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PRISON OFFICER
COLLEAGUES,
Again we find ourselves looking to protect
our pay. At the time of this newsletter
going to print a ballot to accept the LRC
Proposals will be underway. The National
Executive Council met on Thursday 14th
March 2013 and recommended that
Members accept the LRC Proposals. It is
imperative that a mandate is given to your
representatives for acceptance of the LRC
Proposals at the Public Services
Committee Meeting scheduled for
Wednesday 17th April 2013. Please review
the Information Bulletin on the Proposals
for an Extension to the PublicService
Agreement 2010-2014 and in particular
Appendix 2 which is specific to the Irish
Prison Service contained in this
newsletter. The ballot will commence on
Monday 25th March 2013 and the result
of the ballot will be relayed to the NEC by
the returning officer at the scheduled NEC
meeting on the 16th April 2013.

BEREAVEMENTS
At this time of year our thoughts and
prayers are with all who have lost loved
ones since the last magazine and in
particular to the family and friends of
Darragh Kenny Mountjoy, Des Boyle and
Derek Bannon both Wheatfield . May they
rest in peace.

AUSTERITY MARCHES 2013
I would like to thank all members who
made the effort to attend the Austerity

Marches in Dublin, Limerick, Sligo and
Cork. You will find photos of each march
in this newsletter. Special thanks to those
POA Members who acted as stewards.

POA WEBSITE
I would like to thank ALL Members who
access our website, traffic has certainly
increased and this is a vital vehicle for the
dissemination of information. At present
over 800 Members have signed up for
email access and I would like this to
increase. I encourage more Members to
sign up by emailingadmin@poa.ie  to
access important information that you
may not be aware of.

CONCLUSION
I wish to take this opportunity to thank you
the member for reading this magazine. It
is vital that information both Industrial
Relations and Local News is disseminated
to members to ensure an accurate
account of how the Prison Officers’
Association carries out its business. There
are some difficult times ahead of us as an
organisation so I ask that members attend
meetings, check notice boards, sign up for
emails and check the POA Website.

Paul Purcell, 
Editor 
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To build on the progress already made, both
in the PFOC and the Public Service
Agreement, and to achieve greater
efficiencies and modernisation it will be
necessary to examine the organisational,
structural and operational arrangements of
the IPS, and implement such changes as are
necessary so that prisons can operate in the
most effective (including cost effective) and
efficient manner.

The changes to be implemented may include:

• Changes to the proportion of staff to be
assigned to each of the current bands of
Additional Hours so that ten per cent of
prison staff who use additional hours be
assigned to the zero hours band (Band 0);
ten per cent be assigned to the 112 hours
band (Band 1); ten per cent be assigned
to the 240 hours band (Band 2); and
seventy per cent be assigned to the 360
hours band (Band 3). The reduction in
hours usage will be removed from the AH
budget.

• The rationalisation and consolidation of
grades such that the grade of Chief
Trades Officer 1 (Regional Manager) is
terminated and the duties attached are
subsumed within the existing
management structure of the Building
Services Division.

• The rationalisation and consolidation of
grades such that the grade of Industrial
Supervisor is terminated and the duties
attached are subsumed within the
revised supervisory structure of the prison
work training regime.

• The introduction of a centralised detailing
model such that the rostering and
detailing of staff in all parts of the IPS is

done remotely, and the requirement for
specialist detailing staff in each prison
and ancillary service of the IPS is reduced
as far as possible.

• The alignment of Annual Leave of all
grades in the Prison Service with the
provisions of the relevant Circulars.

• A reduction in the expenditure on agency
and locum healthcare staff, consequent
on the staffing of this area in accordance
with the agreed report on the task review.

• A reduction in the expenditure on trades
contract staff and other maintenance
contract services, consequent on the
staffing of this area in accordance with
the agreed report on the task review.

• The introduction of an automatic key and
radio disbursement facility.

• The removal of all acting up allowances,
with all vacancies arising to be filled
through use of existing resources,
including relief panels in line with the IPS
internal competition procedure. Details of
these arrangements are to be agreed
between the parties.

• The pursuance of efficiencies across the
Justice sector, including specifically
video linking for court appearances, the
introduction of electronic warrants, the
closure of prison main gates after certain
times, resolution of issues regarding
Production Orders and Special Criminal
Court warrants, and issues around the
escorting of prisoners.

• The progression of PASO grade staff to
other grades within the Prison Service as
part of their career path options, details
of which to be arranged between the
parties.

• Develop/Explore potential for one
committal prison for Dublin

• Review operation of St Patrick’s
Institution to sex offender/protection

• Review senior management attendance
at weekends

• Review of the grade structures of the Irish
Prison Service with a view to achieving a
reduction in supervisory grades.

• Extending PASO grades, for example
(Medical Filing/Booked visits/Central
Detail/Healthcare)  target of 50 over
period of Agreement

• Pursuance of reform measures –
Eliminate grace periods/Full
implementation of campus structures to
include unitary staffing

The savings generated by the implementation
of these measures will be aggregated and
included towards the achievement of the
savings target set for the IPS.

In the event that the necessary level of
savings outlined above cannot be clearly
identified by the end of this process it may
be necessary to introduce changes to ensure
the required level of savings is delivered. In
the event that such proposals are tabled by
either side any issues arising will be
considered by the Parties for early resolution.
Where agreement cannot be reached at this
level the dispute resolution mechanism set
out in the main Civil Service document will
apply.

Nothing in this Agreement will be taken to
imply anything beyond the terms of the
Agreement.

SEE PAGE 8 FOR FURTHER INFORMATION

APPENDIX 2: 
IRISH PRISON SERVICE SECTORAL AGREEMENT

The Irish Prison Service must secure savings of €12.42 million attributable to measures agreed as an extension
to the Public Service Agreement 2010 – 2014. These measures must ensure the maintenance of the Prison Service
on a safe and secure basis within the constraints outlined in Chapter 4.1 of that Agreement.



1. Pay Related Measures
1.1 Payroll Savings 
Under the terms of the Agreement the Irish Prison
Service must secure prison grade payroll savings
of €21 million. This target was based on a
reduction in staff numbers of generating savings
of circa €17m. It was also based on the
introduction of new prison administration grades
to release around 140 fully trained prison officers
from clerical (Clerk 1 and Clerk 2 roles) work to
do front line prison work and save circa €3.5m
in payroll costs. The revised action plan is
targeting an acceleration of progress to achieve
the balance of payroll savings by the end of Q1,
2013.

1.2 The following information forms the
parameters within which the action plan was
revised. The expenditure ceilings for 2013 have
now been included. 

1.3 The REV has not yet been published for 2013.
The current A1 Payroll Sub-head for 2013 is
€239,705,000.

1.4  The review of annualised hours (AH) budget
is being reviewed on a prison by prison basis
following completion of the Joint Task Review
Report for each prison.  Work has commenced with
the review of the AH budgets in Cloverhill and
Wheatfield Prisons in the context of the timelines
to implement all the actions in the agreed Joint
Task Review Reports. 

