It is vitally important that all staff 
be made aware of the implications 
for Hygiene and Infection Control 
Procedures to be implemented. There 
was a lengthy discussion on this 
issue at the meeting and the NEC 
was informed that correspondence 
would be issued after the 5th October 
meeting to all Branch Secretaries and 
Health and Safety Representatives so 
that any items of concern could be 
sent to POA Headquarters and be 
raised at forthcoming meetings. 

ITEM 9: Finance
There was one financial matter 
discussed by the NEC at the meeting 
relating to POMAS.

ITEM 10: AOB
Cloverhill: Raised Recruits Additional 
hours and their attendance in 
College. Correspondence has issued 
from the IPS clarifying this matter.
Mountjoy: Raised the Proposed 
centralization of training and 
consideration of the TLO Grade in 
this process.
Wheatfield: The daily publishing of 
the HIPS roll box.

The above is a summary of 
the issues raised at this National 
Executive Council Meeting. Please 
contact the National Executive 
Council Member who attended this 
meeting for clarification on any of 
these issues.

If you wish to receive this bulletin 
by email please email admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE COUNCIL

INFORMATION BULLETIN
NATIONAL EXECUTIVE COUNCIL 
MEETING
18th October 2017

There were six main headings on the 
Agenda for the NEC meeting held 
on Wednesday 18th October 2017. 
ITEMS 1 – 2 were matters mainly 
relating to Pay and Allowances. 
ITEMS 3 – 6 related to general 
matters that are regularly dealt with 
by the POA. 

Please see below a summary 
regarding the six main headings 
that were dealt with on the Agenda 
of this NEC meeting.

The NEC was given the following 
briefings under headings 1 – 2 relating to 
Pay & Allowances issues:

Pay & Allowances

ITEM 1: Pay
The first pay adjustment due under 
the terms of the Public Service 
Stability Agreement 2018 - 2020 is 
1% with effect from 1st January 2018. 

Prison Service Management 
have confirmed that that they will 
be meeting with PSSC Killarney 
to consolidate the increased rent 
allowance into basic pay as and from 
1st January 2018. 

The increase to the payment of 
the Rent Allowance is backdated to 
1st July 2017. 

All consolidated allowances 
increases are also backdated to 1st 
July 2017 however the Prison Service 
have outlined that this issue will 
most likely take some time to finalise 
and that they would keep the Union 
updated regarding this matter.

Travel and Subsistence: Having 
been in contact with the Irish Prison 
Service it came to the Unions 
attention that a number of Prisons 
have still not completed their 
returns on outstanding Travel and 
Subsistence Claims. The meeting 
was informed that this matter would 
be raised with the Irish Prison Service 
at the HR meeting scheduled for 
Thursday 19th October 2017.

Time and Attendance: The 
Irish Prison Service have contacted 
the Union outlining that they are 
going to carry out a formal review 
of the Time and Attendance System 
Consolidated Rules’ as these rules 
have not been reviewed since 2005. 

Transformation: There were a 
total of five meetings/engagements 
held with the Official Side on 
Transformation related matters since 
the last briefing given to the National 
Executive Council on Thursday 28th 
September 2017. The following list 
of items were among those included 
on the agenda for these meetings/
engagements:
n	Cloverhill & Wheatfield: Following 

a number of engagements with 
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the campus Governor both 
Branch Committees reported that 
they had made progress on issues 
locally.

n	Cork: A number of recent queries 
raised by the Cork Branch were 
discussed and clarified including, 
the allocation of Night Guard on 
HIPS, planned use of Additional 
Hours and duties assigned to 
retired Officers.

n	FIG: Difficulties have emerged 
at one location with the roll out 
of this initiative.  All areas of 
disagreement have now been 
identified and will be brought to 
the attention of the next Steering 
Group meeting. 

n	Healthcare: A copy of the most 
recent agenda was included in the 
file in relation to a meeting held 
with the Director of Care and 
Rehabilitation.  All healthcare 
matters submitted by the branches 
were raised with the Official Side 
during the course of this bilateral.

n	Mountjoy: Notwithstanding pre-
 vious assurances from the 

Official Side, the local branch at 
Mountjoy are experiencing severe 
difficulties in obtaining all the 
necessary reports/documentation 
in respect of the opening of new 
areas/workshops.  The POA 
have contacted IPS in relation 
to adherence with agreements 
reached on this issue and are 
awaiting a response.

n	Operations:  A comprehensive 
report from a member has been 
submitted to POA HQ regarding 
the “secure room at Tallaght 
Hospital”. The issues identified 
have been raised with the 
Operations Directorate. The IPS 
are meeting Tallaght Hospital 
Officials to finalise procedures for 
staff using this facility on escort 
duties.

ITEM 2: Justice Departmental 
Council
There was a meeting of the Justice 

Departmental Council held on 
Thursday 5th October 2017. The 
Agenda for this meeting and a copy 
of the briefing document circulated 
at the Departmental Council is 
contained in the executive file. The 
following claims were raised at the 
Departmental Council:
n	Claim for an Increase in the Dog 

Handlers Allowance.
 (There was a Bi-lateral 

engagement with the Official 
Side held on Wednesday 27th 
September 2017 at the IPS 
College regarding this Claim and 
other issues in the Canine area 
arising from the Canine Review. 
This Claim is on-going)

n	Claim for the payment of an 
allowance to the Assistant Chief 
Officer in charge of the detail 
office. 

n	Claim for the upgrade of Tuck 
Shop allowance to that of the 
grade of Work Training Officer.

 (These matters were also discussed 
at the Bi-lateral engagement held 
on Wednesday 27th September 
2017 as the Justice Departmental 
Council meeting held on 
Thursday 27th July 2017 was 
the first hearing of these Claims. 
These Claims are also on-going)

Sub Committee of the Justice 
Departmental Council set up in 
relation to the IPS Governance 
structures: The Sub Committee of 
the Justice Departmental Council set 
up in relation to the IPS Governance 
structures met on two occasions 
prior to this year’s Annual Delegate 
Conference. The correspondence 
relating to the aforementioned 
meetings was issued previously to the 
National Executive Council. It was 
signalled at the Justice Departmental 
Council that it would be necessary 
now for this Sub Committee to 
reconvene.

The NEC was given the following 
briefings under headings 3 – 6 relating to 
General Matters:

General Matters

ITEM 3: Civil Service Mobility 
Plan 
It was outlined at the last meeting 
of the National Executive Council 
held on Thursday 28th September 
2017 that discussions were on-
going with the staff side regarding 
a mobility plan in the general Civil 
Service for the grades of Clerical 
Officer and Executive Officer. The 
purpose of the Plan is to provide a 
facility to allow arrangements for 
transfer to designated zones for the 
aforementioned grades. 

There was a meeting held on Friday 
6th October 2017 at Government 
Buildings where DPER Officials gave 
an update to the POA and the IPS 
on the proposed rollout of the Civil 
Service Mobility Plan. There was 
a copy of a Questions and Answers 
document contained in the executive 
file which outlined good general 
information regarding the operation 
of the Civil Service Mobility Plan 
under the following headings, 
General, Application, Eligibility, 
Governance and Pilot of the Scheme. 
There was also documentation 
showing the forty-six zones operating 
within the Scheme. This matter was 
discussed by the NEC at the meeting 
and it was decided that the National 
Officers would seek more information 
on the Scheme and then commence a 
consultative process if necessary with 
our Prison Administration grades 
to ascertain their views regarding 
participating in this Scheme.

