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E D I T O R I A L
Colleagues,

Welcome to the March 2017 edition of the 
Prison Officer Newsletter. The front page 
of this newsletter features the Pension 
Information Seminars that have taken place 
in all Branches throughout the Country. There 
has been a great response to these seminars 
and I would like to thank all Members who 
attended and participated in the seminars. 
As this magazine is going to print just before 
the Easter period I encourage members to 
submit articles, photos and anything of 
interest to be included in the Summer edition 
of the magazine.

Pay – Rent Allowance
On Friday 8th July 2016, the Ministers for 

Justice made an announcement that there 
would be recruitment to the position of 
Recruit Prison Officer in the Irish Prison 
Service. From that time the POA intensified 
efforts in regard to the re-instatement of 
the Rent Allowance for new entrants. Arising 
from correspondence sent to Mr. Pascal 
Donohoe T.D., Minister for Public Expenditure 
and Reform a number of engagement took 
place with the Official Side. There were five 
engagement on this matter up until the 
NEC Meeting held on Thursday 9th March 
2017 where it was reported to the NEC that 
good progress had now been made on this 
matter and discussions had concluded. At 
the time of going to print we are awaiting 
confirmation that the rent allowance will 
be re-instated to all new entrants. Further 
discussions are required on the integration 
of the Rent Allowance into pay. 

Training Unit
The NEC meeting held on 9th March 2017 
was informed that on Thursday 23rd February 
2017, at the IPS Headquarters Longford the 

Director General informed the Union of the 
Irish Prison Services decision to change 
the status of the Training Unit to a unit to 
accommodate older and infirm prisoners. 
The IPS stated that they want an area in 
Dublin for older and infirm prisoners that are 
currently dispersed across the prison estate. 
They outlined that currently older prisoners 
are having to travel significant distances 
under escort to receive necessary medical 
attention and that the development of such 
a unit in Dublin would allow these prisoners 
to be accommodated close to a variety of 
essential medical services.

At a follow up meeting held on 
Thursday 2nd March 2017 at the IPS Dublin 
attended by National Officers and the 
Branch Committee the IPS outlined that 
the approximate timeline to reopen the re-
purposed unit would be 18 – 24 months and 
it was intended that the Unit would be fully 
vacated of prisoners and staff within an 
approximate timeframe of 8 – 10 weeks. 

Promotions Survey 
On Thursday 9th June 2016 the NEC 
discussed a number of matters relating 
to internal competitions and promotion 
circulars. There was serious concern 
regarding the way promotion competitions 
were being conducted. Following a 
substantial discussion it was decided to 
explore the possibility of conducting a survey. 
The purpose of the survey is to ascertain 
whether or not members have confidence 
in the manner that promotion competitions 
are being conducted. Dr Christine Cross 
from Limerick University was contacted and 
having received her advice on this matter 
the NEC decided to proceed with the Survey. 
The survey was sent out on the 13th March 
2017 by email . I would to thank all Members 
who participated in this survey.

Travel and Subsistence
There was a copy of two draft Circulars and 
a draft Agreed Report on the travel and 
subsistence review that has taken place 
through the Travel and Subsistence Sub 
Committee of General Council issued to 
the NEC on Thursday 9th March 2017. Each 
Branch Chairperson was also requested to 
ensure any respective claims for the payment 
of outstanding subsistence claims between 
1st July 2015 and 31st October 2016 were to 
be submitted to the IPS without delay. 

Annual Mass 
The remembrance mass for deceased 
members, former members and families of 
the Irish Prison Service will take place at 
8.15 pm on Thursday 6th April in St. Joseph’s 
Church, Berkeley Road, Phibsboro, Dublin 7.

Branch News
I thank the Branches that have contributed to 
this newsletter but I would encourage more 
Branches to submit articles for inclusion in 
the Prison Officer magazine. Please pass on 
your articles through your Branch Secretary. 

Website and Email Access to POA 
Information

I cannot stress the importance for 
Members to sign up for information access. 
Any member who wishes to sign up for Website 
and Email Access please email admin@poa.
ie and an username and password for the 
Members Section will be issued and your 
personal email address will be added to the 
1,200 other Members who regularly receive 
updates from Headquarters. The website 
is now mobile friendly for quick and easy 
access on your smartphone. 

Paul Purcell
Editor
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10th FEBRUARY 2017

There were sixteen headings on the Agenda for 
the NEC meeting held on Friday 10th February 
2017. ITEMS 1 – 6 are matters mainly relating 
to Pay and Allowances. ITEMS 7 – 16 relate to 
general matters that are regularly dealt with 
by the POA. 

Please see below a summary regarding the 
ten main headings that were dealt with on 
the Agenda of this NEC meeting.

PAY & ALLOWANCES
The NEC was given the following briefings 
under headings 1 – 6 relating to Pay & 
Allowances issues:

ITEM 1: Pay 
The NEC meeting commenced with the NEC 
being informed that there was a meeting of 
the ICTU Public Services Committee held on 
Tuesday 6th December 2016 at IMPACT. At this 
meeting the ICTU Public Services Committee 
noted the recognition by the Government of 
the anomaly created by the settlement with 
the Garda Associations and the invitation 
from the Government to discussions, in order 
to address this anomaly. These discussions 
would be scheduled to conclude before the end 
of January 2017.