1.5  Payroll savings to be achieved through the
opening of new accommodation with reduced
staffing levels 

i) In addition to the direct reduction in payroll
costs of circa €17m, further annualised savings/
costs avoided of €4.75m have been delivered
through the opening of new accommodation and
facilities using the Public Service (Croke Park)
Agreement to reduce the staffing levels needed.
The IPS opened new Prisoner Accommodation
based on these new more efficient staffing
models and levels at:
(a) Wheatfield Prison – opened September 2010 
(b) Dochas Centre – opened November 2012

(c) Midlands Prison – opened November 2012
(d) Mountjoy Prison – refurbished C Wing Opened
May 2012 and B Wing opened in December 2012.
The opening of B Wing has allowed the closure of
A Wing which is now being refurbished.

ii) A methodology for the determination of the
value of costs avoided has been discussed and
agreed between both sides. In the case of the new
block in Wheatfield Prison it was estimated that
an annual saving of €1.5m was made through
the costs avoided when compared to the cost of
staffing this block under the previous agreement.

iii) The construction of a new 179 cell wing in the
Midlands Prison, which will house 300 prisoners,
is complete and operational.  The additional 300
places is enabling the IPS as part of its three year
strategy to reduce overcrowding in Cork, Limerick,
and Mountjoy Prisons and provide in-cell
sanitation in these prisons to eliminate slopping
out. The estimated overall annual value to the
Prison Service is €3m which consists of costs
avoided and reducing prisoner numbers in other
prisons that operate at a higher cost per prisoner.

iv) Following agreement with the staff association
the new 20 bed enhanced regime unit in Dochas
Centre opened on 7 November 2012. This has
significantly improved the regime flow plan for
the Dochas Centre by providing an incentivised
living and working area within the current facility,
while also addressing the overcrowding issue in
Dochas. The estimated overall annual value to the
Prison Service is €0.25m which consists of costs
avoided and a reduction of the number of female
prisoners on temporary release or held in
overcrowded conditions.

v) The refurbished Mountjoy C wing, which
includes in cell sanitation and a dedicated
committal unit, was reopened in May 2012.  This
facilitated the closure of the B Wing and the
subsequent completion of the works to install in
cell sanitation and enhance the conditions in the
Wing.  The B Wing works were completed in
December and following discussions with the
staff association the refurbished B wing opened
in December and A Wing closed to facilitate its
refurbishment.

2. Measures to accelerate the reduction in
staff numbers to enable the achievement of
Government targets ahead of schedule. 
The key measure to accelerate reduction in staff
numbers has been the completion and
implementation of the Joint Task Review Reports.

In seven locations the Joint Task Review
Reports have been completed and implementation

commenced.  This includes a new Daily Task List
and revised staff rosters introduced. This has
resulted in a net reduction of 67 staff in these
sites compared to previously agreed staffing
levels and a reorganisation of staff grades within
the sites. This is delivering payroll savings of
€6.3M per annum. 

The seven locations, staffing reductions and
payroll savings in 2012 arising from the
implementation of the joint Task Review Reports
are set out in Appendix 1.

The IPS continues to operate the Prison
Service with reduced staff numbers and an
increase in the average number of prisoners in
custody over the last four years (4,390 in 2011,
an increase of over 24% since 2008). In additions
committals have increased by 28% to 17,318 per
annum over the same period.  This continuing
increased level of prisoner numbers has occurred
where staffing levels have reduced significantly.
Staffing levels further declined from 3,569.5 to
3,248. Current staffing levels were some 321.5
below that previously agreed with staff
associations. This reduction in staffing across
the whole prison estate was achieved
incrementally over the period of the Agreement.
The staff savings recognised above include the
seven completed task reviews, where
implementation has commenced, represent a
reduction of 73 WTE staff.  Removing the staff
reductions for these seven sites out of the reduced
numbers of 321.5 identifies the ongoing reduction
across the balance of the Prison estate of 248.5
WTEs.  Were the agreed staffing levels to be put
in place in the prisons where implementation has
not yet commenced the additional costs to the IPS
would have been circa €12 million. This
represents an acceleration of the savings in
advance of implementation of the Joint Task
Review. This decrease in staffing levels and the
continuing higher level of prisoner population has
occurred ahead of the required changes in the
staffing configuration that are provided for in the
Agreement. In the absence of the full
implementation of the Joint Task Review Reports
in relation to changes to staff configurations at
each institution the cost avoided to date cannot
be classed as fully sustainable at this time. In
addition, and of particular importance, the quality
of prison regimes is a fundamental aspect of the
Agreement and while there has been significant
progress, there continues to be ongoing work to
reconfigure staffing models to address this
element of the Agreement.

The current status of the Joint Task Reports
for each institution is set out in Appendix 2. 
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A1 – Payroll Costs (€’000s)

2009 2010 2011 2012 2013

Revised
Estimates

283,151
254,714
(-10.4%)

248,582
(-2.4%)

239,705
(-3.5%)

239,705
0%

Actual
Spend

259,885 241,955 242,728
239,000

Provisional
TBA



2.2 Redeployment, Re-grading and Filling of
Vacancies as further measures to accelerate
the reduction of staff numbers
i) Agreement has been reached to release 142
fully trained Prison Officers (Clerk 1 and Clerk 2
grades) from administration tasks to front line
prison officer duties through their replacement
with the new Prison Administration & Support
Officer (PASO) grades. The introduction of this
new grade will ultimately deliver €3.5 million
(cash savings).

ii) Clerk 1’s across the Service have been advised
of their redeployment positions.  

iii) The majority of Clerk II’s have been advised of
their redeployment positions. The remainder will
be advised shortly.

iv) To date 52 PASO 3s have joined the IPS
following a confined Civil Service competition and
have been assigned to prisons. There is a
shortage of PASO 3 grades, mainly in the Dublin
area.  Department of Public Expenditure and
Reform have agreed in principle to the running of
another PASO 3 competition to fill these vacancies
and allow the Clerk 2’s redeploy to frontline
duties. Discussions have commenced with
Department of Public Expenditure and Reform to
commence the recruitment process. The Sectoral
Group is keeping this under review in order to
ensure delivery of the savings identified by this
initiative.

v) Following completion of a confined Civil Service
competition by the Public Appointments Service,
IPS is proceeding with   the appointment 41 PASO
1 & 2 grades across the Service.   It is intended
that the first intake will commence next month.

vi) The Department of Public Expenditure and
Reform has sanctioned the creation of a new
grade of Work Training Officer (WTO) which will
facilitate the provision of vocational training and
other services linked to incentivised regimes for
prisoners.  The grade will replace the current
arrangement of offering allowances to prison
officers to provide this service.  This new WTO
grade will facilitate the implementation of the
new IPS Incentivised Regime Policy. The
implementation of this policy is critical to the
progression of prisoners through training,
education rehabilitation and community return
schemes, thereby reducing further the staffing
and other resources needed in the prison service.