ITEM 4: Promotion Competitions 
Following on from a number of 
complaints received last year at POA 
Headquarters regarding promotion 
competitions in the Prison Service 
the NEC decided:
n To have a survey of the member’s 

perceptions of the promotions 
process within in the Irish 
Prison Service carried out by the 
University of Limerick.
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n To collate and forward on to our 
legal advisors the numerous issues 
being raised with the Union 
regarding promotion competitions 
including matters arising from the 
use of multiple interview boards.

It was reported to the National 
Executive Council meeting held on 
Thursday 31st August 2017 that the 
survey of the member’s perceptions 
of the promotions process had been 
sent to the Minister for Justice and 
Equality. The Ministers support was 
requested in relation to having a 
complete review of the Promotion 
Procedures operating in the Irish 
Prison Service carried out. 

This was in line with the 
Motion passed at this year’s Annual 
Conference that the Prison Officers 
Association commence immediate 
negotiations with the Irish Prison 
Service in pursuance of a complete 
review of the Promotion Procedures 
operating in the Prison Service for 
Grades Represented by the Prison 
Officers Association. 

The NEC meeting was informed 
that the legal advice was back from 
the Unions legal advisors on the 
numerous issues being raised with 
the Union regarding promotion 
competitions including matters 
arising from the use of multiple 
interview boards. This legal advice 
was issued in the executive file 
and the content of this advice was 
discussed by the NEC at the meeting.

ITEM 5: Health and Safety
There were two meetings of the 
Hygiene and Infection Control 
and Surveillance Group held on 
Thursday 5th October and Thursday 
12th October 2017 in Wheatfield 
Prison. There was a briefing on the 
issues raised at the aforementioned 
meetings given to the NEC and 
correspondence regarding these 
meetings was issued in the executive 
file. 

Smoking Policy: There was a 
meeting of the Smoking Policy group 
held on Tuesday 10th October 2017 

at the IPS College Portlaoise. There 
was briefing on the content of this 
meeting given to the NEC.

ITEM 6: AOB
PSEC: PSEC Staff accessing the 
Single Hours Scheme in Cloverhill 
Prison. This matter would be taken 
up with Prison Service Management.

Mountjoy: Fire Safety and Health 
and Safety Issues. The matters raised 
would be brought to the attention of 
Prison Service Management.

Cloverhill: The Proposed 
formation of a New Public and Civil 
Service Union – Forsa. This matter 
will be discussed as a main agenda 
item at a later NEC meeting.

The NEC was informed under 
this item on the Agenda that 
clarification had been received from 
the IPS regarding attendance on day 
release to College by Recruit Prison 
Officers. Correspondence was issued 
in the executive file on this matter 
and members are advised to contact 
your local Branch Representative 
with any queries regarding these 
arrangements.

The NEC was also informed that 
the IPS have issued a notification to 
all staff regarding the establishment 
of the “uniform portal”. The portal 
will allow staff order their uniform 
online, based on defined and agreed 
entitlements.

Presentation from Cornmarket

There was a presentation from 
Service Providers Cornmarket given 
to the NEC, reporting back on the 
success of the Pension Workshops 
which were held in the Branches 
earlier this year and on the product 
range of the schemes that they 
have available for members of 
the Prison Officers Association. 
The above is a summary of the 
issues raised at this National 
Executive Council Meeting. Please 
contact the National Executive 
Council Member who attended this 

meeting for clarification on any of 
these issues.

If you wish to receive this bulletin 
by email please email admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE COUNCIL

INFORMATION BULLETIN
NATIONAL EXECUTIVE COUNCIL 
MEETING
16th November 2017

There were seven main headings on 
the Agenda for the NEC meeting 
held on Thursday 16th November 
2017. ITEM 1 mainly related to Pay 
and Allowances. ITEMS 2 – 7 related 
to general matters that are regularly 
dealt with by the POA. 

Please see below a summary 
regarding the seven main headings 
that were dealt with on the Agenda 
of this NEC meeting.

The NEC was given the following 
briefings under heading 1relating to Pay 
& Allowances issues:

Pay & Allowances

ITEM 1: Pay
The first pay adjustment due under 
the terms of the Public Service 
Stability Agreement 2018 - 2020 is 
1% with effect from 1st January 2018. 

The consolidation of the 
increased rent allowance into basic 
pay will take effect as and from 1st 
January 2018. This is backdated to 
July 2017 as is the increase to the 
payment of the Rent Allowance and 
all consolidated increases are also 
backdated to this time.

Transformation: There were nine 
meetings/engagements held with the 
Irish Prison Service, since the last 
National Executive Council meeting 
which was held on Wednesday 
18th October 2017, relating to the 
on-going Transformation Process 
provided for under the HRA/LRA 
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agreements. The following list of 
items were among those included 
on the agenda for these meetings/
engagements:

n Additional Hours: A new 
application form has issued 
(via IRIS) from IPS regarding 
applications for movement 
in Additional Hours Bands. 
Following transfer or transfer on 
promotion, it will be necessary to 
submit a new Additional Hours 
application form from your new 
location having taken up duty at 
that location.  Please note that 
all Additional Hours application 
forms must be submitted by the 
applicant to . 

 As a consequence of staff raising 
A/H queries directly with 
management, the IPS have again 
highlighted their preference for 
staff transfers to take place on 
the Zero hours band, and the 
Prison of destination will allocate 
a band in accordance with that 
prisons budget. These actions may 
jeopardise our interim agreement 
that all staff (on transfer) are 
allocated 112hrs regardless of 
the budget. Correspondence in 
relation to this matter was issued 
in the executive file regarding the 
Midlands Prison.

n Castlerea: Difficulties have 
emerged as a result of 
maintenance works at Castlerea.  
The consequential overcrowding 
of other areas of the Prison and 
associated difficulties were raised 
at the recent meeting with the 
Minister for Justice.  A bilateral 
engagement will be held at 
Castlerea, where the management 
side are to put forward a list of 
proposals to deal with matters 
raised by the POA.

n Nurses: Legal advice has now 
being fully considered by the 
Union and a methodology agreed 
on how all matters pertaining to 
Prison Nurses terms & conditions 
of employment are to be addressed.  

A specific claim will now be 
lodged by the Union (under the 
provisions of the Conciliation 
& Arbitration Scheme) which 
covers all areas of disagreement. 
External experts will be utilized 
as and when required with the 
research and preparation of this 
claim.

n States Claims Agency Report: The 
Union has requested a follow-up 
meeting with the SCA in relation 
to the “Review of Assaults on 
Operational Prison Staff by 
Prisoners” Report. There will be 
a full update will be given to the 
NEC after this engagement. This 
matter was also raised with the 
Minister.

n Competitions: In line with previous 
NEC decisions the competition 
for the Assistant Governor Post 
in the Care and Rehabilitation 
Directorate will be a specific 
competition with a commitment 
to a three year assignment.

n Mountjoy/ Escorts: Following 
queries from a number of branches 
clarification was provided 
regarding Driving on armed escort 
and seniority when assisting 
PSEC. There is no specific driving 
course required to drive on an 
armed escort. When assisting 
PSEC the senior Officer in PSEC 
is I/C regardless of the rank of the 
assists. 

Travel and Subsistence: The issue of 
outstanding Travel and Subsistence 
Claims was raised with Prison Service 
Management at the HR Meeting 
held on Thursday 19th October 
2017. The Irish Prison Service have 
confirmed that all outstanding T&S 
claims are now returned and will be 
processed.

Superannuation Meeting: There 
was a meeting held on Wednesday 
8th November 2017 between the 
Staff Side of General Council and the 
Department of Public Expenditure 
and Reform on Superannuation 
Issues. The Agenda for this meeting 

was contained in the executive file 
and there will be a briefing given 
to the NEC meeting regarding the 
matters raised in particular that the 
Union was again actively raising the 
issue of how long it is taking pensions 
to come through for Prison Staff after 
their retirement.

