
POA vote to accept new public 
service agreement ‘Building 
Momentum’.
Please see pages 8 & 9 for more information

RPO Class 04/2020 complete 
training Brian Stack House
Friday 15th January and Friday 22nd 
January 2021

Please see pages 16 to 17 

Coronavirus
COVID-19
Public Health
Advice

Ireland’s public health advice is guided by WHO and ECDC advice

Wearing a face covering helps prevent
the spread of COVID-19
> It should fit snugly and cover your nose/chin
> Avoid touching it while wearing
> Continue to wash your hands and social distance
> Not suitable for under 13s or those who have
 difficulty wearing them

Face coverings
must be worn
here. Stay safe.
Protect each other.

#holdfirm

Coronavirus COVID-19 Covid-19 Outbreaks
POA integral part of Outbreak 
Control Team.
Please see pages 4 to 6 for more 
information
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E d I T O R I A L
Colleagues,
Welcome to the Spring edition of the 
Prison Officer Newsletter 2021. As 
we approach the anniversary of the 
first lockdown it is important that we 
acknowledge the tremendous work 
and dedication displayed by our 
members. Maintaining your focus, 
your sanity, your energy levels when 
working in prisons during lockdown 
is tough. Yet again and again our 
members have performed above 
and beyond under such challenging 
conditions. Our members have 
overcome the challenges of repeated 
covid-19 outbreaks with commitment, 
motivation and professionalism. As 
always, we hope all our members 
continue to exercise good judgment 
and caution in assessing your health. 
Your health is your wealth. Take care of 
yourself and your colleagues. You are 
all setting an extraordinary example 
of commitment, professionalism and 
solidarity that is not going unnoticed. 

CoVID-19 - upDate
Since our last update there have been 
covid outbreaks in various locations. 
This was to be expected when you 
consider the prevalence of the virus 
in society in general and the large 
numbers of cases reported daily.  
These challenges have been managed 
extremely well, due to the ongoing 
commitment and dedication of our 
members. In terms of staff being 
vaccinated it is the strong view of 
the POA that all frontline prison staff 
should be prioritised for vaccination at 
the earliest possible opportunity. The 
POA issued correspondence to the 
Irish Prison Service, the Minister for 
Health and the Minister for Justice in 
relation to Staff being vaccinated. The 
response from the Minister for Health 
issued to the us on 23rd February is 
completely unacceptable as it contains 
no detail whatsoever in respect of the 

rollout of the vaccination program as 
it applies to Prison Officers.   The POA 
will continue to raise this critical issue 
for our membership at all available 
forums. Read the full correspondence 
on pages 4-6.

pay
On Tuesday 23rd February 2021 
Public service unions affiliated to 
the Irish Congress of Trade Unions 
overwhelmingly endorsed the new 
public service agreement. The Prison 
Officers Association endorsed the 
new public service agreement with 
95% of our membership supporting 
the deal. The main benefits of this 
pay deal will deliver pay rises of up 
to 3% over two  years period from 
1st January 2021 to 31st December 
2022. The agreement will also see 
the establishment of a ‘sectoral 
bargaining fund,’ initially worth 1% 
of basic pensionable pay during the 
lifetime of the agreement. Read more 
pages 8 and 9.

syrIan FunDraIser For 
Colm Horkan
On the 14th February 2021 Niall 
Kilcrann a serving member of the 
Defence Forces (62nd Infantry Group 
Syria) organised a memorial run 
in memory of our public service 
colleague Garda Colin Horkan. What 
started out as a small fundraiser in Syria 
grew into a worldwide fundraising run 
where over 4000 people from every 
continent came together virtually to 
run the Colm Horkan memorial run. 
All funds raised will go towards the 
Colm Horkan Memorial pitch and 
community walkway project.

rpo Class 04/2020
On Friday 15th January and Friday 
22nd January 2021, RPO Class 04/2020 
completed their training in the Irish 

Prison Service College. Unfortunately, 
this class had no official Graduation 
or Class photo due to the restrictions 
imposed on us by the global Covid-19 
pandemic. The Prison Officers 
Association would like to take this 
opportunity to wish these new 
members to the Prison Service all the 
best in their future careers. Individual 
photos of the Class can be seen pages 
16 and 17.

prIson serVICe CreDIt 
unIon
Eric Handbridge CEO if the Prison 
Service Credit Union gives a brief 
history of the credit union and look at 
their loan interest rate, explains how 
loan interest calculations differ to that 
of other financial institutions and how 
PRISCU can save you a lot of money 
by making the right choices when it 
comes to personal borrowings. Read 
more on pages 20 and 21.

rusty ramblers
Fergus Bracken secretary of the Rusty 
Ramblers gives a brief update on their 
activities just before lockdown. The 
rusty’s managed to get in two hikes 
in the Slieve Bloom mountains. Read 
more on page 21

HIstorICal artICle
Mark O’Brien has kindly submitted 
an article on Irish Police Forces in 
the War. This article looks at Awards, 
Promotions, Casualties relating to 
members of the Irish Prison Service 
during the war. Read more on pages 
24-26.