2.3. Prisoner numbers, committals and
Progression: impact on payroll savings and
productivity 
i) Over the last five years (4,389 prisoners in
2011) there has been an increase of over 32% in
the average number of prisoners in custody. 

ii) The key strategic actions needed to achieve this

objective and to enable services to be maintained
and improved within much reduced levels of
resources during 2013 and beyond and to open
new accommodation / facilities (e.g. the Midlands
new block & Dochas incentivised regime
accommodation) will be those around
‘maximising productivity gains’ from ‘stream
lining procedures, processes and systems’ and ‘a
substantial commitment to the redesign of work
processes’ (para. 1.10 of the PSA). These work
processes are made up the work activities and
work steps undertaken by staff to deliver each of
the tasks involved in running each prison and
include tasks related to the safe and secure
detention of prisoners and tasks related to their
care, rehabilitation and integration back into the
community. Protecting staff time and resources
to implement the priority rehabilitation and
community integration task will form part of the
review of DTL’s, e.g., tasks such as sentence
planning, incentivised regime and community
integration approaches in each prison. These
actions will underpin the work of selecting the 400
prisoners each year that will be most suitable for
this structured form of release.  It will also help
identify prisoners for enhanced regimes/education
and training etc, i.e. programmes for prisoners
which will require reduced staffing cover.  It is this
strategy which should enable the IPS to manage
the total number of prisoners with significantly
reduced resources

iii) The following table sets out in summary form
the kinds of productivity levels achieved and
required. This will be updated for 2012 when the
figures become available.

iv) Each prisoner on committal must be processed
appropriately irrespective of sentence length and
the 28% increase in the number of committals
since 2008 represents a significant increase in
workload.  However, the average number of
prisoners in custody in 2011 (4,390) has remained
relatively unchanged.  The average cost of an
available staff prisoner space during 2011 was
€65,359 (€70,513 in 2010), a decrease on the
2010 cost of €5,154 or 7.3%.  This decrease
resulted from reduced expenditure and an

increase in the provision of bed capacity, both of
which were facilitated through the
implementation of various measures in the PSA.

3. Proposals for streamlining and rationalizing
management structures 
i)  A new reduced management structure for the
prisons has been agreed and implemented. 

ii) This has resulted in a reduction of circa 18.5%
(i.e. 28.5 posts out of 153.5 posts) in
management numbers at senior and middle
management grades (Chief Officer 2 and higher
grades) across the IPS.  This is generating
savings of circa €2 million per annum at these
senior and middle management levels.

iii) In the three Campus Prison Structures a
unified staffing structure has been agreed for
management grades from Campus Governor
through to Chief Officer 2.  This has been
implemented in the three Campuses.

4. Proposals to reduce Absenteeism
The Irish Prison Service three year strategic
Statement 2012 - 2015 provides for a reduction
in sick leave by 33% by 2015.   Work is ongoing
on this strategy.  

5 Proposals in the area of Shared Services
i) The Prison Service has implemented new
Campus structures, whereby eight separate
prison management structures have been
combined into three consolidated Campus
management structures - Mountjoy prison, the
Dochas Centre, St Patrick’s Institution and the
Training Unit will merge into a single Mountjoy
Prison Campus; Cloverhill and Wheatfield prisons
will form the West Dublin Prison Campus, and
Portlaoise and Midlands Prisons will also merge
forming the Portlaoise Prison Campus.

ii) The implementation of new agreed Campus
Governance structures, in addition to generating
substantial savings at senior management levels,
will greatly facilitate the further development of
shared services on each Campus.  It was agreed
at the Sectoral Group that the:

• trades/maintenance/compliance function; 

• healthcare function;

• staff detailing; and

• the security services provided by the
Operational Support Group; 

have been identified as the most appropriate
areas for early adaptation to delivery on a Campus
Shared Services Model.  Joint task Reviews have
commenced in relation to Healthcare and the
Compliance/Trades areas across the whole estate.
These will be carried on a prison by prison basis
and the results combined into an overall Joint
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Year
Average

Prisoners in
Custody

Peak Prisoner
Number in
Custody

Committals

2008 3,544 3,718 13,557

2009 3,881 4,092 15,425

2010 4,290 4,497 17,179

2011 4,390 4,621 17,318

% Increase
2008 to 2011 24% 24% 28%



Task Review Report for each area. 

iii) A Detailing Project under the Sectoral Group
commenced in January 2013.  This will examine
current practices in relation to how staff are
rostered and recommend more efficient options in
relation to rostering and detailing of staff,
including the management of leave and other
absences, and the deployment of the appropriate
skills and experience to meet the business
requirements of the prisons, on both a Campus
and a nationwide basis. This includes review of
current business processes, and the enhancement
or replacement of existing computer and
management systems.  It will focus on how inputs
can be measured against outputs/outcomes
through managing the work activities of staff at
the work process/business level (task reviews).
This review is under way in the West Dublin
Campus (Cloverhill and Wheatfield) and should
report by end March 2013.

6. Proposals in the area of External Service
Delivery

i) The review of External Service Delivery Model
Options includes: 

• Staff Canteens

• Cleaning

• Tuck Shop

• Escorts

ii) Staff Canteens: Following engagement with the
staff association a tender competition was run by
the IPS. This failed to identify a supplier.  After
further engagement with the staff association an
internal prisoner training proposal was developed
and implemented.  This generates both training
and up skilling of prisoners for post release
opportunities while generating cash savings of
€2 million per annum in contractor costs. 

iii) Cleaning: In association with the staff
association the IPS has developed and
implemented a vocational work training prisoner
programme in industrial cleaning.  Again this
skills up prisoners for post release opportunities
and ensures a high standard of cleaning across
the Service. This has generated cash savings of
€0.25 million through the replacement of
contractors.

iv) Tuck Shop: This is being progressed in
accordance with above.  Following completion of
this review the IPS will engage with the staff
associations. Pilot ‘Bag & Tag’ projects are being
developed in Midlands and Wheatfield Prisons.

v) Escorts: This is part of the Joint Task Review of
PSEC to drive efficiencies into the Service prior to
any consideration of external delivery option.

7. Proposals for Rostering Reform
i) Rostering reform is an integral part of the Joint
Task Review Process. New and more efficient
rosters to support the reduced staffing levels
across the Service and new business delivery
models identified in the Joint Task Reviews have
been prioritised and agreed with the Staff
association. Following completion of the Joint Task
Review in each prison a new more efficient roster
to reflect the new agreed tasks is developed.

ii) Following engagement with the staff
association the roster is now designed to cover
annual leave.  Previously annual leave was
covered through Annualised Hours.  This will
result in a significant reduction in the level of
Annualised Hours in the Service. 

iii) As can be seen in Appendix 2, new rosters have
been implemented in Loughan House on 3 August
2012.  In addition Castlerea, Arbour Hill,
Cloverhill, Wheatfield and Shelton Abbey prisons
will implement new rosters during November
2012.  Rosters have been agreed in Cork, Limerick
and the Training Unit and will be implemented
during March and April 2013. Rosters are
currently being developed for Portaloise. 