The officers of the PSC would then 
report back to the full group as the situation 
developed. The Public Services Committee also 
noted also that there was a precedent from 
the Programme for Prosperity and Fairness 
for deciding on a matter of this nature. It was 
recognised that any interim outcome from this 
process of discussions was highly unlikely to 
resolve the anomaly fully and that any part 
of the anomaly that was not addressed in 
these talks would have to be addressed in the 
discussions planned subsequent to the report 
of the Public Service Pay Commission.

There was a further meeting of the ICTU 
Public Services Committee held on Tuesday 
17th January 2017 at IMPACT Headquarters. 
The ICTU Public Services Committee was 
informed that the €1,000 increase, originally 
due for payment from 1st September 2017 

under the Lansdowne Road Agreement (LRA) 
has been brought forward by five months 
and will now be paid from 1st April 2017. The 
payment, which is worth €38.33 a fortnight 
before tax, is due to all public servants who 
earn €65,000 a year or less.

The ICTU Public Services Committee 
insisted on early negotiations to accelerate 
public service pay restoration last November, 
after the Government accepted Labour Court 
recommendations that gave Gardai better 
terms than those set out in the LRA. The 
agreement finalised in January 2017 doesn’t 
fully deal with this anomaly, but it allows for 
talks on a successor to the LRA – likely to 
take place in the late spring – to continue to 
address the issue.

The April payment will go to public servants 
on annualised salaries up to €65,000 who are 
in unions signed up to the LRA. It will not go to 
members of the two Garda Associations, who 
benefited from last November’s Labour Court 
recommendations.

Public servants who earn more than 
€65,000 a year won’t benefit either, as the 
Garda settlement didn’t apply to guards with 
salaries of over €65,000. However, most 
public servants who earn above €65,000 will 
see the beginning of restoration of the ‘third’ 
pay reduction – which applied exclusively to 
those earning over €65,000 under the 2013 
Haddington Road agreement – from April.

Basically the January 2017 agreement 
brings forward the payment of a €1,000 
increase (already due for payment in September 
2017 under the LRA) by five months, to an 
earlier date of 1st April 2017. The accelerated 
payment applies to:

t	 public servants on annualised salaries up 
to €65,000

t	 who are parties to the Lansdowne Road 
Agreement, and

t	 who won’t benefit from two Labour Court 
recommendations issued in respect of the 
Garda Associations last November.

There was correspondence issued in the 
executive file relating to the aforementioned 
ICTU Public Services Committee meetings. 
There was also a copy of the second ICTU 

Public Services Committee submission to the 
Public Service Pay Commission. 

Rent Allowance: The meeting was informed 
that there are ongoing discussions with the 
IPS regarding the reinstatement of the Rent 
Allowance and other related matters. The NEC 
was updated on the aforementioned issues. 

Transformation: There were seventeen 
meetings/engagements held with the Irish 
Prison Service, since the last National 
Executive Council meeting which was held 
on Tuesday 6th December and Wednesday 
7th December 2016, relating to the on-going 
Transformation Process provided for under the 
HRA/LRA agreements.

The NEC was briefed regarding the 
aforementioned meetings and informed of the 
forthcoming schedule of meetings.

ITEM 2: Pension Seminars
There was correspondence issued in the 
executive file regarding the ongoing Pension 
Seminars that are taking place in the Branches. 
The NEC was updated on the progress of the 
Pension Seminars. 

ITEM 3: Justice Departmental Council
There was a meeting of the Justice 
Departmental Council held on Thursday 2nd 
February 2017. The Agenda for this meeting 
and a copy of the briefing document circulated 
at the Departmental Council was issued in the 
executive file. The following claims were raised 
at the Departmental Council:

Claim for an Increase in the Dog Handlers 
Allowance. (This matter is to be discussed in 
the context of the Canine Unit Review)

Claim for the recruitment of Trades Officers 
in the Irish Prison Service. (The IPS informed 
the Staff Side that they intend to advertise 
internally in the first instance and then fill 
remaining vacancies from open competition)

There was also a meeting of the Sub 
Committee of the Justice Departmental 
Council set up in relation to the IPS Governance 
structure held on Monday 9th January 2017 
with a further meeting scheduled for Monday 
20th February 2017. The NEC was briefed on 
the aforementioned Sub Committee of the 

NEC Information Bulletins
NATIONAL EXECUTIVE COUNCIL MEETING
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Justice Departmental Council set up in relation 
to the IPS Governance structure.

ITEM 4: Sick leave
There was correspondence issued in the 
executive file that was forwarded to the Minister 
for Justice. This correspondence related to the 
implications for Prison Officers that are injured 
on Duty and subsequently forced to take 
substantial periods of Sick leave. The NEC was 
given a full briefing on this matter.

ITEM 5: Force Majeure
There was a copy of a revised Force Majeure 
form issued in the executive file. The NEC 
discussed the revised form and approved its 
use at the meeting. 

ITEM 6: Bereavement Leave
The NEC was informed that there is a revised 
Circular on the Bereavement Leave Scheme 
operating in the Civil Service, Circular 01/2017 
which revokes the previous Circular 22/2009. 
There was a copy of the revised Circular issued 
in the executive file and the NEC was informed 
that the effective date of the revised Circular 
was Thursday 26th January 2017.