Carry-over of Annual leave: 
There was a copy of the IPS Annual 
Leave 2017 – 3 Year Cycle policy that 
had been circulated from the staff 
and Corporate Services Directorate 
on Friday 20th October 2017 issued 
in the executive file. This Policy was 
discussed and it was pointed out that 
that the IPS had extended the time 
for using up Annual leave that has 
been carried over during the past 
three years until the end of March 
2018, this is in order to ensure that 
as few staff as possible forfeit Annual 
leave that has been carried over.

Paternity Leave: The Wheatfield 
Branch raised the issue of Paternity 
leave with Union Headquarters 
arising from a local management 
decision to prioritise Annual 
Leave over Paternity leave during 
the upcoming Christmas period. 
This issue was the subject of 
correspondence between the Union 
and the Irish Prison Service last 
year. At that time the Managements 
position was that there wasn’t a 
possibility for the postponement of 
Paternity leave contained within the 
Revised Paternity Leave Scheme in 
the Civil Service (Circular: 18/2016).

Following the query raised by 
the Wheatfield Branch the Union 
contacted the Irish Prison Service 
again on this matter and they have 
confirmed that they conferred with 
the local management at Wheatfield 
Prison and asked that those Officers 
seeking to avail of paternity leave 
on the dates requested by them are 
prioritised over other applicants 
requests for leave over the Christmas 
period.

The NEC was given the following 
briefings under headings 2 – 7 relating to 
General Matters:
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General Matters

ITEM 2: Meeting with the 
Minister for Justice and Equality
There was a meeting with the 
Minister for Justice and Equality held 
on Wednesday 15th November 2017 
at Leinster House. The Agenda for 
the meeting with the Minister was 
issued in the executive file. Matters 
raised with the Minister included:
n Appointment of Garda Liaison 

Officers, States Claims Agency 
Report and PPE, Assaults on staff, 
Sanctions and P19’s, Staffing 
Issues, Occupational Injuries, 
Incremental Deferral Procedures, 
Prison Service Disciplinary 
Code, Breaching of Longstanding 
Agreements, Prisoner Complaints 
Procedures and Proposed Changes 
to IPS Governance Structures

The NEC was briefed on the outcome 
of the meeting with the Minister for 
Justice and Equality and informed 
that some of the issues that we raised 
with the Minister would require 
follow up correspondence.

ITEM 3: CISM Peer Supporter 
Workers
It was outlined at the NEC meeting 
held on Thursday 28th September 
2017 that the Senior Employee 
Assistance Officers wished to extend 
the advertisement for Peer Support 
Workers to all Prisons in order to 
enable them to form decent sized 
classes for Training purposes. This 
matter was discussed at that meeting 
and it was agreed to extend the 
advertising for Peer Supporters to all 
Prisons.

There was a notice issued on 
Wednesday 8th November 2017 
for the attention of all Staff by the 
Chief Employee Assistance Officer 
seeking expressions of interest from 
Staff that wish to be considered 
to be Peer Support Workers. This 
notice was issued in the executive 
file with a copy of the Peer Supporter 
application form. The Union 

being fully supportive of the CISM 
imitative was discussed by the NEC 
including the need for plenty of Peer 
Support workers in each location and 
local Branches being involved on the 
implementation Committee at all 
locations.

ITEM 4: Promotion Competitions
The IPS issued a recent Circular 
05/2017 Internal Competition for 
Appointment to Head of Violent 
Disruptive Prisoner Unit – Assistant 
Governor Grade. As this was a 
circular for a new specialist role this 
circular was issued in the executive 
file at the National Executive 
Council meeting held on Thursday 
31st August 2017. 

The IPS have signalled that they 
intend to issue a Circular in the 
coming days an Internal Competition 
for Appointment to Chief Officer I 
Violent Disruptive Prisoner Unit. 
This will also be for a new specialist 
role.

ITEM 5: Uniform Committee 
There was a meeting of the Uniform 
Committee held on Monday 13th 
November 2017 at IPS Headquarters 
Longford. There was correspondence 
issued in the executive file that was 
sent to all Chief Officers I/C Work 
Training regarding the issuing of 
PPE Clothing for Kitchen Staff. 
There was a full briefing given to the 
NEC meeting on the outcome of the 
aforementioned Uniform Committee 
meeting.

ITEM 6: Health and Safety
Smoking Policy: There was 
a National group meeting on 
the implementation of the IPS 
Smoking Policy held on Thursday 
9th November 2017 at the IPS 
College Portlaoise. There were 
members of local Prison management 
teams who are responsible for the 
implementation of the policy present 
from most prisons.

Presentations were given from the 
Midlands Prison on the current status 

of the smoking policy, as the Midlands 
Prison was the pilot site. It was agreed 
that a committee must be established 
in each prison who in turn would 
decide on what part of their Prison 
the policy will be implemented 
in first. It was also agreed that the 
policy would be implemented in all 
establishments, separate meetings 
would need to be held regarding 
PSEC. The Union fully endorses the 
policy and views it as a transitional 
period to a complete smoke free 
workplace. There was documentation 
issued in the executive file on this 
matter and there was a full briefing 
to the NEC on the outcome of the 
aforementioned National Group 
meeting.

ITEM 7: Forsa – (Proposed New 
Public and Civil Service Union)
This matter was raised at the last 
meeting of the NEC under Any 
Other Business arising from a query 
forwarded to Union Headquarters by 
the Cloverhill Branch. It was decided 
that this matter would be discussed as 
a main agenda item at a later NEC 
meeting. There was information 
relating to the background to this 
initiative issued in the executive 
file. However as the vote from the 
Unions involved in Forsa was due to 
conclude on Friday 17th November 
2017 the NEC decided to discuss this 
matter further when the result on 
the formation of the Proposed New 
Public and Civil Service Union was 
announced.

The above is a summary of 
the issues raised at this National 
Executive Council Meeting. Please 
contact the National Executive 
Council Member who attended this 
meeting for clarification on any of 
these issues.

If you wish to receive this bulletin 
by email please email admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE COUNCIL
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INFORMATION BULLETIN
NATIONAL EXECUTIVE COUNCIL 
MEETING
5th and 6th December 2017
There were nine main headings on 
the Agenda for the NEC meeting 
held on Tuesday 5th and Wednesday 
6th December 2017. ITEMS 
1 – 3 mainly related to Pay and 
Allowances. ITEMS 4 – 9 related 
to general matters that are regularly 
dealt with by the POA. 
The NEC was given the following 
briefings under headings 1 – 3 relating to 
Pay & Allowances issues:

ITEM 1: Pay
The first pay adjustment due under 
the terms of the Public Service 
Stability Agreement 2018 - 2020 is 
1% with effect from 1st January 2018. 

The consolidation of the 
increased rent allowance into basic 
pay will take effect as and from 1st 
January 2018. This is backdated to 
July 2017 as is the increase to the 
payment of the Rent Allowance and 
all consolidated increases are also 
backdated to this time.