Dermot kelly, editor
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You will no doubt be aware that a number of outbreaks have 
occurred at various locations since our last update.  This was 
to be expected when you consider the prevalence of the 
virus in society in general and the large numbers of cases 
reported on a daily basis.  Due to the ongoing commitment 
and dedication of our members, these challenging situations 
have been managed extremely well by all concerned.  

outbreak Control team meetings
In early January, the first COVID control outbreak team (with 
the POA in attendance) was established by the Irish Prison 
Service. The Prison Officer’s Association were invited to sit on 
this and all future Outbreak Control Teams. The OCT’s meet 
every day for the duration of each outbreak and discuss all 
aspects of the Prison Regime including:

	All staffing issues

	Regime Management Plan

	Safe systems of work

	Working in Pods

	Reduction in prisoner activity

	Daily update on infection/transmission levels

	Levels of PPE to be utilised relevant to the ongoing 
outbreak

All OCT meetings continue on a daily basis until testing 
is completed, and are only stood down after detailed 
consultation between IPS ICT and HSE Public Health.

national Vaccination program
The POA have for some time now been focused on the roll 
out of the national vaccination program and to this end we 
wrote to the IPS on 3rd December 2020 and again on 22nd 
December 2020.  Furthermore, we wrote to the Minister for 
Health, Mr Stephen Donnelly TD on 13th January 2021 and 
19th February 2021.  Please see below a summaised version 
of our exchanges and a reply from the IPS Human Resources 
Directorate.

letter to Ips  
– 3rd December 2020, at 14:14
I refer to the recent announcement by Government that 
a national Covid-19 vaccination program will commence 
shortly.   Media reports inform us that Minister for Health 
Stephen Donnelly says “Ireland could begin vaccinating people 
against Covid-19 in January, with high-level talks already 
underway to establish vaccine centres across the country.” 

The strategy for rolling out the Covid-19 vaccine is to be 
presented to government by December 11th, according to 
Taoiseach Micheál Martin.

You will no doubt be aware that Prison Officers have since 
the outset of this crisis fully participated in the battle against 
Covid-19, and are considered priority frontline workers for 
testing when the situation requires.   It therefore makes 
absolute sense for Prison Officers to be included in the 
initial rollout of the national vaccination program when it is 
launched.

I would be obliged if you could let me know what measures 
the Irish Prison Service have taken (in conjunction with 
Public Health) to ensure that all Prison Staff will be treated 
as a priority group for Covid-19 vaccination at the earliest 
possible juncture, so as to protect both our frontline 
members and all persons in custody.

letter from Ips  
– thursday 3 December 2020 18:24

Thank you for your mail. The IPS acknowledges the unstinting 
work of Prison Officers in the battle against Covid and is only 
too aware of the risks of Covid within the prison environment 
to both prisoners and staff. In that regard I can confirm that 
the IPS has made a submission to both the National Infection 
Advisory Committee (NIAC) and NPHET on this matter. The 
submission notes that infections are transmitted between 
prisoners and staff and that prisons are a vulnerable setting 
for Covid. This was also the case made previously when both 
prisoners and staff were prioritised for Covid testing when 
this was not generally available for the general population.  

It is our intention to continue to press the case for prisons 
to be included in the priority groups for Covid vaccination. 
I have been advised that the matter will be raised again 
with the NIAC. Also it is intended to raise the matter at 
interdepartmental level.   

letter to Ips 
 – tuesday 22 December 2020 11:23

I refer to the announcement this morning by Minister 
Stephen Donnelly which confirms that  the  Pfizer vaccine 
was authorised by the European Commission yesterday, 
ahead of time.  He said they would be putting in place plans 
“from today” to get the vaccine here and confirmed that “we 
will begin vaccinating this side of the New Year”.

The POA wrote to the IPS regarding this critical matter earlier 
in the month and whilst a response issued, it contained no 
specific detail on the rollout of the vaccination program as it 

Covid 19 Update 
– Spring 2021

Coronavirus
COVID-19
Public Health
Advice

Ireland’s public health advice is guided by WHO and ECDC advice

Wearing a face covering helps prevent
the spread of COVID-19
> It should fit snugly and cover your nose/chin
> Avoid touching it while wearing
> Continue to wash your hands and social distance
> Not suitable for under 13s or those who have
 difficulty wearing them

Face coverings
must be worn
here. Stay safe.
Protect each other.