GENERAL MATTERS

ITEM 7: Meeting with the Minister for Justice
The NEC was informed that there was a 
meeting held with the Minister for Justice 
and Equality at 16.00hrs on Tuesday 6th 
December 2016 in Dail Eireann. The matters 
raised by the Union with  the Minister at this 
meeting were our concerns regarding issues 
raised in the SCA Report (Review of Assaults 
on Operational Prison Staff by Prisoners), the 
current Staffing difficulties (Need for urgent 
recruitment to agreed numbers), the Rent 
Allowance (Consolidation into Basic Pay and 
the anomaly created by the settlement with 
the Garda Associations), the VDP (Rewarding 
non-compliant Prisoners) and Occupational 
Injuries (Difficulties relating to exhausting 
entitlements under the Serious Physical 
Assault Scheme for Officers). 

ITEM 8: Employee Assistance Service
There was a meeting of the EAP Advisory 
Committee held on Wednesday 1st February 
2017. The Agenda for this meeting and a 
copy of the minutes of the previous Advisory 
Committee meeting were issued in the 
executive file. The NEC was informed that 
there has been an appointment made to the 
Employee Assistance Service from the Internal 
Competition for Appointment to Employee 
Assistance Officer (Chief Officer II grade) in the 
Irish Prison Service to fill the vacancy created 
when Mr Derek Murphy retired. Mr Shane Kitson 
Loughan House was the successful candidate.

The NEC was also informed that 
the Irish Prison Service Independent 
Counselling Service recently introduced 
as “Carecall” has re-branded to Inspire 
Workplaces. There was a copy of the 
correspondence received from the Irish Prison 
Service on Friday 6th January 2017 on this 
matter issued in the executive file.

ITEM 9: Prison Nurses
There was a meeting held with the POA’s Legal 
Advisor on Wednesday 1st February 2017 in 
relation to a numbers of matters pertaining 
to the terms and conditions of the new Prison 
Nurse Grade. In particular issues relating to 
pay, superannuation and allowances priority 
matters for the Union were discussed. It was 
agreed that Counsel Opinion should be sought, 
and a further meeting will be held when this 
is available. There was documentation on 
this agenda item issued in the executive 
file including relevant extracts from the IPS 
Healthcare booklet.

ITEM 10: Uniform Committee
There was a meeting of the Uniform Committee 
held on Thursday 26th January 2017 at IPS 
Headquarters Longford.  A new contract has 
been awarded for the supply of uniform for the 
next 3 years. The contractor will now visit all 
Prisons to size staff for the next uniform issue. 
Notices of dates and times will appear in all 
Prisons over the coming weeks.

Cargo style trousers and alternative boots 
were tested by a number of staff. Neither was 
deemed suitable by the staff involved.

The IPS has agreed to trial a “soft Shell” 
jacket as an alternative to the current fleece.

The changes to the next uniform issue are:

t	 Trousers to have a permanent crease

t	 Fleece may be replaced by softshell jacket

The new method for ordering uniform will be 
via the online uniform portal. The IPS have 
agreed to produce an information document up 
an information document on the uniform portal 
to issue to staff prior to its launch.

Staff are reminded that a returns policy is in 
place for any faulty/defective uniform issued.

ITEM 11: Health and Safety
There was a documentation contained in the 
executive file regarding an IPS Proposal in 
relation to Safety Representatives elections 
and training. There was also documentation 
issued in the executive file relating to the IPS 
Smoking Policy. The NEC was briefed on the 
aforementioned matters at the meeting..

ITEM 12: Training Courses
There was an evaluation survey issued to all 
staff that successfully completed the recent 
Branch Representative training course. There 
is a follow on course now being developed 
taking into account the results of the survey.  

ITEM 13: NEC Motions to Conference
There were four Motions discussed by the 
NEC relating to ongoing matters that the NEC 
has decided to forward on for the attention of 
Annual Delegate Conference 2017.

ITEM 14: Finance
There was information issued in the executive 
file regarding the renewal of the POA Travel 
Insurance. The meeting was updated on this 
matter. 

ITEM 15: Annual Mass
The NEC was informed that the 2017 Annual 
Mass will be held on Thursday 6th April 2017 
at 8.15pm in St. Joseph’s Church, Berkeley 
Road, Phibsboro, Dublin 7. All Branches will 
be reminded of arrangements relating to the 
Annual Mass nearer to the aforementioned 
date.

ITEM 16: AOB
Midlands: Raised matters relating to the 
seeking an allowance for personnel assigned 
to the OSG and raised a query regarding the 

NEC Information Bulletins (continued) 
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divisor for additional hours.
PSEC: Raised matters relating to the 

operation of the Organisation of Working Time 
Act.

Cloverhill: Raised matters relating to 
POA participation on EAP Local Intervention 
programmes. 

The above is a summary of the issues raised 
at this National Executive Council Meeting. 
Please contact the National Executive 
Council Member who attended this meeting 
for clarification on any of these issues.

If you wish to receive this bulletin by email 
please email admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE COUNCIL

9th MARCH 2017

There were fifteen headings on the Agenda for 
the NEC meeting held on Thursday 9th March 
2017. ITEMS 1 – 2 are matters mainly relating 
to Pay and Allowances. ITEMS 3 – 15 relate to 
general matters that are regularly dealt with 
by the POA. 