Transformation: There were ten 
meetings/engagements held with the 
Irish Prison Service, since the last 
National Executive Council meeting 
which was held on Thursday 16th 
November 2017, relating to the 
on-going Transformation Process 
provided for under the HRA/LRA 
agreements. The following list of 
items were among those included 
on the agenda for these meetings/
engagements:
n Cloverhill Prison: The Irish Prison 

Service is now corresponding 
with RPO’s at an early stage 
regarding to their attendance 
management. An example of the 
correspondence being issued was 
provided in the executive file.

n Review of the Incentivised Regime 
Implementation Group: Result 
from this review it was agreed 
that all future meetings will be 
formatted in accordance with 

an agreed Local and National 
Pro-Forma agenda. There was a 
draft document circulated to the 
meeting.

n IPS College: The IPS have 
proposed a new role for TLO’s 
Nationwide. The Dublin TLO’s 
will be based at the Wheatfield 
Training Centre, while the 
Portlaoise/Midlands TLO’s will be 
based in the IPS College. There 
is no change to TLO’s assigned to 
Castlerea, Cork or Limerick. This 
proposal will allow for centralised 
training for Dublin and Portlaoise 
based staff. A revised Nationwide 
Training plan for staff should be in 
place shortly.

n Mountjoy: There was a specific 
issue regarding the promotion 
process outlined to the executive 
which included the successful 
resolution to the matter at 
dispute. There was a further issue 
regarding gang culture in Prisons 
discussed and it was outlined to 
the meeting that the position of 
the Irish Prison Service has been 
sought regarding gang culture on 
behalf of our members.

n National Monitoring and Review: 
There have been recent issues 
identified with the HIP’s detailing 
and the Irish Prison Service are 
addressing matters as they arise. 
Disagreement forms on behalf of 
various Prisons have issued to the 
IPS for the next NMR meeting 
which is scheduled for Thursday 
14th December 2017.

The Irish Prison Service are seeking 
the inter-changeability of the WTO 
grade (Industrial Skills). This is 
due to the fact that many of the 
Industrial skills streams cross over 
and some workshops have a number 
of the streams in situ. This will allow 
staff in Industrial Skills to transfer 
across their streams. This only affects 
the Industrial Skills post and the 
Industrial Skills WTO’s.
n Open Centre Review: A review 

of the current IPS Open Centre 

Policy is ongoing and the POA 
have held one meeting with the 
Official Side to put forward all 
issues submitted from the local 
branches.

n Operations: At our recent meeting 
with the Minister for Justice 
and Equality, the States Claims 
Agency report into Assaults on 
Staff was discussed. As a result 
the IPS Operations have agreed 
to outline their Implementation 
Plan for this report. A full briefing 
will be provided to the next NEC 
meeting.

n Wheatfield: The Assistant Gover-
nor post in Care and Rehabilitation 
is now agreed as a specialist 
post with a 3 year commitment 
required (commitment does not 
affect future promotion). An 
expressions of interest circular has 
issued to existing A/G’s. Due to 
the specialist nature of the role a 
specific selection process has been 
agreed between the parties on this 
occasion.

Travel and Subsistence: Confirm-
ation was received from the Irish 
Prison Service that the outstanding 
Travel and Subsistence claims were 
approved for payment and would go 
through the pay run on Friday 1st 
December 2017. Members should 
have received payment in Bank 
Accounts on Tuesday 5th December 
2017.
Christmas Pay Arrangements: The 
date for the payment of Premium 
payments was Thursday 7th December 
2017. There was correspondence 
issued in the executive file outlining 
the arrangements which apply to 
rostered and non-rostered attendance 
over the Christmas period and the 
New Year.

ITEM 2: General Council Workshop 

The General Council Staff Panel 
held its Annual Workshop on 
Wednesday 22nd and Thursday 23rd 
November 2017 at the Newpark 
Hotel in Kilkenny.
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The meeting was informed that 
there was a presentation given to 
the Staff Panel at the Workshop 
overviewing the major issues at the 
General Council over the past year 
from the Staff Sides perspective. 
This presentation was issued in the 
executive file and the NEC was 
informed that the Staff Side are 
expecting some movement from the 
Official  Side early in the New Year 
regarding proposal in respect of the 
C&A Scheme and the movement 
to utilising the State Machinery in 
place at the Workplace Relations 
Commission.

ITEM 3: Justice Departmental 
Council
The NEC meeting was informed that 
there was a meeting of the Justice 
Departmental Council scheduled to 
take place on Thursday 7th December 
2017. The following issues would be 
raised on the Agenda:
n Claim that the Terms and 

Conditions of Employment 
(Conditions of Service) for Prison 
Officer/Trades recruited in future 
open competitions clearly reflect 
those of Prison Officer/Trades 
currently performing this role 
in respect of their remuneration 
package, their annual leave and 
their pension entitlements that is 
that the role of a Prison Officer/
Trades attracts fast accrual pension 
terms. (Sponsored by POA)

n This was a first hearing of this 
Claim brought to the Justice 
Departmental Council seeking to 
have an agreed report recording 
disagreement published in order 
to have the issues at dispute 
here moved on for third party 
adjudication through the C&A 
Scheme. A similar exercise will 
have to be brought on behalf of 
issues in the Nursing area when 
progress is under way on this 
matter.

n Claim for some form of recognition 
for Prison Staff that worked 
during the National Emergency 

on Monday 16th October 2017. 
(Sponsored by POA)

This was a first hearing. The matter 
was taken away to DPER.
n Query in respect of the 

establishment of a stepdown 
facility for Female Prisoner 
(IMPACT/POA)

The Official Side have indicated 
that they will respond to the Staff 
Side on this issue which is an imitative 
they are trying to put in place with 
the Voluntary Sector.

The NEC was given the following 
briefings under headings 4 – 9 relating to 
General Matters:

ITEM 4: Recruitment/Promotion 
Process Review
The Irish Prison Service contacted 
the Union in early November to 
inform us that they had engaged 
Mr Pádraig Love (formerly of the 
Public Appointments Service) to 
conduct a review on their behalf on 
the recruitment/promotion processes 
currently in place, how they impact, 
the positives and negatives associated 
with them etc. As part of this review, 
Mr Love looked to meet with 
representatives of the Prison Officers 
Association. 

There was a meeting held with Mr 
Love on Monday 20th November 
2017 at POA Headquarters Dublin, 
where we outlined the views of the 
Union in relation to a number of 
recent promotion competitions. We 
also informed Mr Love that the Prison 
Officers Association had engaged Dr 
Christine Cross and Dr Caroline 
Murphy, University of Limerick to 
carry out a survey of the member’s 
perceptions of the promotions 
process. This work was concluded in 
April this year and a number of the 
findings were discussed.

ITEM 5: Review of the Prison 
Officers Association
Motion 26 passed at this year’s 
Annual Conference was that a 
review of the running of the Prison 
Officers Association be carried out. 

The explanation for the Motion was 
that it has been eight years since the 
Cuffe report has been implemented. 
It is the wish of the staff to have 
this report reviewed because it is 
the opinion of the membership that 
a review would benefit the Prison 
Officer Association. 

This matter was discussed at the 
National Executive Council meeting 
held on Thursday 31st August 2017 
with a view to having the review 
completed to be presented to Annual 
Delegate Conference 2018. There 
was correspondence issued in the 
executive file that day regarding 
the aforementioned motion, which 
included comprehensive proposed 
terms of reference for the review 
which were accepted by the National 
Executive Council.

In order for the review to be 
concluded for Annual Delegate 
Conference 2018 it will be necessary 
for Mr Pat Cuffe as outlined in the 
terms of reference to visit the local 
Branches of the Association and meet 
with local Branch Committees and 
any new grades to the Association 
that have been introduced since the 
original report.

In this regard Mr Cuffe has been 
in contact with POA Headquarters 
for the names and contact details 
of each Branch Secretary so that 
he can commence setting up the 
necessary engagements. There was 
correspondence regarding this matter 
issued in the executive file.