#holdfirm

Coronavirus COVID-19
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will apply in a prison context.  I am to again request urgent 
clarification and update regarding the IPS submission to 
both the National Infection Advisory Committee (NIAC) and 
NPHET on this matter, where a case was made for prisons to 
be included in the priority groups for Covid vaccination.

letter to minister for Health  
– 13th January 2021 at 12:45 
Dear Minister
The Prison Officer’s Association represents approximately 
3,200 Prison Officers working at the frontline of our various 
prisons, places of detention and escorting service across the 
entire country.  In co-operation with the management of the 
Irish Prison Service we have jointly introduced a wide range 
of measures to prevent and mitigate against the spread of 
COVID 19 across these various work locations. We continue 
to work together in a collaborative manner in this regard, 
however your department should be aware of the following 
critical matters which has a real potential to impact on the 
safety and security of all citizens in the state, if not fully 
protected.

	There are a finite number of Prison Officers (3200) 
deployed across the prison estate with no access 
to additional/alternative resources in the event of a 
significant Covid 19 outbreak. 
	 It is well established that a large proportion of the 
prison population present with many complicated 
healthcare challenges and requirements which must 
be attended to on a daily basis.
	There is little prospect of reducing the prison population 
any further as significant temporary release measures 
were implemented at the start of the pandemic in 
March 2020, therefore all persons currently in custody 
must remain there and be managed by frontline Prison 
Officers.
	As increases in community transmissions occur, it is 
inevitable that a significant cohort of Prison Officer will 
be unable to attend for duty.
	You will be fully aware of the risk of transmission 
associated with an institutional setting, where normal 
preventative measures are difficult if not impossible to 
fully implement.

It is widely accepted that the introduction and spread of 
COVID 19 to the prison population will primarily occur 
through interaction with staff. Notwithstanding the excellent 
and internationally recognised preventative measures 
successfully implemented to date, it is the strong view of our 
Union that all frontline prison staff should be prioritised for 
vaccination at the earliest possible opportunity.  It is not in 
the interest of any party to oversee the collapse of the prison 
system in a situation that could be avoided and where 
relatively small numbers of prison staff are to be vaccinated 
when a national perspective is taken. 

In the circumstances and due to the serious risk to the safety 
and security of the state, I would be obliged if you could 
revert to our Union (or indeed the IPS management) with a 
specific vaccination plan to be implemented as a matter of 
priority.

letter to minister for Health  
– 19th February 2021 09:21
Dear Minister
I refer to the email below sent to you on 13th January 2021.  
It is extremely regrettable that you have failed to respond or 
address the very real concerns raised by the Prison Officers 
Association on behalf of its frontline members.

In the intervening period Prison Officers have continued 
to deal with Covid outbreaks across various Institutions 
including, Mountjoy, Wheatfield, Midlands, Cloverhill, Arbour 
Hill, Loughan House and Portlaoise High Security Prison.   
Should these outbreaks continue at the present rate, you 
will have been fully aware from our earlier correspondence 
of the real potential for the collapse of the prison system in a 
situation that could have been avoided and where relatively 
small numbers of prison staff are to be vaccinated when a 
national perspective is taken. 

I am directed by the National Executive Council to again 
request details of the vaccination plan to be implemented 
for frontline prison staff as a matter of priority.

response from the minister for Health  
– 23rd February 2021 @ 11:09
On behalf of the Minister for Health, Stephen Donnelly T.D., 
I would like to thank you for your correspondence and to 
inform you that the contents have been noted.

The COVID-19 Vaccine Allocation Strategy sets out a 
provisional list of groups for vaccination. The Strategy 
was developed by the National Immunisation Advisory 
Committee (NIAC) and the Department of Health, endorsed 
by the National Public Health Emergency Team (NPHET), and 
approved by Government on 8 December 2020.

Vaccine allocation is a matter for the Department of Health 
and further information is available here: https://www.gov.
ie/en/publication/39038-provisional-vaccine-allocation-
groups/. 

The rollout of the COVID-19 vaccination programme is the 
responsibility of the HSE. 

The aim of the COVID-19 vaccination programme is to ensure, 
over time, that vaccine will become available to vaccinate all 
of those for whom the vaccine is indicated. Given that there 
will be initially limited vaccines available, it will take some time 
for all to receive those vaccines and that has necessitated an 
allocation strategy to ensure that those most at risk of death 
and serious illness receive the vaccine first.