Please see below a summary regarding the 
ten main headings that were dealt with on 
the Agenda of this NEC meeting.

PAY & ALLOWANCES

The NEC was given the following briefings 
under headings 1 – 2 relating to Pay & 
Allowances issues:

ITEM 1: Pay 
Rent Allowance: There was further engagement 
with the Official Side on Friday 24th February 
2017 at the IPS College regarding the 
reinstatement of the Rent Allowance to 
new entrants and other related matters 
arising from last November’s Labour Court 
recommendations in the Garda areas. There 

was an updated given on the aforementioned 
issues at the NEC meeting. 
Transformation: There were nine meetings/
engagements held with the Irish Prison 
Service, since the last National Executive 
Council meeting which was held on Friday 
10th February 2017, relating to the on-going 
Transformation Process provided for under the 
HRA/LRA agreements. 

ITEM 2: Travel and Subsistence
There was a copy of two draft Circulars and 
a draft Agreed Report on the travel and 
subsistence review that has taken place 
through the Travel and Subsistence Sub 
Committee of General Council issued in the 
executive file. Mileage accrued from January to 
April this year will count towards claims in the 
new bands set in respect of motor travel rates 
which is a beneficial assimilation measure. 
The terms of the draft circulars and the draft 
agreed report have been cleared by the staff 
panel constituents however it was explained at 
the meeting that sign off in DPER had not yet 
taken place but was expected over the coming 
days.

There was also copies of correspondence 
issued in the executive file regarding travel 
and subsistence payments in the Prison 
Service relating to the period between 1st July 
2015 and 31st October 2016. This matter was 
discussed at the meeting and it was explained 
to the NEC how best to move this issue on at 
the local level.

GENERAL MATTERS

ITEM 3: Training Unit
On Thursday 23rd February 2017, at the IPS 
Headquarters Longford the Director General 
informed the Union of the Irish Prison Services 
decision to change the status of the Training 
Unit to a unit to accommodate older and 
infirm prisoners. The IPS stated that they 
want an area in Dublin for older and infirm 
prisoners that are currently dispersed across 
the prison estate. They outlined that currently 
older prisoners are having to travel significant 
distances under escort to receive necessary 
medical attention and that the development 
of such a unit in Dublin would allow these 
prisoners to be accommodated close to a 

variety of essential medical services. 
At a follow up meeting held on Thursday 

2nd March 2017 at the IPS Dublin attended by 
National Officers and the Branch Committee 
the IPS outlined that the approximate timeline 
to reopen the re-purposed unit would be 18 
– 24 months and it was intended that the 
Unit would be fully vacated of prisoners and 
staff within an approximate timeframe of 8 – 
10 weeks. This matter was discussed at the 
meeting in particular issues relating to staff 
queries and concerns.

ITEM 4: Sub Committee of the Justice 
Departmental Council set up in relation to 
the IPS Governance structures
The second meeting of the Sub Committee 
of the Justice Departmental Council set up 
in relation to the IPS Governance structures 
was held on Monday 20th February 2017 at 
the Department of Justice, St Stephens Green. 
It was outlined to the NEC that the Prison 
Service were utilising two Reports in respect 
of Governance Structures – Mazars and the 
IOP/Coyle Reports. There was a copy of the 
proposed management structure for the Irish 
Prison Service issued in the executive file. This 
information was requested by the Unions at 
the aforementioned Sub Committee meeting. 
There was also a copy of the minutes of the 
first Sub Committee meeting held on Monday 
9th January 2016 issued in the executive file.

ITEM 5: Code of Discipline
There was a HR meeting held with Prison 
Service Management on Monday 27th February 
2017 where the Staff Side raised a number of 
matters regarding the proposed introduction of 
the revised Civil Service Disciplinary Code into 
the Prison Service. In particular we enquired as 
to what progress had been made in relation to 
the necessary training staff would require prior 
to the revised Civil Service Disciplinary Code 
being introduced. 

The Official Side outlined that a number 
of measures were being put in place for the 
roll-out of the revised Civil Service Disciplinary 
Code into the Prison Service to include 
Information sessions for front line staff, 
Training for supervisory grades - this will be 
facilitated by trainers from the civil service 
panel and briefings of local HR management 

NEC Information Bulletins (continued) 
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teams on the provisions of the code. They also 
outlined that it is intended that there would 
be a formal launch of the code in the coming 
months. 

ITEM 6: Promotion Competitions
The NEC has decided to carry out a survey 
regarding the membership’s views on whether 
or not members have any confidence in the 
manner that promotion competitions are 
conducted by the Prison Service. Dr Christine 
Cross from Limerick University was engaged 
to conduct this work on behalf of the Union. 
The survey is now ready to commence and it 
deals with an individual person’s perceptions 
and experiences of the Promotions Process. 
It will take less than 10 minutes to complete. 
The link to the survey is: 
https://kemmy.eu.qualtrics.com/
SE/?SID=SV_9nK6k7IXu3UPyTz

ITEM 7: States Claims Agency
There was a meeting held with the States 
Claims Agency on Tuesday 28th February 2017 
regarding their Report, Review of Assaults on 
Operational Prison Staff by Prisoners that was 
issued on Thursday 24th November 2016. The 
Union had already expressed our concerns 
on this Report at meetings with the Tainiste 
and the Director General of the Prison Service. 
There was a copy of the executive summary 
and the review recommendations of this report 
contained in the executive file. The full Report 
can be downloaded at http://stateclaims.
ie/2016/11/state-claims-agency-publishes-
major-review-of-assaults-on-prison-staff/ . 
This matter was discussed by the NEC at the 
meeting.