ITEM 6: Forsa – (New Public and 
Civil Service Union)
This matter was raised under Any 
Other Business arising from a query 
forwarded to Union Headquarters 
by the Cloverhill Branch at the 
National Executive Council meeting 
held on Wednesday 18th October 
2017. It was decided that this 
matter would be discussed as a main 
agenda item at a later NEC meeting. 
There was information relating to 
the background to this initiative 
contained in the executive file. The 
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votes from the Ballots of the Unions 
involved in the setting up of FORSA, 
IMPACT the PSEU and the CPSU 
concluded on Friday 17th November 
2017, with the result of the outcome 
of their Ballots being to amalgamate 
the three organisations. Matters 
relating to FORSA will be discussed 
further by the NEC in the New Year.

ITEM 7: Finance
There were a number of financial 
matters discussed and dealt with by 
the NEC at the meeting including 
matters relating to the retirement 
function, Annual Conference 2018, 
renting the basement to OPATSI 
(Plasterers Union of Ireland) and a 
decision was made to renovate the 
Mews at the rear of Merrion Square 
to be utilised in the future as a Union 
Learning & Development facility.

ITEM 8: Presentation from 
Cornmarket
As a follow up from the very 
successful Pension Workshops that 

were held in all of the Branches 
last year the Union is arranging 
further workshops for members to be 
given presentations on Retirement 
Planning, Investments on Retirement 
and Income Tax in 2018. These 
workshops will be run over three 
days at each Branch and each Branch 
will be allocated a week that the 
Workshops will take place in. This 
is with a view to having all Branches 
concluded by Annual Conference. 
Cornmarket gave a presentation to 
the NEC on the three presentations 
to be given to the Branches early 
next year. The information in the 
presentations was very informative 
and is very beneficial for members 
that are coming close to retirement.

ITEM 9: Annual Retirement 
Function 
The Annual Retirement Function 
was held on Tuesday 5th December 
2017, commencing at 19.00hrs at 
the Westin Hotel, College Green, 
Dublin 2. There was a large number 

of retirees this year and all retired 
members present and their partners/
guests were honoured with a token 
of our appreciation for their long and 
dedicated service. At the retirement 
function the President and General 
Secretary on behalf of the National 
Executive Council wished all those 
who retired and had turned up to the 
Annual retirement function a long, 
healthy, happy and well deserved 
retirement.

The above is a summary of the 
issues raised at this National 
Executive Council Meeting. Please 
contact the National Executive 
Council Member who attended this 
meeting for clarification on any of 
these issues.

admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE COUNCIL

After our Summer break we resumed 
rehearsals in early September to prepare 
for our Annual Deceased Members Mass 
which was held on Nov. 23rd and a few 
Christmas Concerts to which we have been 
invited. This Christmas, our first concert 
is on Sunday Dec. 10th in the Lough 
Church in aid of The Friends of The South 
Infirmary Victoria University Hospital. 
This is our second year taking part in this 
concert and judging on last year it is sure 
to be another extremely enjoyable occasion. 
We then head to the Dept. of Social 
Protection in Hanover Street on Thursday 
Dec. 14th, who are celebrating their 70th 
anniversary, and have invited us to sing 
at the event. The following day Dec. 15th 
we are singing at a Carol Concert in St. 
Patrick’s Church – Carols by Candlelight 

in aid of The Cork Association for Autism. 
We have participated in this event for the 
last number of years and it is always a 
great night for a very worthy cause. We 
then finish up on Sunday Dec. 17th in 
Griffins Garden Centre where we have been 
asked to sing for a couple of hours with all 
donations going to Pieta House, another 
very worthy cause.

Next year promises to be another very 
busy year for us with a few events already 
confirmed. These include singing at the 
Gala Reception for the Annual Delegate 
Conference of The Irish Nurses and 
Midwives Association which is taking place 
in early April. This is the first time in 20 
years that their ADC is being held in Cork 
and we are delighted to be asked to perform 
at this event. In May we are heading to the 

Opera House for 2 consecutive days and 3 
performances in Children of Lir. This Celtic 
folk opera is the brainchild of Brien O’ Reilly 
of Loudest Whisper and we are thrilled that 
we are the Male Voice Choir asked to take 
part.

I would like to thank my fellow Choir 
Members for their time and dedication to 
the Choir and a huge thank you to Jackie, 
Emma and Clodagh who give up so much of 
their time for us. I would also like to thank 
both Staff and Management of Cork Prison 
for their continued support and finally I 
would like to wish everyone nationwide a 
Happy and Peaceful Christmas and a great 
New Year.

Gerry O’ Dwyer, 
Cork Prison Officers 

Male Voice Choir

Cork Prison Officers Male Voice Choir
BRANCH NEWS (1) CORK
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On the 5th December 2017, the Prison Officers’ Association honoured members who retired during 2017 at a function held at 

the Westin Hotel, Westmoreland Street, Dublin. Mr Stephen Delaney President POA welcomed all to the retirement function and 

wished everyone well for the future. Mr John Clinton General Secretary paid tribute to the men and women who have retired 

in his address and wished everyone a long and happy retirement. A number of retirees complimented the Prison Officers’ 

Association for this recognition as the POA are one of the few unions that honour their members in this way. 

All guests were honoured with a token of our appreciation for their long and dedicated service. The National Executive Council 

wishes all those who retired a long and healthy retirement. The following photographs were taken on the night.  

RETIREMENT FUNCTION

2017 
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1.  I am directed by the Minister for Public Expenditure and Reform to say 
that he has accepted an agreed recommendation of the General Council 
under the scheme of Conciliation and Arbitration for the Civil Service 
in regard to a general review of the arrangements applying to motor 
mileage rates for civil servants.

Revised Arrangements
2.  The previous system of rates and mileage bands in place since January 

1999 has been reviewed in the context of modern motoring needs and 
conditions. The revised rates are based on a methodology that reflects 
changes in technology, road conditions, commuter behaviour, and car 
ownership patterns.

 Some of the key changes made to the formula include:

a.  An increase in the number of distance bands from two to four 
allowing a more nuanced compensation regime focused on 
officers who do significant work related driving;

b.  A lower recoupment rate for the first 1,500km;

c.  An increased recoupment rate from 1,501km to 5,500 focussed on 
officers who do significant work related driving;

d.  More beneficial compensation rates for cars with lower engine 
sizes and emissions;

e.  The formula for calculating mileage now assumes an officer 
replaces their car every four years rather than every three years.

f.  The Government’s National Policy on Climate Action commits 
to the development of a cost effective policy for reducing 
carbon emissions and increasing efficiency within the transport 
sector. The importance of encouraging officers to choose more 
environmentally-friendly vehicles and methods of travel is noted 
and future arrangements will move progressively in this direction 
in subsequent revisions of the mileage formula.

3. Details of the new arrangements are set out in Appendix 1 of this 
Circular and will apply from 1st April 2017.

4.  The amount of mileage accumulated by officers between 1st January 
2017 and 1st April 2017 will not be altered by the introduction of these 
new bands and rates. Mileage to date will, however, count towards 
aggregated mileage for the year.

For example, an officer driving a car in the ‘1200-1500cc’ engine size who 
had claimed 1,400km on 1st April 2017 would then move to the new Band 1 

and receive 39.86 cent per kilometre. Once they have driven a further 100km, 
they would then move to Band 2 and receive 73.21 cent per kilometre.

5.  All mileage claims in respect of the period 1st January 2017 to 31st 
March 2017 should be made before 31st March 2017.

6.  The rates listed in the Appendix to this Circular will be locked in for a 
period of three years. It is this Department’s intention that any future 
review of this formula will include a five year replacement rate, in order 
to take account of increased efficiencies and improvements in motor 
technology.

7.  Payment of the rates authorised in this Circular will be subject to the 
regulations issued in Circular 11/1982 and any other instructions in 
force from time to time.