The priority is to first vaccinate and protect directly the most 
vulnerable amongst us, that is, those most likely to have a 
poor outcome if they contract the virus. 

The priority is to directly use vaccines to save lives and reduce 
serious illness, hence the focus on the over 65 year old cohort 
in long term residential care facilities, and healthcare workers 
in frontline services often caring for the most vulnerable. 

The next group to be vaccinated are those aged 70 and older 
in the following order: 85 and older, 80-84, 75-79, and 70-74. 
Vaccination of this group started in the week beginning the 
15th of February. 
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All of the groups will be covered as further vaccine supplies 
become available and the immunisation programme is rolled 
out nationally.

The evidence will be kept under review and the allocation 
groups may be updated, where necessary, in light of new 
evidence.

I hope this is of assistance to you.

letter to the minister for Justice  
- 12th march 2021 at 16:45
Dear Minister
I have been directed by the National Executive Council of the 
Prison Officers’ Association to make representations to you in 
relation to our serious concerns regarding the speed of the 
vaccination program to our 3,200 members. This issue and 
the associated matters have been brought to the attention 
of the Director General of the Prison Service and only as 
recently as this morning we again met with senior Officials of 
the Irish Prison Service to ensure that they fully understand 
the gravity of our concerns. As you are aware, Prison Staff 
are working at the frontline of our various prisons, places of 
detention, escorting prisoners across the entire country in 
the Prison Service Escorting Corp and carrying out hospital 
in-patient escorts. Please see attached photograph of a Prison 
Officer on duty this week in a Hospital Covid Ward to date 
like all his other Discipline Colleagues he has not received 
a vaccination yet the task of hospital escorts is practically a 
daily occurrence.

In co-operation with the management of the Irish Prison 
Service we have jointly introduced a wide range of measures 
to prevent and mitigate against the spread of COVID 19 
across these various work locations. We continue to work 
together in a collaborative manner in this regard, however 
your department should be aware of the following critical 
matters which has a real potential to impact on the safety 
and security of all citizens in the state, if not fully protected.

	
There are a finite number of Prison Officers (3200) 
deployed across the prison estate with no access 
to additional/alternative resources in the event of a 
significant Covid 19 outbreak.

	 It is well established that a large proportion of the 
prison population present with many complicated 
healthcare challenges and requirements which must 
be attended to on a daily basis.

	There is little prospect of reducing the prison population 
any further as significant temporary release measures 
were implemented at the start of the pandemic in 
March 2020, therefore all persons currently in custody 
must remain there and be managed by frontline Prison 
Officers.

	As increases in community transmissions occur, it is 

inevitable that a significant cohort of Prison Officer will 
be unable to attend for duty.

You will be fully aware of the risk of transmission associated 
with an institutional setting, where normal preventative 
measures are difficult if not impossible to fully implement.

It is widely accepted that the introduction and spread of 
COVID 19 to the prison population will primarily occur 
through interaction with staff. Notwithstanding the excellent 
and internationally recognised preventative measures 
successfully implemented to date, it is the strong view of 
our Union that all frontline prison staff should be prioritised 
for vaccination at the earliest possible opportunity.  It is not 
in the interest of any party to oversee the collapse of the 
prison system in a situation that could be avoided and where 
relatively small numbers of prison staff are to be vaccinated 
when a national perspective is taken.

We are also now hearing that the rollout of the vaccination 
to the Prisoner Population is due to commence imminently 
which is to be welcomed. However, we must outline our 
clear position that this rollout must be done with Prison 
Staff being vaccinated simultaneously. This was the case in 
all other large residential settings and we see no reason or 
logic as to why this cannot be achieved in the Prison Service.

It is our belief that if the vaccination program is not occurring 
in the Prison Service on a simultaneous basis then this has 
clear potential for unnecessary industrial unrest.

In the circumstances and due to the serious risk to the 
safety and security of the state, I would be obliged if you 
could revert to the Prison Officers’ Association (or indeed 
the IPS management) with a specific vaccination plan to be 
implemented as a matter of priority.

Current position
As you can see both the Minister for Health and the Irish 
Prison Service are clearly informed that should outbreaks 
continue at the present rate, they have been made fully 
aware from POA correspondence of the real potential for the 
collapse of the prison system in a situation that could have 
been avoided and where relatively small numbers of prison 
staff are to be vaccinated when a national perspective is 
taken. The response from the Minister for Health issued to 
the us on 23rd February is completely unacceptable as it 
contains no detail whatsoever in respect of the rollout of 
the vaccination program as it applies to Prison Officers.   
The POA will continue to raise this critical issue for our 
membership at all available forums.