ITEM 8: Penal Reform 
The NEC were informed that on Thursday 
9th February 2017 the Union received an 
invitation from the Joint Committee on Justice 
and Equality to make a presentation on the 
issue of Penal Reform. We have been invited 
to a meeting on Wednesday 22nd March 2017 
to discuss Penal Reform issues which will 
include reducing the amount of people who 
get custodial prison sentences, conditions of 
people in prison, including solitary confinement 
and post release programmes.

ITEM 9: Employee Assistance Service
The Employee Assistance Service held two 
days of Network Training Workshops at the IPS 
College on Tuesday 7th and Wednesday 8th 
March 2017. As part of the Advisory Committee 
the Union was in attendance at these 
workshops. The Agenda from this event was 
issued in the executive file and the meeting 
was informed of the outcome of the Network 
Training Workshops.

ITEM 10: Health and Safety
There was correspondence issued in the 
executive file on International Workers’ 
Memorial Day which is being held on Friday 
28th April 2017. It was explained at the 
meeting that the event is being supported by 
the ICTU. There was also an update given to 
the meeting on the IPS Smoking Policy.

ITEM 11: National Suicide & Self Harm 
Prevention Steering Group
There was a meeting of the National Suicide & 
Self Harm Prevention Steering Group held on 
Friday 3rd March 2017 at the IPS Dublin. There 
was documentation relating to this meeting 
issued in the executive file and this matter was 
discussed at the meeting.

ITEM 12: Data Protection
The General Council Staff Panel held its 
Annual Training Workshop on 9th and 10th 
November 2016 where one of the Topics on the 
Agenda was Data Protection issues for Trade 
Unions. This issue was covered by a Data 
Protection expert Mr H Jones and this matter 
was discussed by the NEC at the meeting.

ITEM 13: Finance
There was correspondence issued in the 
executive file from a Tour Company called Tour 
America. The NEC were asked to bring the 
information regarding Tour America to their 
members in the local Branches.

ITEM 14: Annual Mass
The NEC was reminded that the 2017 Annual 
Mass will be held on Thursday 6th April 2017 
at 8.15pm in St. Joseph’s Church, Berkeley 

Road, Phibsboro, Dublin 7. All Branches will 
be reminded of arrangements relating to the 
Annual Mass nearer to the aforementioned 
date.

ITEM 15: AOB
Cloverhill: Raised matters relating to the issue 
of staff voluntarily participating in retirement 
functions and the involvement of the POA in 
the intervention process for staff in association 
with the local Governor and the EAP.
Cork: Raised matters relating to Travel and 
Subsistence, overtime arrangements for Prison 
Administration grades and RPO contracts.

PSEC: Raised matters relating to the usage of 
hours within PSEC and matters relating to blue 
light driving/high profile escort protocol.

St Patricks: Raised matters relating to the 
issue of the preservation of the St. Patrick’s 
Branch of the POA and the renaming of same.
Shelton Abbey: Matters relating back to the 
closure of the Curragh Prison.

IPS College: There has been a request by a 
person undergoing PhD Research to conduct 
a Survey into attitudes of over 50s on their 
attitudes to Cardio-Vascular risk. The Survey 
will voluntarily and will take place after our 
promotion survey. 

The above is a summary of the issues raised 
at this National Executive Council Meeting. 
Please contact the National Executive 
Council Member who attended this meeting 
for clarification on any of these issues.

If you wish to receive this bulletin by email 
please email admin@poa.ie

ISSUED ON BEHALF OF THE 
NATIONAL EXECUTIVE COUNCIL

NEC Information Bulletins (continued) 
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The Pension Information Seminars 
started in Cork on the 17th January 
2017 and will conclude on the 24th 
April in the Dochas Centre. The 
information that has been disseminated 
to the membership has proved to be 
a fruitful exercise as it shows that 
pensions are very complex and certainly 
very individualised. Cornmarket were 
given the brief to ensure pension 
information was given to members to 
better understand their own pension 
plans and the number of questions that 
we have received shows that Members 
were unsure or unaware of the details of 
their particular occupational pension. I 
would encourage every Member to take 
up the non-obligatory free session with 
Cornmaket on a one to one basis. 

Some questions received to date;  

Supplementary Pension Queries
1. Is the Supplementary Pension 

guaranteed?

a. No. There are a number of conditions 
which must be met for you to qualify for 
the Supplementary Pension. You must 
have paid A1 PRSI while working and 
must not be employed in any capacity 
in retirement. You must also not be in 
receipt of a Social Welfare benefit (though 
if you are you may be entitled to a partial 
payment – see Q2 below).

2. What happens if my 
Supplementary Pension 
entitlement is greater than the 
Social Welfare pension I am 
receiving?

a. Your employer should make up the 
difference, for example, if your 
Supplementary Pension should be €200 
per week and your Social Welfare is €180 
per week your employer should pay you 
€20 per week.