8.  Heads of Departments should continue to ensure that only essential 
travel is undertaken and that the number of officers on any official 
journey is kept to the absolute minimum.

9.  This circular should be brought to the attention of all bodies under the 
aegis of your Department or Office and all officers in your Department 
or Office who are responsible for travel.

10.  Personal enquiries from individual officers should be addressed 
to the Personnel Unit of the employing Department/Office. Any 
enquiries about this Circular from Departments should be emailed 
to Travel.Policy@per.gov.ie. This Circular is also available on the 
Department’s website at www.circulars.gov.ie.

Appendix 1
Motor Travel Rates 2017 Effective from 1st April 2017

Motor Travel Rates per kilometre

Distance Bands Engine Capacity
up to 1200cc

Engine Capacity 
1201cc to 1500cc

Engine Capacity 
1501cc and over

Band 1 0 – 1,500 km 37.95 cent 39.86 cent 44.79 cent
Band 2 1,501 – 5,500 km 70.00 cent 73.21 cent 83.53 cent
Band 3 5,501 – 25,000 km 27.55 cent 29.03 cent 32.21 cent
Band 4 25,001 km and over 21.36 cent 22.23 cent 25.85 cent

 

Reduced Motor Travel Rates per kilometre
Engine Capacity  
up to 1200cc

Engine Capacity 1201cc 
to 1500cc

Engine Capacity 1501cc 
and over

16.59 cent 17.63 cent 18.97 cent

Colin Menton Assistant Secretary

Circular 05/2017:

Motor Travel Rates
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Kilmainham Gaol Commemoration
On Easter Sunday morning 2016 a Guard of Honour from 
the Prison Service was gathered at Kilmainham Gaol 
to honour the memory of the men executed there and 
provide a guard to the then Taoiseach (  Enda Kenny) and 
the President Michael D Higgins.  The Guard of Honour 
was accompanied by five retired Prison Officers.

After rendering honours to the Taoiseach (Enda Kenny) 
and the President (Michael D. Higgins) the Guard of 
Honour were invited to make their way to the East wing 
of the prison. On arrival in the wing we were treated to 
breakfast. We were joined by the President and his wife, 
the Taoiseach, the Tanaiste, the Minister for Justice, the 
Minister for Defence. We were also joined by several senior 
ranking members of An Garda Siochana, the Defence 
Forces and other dignitaries.

We shook many hands and many photographs were 
taken, but one stood out. I approached Niall Bergin the 

curator of the museum and asked if we could stand on the 
stairs and bridge of the East wing for a group photograph. 
Niall thought this was a wonderful idea and ensured the 
facilities were made available to us. The staff took their 
places and the result is what has now become an iconic 
photograph.

The history of Kilmainham goes on. Hopefully for 
generations to come they will look at this photograph and 
read not only the names of the people in the photograph 
but realise from the information inscribed  “ this is the first 
time in 94 years that Prison Officers in uniform have stood 
on the bridge and steeps of the East Wing of Kilmainham 
Gaol.

To mark the event it was decided to present a copy of 
the photograph to the museum. On November 2nd 
2017 the staff were invited to return to Kilmainham in 
full dress uniform to witness the presentation of the 

 Mr Niall Bergin curator of Kilmainham after the presentation poses with members of the Guard of Honour in full Dress Uniform
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framed photograph to the museum. A.C.O. Michael O 
Mahony was again in charge of the staff on the night. The 
presentation was made by the Director General of the 
Irish Prison Service Mr. Michael Donnellan to the curator 
of Kilmainham Mr. Niall Bergin.

The staff were joined on the night by retired members 
Declan Healy, Alan Baird, Seán Reynolds and J.R. O’Connor 
who took part in the Guard of Honour. Unfortunately 
Jimmy Lamon was unable to attend on the night.

Other invited guests included retired Prison Governors 
with Mr Stephen Delaney representing the Prison Officers 
Association.

Acknowledgment and thanks have to go to Gov. Dowling 
for providing the refreshments which were made by the 
staff in Arbour Hill and served by W.T.O.  R. Furlong.

While the photograph chosen was taken on a phone 
camera it was sent to the Garda Technical Bureau and 
under the supervision of Chief Superintendent John Nolan 
the photograph section managed to enhance and blown 
up the photograph for us. 

There are only three hard copies of the photograph 
available sited in frames that were made in Wheatfield 
prison. One of which will permanently be on display in 
Kilmainham Jail. 

After our event in 
Kilmainham the staff
of the museum 
offered to bring all 
visitors on a tour of 
the grand old jail. This 
is a marvellous tour 
highly recommended 
and very worthwhile 
taking. 

The restoration work 
that has been carried 
out by the Office of 
Public Works is of a 
very high standard and 
makes the tour all the 
more enjoyable.

Once again another event organised around the Irish 
Prison Service was brought to a very successful conclusion.  
To finish I would like to thank the participants for taking 
the time to make the presentation a successful event, 
to Niall Bergin and Ciara Scott for hosting the event and 
making us feel so welcome. We look forward to more visits 
to Kilmainham.

Regards, Declan Healy

Mr Niall Bergin curator of  
Kilmainham addresses those 
 present for the presentation
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The Prison Officers’ Association

Sign up NOW

Web: www.poa.ie

To access  
POA Information by email 
and Members Section of 

the POA website

 Register by contacting your Local 
 

details to admin@poa.ie

POA WEBSITE NOW MOBILE FRIENDLY
ACCESS POA INFORMATION ON YOUR SMARTPHONE. DON’T FORGET TO SIGN UP FOR EMAIL ACCESS
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Inspire Workplaces 24/7 counselling service is available to all Irish Prison Staff (formerly Carecall). This is an import-
ant enhancement of the Irish Prison Service EAP, Prison staff still have full access to local SSO’s and centrally based 
EAO’s and are encouraged to continue to engage with local SSO’s and EAO’s who are available to provide advice 
and support on a range of issues and may well suggest a referral to Inspire Workplaces where more focused emo-
tional support is considered to be helpful.  The EAP can be contacted at 043-333 5316 or at eapsupport@irishpris-
ons.ie 

The Counselling Service is a confidential employee support service designed to support employees resolve person-
al or work related concerns, through telephone and on-line support and telephone or face to face counselling (up 
to 6 sessions) free of charge to all serving Prison staff. 

Attendance at counselling sessions must be undertaken when off duty.  Appointments are available in the evenings 
and at week-ends. However, once counselling sessions are scheduled for you, any cancellations within 24 hours or 
non-attendances for whatever reason will be included in the 6 sessions allowed. Should you cancel your appoint-
ment within 24 hours or indeed not turn up for one of your scheduled sessions this incurs a financial cost but more 
importantly your benefit from the course of 6 sessions provided is reduced as a consequence.  You are strongly 
encouraged to attend all scheduled sessions and when it is necessary, to provide more than 24 hours’ notice to your 
counsellor in the event you need to cancel or reschedule your appointment

In addition to the counselling service proved by Inspire Workplaces, prison staff also have access to extensive on-
line support provided by Inspire Workplaces via their website, www.inspirewellbeing.org.   

When you are browsing the website, Inspire Workplaces have a menu of options on the top right hand corner, one 
of which is a login option. The log in details for this service, for prison staff are:

Login: irishprisonservice     Password: ips@eap  (all lower case) 
There are 3 options to choose from on the left of the home page:

1.    On-line tests – This section includes optional self-report tests on Stress and Alcohol consumption and may well 
provide an indication that further support is warranted.

2.   Self-help library – This sections includes advice and support on topics including amongst others anger, anxiety, 
bereavement, my family, sleep, stress, and my work. Under each of these topics there is a number of sub-cate-
gories. For example, if you click on My Family, you are directed to advice on ‘empty nest syndrome’ and ‘single 
parenthood’ and the advice and guidelines contained in these sections are certainly well worth a look.