Covid 19 Update – Spring 2021 continued
Coronavirus
COVID-19
Public Health
Advice

Ireland’s public health advice is guided by WHO and ECDC advice

Wearing a face covering helps prevent
the spread of COVID-19
> It should fit snugly and cover your nose/chin
> Avoid touching it while wearing
> Continue to wash your hands and social distance
> Not suitable for under 13s or those who have
 difficulty wearing them

Face coverings
must be worn
here. Stay safe.
Protect each other.

#holdfirm

Coronavirus COVID-19
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The proposed new Public Service Agreement is called 
‘Building Momentum’  and will deliver pay rises of up to 
3% over two years period from 1st January 2021 to 31st 
December 2022. This is a shorter time period than usual 
therefore the ICTU Public Services Committee expects 
that negotiations on a successor agreement would begin 
in the early summer of 2022. It is clearly stated that this 
new agreement is an extension of previous public service 
agreements including the PSSA. The provisions of previous 
agreements apply save where varied by this agreement.

What are the main pay benefits for 
public sector workers under this 
agreement? 

What is the ‘sectoral bargaining fund’?

The agreement will see the establishment of a ‘sectoral 
bargaining fund,’ initially worth 1% of basic pensionable 
pay during the lifetime of the agreement. It is not possible 
to increase the allocation by proposing productivity 
measures. Neither can the process “give rise to unintended 
cost increasing outcomes.” The Sectoral Bargaining Fund 
can be used to deal with outstanding adjudications, 
recommendations, awards and claims that are relevant 
to specific grades, groups or categories of workers within 
the various sectors of the public service. Alternatively, 
groups could opt to use the available allocation, or part 
of it, as a sectoral pay round. The bargaining units (the 
different grades, groups and categories) are to be agreed 
between unions and employer representatives by the end 
of February 2021.

Building Momentum: 
A New Public Sector Agreement

on tuesday 23rd February 2021 public service unions affiliated to the Irish Congress of trade 
unions overwhelmingly endorsed the new public service agreement. the prison officers 
association endorsed the new public service agreement with 95% of our membership voting 
to support the deal. 

1st october 2021
A general round increase in annualised basic salary for all public servants of 1% or €500, whichever 
is greater.

1st February 2022
The equivalent of a 1% increase in annualised basic salaries to be used as a Sectoral Bargaining 
Fund.

1st october 2022
A general round increase in annualised basic salary for all public servants of 1% or €500, whichever 
is greater.
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The Bargaining Unit in our case would be the Prison 
Officers Association. Trade Unions and management have 
to decide how the fund will apply in each bargaining 
unit, no later than the end of March 2021. Management 
and unions would then agree proposals, which must be 
submitted to the Department of Public Expenditure and 
Reform (DEPR) for verification by the end of June 2021. 
Payment would fall due on Tuesday 1st February 2022. 
It will not be possible to discuss issues that are standard 
across grades, groups and categories for example overtime 
rates, weekly hours of attendance, leave entitlements 
and pension arrangements. If the issue(s) identified for a 
grade, group or category cannot be fully addressed within 
the 1% allocation, the parties will have to agree which 
elements can be implemented within this agreement. 
Outstanding elements “will fall to be addressed in a future 
sectoral bargaining fund as part of the next agreement.” 
No sectoral or grade-based claims will be allowed outside 
this process during the lifetime of the agreement.

What modernisation and reform measures 
are in the package?

The Modernisation and reform measures contained in 
the proposed agreement are set out in Chapter one 
which acknowledges the recent unprecedented display 
of commitment, flexibility, hard work and agility in public 
service provision and commits the parties to harness this 
momentum to meet the immediate challenges of 2021 
and 2022. It says these include the continuing response 
to Covid-19, a return to normal delivery of health services, 
ensuring that schools remain open and addressing 
challenges that arose for children during the crisis, 
managing the response to Brexit, establishing the public 
service as the driver of best practice on remote working 
and addressing digitisation.

It sets out measures to harness the potential for technology 
to improve service delivery, including engagement with 
new technologies, and streamlined, automated and 
redesigned processes and procedures, including remote 
working where appropriate. It identifies the need for 
staff upskilling and retraining as jobs, roles and processes 
change. It also sets out measures to improve access to 
services through reformed work practices, including 
enabling temporary reassignments where necessary and 
increasing the movement of staff across the public service 
where necessary and it sets out an implementation 
and reporting mechanism to ensure delivery of agreed 

reforms, including through sectoral action plans. In the 
context of the Irish Prison Service the Key elements of the 
Government’s reform agenda are set out in the Appendix 
to the proposed agreement as follows:

Irish prison service - the Irish Prison Service Strategic 
Plan 2019-2022, facilitation of Family visits and court 
appearances conducted through digital technology, 
transition to electronic payment methods and associated 
removal of cash from prisons and embedding of Regime 
Management Planning – a safer system of work.