3. Can AVCs /pensions from other 
sources affect Supplementary 
Pension?

a. No, these are completely separate from 
the payment of a Supplementary Pension.

4. If I work in retirement will this 
affect my Supplementary Pension?

a. Yes. See Q1 above.

Spouses’ and Children’s

1. Do I have to pay double 
contributions for Spouses’ & 
Children’s after 20 years’ service?

a. No – it is an option available but it is not 
compulsory. Your employer will take any 
outstanding spouse and children’s bill 
from your gratuity on retirement.

Deductions from gratuity

1. Why is there a deduction from 
my gratuity for Spouses’ and 
Children’s?

a. There is a deduction from your gratuity if 
you did not opt to pay double contributions 
from 20 years’ service until retirement.

2. Why is there a deduction from 
my gratuity for the Purchase of 
Notional Service?

a. Notional service contributions are paid 
during service on basic pay only. On 
retirement a calculation is completed 
regarding what is due based upon 
allowances you were paid, for example 
rent, unsocial, operational etc.

Benefits on retirement

1.  What will my benefits be on 
retirement?

a.  We would recommend that you meet with 
a financial consultant to review your 
individual circumstances as everyone 
has completely different circumstances.

Social Welfare

1.  When do I qualify for the State 
Pension?

a.  This is now based on the year you were 
born. It is currently at age 66. From 2021 
the State Pension age is 67 and from 
2028 the State Pension age is 68.

2. How do I find out how many 
“stamps” I have?

a. You can request a record of your 
social insurance record from the Dept 
of Social Protection online: https://
www.wel fare . ie /en/Pages/secure/
RequestSIContributionRecord.aspx

 A full history of your details will be sent to 
you.

Notional Service Purchase / AVC’s / Public 
Sector PRSA’s
1. Which is better, purchasing notional 

years or making voluntary contributions 
to an AVC / Public Sector PRSA?

a. Both are very different ways to increase 
your retirement benefits. The Pensions 
Authority have a booklet “Purchase of 
Notional Service (PNS) and Additional 
Voluntary Contributions (AVCs) - Options 
for public servants” which goes through 
the differences of the two options and 
state “Given the potential seriousness of 
taking up either option, it is advisable to 
seek independent financial advice.”

2. Can Notional Service Purchase 
or AVCs / Public Sector PRSAs 
increase my gratuity by taking 
into account my non pensionable 
earnings?

a. Yes, AVCs and Public Sector PRSAs can. 
Unfortunately, Notional Service Purchase 
can only calculate benefits based upon 
pensionable earnings.

Can I transfer previous Public Sector 
service to Irish Prison Service?
Yes. In the case of transfers to and from 
The Prison Service (which allow doubling 
of benefit for service in excess of 20 years, 
so that 30 years actual pensionable service 
equates to 40 years’ service in “normal” 
schemes) - a system known as “uniform 
accrual” operates.

A person transferring into The Irish Prison 
Service has two options:
1. He/she may opt to be credited with 3/4 

ths of his/her previous service, in which 
case the reduced service (when added to 
subsequent actual service in IPS ) would, 
where appropriate, attract the “double 
benefit” provisions.

2. Alternatively, he/she may opt to carry his/her 
full actual service, in which case doubling 
of benefit for service in excess of twenty 
would not apply to the transferred service. 
A person transferring out of The IPS will 
be credited with 4/3rds of his/her actual 
service. 

 A person transferring between two groups 
with similar enhanced superannuation 
terms will transfer the actual previous 
service.

Pension Information Seminars
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POA COMPETITIONS 
SURVEY

Dear Members
 
On Thursday 9th June 2016 the NEC discussed a number of matters relating to internal competitions and 
promotion circulars. There was serious concern regarding the way promotion competitions were being 
conducted. Following a substantial discussion it was decided to explore the possibility of conducting a 
survey. The purpose of the survey is to ascertain whether or not members have confidence in the manner 
that promotion competitions are being conducted.
 
Dr Christine Cross from Limerick University was contacted and having received her advice on this matter 
the NEC decided to proceed with the Survey. The survey is now ready to commence and it deals with an 
individual person’s perceptions and experiences of the Promotions Process. It will take less than 10 minutes 
to complete. The link to the survey is:
 

https://kemmy.eu.qualtrics.com/SE/?SID=SV_9nK6k7IXu3UPyTz
 

It is password protected so please use this password to open the survey  ULPOA17
 
PLEASE NOTE THE SURVEY SUBMISSION DATE HAS BEEN EXTENDED TO FRIDAY 31st MARCH 2017
 
The Prison Officers’ Association will really appreciate you taking the time to complete this important survey.
 