Overall the proposals for rostering reform in
the Joint Task Review Reports, underpin the
strategy to reduce staff numbers and payroll
costs.

8. Proposals for new streamlined arrangements
for co-operation in the criminal justice sector
(Courts, Gardaí and Prisons) 
The Prison Service continues to participate in
processes to foster greater inter-agency co-
operation in the criminal justice sector and
community sector working with:

• The Courts Service has commenced a pilot
project in relation to centralisation of
custodial cases into one court location in each
of four district court regions which should
generate significant savings for the IPS.  

• The Courts Service have agreed to a number
of changes in the operation of the Criminal
Courts of Justice (CCJ).  These are resulting
in improved operational efficiencies for the
Prison Service and have resulted in decreased
levels of staffing provided by the Prison
Service generating annualised cost saving of
€490,000 while also reducing the daily
escort requirements from the Dublin prisons
resulting in less disruption to their daily
regimes.  

• The Director of Public Prosecutions and An
Garda Síochána that Prison Governors will
examine all requests for the production of a
prisoner in court.

• The Probation Service to roll out the

Community Return Programme.  This will
increase the number of prisoners benefiting
from this structured form of release through
enhanced cooperation with all stakeholders.
During the lifetime of this project it will
achieve the placement, per annum, of 400
prisoners serving sentences of 1-8 years.

• The Courts Service to expand further the use
of video conferencing facilities between
prisons and various court locations.  

9. Proposals to implement Reforms in the
Procurement of Goods and Services

i) IPS has developed a Procurement Policy that
underpins IPS’s approach to Procurement. The IPS
operates a mature central procurement function
(Accenture Report) with good contract usage and
control over compliance. The annual spend is
approx  €98 million with 20% of the spend being
on central National Procurement  Service (NPS)
contracts. IPS avails of frameworks put in place
by CMOD and other public bodies. Invoices are
processed in the financial shared services centre
in Killarney, providing a central source of
procurement spends data.  The Central
Procurement Unit (CPU) provides a single point of
contact for all procurement related enquiries and
for the tendering process.

ii) Category management approach applied with
dedicated buyers in respect of the following
categories:

• Estates, construction, facilities management

• Healthcare, IT & HR

• Operations, C&R (food, janitorial), National
Contracts, plant, fleet, security

iii) Corporate contract management is being
implemented in respect of high spend contracts.
IPS collaborate with other bodies such as Justice
and Defence on Fleet Management and ICT
services with a view to developing sectoral
procurement.

iv) IPS is currently developing deeper integration
with Justice & NPS.  Currently IPS is in discussions
with Dept of Justice regarding possible
centralisation of procurement in the Justice in
accordance. IPS is currently leading procurement
for managed print services for Justice, ICT
services for Justice.

10. Other Developments since Last Update 
10.1  Policy Development

i) New policies to support the more efficient
operation of the Prison system are being
developed and agreed to help with the
implementation of transformation plans: e.g.
policies for escorting of contractors and others
within prisons and Prisoner Property Policy.  
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ii) Other policies are nearing agreement including
the Standard Prisons Day; Prisoner Tuck Shops.

10.2 Management and Staff training

i) A new training and staff development model for
the Prison Service which involves the Prison
Service Training and Development Centre
becoming responsible for the delivery of training
and staff development for the entire prison service
through a shared service model approach has
been introduced.  The delivery of the training
service will be from a central location delivered
on a shared service model.  

ii) IPS has established an Organisational
Development and Support Unit (ODSU) to
document procedures and process in the clerical
area and provide training and induction to PASOs.
The ODSU will continue to provide ongoing support
to the new PASO grades.

10.3 Industrial Relations

i) Despite the significant reductions in staffing
levels and the significant increase in workloads,
as outlined above, and notwithstanding the
difficulties encountered in the introduction of the
new Prison Administration & Support grades and
the consequent redeployment of the Clerical
grades, industrial relations within the IPS have
remained good during this challenging period.
This has been achieved through a clear focus on
communications facilitated through bilateral
engagement and, notably, the Sectoral Group.
Recourse to third party arbitration on any matters
has been avoided with any matters of
disagreements being successfully resolved
through the facilitation by the Sectoral Chair.

10.4 Implementation Body Verification of Savings

i) The Implementation Body has appointed a firm

of Accountants to independently review and verify
the savings declared by the Prison Service in
2012.  In accordance with the methodology agreed
with the Department of Public Expenditure and
Reform the only savings formally recognised by
the Prison Service in 2012 were those where the
Joint Task Review Reports have been completed,
agreed and the new staff rosters implemented.
The Prison Service put forward the seven locations
where implementation had begun in 2012 for
verification. These generated annual payroll
savings of €6.3 million (see appendix 1). The
final report on this verification process is awaited.

10.5 National Pay Talks

i) Discussions between the staff associations and
the management has resulted in a proposal
issued by the LRC.  
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Appendix 2: Implementation of Joint Task Reviews – Status Report as at 7 March 2013

As can be seen from the below, implementation of the Joint Task Reviews is proceeding across the IPS.  

Institution Status
Loughan House New rosters and task list implemented 4 August 2012.
Castlerea New rosters and task list implemented 24 November 2012.
Wheatfield New rosters and task list implemented 1 December 2012.
Cloverhill New rosters and task list implemented 1 December 2012.
Training & Development Centre Implemented 3 November 2012.
Shelton Abbey New rosters and task list implemented 3 November 2012.
Arbour Hill New rosters and task list implemented 3 November 2012.
Limerick Report and new rosters agreed. Target implementation of new rosters and task list for 6 April 2013.
Cork Report and new rosters agreed. Target implementation of new rosters and task list for 23 March 2013.
Midlands Report at final sign off stage. Report and new rosters agreed. Target implementation of new rosters and task list for 4 May 2013.
Portlaoise Report agreed. Target implementation of new rosters and task list for 4 May 2013.
Mountjoy Draft report to be discussed with Staff Associations. Target implementation of new rosters and task list for 4 May 2013.
St Patrick’s Institution — Draft report to issue next week.
Dochas Draft report to be discussed with Staff Associations. Target implementation of new rosters and task list for 4 May 2013.
Training Unit Report and new rosters agreed. Target implementation of new rosters and task list for 23 March 2013.
Operational Support Group — Fieldwork ongoing.  Further engagement required.