The agreement similar to all other public service 
agreements has included restrictions on industrial action. 
The agreement sets out a detailed dispute resolution 
process, including an industrial peace clause. There are 
strong protections against outsourcing. The management 
side initially sought measures that would have increased 
the risk of outsourcing and privatisation however the 
final text retains existing safeguards. These include 
requirements on employers to present a ‘business case’ 
if they want to outsource a service or part of a service, 
and a requirement to consult with staff representatives. 
Crucially, employers are forbidden to include labour 
costs in any business case. This is a substantial safeguard 
because discarding the labour cost provision would 
effectively mean the majority of business cases would 
support outsourcing and lead to the privatisation of 
public services – on the basis of minimum wage and 
rock-bottom workers’ rights – regardless of the impact on 
service quality and worker protections.

Like the current Public Service Stability Agreement 
(PSSA), the proposed new agreement contains a 
provision to review the terms of the agreement 
where the underlying assumptions of the agreement 
need to be revisited. However, the union negotiators 
successfully insisted that PSSA language, which 
linked this specifically to a worsening economic 
situation, was deleted. This creates the opportunity 
to seek a review of the package if the economic 
situation improves beyond expectations.

It sets out measures to harness 
the potential for technology to 

improve service delivery...
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MIDLANDS BrANch NewS

We all had hoped that the new year would bring better 

times and more normality. Unfortunately, the emergence 

of the new variant and rising numbers have been a 

huge setback. In the Midlands we have had to deal with 

our second outbreak. We pay tribute to the staff and all 

involved in the professional response. We send our best 

wishes to staff who have been and continue to be unwell. 

To all those who have family that are sick or have suffered 

bereavement, our thoughts are with you.

We do however have some light at the end of the tunnel. 

Vaccination has proven to be very effective and we count 

down to the day when our loved ones can get their 

vaccine. Vaccination for prisons cannot come fast enough, 

and clarity on a timeline will be very welcome.

In the meantime, it is great to see the weather improve 

and the days get longer. Fair play to the joggers and 

walkers who make the best of it. The Rusty Ramblers 

continue their socially distanced but not too distant 

walks. Thanks, as usual, for the great pictures! Speaking 

of pictures, we have a couple of Midlands greats showing 

how it was done long ago (perhaps five decades ago!) 

Credit to Crocky Maher for the photos.

Turning to fresher faces, we hope the new staff who have 

come in over the last few months have settled in. Great to 

see new blood coming into the Midlands. Fresh faces too 

on the Branch Committee (well some of them anyway). 

Welcome to Lar Keenan, Gus Slattery, Brendan Crimmins 

and Keith Kelly. Congratulations also to Keith Ryan on his 

step up to Secretary. Great to have you onboard and it was 

hugely heartening to see the interest. To those who did 

not get elected, thank you for running and keep involved! 

Next elections are only around the corner.

Take care and keep well.

Paul Tucker

CHAIRPERSON MIDLANDS BRANCH

Photo credit Crocky Maher- OSG MidlandsPhoto credit Crocky Maher- OSG Midlands

One step 

forward 

and two 

steps 

back
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Sometimes when making a successful 
plan generally everything starts and 
finishes as it planned, but for all the 
right reasons that can’t be said about 
the Colm Horkan Memorial Run which 
took place on February 14th last.

What started out as a small 
fundraiser in Syria grew into a 
worldwide fundraising run where over 
4000 people from every continent 
came together virtually to run the 
Colm Horkan memorial run.

In early December 2020 Cpl 
Niall Kilcrann from Rooskey in Co 
Roscommon currently based with the 
62nd Infantry Group in Syria contacted 
Liam Breheny from Charlestown 
Sarsfield’s about getting permission 
to organise a fundraising run in Colm’s 
memory in their base in Camp Faouar.

Liam who of course is a Prison Officer 
based in Castlerea was delighted with 
the idea and permission was granted 
and now the planning phase for the 
event could start.

That phone call did not finish 
without Liam saying ‘sher maybe we 
might organise a run also this side on 
the same day’ but with COVID-19 and 
restrictions in place we could not plan 
too far ahead for that.

But little did he or I know what 
would unfold in the weeks ahead.

Our plan here was to organise a 

5k/10k and half marathon 
The motivation for us for organising 

this event was simple, the Defence 
Forces, An Garda Siochana and the 
Prison Service would have always 
had and always will have a very close 
working relationship together.