Yours sincerely
On behalf of the Prison Officers Association
 
 
Paul Purcell
Information Officer



Exclusive Savings Offer 
to Members of Prison 

Service Credit Union Ltd

3% interest on a 3 year fixed term deposit account

MAXIMUM  

ALLOWABLE DEPOSIT 

OF €50,000

MINIMUM 

ALLOWABLE DEPOSIT 

OF €10,000

NEW MONIES ONLY IS 

ACCEPTED I.E. WE CANNOT 

ACCEPT CURRENT SHARE 

BALANCE FOR INVESTMENT

CONTACT THE CREDIT UNION 

info@priscu.ie FOR AN 

APPLICATION FORM AND

FULL TERMS AND  

CONDITIONS

Prison Service Credit Union Ltd is regulated by the Central Bank of Ireland



10

P R I S O N  O F F I C E R  —  B R A N C H  N E W S

This year was the 39th senior citizens party held in Arbour Hill. The party was well attended by the seniors. To Tony O Connor /Liam O’Reilly 
and all the lads in the kitchen a big thank you for the beautiful dinner and desserts! Plenty of compliments were received. Thanks to all 

who sponsored the night IPS, Governor Dowling, Tommy O’Gara, Maureen’s and AHSSC. There was plenty of dancing and singing with guest 
appearances by Sr Mary and Fr Seamus from the garrison church. Thanks to all the staff who turned up to help and make this night a 

success. Liam O’Donnell and Rams in Rhythm provided the music and were excellent. Next year is the 40th party and could possibly be the 
last due to staff retirements so we hope to make it a very special night. Apologies if I left anyone out. See you next year.

Arbour Hill

Tony, Head Chef

Sister Mary, Chaplain, 
Arbour Hill

Rams In Rhythm
Father Seamus, Garrison Church

Cork Prison Officers Male Voice Choir
After our Christmas Break we got back into rehearsals in mid-
January for a number of concerts which we have been invited 
to partake in this year. Our first event was held in The Midleton 
Park Hotel on Feb. 4th, a fundraiser organised by Sarah Gilroy, 
who has been selected to represent Ireland in the singing section 
of the Talent Olympics which are taking place in Los Angeles 
later on this year. A number of other acts including a magician 
and hypnotist also took part in what was an excellent night.  
The following Tuesday, Feb. 7th we were in The Cork Arts Theatre 
where we performed

‘The Impossible Dream’ from Man of La Mancha which was running 
for the week. This show was a tribute to the late Hugh Moynihan and 
in aid of The Irish Motor Neurone Disease Association. Each night a 
different choir was invited to sing ‘ The Impossible Dream ‘ at the end 
of the show with the entire cast also on stage behind the choir. We 
were delighted to take part in this as we lost our colleague Billy Collins 
to this awful illness in the not too distant past. This was a different 
experience for us and a complete change to our normal events.  

Our next event takes us back to East Cork on Friday March 10th 
where we will be joining Cafe Flute Ensemble among others for a 
fundraising concert for St. Brigid’s Primary School in Midleton to 
be held in the school and then it’s on to St. Finbarr’s Cathedral on 
Thursday April 6th where we will again be joining the St. Nicholas 
Brass Band for their annual fundraising concert. Last year was our 
first year performing in this event and we are delighted to be asked 
back this year. 

On Saturday April 29th we have also been invited to 
sing at a wedding, having been contacted by a lady who 
heard us singing at the State Funeral Of Thomas Kent.  
We then head out to the county again to Bandon, on Thursday, May 
4th, which is International Firefighters Day, where we have been 
asked to sing at a Remembrance Service for deceased Fire Fighters. 

Gerry O’Dwyer 
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File Reference: DPE202-020-2016 

I am directed by the Minister for Public 
Expenditure and Reform to say that the 
following  revised arrangements will apply 
in relation 

Circular Number:  01/2017 

Purpose:
To set out the revised Bereavement Leave 
Scheme in the Civil Service. 

Status:
This Circular revokes Circular 22/2009 – 
Bereavement Leave 

Circular Application:  To all civil servants. 

Effective Date:  26 January 2017 

Responsibility for Implementation:
HR Units/Heads of Department 

Louise McGirr 
CSHR Policy Unit 

1. This Circular is issued pursuant to the 
power contained in section 17 of the 
Civil Service Regulation Act 1956 (as 
amended). 

2. The purpose of the Circular is to set out 
the revised provisions regarding special 
leave with pay which may be allowed to 
a civil servant in the event of the death 
of a relative. Such leave shall be called 
‘bereavement leave’. 

(a) Where there is the death of a spouse 
(including a cohabiting partner), 
child (including adopted children and 
children being cared for on the basis 
of ‘in loco parentis’) or any person in a 

relationship of domestic dependency, 
the amount of bereavement leave 
shall be twenty working days. 

(b) Where there is the death of another 
immediate relative1 the amount of 
bereavement leave shall be five 
working days. 

(c) Where there is the death of an uncle, 
aunt, niece or nephew the amount of 
bereavement leave shall be one day. In 
exceptional circumstances, where the 
civil servant lived with the deceased 
at the time of their death, or has to 
take charge of funeral arrangements, 
this limit may be extended to five 
working days. 

(d) In the event of a stillbirth or prenatal 
death of a child after twenty four 
weeks pregnancy, bereavement leave 
of ten days may be granted to (i) the 
father of the child, (ii) the spouse, 
civil partner or cohabitant, as the 
case may be, of the mother of the 
child, or (iii) a parent of the child 
under Section 5 of the Children and 
Family Relationships Act 2015 where 
the child is a donor-conceived child 
within the meaning of Part 2 of that 
Act. 