Prison Service Escort Corp
Criminal Courts of Justice — Review commenced - (linked to cross agency review group with Courts Service)

Discussions on going between management and the staff association.
CPU & RDC (Procurement) — Proposal to be prepared
Building Service Division and Compliance/Trades Review — To be reviewed as part of the Compliance/Trades Review that is underway.  Fieldwork to be completed in

Limerick, Shelton Abbey and Building Services Division.
Healthcare Joint Tasks Review fieldwork commenced.  Fieldwork completed in Wheatfield, Cloverhill, Portlaoise, Midlands, Cork and Mountjoy.  Remaining areas

to be completed by end April 2013.

The full and speedy implementation of these Reports will ensure the restructuring of the Prison system to ensure the appropriate progression of prisoners through
the system to enhance their prospects of rehabilitation and reintegration. Focus of all stakeholders in the process is now clearly on implementation. 
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National Ballot for the LRC Proposals for a
Public Service Agreement 2013 – 2016
(Extension of the Croke Park Agreement) 
The LRC Proposals issued with your Ballot
Paper arose from a set of discussions that
concluded for the POA on the afternoon of
Monday 25th February 2013. At the
commencement of these discussions the LRC
outlined that in the absence of arriving at a
set of proposals the Government had resolved
to legislate to effect savings in the Public
Service pay bill of 1 billion euro by 2015. The
primary measures envisaged in such
legislation are outlined on Page 1 of the LRC
Proposals.

During the aforementioned discussions,
it became clear that due to the unique
circumstances in the Prison Service and as a
result of previous specific agreements in
particular the PFOC and Croke Park Part 1
that the Department of Public Expenditure
and Reform (DPER) would allow the IPS to
engage with the POA on the basis of securing
savings as an extension of the Croke Park
Agreement. The above measure allowed the
POA to protect present premium payments
which has been achieved. Other pay matters
that would be dealt with separately or that
would be imposed by Government were not
discussed with the POA and were not brought
to our attention until the Government
announced their position to the LRC on
Monday morning 25th February 2013. 

The LRC Proposals set out the outcome to
a most intensive and difficult set of
negotiations against the background of the
Government’s clear intention to act
unilaterally to reduce costs and achieve
reform of the Public Service. The specific
savings required in the Irish Prison Service,
regarding the LRC Proposals is 12.42 million
euro which is to be achieved by cooperation
with a range of measures which may include
issues as outlined in the seventeen bullet
points in Appendix 2, which are contained on
Pages 23 and 24 of the LRC Proposals.

There will be a meeting of the ICTU Public
Services Committee held at 2.30pm on
Wednesday 17th April 2013, at the Teachers
Club, Parnell Square to make a decision on
the LRC Proposals for an extension to the
Public Service Agreement 2010 – 2014.
Ballots in each Constituent Union will
therefore have to be concluded before this
meeting. 

Summary of the effects of the current LRC
proposals specific to members of the POA
are as follows:
• Extra working hours – Non applicable

due to our Additional Hours Contracts 
• Twilight Payments 6.00pm – 8.00pm –

Remains unchanged 
• Night Duty Allowance – Remains

unchanged 
• Saturday Allowance – Remains

unchanged 
• Sunday Allowance – Remains unchanged
• Bank Holiday Allowance – Remains

unchanged 
• Good Friday Allowance – Abolished as

this is not a Public Holiday
• The 10% pay cut introduced on RPOs will

be rectified and reintegrated into their
pay scales during their career –
discussions to take place on
implementation of ending this two-tier
structure

Summary of the effects of other pay
matters applicable to all Public Servants
that were dealt through central discussions
(not dealt with by the IPS and the POA) or
that are being imposed by Government are
as follows: 
Higher Pay (Additional Hours payments not
included)
• For those with salaries of €65k and

greater (including allowances in the
nature of pay), their total remuneration is
reduced by 5.5% subject to not falling
below €65k. 

• Earnings (including allowances in the
nature of pay) between €80,000 and
€150,000 will be reduced by 8% 

• Earnings (including allowances in the
nature of pay) between €150,000 and
€185,000 will be reduced by 9% 

• Earnings (including allowances in the
nature of pay) over €185,000 will be
reduced by 10% 

• These changes will be applied in the
following way:

• Salary scales for those earning more than
€65,000 but less than €100,000 will not
change. Staff at these pay levels will move
back by the appropriate percentage to an
off-scale point on their incremental scale.
There will then be a three-year ‘increment
freeze,’ after which they will begin to move
back up the incremental scale.

• Salaries scales above €100,000 will be
reduced by the appropriate percentage,
based on the application of the reductions
above. 

Increments
• Public servants who earn less than
€35,000 a year will receive their next
increment when it falls due and then wait
15 months (rather than 12) before any
following increment is paid. 

• Public servants who earn between
€35,000 and €65,000 will receive their
next increment when it falls due, then wait
15 months (rather than 12) before any
following increment is paid, and then 15
months (rather than 12) before any further
increment is paid. 

• Public servants who earn between
€35,000 and €65,000 a year, and who
are now at the top of their scale, will forfeit
six days leave, or the pay equivalent over
the lifetime of the agreement (ie, before
the end of 2016). 

• The arrangements for those earning over
€65,000 are set out in the section on
higher pay (above). 

NATIONAL EXECUTIVE COUNCIL
INFORMATION BULLETIN

25th MARCH 2013
Proposals for an extension to the Public Service Agreement 2010 – 2014 (Croke Park

Agreement) and how they relate to the Prison Service:
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Pension levy: Legislation will be introduced
to exempt more earnings from the Pension
levy. This will be done by halving the ‘pension
levy’ rate of 5% on earnings between
€15,000 and €20,000.

Redeployment: The limit remains at 45
kilometer’s. The proposals would introduce
some changes to procedures for the
redeployment of staff in the civil service and
non-commercial semi-state bodies, and for
cross-sectoral redeployments. Appeals
procedures would remain in place but
individuals who refuse an assignment to “a
comparable role in the public service” would
be subject to normal disciplinary procedures. 

Allowances: There is no significant change
to the existing situation regarding
allowances. The proposals commit unions
and management to continue to cooperate
with the Government’s allowances review. It
says the parties should take account of a
recent Labour Court Recommendation on
the issue with a view to reaching agreement
on compensation in situations where

pensionable allowances are eliminated in
future.

Outsourcing, agency workers and consult-
ancy costs: The proposals reaffirm the
principles and procedures on outsourcing set
out in the original Croke Park agreement. The
proposals would establish a national
procurement office to ensure compliance with
the terms of the agreement. Should it be
required, there will be a joint review of the
outsourcing element of the original Croke
Park agreement. The proposal notes union
concerns about the use and cost of external
consultants and says “it is expected that
savings in consultancy contracts will be a key
element of this programme.”