And the sad and shocking way 
Colm lost his live I am sure touched 
everyone in the country but as an 
organisation it left us also numbed at 
how someone serving their country 
with the distinction Colm could be 
taken from his comrades, family and 
friends in the way he was.

Around the same time, we were 
putting our initial plans together 
for this event back in Charelstown 
they were launching their plans for 
the Colm Horkan Memorial pitch 
and community walkway project. 
This would see when finished a new 
state of the art pitch and walkway 
constructed in Colm’s memory.

So, we set our date for February 
14th and as we did this it was not long 
after that Liam informed me that East 
Mayo athletics club in conjunction 
with pop up races were coming on 
board to also organise a virtual race 

syrian Fundraiser for Colm Horkan
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along side ours on the same day which 
was a fantastic idea.

Specially designed and 
commissioned t-shirts and medals 
were designed and ordered and those 
taking part in the pop-up race event 
got the opportunity to purchase these 
also. A shipment of t-shirts and medals 
were also sent to our base here in Syria 
for our runners out here.

In conjunction to the pop up race 
fundraising, the 62nd Infantry group 
also had an Ifundraise page which 
seen donations come in from all over 
the world and everyone who donated 
on this page were entered into a 
special draw for some great prizes.

The race both virtually and the 
main event here in Syria captured the 
imagination of people all over the 
world that knew Colm or indeed the 
Horkan family and this was evident by 

the amount of donation that came in.
And so, with that the big day was 

upon us and here in Syria 150 troops 
taking to the roads. Irish, Nepalese, 
and Uruguayan soldiers both men and 
women took to the roads in what way 
a stunning day in over 20-degree heat.

The start of the race was also 
marked with a short ceremony which 
involved a speech about Colm a short 
prayer, minutes silence before the 
national anthem was played by one 
our pipers.

While we were doing this all around 
the world in different time zones 
in different countries in different 
continents over 4000 people were 
also taking to the roads to take part 
virtually in this worldwide event.

And while we were all apart and 
in different places, we were all joined 
together in solidarity and in memory 

of the late great Detective Colm 
Horkan.

As the dust now settles after 
the race it has become clear how 
successful this event was all over the 
world.

Speaking to Liam on the phone 
since the race he tells me that over 
€100,000 has been raised by the 
event. I think that is a fine salute not to 
the organisers but to the man himself 
whose memory this event was named 
after.

We the members of the 62nd 
Infantry Group are privileged and 
delighted to have been part of this 
success story and we are proud to 
have been associated with the event.

We look forward to returning home 
and hopefully being in a position 
to able to take part in next years 
memorial run in Charlestown if all is 
right and hopefully the world and our 
country returns to normality again.
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It is a pretty stark message and on the face of it a very selfish 
approach to how you deal with your family circumstances 
in the event your death. Very often leaving dependents to 
cope not only with the loss of a loved one but also a new 
financial circumstance can be devastating.

Of course, none of us wish to see –

•	 Our family struggling

•	 Our family staying in debt

•	 Our family left with a hefty tax bill to pay

•	 Our spouse being required to seek work in order to 
make ends meet

•	 You being remembered for leaving your family in such 
a precarious situation

It Is aVoIDable
All of this is quite easily avoidable if we have relevant Life 
Assurance Protection in place to cater for the financial 
needs that arise in the event of death. And yet, it is a 
fact, despite all the alerts and encouragements, that way 
too many families have either none, way too little or 
inappropriate Life Assurance Protection in place.

WHat about Cost?
“This is way too costly” is a refrain we here from many and 
of course cost is a key factor for many, particularly in a 
year where earnings may have been badly affected by the 
current Covid-19 crisis. Cost may not, though, be as high as 
you might expect. Consider this:

Amount of Life Assurance Cover:             €250,000

Age of Applicant:                                         44

Duration of Cover:                                       20 years

Monthly Cost:                                               €37.86

This quote is for a male, non-smoker, life. Assuming the 
policy is accepted at normal rates

ConsIDer your optIons
So, based on the above example, for less than €9 per week 
you have the comfort of knowing that your family, in the 
event of your death, will financially benefit from a pay-out 
of €250,000.
We would be very happy to carry out and assessment of 
your needs in this area and to help you put a plan in place 
to cover any shortfalls. This assessment would take into 
account the POA Group Life Plan, Death in Service Gratuity 
and Spouses Pension (where applicable).

protection - a Change of perspective 
While it would not be our normal method of trying to convince our good 

clients of the needs to have adequate Life Assurance Protection in place the 
caption below caught our eye recently and so we felt it was worth sharing: 
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We are asking you to consider

Becoming a Platelet donor

?Be a platelet Donor?
You may already be a blood donor, or giving blood maybe something you always wanted to do. 
But there is an extra special gift you can give, to help save or improve the lives of Irish patients.
The Irish Blood Transfusion Service would like you to consider becoming a platelet donor.