(e) In a case where a civil servant has 
to travel abroad to make funeral 
arrangements in respect of an 
immediate relative, special leave 
with pay in excess of the limits for 
bereavement leave may be granted 
at the discretion of the Local HR Unit, 
having consulted with the relevant 
manager. 

There is no requirement for a civil servant 
to avail of the full amount of special leave 

outlined above. In certain situations, a 

civil servant may wish to return to work 

sooner. 

3. Bereavement leave is granted only at the 

time of the bereavement. Bereavement 

leave cannot be substituted for any form 

of leave, other than annual leave. If the 

bereavement occurs when a civil servant 

is on annual leave, the annual leave can 

be replaced with bereavement leave and 

the annual leave restored. 

4. With regard to worksharers, the granting 

of bereavement leave and the amount 

granted will depend on whether or not the 

civil servant was scheduled to work for 

the period in question. 

5. All civil servants are reminded of the 

fact that the Civil Service Employee 

Assistance Service (CSEAS) offers both 

practical and emotional support to staff 

who have experienced a bereavement. 

The CSEAS can be contacted via http://

www.cseas.per.gov.ie/ 

6. For those organisations in PeoplePoint, 

all applications for bereavement leave, 

with the exception of circumstances 

outlined in paragraph 2 (e) above, will 

be processed by PeoplePoint following 

approval of the application by the line 

manager. Requests under paragraph 

2 (e) above should be processed by 

the Local HR Unit. All applications 

will be processed by HR Units in those 

organisations outside PeoplePoint. 

Bereavement Leave in the 
Civil Service

1  For the purposes of bereavement leave “immediate relative” means (a) father, step-father, mother, step- mother, brother, step-brother, half-brother, brother-in-law, sister, 
step-sister, half-sister, sister-in-law, father- in-law, mother-in-law, son-in-law, daughter-in-law, grandfather, grandmother or grandchild of an officer; (b) a similar 
immediate relative of a cohabiting partner. 





13

P R I S O N  O F F I C E R



14

P R I S O N  O F F I C E R

CROSSWORD SUDOKU

ACROSS
1. It may be airtight
6. Grifter’s ploy
10. When repeated, quickly
14. Khartoum’s country
15. Fanfare sound
16. Carry on
17. Start of a quip
20. Climax
21. ‘’Dig in!’’
22. Two shakes
23. Leading man?
25. Auctioneer’s 
pronouncement
26. Acted vindictively
29. Tailor’s need
30. Striker’s anathema
34. Frenzy

35. Horse fathers
37. Rock hound’s find
38. Part 2 of the quip
41. Pooh’s middle name?
42. Jimmy of ‘‘NYPD Blue’’
43. Public disorders
44. Heavenly instrument
46. Practice, as a trade
47. ‘‘Giselle,’’ for one
48. Display dizziness
50. Bugler’s signal
51. Freely
54. Swiss stream
55. Trapper’s prize
59. End of the quip
62. Word with dance or drive
63. Change for the better, 
in a way

64. Lange role in ‘’Sweet 
Dreams’’
65. They don’t often pass 
the bar
66. Bit of reality?
67. Alnico, e.g.   
 
DOWN
1. ‘’Hurry up,’’ on memos
2. Fly on a hook, e.g.
3. It may come to mind
4. Returned to work
5. Cartridge contents
6. Fulton’s propellant
7. Part of the credits
8. Some classified material
9. Emergency fund
10. They’re committed

11. Possess
12. Something to get your 
mitts on
13. Fresh-mouthed
18. Word with foot or weight 
19. Director Howard
24. They may be fair or 
square
25. Ladies, first
26. Common alias
27. Former Turkish title
28. Word with city or child
29. Devoutness
31. Programming language
32. Mountain ridge
33. It’s soothed by music, 
perhaps
35. Proficiency

36. Spaghetti, for one
39. Drove forward
40. Exxon Valdez mishap 
45. They may be cut or 
slashed
47. Versifier
49. Forest denizen
50. Common sense?
51. Shoemaker’s set
52. Threesome
53. Hit the road
54. Auction caution
56. Nefarious
57. Jay seen at night
58. Deuce topper
60. Former name of Tokyo
61. ‘‘His Master’s Voice’’ co.

 Please send completed 
Crossword Entries by  

Friday 30th June 2017 to
The Editor,

Prison Officer Magazine,
18, Merrion Square,

Dublin 2.
5 prizes of €25 will be

awarded to winning
entries.

 Please send completed Sudoku Entries by  
Friday 30th June 2017 to

The Editor
Prison Officer Magazine,

18, Merrion Square, Dublin 2.
5 prizes of €25 will be awarded to the winning entries.

MERIT AWARD NOMINATION FORMBRAIN EXERCISES

CROSSWORD WINNERS
Niall  Spelman St Patricks Institution €25
Sean Freeman Cork Prison €25
John Duffy Portlaoise Prison €25
Pat Naughton Mountjoy Prison €25
John Touhy Wheatfield Prison €25

SUDOKU WINNERS
Paul Murphy Castlerea Prison €25
Hanorah Ryan Portlaoise Prison €25
Seamus Cahill Cork Prison €25
Pat Naughton Mountjoy Prison €25
Kim Dempsey Midlands Prison €25

PRIZES KINDLY SPONSORED BY AXA INSURANCE

— CHRISTMAS WINNERS —