3.    Useful reports – this section lists reports on key topics like Mindfulness and Mental Health and Work and also 
includes reports from the World Health Organisation report.  

The website also has a section to support students, either yourself if you are studying or one of your children. 

If you would like to keep in touch with Inspire Workplaces, you can enter your email address.  They can also be fol-
lowed via Facebook, Twitter and you may wish to view recommended YouTube videos.

To access counselling or telephone support from Inspire Workplaces, you can 
contact them 24/7 on their helpline number at: 1800 817 433 

Inspire Workplaces - On line Resources
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CLOVERHILL
2017 has brought a year of challenges and 
changes in Cloverhill, while some of these 
changes are for the better unfortunately 
some are not but despite this the staff 
in Cloverhill have again shown their 
professionalism and dedication by working 
through these challenges. As we have 
again shown this year our strength is our 
unity and when we work together for a 
common cause we will not be defeated. 

With the conclusion of the recent pay 
talks and the new Public Service Stability 
Agreement we will now start to see a 
restoration of our pay and conditions after 
the very tough recessionary years.

There is currently an intake of new 
recruits, and while the role of a Prison 
Officer can be challenging, remember the 
branch door is always open. 

I would like to thank everyone who has 
helped or assisted the branch in 2017 
particularly our National Officers and the 

ladies in Merrion square, your help is very 
much appreciated.

Also to all those who have left us 
recently to take up a promotion we wish 
you all well in your new positions, and 
of course the staff who finally got their 
long awaited transfer down the country., 
we wish you all well as you begin a new 
chapter in your careers. 

Condolences
To all our members who lost loved ones 
in 2017 we extend our sympathies, our 
thoughts and prayers are with you all.

On behalf of the branch I would like 
to wish everyone a happy and peaceful 
Christmas and a prosperous new year.

Neil Brady, Branch Secretary 

Firstly I would like to wish our former 
branch secretary Ray Murtagh the very 
best in his recent promotion and thank 

him for all the hard work carried out by him 
on his many years’ service to the Cloverhill 
Branch. I would like to welcome all our new 
recruits to Cloverhill and wish them every 
success in their future careers and also 
wish to congratulate our newly appointed 
Branch secretary Neil (BRADSER) Brady 
and wish him every success in his new role.

Shane Moloney, Branch Committee

BRANCH NEWS MIDLANDS
Rusty Ramblers
Since our last article the Rusty’s have had 
a great many outings. We’ve been local 
and international on our walks. In July and 
early August a group set off for Russia to 
make an attempt on the tallest mountain 
in Europe, Mt Elbrus (5642mts).

The trip was both challenging and 
eventful. From 30+ hours of air and road 
travel to sweltering heat and a below 
freezing climb we put ourselves through 
a lot. Success for some and heartache for 
others, the weather has no favourites. A 
short weather window made the conditions 
go from difficult to impossible with some 
of our group having to be turned back 
agonisingly close to the summit. Overall 
though a mostly enjoyable trip was enjoyed.

Later in August we had our annual Wild 
Camp. A dozen or so Ramblers camped out 
beside Sgilloge Lough in the Nire Valley. 
A shortish hike in and tents erected we 
headed out into the Comeragh Mountains 
for a couple of hours before returning to 
camp for food and “refreshments”. Despite 
the midges an enjoyable evening was had 
before rising early and heading back home.

September’s walk was led by Gerry and 
we trekked to Knockmealdown on a nice 

September day, with great views of a part 
of the country we don’t normally get to.

In October we had a hike/sleepover in 
the Wicklow Mountains. The lovely village 
of Laragh playing host to the Rusty’s as we 
wished a happy retirement to three of our 
members. Gerry, Paddy and Val led our walk 
from the upper lake in Glendalough around 
Spink and back. A meal and overnight stay 
in the Wicklow Heather was a fitting send 
off for our friends, and I’d like to wish them 
all the best in their retirement (although 
I’m sure we’ll see them out and about).

In October during the school holidays 
we had a plan to get the next generation of 
hikers out and about. So we brought some 
of our children out with us for a family 
outing in the lovely Slieve Blooms. The 
Glenbarrow loop was chosen and without 
too much eye rolling from the teenagers a 

nice trek was enjoyed.
In the upcoming months we will be out 

and about as usual. Mt Leinster and the 
Blackstairs is the plan for our Christmas 
walk. We have a full calendar of walks for 
2018, including another Wild Camp, and 
trips to (Snowdon) Wales and (The Camino) 
Spain in the pipeline. 

If at any stage you read any of our 
articles and decide you fancy a walk please 
contact us and we will be happy to have 
you out with us.

As I always end these articles I’d like to 
thank everyone who has helped the Rusty 
Ramblers in the past and looking forward 
to your continuing support. May I also wish 
everyone who reads this a Happy Christmas 
and a very Happy New Year.

Derek Hovenden
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BRANCH NEWS WHEATFIELD

MIDLANDS (CONTINUED)

The Branch Committee would like to extend 
our sympathies  to anyone who has lost a 
loved one over the last year .

The committee has seen a lot of 
changes over the last year and we would 
like to thank all those who endeavoured on 
your behalf.

T Ryan, C Hallissey, D O Mara, D Conway 
J O Brien. 

We would like to welcome: P Redmond, J 
Coleman, G O Loughlin, D Kelly.

The committee would like to wish all 
members a very happy Christmas and 
peaceful new year.

Arrivals And Departures
The Branch Committee of Wheatfield  
would like to welcome any new staff  
who have recently transferred into 
Wheatfield. 

To all the staff that have left this year 

we bid you a fond farewell and best wishes 
for the future. As we always say we are 
sure everything is better there than it is 
here!!!!!!!!!!

As once again we arrive aft the end of another year I would like to 
take this opportunity to wish all the members and their families a 
very Happy Christmas and a Prosperous New Year. 2017 has not 
been an easy year for those of us at the Midlands as we continue 
to struggle with staff shortages, post cuts and dangerous manning 
levels but as ever the dedicated and professional staff have kept 
the chin up and got on with it.

Throughout the year we have had numerous meetings with 
management the Irish Prison Service in an attempt to address 
what we considered to be chronic and dangerous manning levels 
and to try to get the Midlands to the agreed Transformation 
numbers. These meetings proved fruitless in the main. In March a 
proposal was carried at a branch meeting to ballot the members on 
Industrial Action on Health & safety grounds. This ballot concluded 
in early May with a 97% Yes vote to take Industrial Action. The local 
branch then sought sanction from the National Executive Council 
to issue notice to management. This sanction was unanimously 
supported by the NEC. Management and the Irish Prison Service 
began to implement a number of punitive measures against staff 
including a suspension of casual leave and blocking of transfers 
out of the Midlands.  A number of engagements then took place at 
the Workplace Relations Commission in an attempt to address the 
issues in the Midlands. The outcome of these discussions was the 
issuing of a document from the Irish Prison Service. This document 
went some way to addressing the concerns of the local Branch 
Committee and a decision was taken by the membership at a 
branch meeting in July to withdraw the notice for industrial action. 
The local Branch Committee would like to take this opportunity 
to thank the members for their patience and continued support 
during this process. Unfortunately we again find ourselves working 
with dangerously low staffing levels due to poor management and 
the reluctance of the Irish Prison Service to recognise the staffing 
problems at the Midlands.  We will continue to work on your behalf 
in an attempt to ensure that we maintain as safe a working 
environment as possible.