Conclusion
All matters relating to the current set of LRC
proposals were considered by the National
Executive Council at a meeting held on
Thursday 14th March 2013. All relevant
documents related to the LRC proposals were
issued in the executive file. On the conclusion
of a very lengthy debate the National

Executive Council decided to recommend
acceptance of the LRC Proposals on the basis
that they believed that nothing better could
be achieved at present by way of
negotiations. A National Ballot of the
membership will commence on Monday 25th
March 2013 to conclude by last post Monday
15th April 2013. The Returning Officer will
count the vote and announce the result to the
National Executive Council at a meeting
scheduled to take place on Tuesday 16th April
2013. 
. 

The National Executive Council
is recommending acceptance

of the LRC Proposals.

If you wish to receive this bulletin by
email please email 

admin@poa.ie
ISSUED ON BEHALF OF THE NATIONAL

EXECUTIVE COUNCIL

FREQUENTLY ASKED QUESTIONS 
ON APPENDIX 2 IRISH PRISON SERVICE

Q Is the current twilight payment between 6.00pm and 8.00pm
eliminated in the Prison Service?

A The reduction in rate, or elimination, of payments for attendance
between the hours of 6.00pm and 8.00pm are not included in the
range of measures set out in Appendix 2, and consequently the
current twilight payment is not eliminated in the Prison Service.

Q Is there any change to Night Duty payments?

A The reduction in rate, or elimination, of payments for attendance
for night duty are not included in the range of measures set out in
Appendix 2, and consequently there is no change to Night Duty
payments in the Prison Service.

Q Is there any change to Saturday payments?

A The reduction in rate, or elimination, of payments for attendance
for Saturday duty are not included in the range of measures set
out in Appendix 2, and consequently there is no change to Saturday
payments in the Prison Service.

Q Is there any change to Sunday payments?

A The reduction in rate, or elimination, of payments for attendance

for Sunday duty are not included in the range of measures set out
in Appendix 2, and consequently there is no change to Sunday
payments in the Prison Service.

Q Are Prison officers affected by additional working hours
paragraph 2.3?

A Staff in grades specific to the Prison Service have an attendance
pattern specifically designed to meet the needs of the prison
regime.  Prison grades currently operate a net 39 hour week, and
also have a contractual liability to operate an Additional Hours
system requiring them to work up to an average 8 further net hours
per week.  An increase in this attendance pattern is not included
in the range of measures set out in Appendix 2, and consequently
Prison Officers are not affected by additional working hours.

Q Are Prison Officers affected by the change in overtime rates?

A Prison Officers operate an Additional Hours system that is distinct
from overtime, and Prison Officers and other prison grades do not
work overtime.  Consequently, Prison Officers are not affected by
the change in overtime rates. 
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MIDLANDS 
MOVEMBER
Thanks to all those that supported this worthy
cause. The lads recently presented a cheque
for €3048 to the Irish Cancer Society
following their 'shave' in Ramsbottoms on
30th November. Well done to Noel O'Reilly and
all the lads that grew their 'Mos' for their
dedication to the cause. Maybe next year
Ronan might be able to grow a full Mo.

MIDLANDS CELTIC
Midlands Celtic recently officially reformed
and will return to 'competitive action' for the
2013/14 season. Willie Gaffney has obtained
his UEFA B licence and will take the reins for
the coming season. Best of luck to the Gaffer.
Anyone interested in becoming a member for
the new year can contact Shane 'It's my club'
Mitchell.

MIDLANDS OLD FOLKS PARTY
No, not Gerry's 50th. On the 21st February the
Midlands hosted its Annual Old Folks Party.
The party was held for local 'Old Folks' in the
mess. Dinner was prepared by Midlands
Kitchen staff and served by Midlands staff.
Music on the night was provided by Molloy,
Nolan and Mitchell of the Jail Glee Club. A
great night was had by all. A huge effort by
Greg Dunne and his army of volunteers. Well
done.

WATCHTOURS CYCLING CLUB
This year sees Watchtours CC running two

sportives as well as participating in a very
full cycling calander from all corners of
Ireland, firstly Sunday the 24th of March sees
the second installment of our Lap Of Laois
cycle run in aid of the childrens charity 'The
Make Believers', with two routes of 60 and
120 km we hope to see an increase on the
number of cyclists from last year which saw

over 200 people take part and after our
sportive been voted the best for beginners in
a recent Irish Times article we hope to
surpass this number, for more information on
this cycle check out our Facebook page at
www.facebook/Watchtours cyclingclub.com or
on boards.ie just search for Lap Of Laois.

After a Watchtours family member had a very
long stay between Temple Street Childrens
Hospital and the NRH it was decided to run a
second sportive to raise money for these two
great hospitals as a thank you to the staff for
the great care that our member and his
family recieved while in their care, these
hospitals are badly under funded and a great
turnout would be of great help to these
fantastic causes, so on Saturday the 13th of
July the Temple St/ NRH cycle will take place
with more information to follow which again
can be found posted on our facebook page.

PSEC 
JUST A VIEW 
With the ongoing economic situation it is only
natural that a divide between the public and
private sector would be developed by the
private sector employer groups. Although it
just seems to be targeted at the public sector
there are much bigger issues at stake for all
employees in Ireland. On face value their
argument seems to be a reasonable one
where basically in their opinion there is not
enough money being taken in taxes to pay the
current rates in pay and pensions of the
public sector. 

As this is the only argument being put
forward by the private sector employer groups
it seems to me, is an argument based on
greed. Let me explain my point, the private
sector groups aim not only to reduce pay in
the public sector but also to further reduce it
in the private sector. Not only this but they
are attacking the conditions with workers
have which they refer to as 'red tape'. These
are terms and conditions of employment
which have been fought for over the past 100

years with only in the last 25-30 years that
major progress have been made with the
payment of wages act, health and safety act,
working time act etc. compare the conditions
of employment of today with those of 50 years
ago and you will see that the trade union
movement has improved the working
conditions of their members through hard
fought industrial actions and other battles
which previous generations have fought. So
the question is are we going to sit back and
take for granted the efforts and gains which
countless men and women have gained for
you or are we going to stand up to these
attacks. 

2013 is the 100th anniversary of the Dublin
lock out. No doubt that there will be events to
remember the workers of the time. These
events will be attended by politicians and
others who will never miss a photo
opportunity for votes and publicity. This as
we see in successive budgets and the failure
to legislated for collective bargaining is a
strong indication as to which side of the coin
these so called public representatives fall.
They promise everything in an election

campaign but when they get in they hide
behind the chief whip system within the
political party system. These capitalist ideals
are the not neither based on the prosperity of
all of the people of Ireland nor are the based
on equality but rather on greed. To get more
money and make profits is the main aim of
any private sector employer. Yet with these
employers that are making profits and the
wealthy in the country are not taxed to pay
their fair share in the burden on the country
which they ultimately created. 

The power to change this way of life is in each
and every one of us collectively and
individually. Collectively we can protest, raise
questions through our branches, put motions
forward for conference, support our branches
by following directives, health and safety
procedures, forwarding half sheets where
there may be a health and safety risk. Health
and safety issues have a far bigger effect
than you may think. It affects you, your
colleagues and your family.

Individually we can write to T.D.'s and
councilors with our concerns and to ask what
steps they are taking to rectify the concerns.

BRANCH  NEWS



A question that could be asked is when are
they are going to legislate for collective
bargaining as it is in the program for
government. 

Our collective strength is the way that we are
going to protect our terms and conditions of
employment. Through our union we can
collectively fight the onslaught of attacks on
our members pay and conditions. With your
support and active involvement within the
Prison Officers Association your rights can be
better protected. 

CONGRATULATIONS 
Congratulations to Liam Mangan and his wife
on the birth of their daughter.

A daughter may outgrow your lap, but she
will never outgrow your heart.

- Author Unknown

RETIRED 
We would like to wish Lorcan Carey all the
best in the future following his retirement. 

The secret of longevity... Is to keep
breathing!

WELL DONE
Well done to Shane McCarthy who completed
the Dublin city marathon in October and also
to all the lads who ran in the Hell and Back
competition. 

CONDOLENCES
We would like to extend our condolences to all
who have lost loved ones.

JUST A VIEW (CONTINUED)
'' Greed has poisoned men's souls'' is a
quote from a 1940's film 'the great dictator'
which was a comedy by Charlie Chaplin. the
speeh it came from in the film is probably
one of the greatest speeches ever spoke. If
we think about the sentance we can see the
relevance of it in todays society and what
greed of a few has done to the people of
Ireland and Europe. The biggest dangers of
greed and capitalist employers in these
recessionary times is when they lobby the
government to introduce policies which are
more favourable to them and their making
profits at all costs ideal. Some of these
policies include the reducing of the pay and
conditions of workers. 

As i have said the main ideals behind a
capitalist structure is to make a profit. these
profits are made by the different areas within
the companies but one of them is the cost of
labour. In any economy the labour is a major
input to it and is the main target in recession
times. As we know the labour force are
mainly targeted with taxes and levies and
with this reduction in their disposable
income the ability for the workers to
purchase the goods produced for the market
is reduced. 

One of the ways private employers have to
reduce pay and conditions is to lobby
government to reduce the pay and conditions
in the public sector and then they will use
this as a benchmark to attack the pay and
conditions in the private sector. We see in
this country alot of companies preaching
about the cost of labour and yet some of
these companies are still making profits and
their contribution to the recovery is to attack

workers in both the public and private sector.

If we are to come out of this recession there
has to be a change away from the austerity
agenda and the agenda of outsourcing of
public services where profits would be their
main concern and not the provision of
services to the public. We also need the
government to inplement good regulations
within the financial sector so greed wouldn't
loose control. it is also obvious that Alan
Smiths theory of the ' invisible hand '
controlling the markets has not and is not
working. Capitalists lost control with the
light touch regulation and use what ever
means necessary to make money. 

We need to push and fight for a system where
the citizens interests are the main priority for
the government of the day.Examples of this
is in Cuba there is a world class healthcare
system and it is free for all citizens, in some
eastern European countries the free
education extend to third level. A system
where all citizens interests are catered fro
and citizens rights come before the ability to
pay. These right are already in our
constitution within the charter of
fundemental rights which was ratified into
our constitution with the Lisbon Treaty. Lets
fights for our rights.

Jimmy Finnerty PSEC
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WHEATFIELD 
A Chairde,

I wish to take this opportunity to make a
once-off plea to all who work within the Irish
Prison Service to support me as I take on the
challenge of trekking to the summit of Mount
Kilimanjaro (the highest point on the African
continent). I will be attempting this challenge
in aid of the Irish Cancer Society in
October/November 2013.

Unfortunately we all know someone who has
been or is suffering from cancer. Research,
care and support is vitally important and the
Irish Cancer Society needs funding to carry
out their vital work in each of these roles, so
I will be asking for a one-off donation of €5
from each location to assist me with this task
during April/May.

If any person feels that they or persons other
than staff want to donate more for personal
reasons, I have set up a page on the
mycharity.ie website (see Joe Egan) and I
have sponsorship cards also. 

Many thanks in advance for your generosity
and support.

Joe Egan
(Wheatfield Officer)



On the 24th of May this year the Dublin
Capuchin centre for homeless will have an
impressive fundraiser that trumps the cycles
of the last three years. Cyclists from the Irish
Prison Service and the Garda Siochana will
be cycling from Dublin to Belmullet in County
Mayo for the fourth “Great Escape Cycle”.
This three hundred-kilometre cycle into the
west will be bigger than it’s ever been with
fifty cyclists taking part.

Brother Kevin of the Capuchin centre in
Smithfield is a truly inspirational figure
working with the poor and disadvantaged of
Dublin city for many decades. Based in
Smithfield, the work of his order in giving
food and care for the homeless and new poor
allows our country to retain some dignity and
character in these extraordinary times.

The charity does feed people who have been
in the custody of the state. It also feeds the
newly impoverished in this state. Working as
Prison Officers we see the lines blur for the
persons imprisoned: politicians, priests,
teachers, captains of industry, neighbours,
family and school friends. The feeding of
homeless and others allows the capital city
and its inhabitants believe in Christian
goodwill and altruism for their fellow man. 

The first day of cycling starts in Dublin
heading west towards Mullingar and an
overnight in the “Hen” capital of Carrick-on-
Shannon. The next day hopes to have a
morning time start with all cyclists well
rested and fresh (I think). We head to Ballina,
hoping to arrive in the afternoon; and then
having been fed and watered take the last
stage into Belmullet with great relish. 

The support given by various members of the
service from basic grade to management has
always been tremendous. Goodwill from
various hotels, bars, and businesses is also
very generous each year. Those who wish to
participate in the cycle be they Officers or
otherwise will be more than welcome as the
Friday in Carrick-on-Shannon and the
Saturday in Belmullet promise to make a
great weekend once again. 

Please contact Paul Kelly in Mountjoy or
Edward Mannion in Castlerea for more
information. The Facebook page titled:
“Great Escape Cycle” is also available for
more information.
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CAPUCHIN FUNDRAISER
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CAPITAL ADVISORY SERVICES

YOUR AVC service provider for over 20 years.

It’s not just AVC’s you know!
“I was looking at investing funds
…but you guys only do AVC’s”

We hear this often and are happy to dispel this myth. 

We are advisors for all types of financial requirements:

• Retirement planning and providing long term security

• Investments – getting a return for your money

• Life cover and serious illness cover for you and your
family

• Savings – providing medium term security

• Income Protection – providing peace of mind that you
still receive an income if you are unable to work due
to accident or sickness

Capital Advisory Services have been in the business of
managing your AVC investments since 1985 paying out over
€20 million in tax free cash. We ensure our members avail of

the generous tax reliefs available on their contributions and
maximise their tax free cash when it’s time to hand back your
keys!
Talk to recently retired members of our Scheme, or those
approaching retirement to find out about their experiences.
Officers who have been through the process are often the best
recommendation; from that first contribution up to the
collection of their additional gratuity tax free cheque.
In today’s hi-tech world there is more information available
than ever before. However, with all this information comes a
headache, in that it takes time and effort to trawl through the
content and disseminate the useful and relevant from the
irrelevant and, in some cases, misleading information.
Finding the product or service that is just right for you can be
a daunting task. We are here to make this process easier and
help you achieve your financial goals and objectives.