We are currently engaged in a review process of PSEC Midlands 
which we hope will address the staffing shortfalls on PSEC. This is 

proving to be a very slow process with the Irish Prison Service again 
seeming to be reluctant to engage.

The new Violent Disruptive Prisoner Unit is due to open in the 
Midlands in 2018. To date a number of engagements have taken 
place but little information has been given regarding the staffing 
configuration for this unit. The branch will keep the membership 
updated as the information becomes available.

 As Chairperson I would like to take this opportunity to thank 
the members of the Local Branch Committee for their help and 
support throughout 2017. The branch will be advertising 2 Branch 
Committee vacancies in the next few weeks and we hope to have 
good interest. I look forward to working with you all in 2018.

CONDOLENCES
Our deepest sympathy is expressed on behalf of all our members in 
the Midlands to all our colleagues who have lost loved ones over the 
past year. To all of the bereaved families, our thoughts and prayers 
are with you all at this most difficult time. May they rest in peace.

RETIREMENTS
To all those who have left us may we wish you a long happy and 
healthy retirement and may you draw your pension for at least as 
long as you have paid into it.

ARRIVALS AND DEPARTURES
To those who have left us we would like to wish you the best of luck 
and to those that have joined the ranks of the Midlands (and there 
have been a few more than anticipated) may we wish you a Céad 
míle fáilte and hope you are happy and safe here.

CONGRATULATIONS
We would like to take this opportunity to congratulate those 
members who have recently got engaged, married or divorced and 
to those who have recently had additions to the families.
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CROSSWORD SUDOKU

ACROSS
1.  Like one who’s seen a ghost
5.  Source of illumination
9.  LSU football coach, Nick
14.  Good breaking ball location
15.  Place for one with opera glasses
16.  Talk inanely
17.  Like a violent pirate movie?
19.  Fading flame feature
20.  Neptune’s weapons
21.  Surfeited
22.  Honshu currency
23.  Jungle danger
24.  Just a line or two
25.  Saw backward?
26.  Hoodlum for hire
27.  Sustenance for Citation
30.  ‘’The Great Muppet ___’’
33.  Phony, as a phone call
34.  Lennon’s love
35.  Raw metals, e.g. 
36.  Hackneyed

37.  ‘’The Simpsons’’ bus driver
38.  Movie star Ryan
39.  Police ploys
40.  Surreptitious rendezvous
41.  What Kramden called Norton, 

often
42.  One-time items
43.  Knightly honorific
44.  One who catches congers
46.  Luxurious resort
47.  Initials linked to Watson and 

Crick
50.  Euphrates’ counterpart
52.  More eccentric
54.  Jingle seller
55.  Cost of corn for a pirate?
56.  Tenant’s contract
57.  Wrapping weight
58.  Taj Mahal site
59.  Vaudevillian props
60.  Compositions of exaltation
61.  Nosegay

DOWN
1.  Litigant
2.  In the know
3.  ___ America
4.  Noticed from afar
5.  Grassy plains in the Southwest
6.  It comes from the heart
7.  Baseball VIPs
8.  Each
9.  Explore caves
10.  Medieval protection
11.  Chump change to a pirate?
12.  ‘’Suit to ___’’
13.  Dweeb
18.  Legally prohibit
21.  Dolly, for one
24.  Tugs and punts
25.  Unseld of basketball fame
26.  Electrical systems
28.  Fire, army and others
29.  Blow a note
30.  Gratis item

31.  Base times height halved, for a 
triangle

32.  Hobbled gofer on a pirate ship?
33.  Proclamation reader of old
36.  Puts an onus on
37.  Beantown hero
39.  Puts down fresh chalk
40.  New Year’s Eve headwear
43.  Adds punch to the punch
45.  Shake an Etch A Sketch
46.  Bolivian capital
47.  Painter Rivera
48.  Approaches
49.  Varietal display
50.  Weightlifter’s powder
51.  ‘’Ah-ha’’ predecessor
52.  Campus hangout
53.  Crest of a small hill
55.  They’re ‘’Takin’ Care of Business’’

 Please send 
completed  

Crossword Entries 
by  

2nd March, 2018
 to

The Editor,
Prison Officer Magazine,

18, Merrion Square,
Dublin 2.

5 prizes of €25 will be
awarded to winning

entries.

 Please send completed Crossword Entries by  
2nd March, 2018  to

The Editor
Prison Officer Magazine,

18, Merrion Square, Dublin 2.
5 prizes of €25 will be awarded to the winning entries.

Ciaran Maher Wheatfield €25
Jarlath McCarthy Cork €25
Ivan Lynch Portlaoise €25
Olive O’Connor  Limerick  €25
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In Dublin’s big town there are first-class hotels,
Where they give board and lodgings to all those big swells;

There’s blinds on the windows and bells on the door,
And a beautiful carpet laid on the floor.

But the grandest of all, and ‘tis now in full swing,
Is a beautiful building controlled by the King.
I was there once myself, and I’m able to tell

That there’s no ‘digs’ in Dublin like Mountjoy Hotel.

I was met at the train by the porter and ‘bus,
And he took me along with a great deal of fuss;

We drove through the town like a Viceroy in state,
And we never drew rein till we stopped at the gate.

I was brought to a room, where they took down my name;
They asked my address, and the reason I came.

When I answered those questions, the clerk rang the bell -
I was ordered a bath at the Mountjoy Hotel!

When I got in the bath, though my blood was nigh froze,
The attendant he brought me a new suit of clothes.

The finish was fine and the pattern grand,
And over them all was a beautiful brand.

The dinner was served – ‘twas a glorious feast,
It consisted of five or six courses at least.

But the brandies and liqueurs, they made my head swell;
I got drunk as a lord at the Mountjoy Hotel.

The bedrooms were cosy, and carefully kept;
When I lay down to rest I immediately slept.

But early next morning, without ‘By your leave,’
‘Get up,’ says the boots, ‘here’s hot water to shave.’

The breakfast consisted of fish, ham and eggs,
But I drained my old stirabout can to the dregs.

Then I asked for the bill; sure the waiter near fell,
‘Tis all free, sir,’ he said, ‘in the Mountjoy Hotel.’

I went for a walk every day round the grounds,
For the guests, as you know, must keep within bounds.

When I asked for my pipe, as I wanted a smoke,
Says the boss, very stiff: “Do you think it a joke?’

‘I’m sorry,’ I said, ‘you’ve taken it so,
But please for a brandy and soda no go.’

‘Bread and water,’ says he, ‘p’raps will do you as well.’
And I got it that week at the Mountjoy Hotel!

I stopped there some months, as I couldn’t well go,
Where all were so kind, and they treated me so.
With light and attendance and everything free,
Not to mention the ‘extras’ and afternoon tea.

At last came the day when I had to depart -
I almost got sick with the joy in my heart -

For with all its grand comforts, the truth I must tell,
That I won’t go again to the Mountjoy Hotel!

Phil O’Neill.

Mountjoy Hotel was composed by Phil O’Neill in 1918 
and was published in the Kilkenny Journal on the 19th 
January 1935.  He was born in Kinsale, Co. Cork in 
1885.  He was a fluent Irish speaker and played football 
and hurling.  He moved to Kilkenny and resided at the 
Imperial Hotel.  He worked as a sports journalist with the 
Kilkenny Journal.  Published “Twenty Years of the G.A.A. 
1910 – 1930” in 1931.  He was active in the Irish War 
of Independence and Civil War.  He was arrested in July 
1922 and was held in Kilkenny Prison for six months.  He 
died at Aut Even Hospital on the 17th September 1937 
and buried in Foulkstown Cemetery. 

B. Doorhey

THE MOUNTJOY HOTEL
(Air: The Mountains of Mourne)