K.D Retirement Services Limited trading as Capital Advisory Services is regulated by the Central Bank of Ireland.

HAROLD MCMILLAN calls at:
PSEC Cloverhill, Wheatfield,

Cloverhill, Arbour Hill, Castlerea.
Contact Details

M. 087 904 3393 E. harold@casavc.ie

KEN FITZGERALD calls at:
Limerick, Cork, Portlaoise, Shelton Abbey, Cork PSEC,

Training Centre Bellad House, Midlands
Contact Details

M. 086 771 3986 E. ken@casavc.ie

AARON MCCANN calls at:
Mountjoy, St Patrick’s Institute,

Dochas Centre, Loughan House, Training Unit, Santry Stores
Contact Details:

M. 086 818 9322 E. aaron@casavc.ie

JANETTE Can be contacted at:
Phone 01 687 4080

Email admin@casavc.ie

KD RETIREMENT SERVICES LTD t/a 
Capital Advisory Services 

20 Molesworth Street
Dublin 2

Also at 40 South Mall, Cork

KD Retirement Services Ltd t/a
Capital Advisory Service 

are regulated by the 
Central Bank of Ireland

Warning:  The value of your investment may go down as well as up.
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AUSTERITY MARCHES 2013

DUBLIN
FEBRUARY 2013

CORK
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AUSTERITY MARCHES 2013

LIMERICK
FEBRUARY 2013

SLIGO
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ST PATRICKS’ DAY – CORK
The Irish Prison Service Pipe Band and Cloverhill Guard of Honour
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BRAIN EXERCISES

ACROSS
1. 1. Counting device (6)
4. A forceful consequence

(6)
9. Deport (5)
10. Relished (7)
11. Act of deliberate

betrayal (7)
12. Movable staircases (5)
13. Easily handled or

managed (6)

15. Lithe (6)
19. Device in a brass wind

instrument (5)
21. Oval (7)
23. Slowly moving ice mass

(7)
24. Large artery (5)
25. Throws out (6)
26. Sternutation (6)

Down
1. Turned away or aside (7)
2. Similar (5)
3. Kitchen implement (7)
5. Commissioned military

officer (5)
6. Unfathomable (7)
7. Periodic rise and fall of

sea level (5)
8. Deceive by mock action

(5)

14. Assemble in proper
sequence (7)

16. Scoundrel (7)
17. Promote (7)
18. Prolonged period of

time (5)
19. Undefined (5)
20. Live (5)
22. Sum of money offered

as a prize (5)

PLEASE SEND COMPLETED SUDOKU ENTRIES TO 
The Editor 

Prison Officer Magazine, 
18, Merrion Square, Dublin 2.

5 prizes of €25 will be awarded to the winning entries.

 PLEASE SEND COMPLETED
CROSSWORD ENTRIES TO 

The Editor, 
Prison Officer Magazine, 

18, Merrion Square,
Dublin 2.

5 prizes of €25 will be
awarded to winning

entries.

S
U
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O
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ATTENTION ALL MEMBERS
I would like to thank all Members who supported the last Newsletter. The feedback from Members has been very positive. The winners
of the December Newsletter Competitions are as follows:

Winners Crossword:   
Andrew Ffrench Mountjoy €25
Gavin Hyland Midlands €25
Paul Morrissey Wheatfield €25
John Herlihy Cork €25
Denis Collins Limerick €25

Winners Sudoko:   
Paul Morrissey Wheatfield €25
Jarlath McCarthy Cork €25
John Hickey Midlands €25
John Herlihy Cork €25
Dave Philpott Cork €25



CORK
IPS ATHLETICS
The athletic year got off to good start with
plenty of events and indeed some new faces
out for 2013. In the Cork Business Houses
League there were several team prizes
secured and some very good individual
performances for the start of the season with
team prizes at Jannsen 4 mile and Bord Gais
5k. The first Sunday in March was the date
for the renouned Ballycotton 10 road race,
which saw 2500 runners complete the course.
The IPS were represented by a small group of
elite athletes who all had specific goals in
mind on the day , performance of the day
must go to Finbarr Dwyer who smashed the 1
hour mark for this very challenging 10 miler.
Also to Seamus Coghlan who just recently
took up full time athletics and easly broke the
7 minute / mile mark with the help of his

pacer on the day Brian Cotter with Brendan
Mc Grath finished a few places back inside
70 minutes. Other finishers were Sean
Freeman and Mick Dooley who are regulars to
the Ballycotton event.

One week later was the Bord Gais 5k in
Cork City and it was the turn of sprint
specialist to perform and the did not
disapoint , once again Dwyer and Coughlan
were on form and with the help of David Levy
only on his second outing with the club they
took the team prize on the day . This was also
a day to remember for nurse officer Rosie O
Donnell who had a remarkable P.B. Rosie

spent the previous week doing intensive
training in Donegal but unfortunately left her
running gear in Cork. Best of luck to Rosie as
she prepares for her trip to Chernoble in April.

Best of luck to our Marathon Team, Brian
Cotter Tralee Marathon, Elaine Hurley Paris,
Finbar Dwyer and Shane Mc Carthy
Rotterdam. We wish them all the best and full
details times will be in the next magazine.

UPCOMING EVENTS
June 25th IPS Trail 5k Phoenix Park Dublin
July 10th IPS  5k road race Marina Cork City 

There are a number of ways of keeping interested groups and individuals up-to-date on what's happening with the 2013 World Police and Fire
Games. 

For example:- 

• Staff who look after staff magazines and intranet sites should email barry.rolston@2013wpfg.com to get added to our mailing list in order
to receive regular updates about 2013 WPFG. 

• Web masters who look after websites are asked to add links from their websites to ours www.2013wpfg.com

• Officers are informed that they can receive regular updates by email by signing up to  receive our electronic newsletters

• Staff who manage social media sites are asked to promote our facebook and twitter pages through their own – www.facebook.com/2013wpfg
and www.twitter.com/2013wpfg

• Staff who would like to display 2013 WPFG posters can request these by emailing info@2013wpfg.com
Regards, Mark Breen, Secretary 
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IRISH PRISON SERVICE SPORTS AND LEISURE ASSOCIATION

World Police and Fire Games
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Ballycotton 10 Seamus Coughlan,Brendan McGrath ,
Sean Freeman and Mick Dooley Bord Gais 5k Seamus Coughlan , Rosie O Donnell , Sean Freeman , David Levy and Mick Dooley