What are platelets?
•    Platelets are a precious component of blood
•    Produced in the Bonemarrow and essential to enable blood to clot properly.
•    Platelet donations needed frequently as these cells have a shelf life of just �ve days

To be a platelet donor, you must:
•   Be between 18 and 59  years of age ( before 60th Birthday ) 
•   Weigh 60 kg or more ( 9 stone 7 lbs. ) 
•   All blood groups are needed  O, A, B and AB

You cannot become a platelet donor if:
•    You have ever received a blood transfusion 
•    You are female and had a pregnancy of any gestation 
•    You are required to take aspirin or ant-in�ammatories regularly

When you give platelets you give someone:
•   Another birthday 
•   Another school day
•   Another summer day
•   Another laugh 
•   Another chance 

How are platelets collected?
The donation process is quite simple and takes from 60 to 90 minutes depending on the 
procedure. Your blood is processed through a cell separator where it is separated into the 
di�erent components. The platelets are removed and collected in a bag, while the 
remaining components are returned to your body.

Who needs platelets?
Children and adults with cancer or leukaemia need platelets after having chemotherapy 
and radiation treatment. 

Platelets are also needed by: 

•    New born babies
•    Bone Marrow and organ transplant patients
•    Burns victims and patients undergoing extensive surgery

Platelet donations can be made at our special platelet Centres in:
 
•  IBTS, National Blood Centre, James’s Street, Dublin 8
•  IBTS, Munster Regional Transfusion centre, St Finbarr's Hospital, Douglas Road, Cork

How can I become a platelet donor?
•  You can register your interest on www.giveblood.ie

•  Text PLATELET to 53377 ( to receive platelet donation information )
•  Fill in the platelet application form (free post)

•  Call to book an assessment - Cork 021 4807429, Dublin 01 4322833

Where can I give platelets:

We are asking 
you to consider 
Becoming a 
Platelet donor
How can I become a 
platelet donor?
•  you can register your interest 

on www.giveblood.ie
•  text platelet to 53377 ( to 

receive platelet donation 
information) 

•  Fill in the platelet application 
form (free post)

•  Call to book an assessment  
- Cork 021 4807429 
- Dublin 01 4322833

Our beautiful Hannah was admitted to Crumlin 
Hospital, on New Year’s Eve 2015 at 4 months old, 
with a temperature.
She was diagnosed with Hemophagocytic 
lymphohist(ocytosis (HLH), a rare immune 
disorder.
We were told that she needed a bonemarrow 
transplant, our world came crashing down.
Over the following months she continued to 
receive platelets regularly in preparation for the 
Bone marrow transplant.
When she had her transplant we were over the 
moon, our little fighter had made it through, 
but she continued to rely on platelet and blood 
donations as her new immune system started to 
build up.
Thankfully, Hannah made a full recovery and 
started to catch up on all of her milestones.
She recently started primary school, and is very 
carefree, funny little girl, who absolutely loves 
singing and dancing.
We as parents would like to thank youfor saving 
our little girls life. She brings sunshine into 
our lives every day and we think about you the 
platelet donor every day. Thank you, Stephen and 
Martina
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Recruit Prison Officer Class 04/2020 
15th January & 22nd January 2021
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To those of you who don’t already know me, allow me 
to introduce myself, my name is Eric Handbridge and I 
have been the CEO of the Prison service Credit Union Ltd 
(PRISCU) for the past thirteen years. I have been working 
in the credit union sector for just over twenty-five years, 
beginning my career in St Raphael’s Garda Credit Union.  
I have seen many changes in the sector during this time.

I have been given the honour of writing a series of articles 
for the POA magazine for the next few editions, in an 
attempt to give you a better understanding of how we 
operate, the services we offer and why our members 
should try and avail of every one of them.  

In this edition, I would like to give you a brief history of 
the credit union and take a look at our loan interest rate, 
explain how loan interest calculations differ to that of 
other financial institutions and how PRISCU can save you a 
lot of money by making the right choices when it comes to 
personal borrowings.

Who are we?
PRISCU was founded in 1981 by a group of Prison Officers 
who identified the need for financial representation solely 
for IPS staff.  We are now one of the most successful credit 
unions in the country thanks to the continued support 
of you, our members.  We are a “not for profit” financial 
cooperative. The general credit union motto is “not for 
profit, not for charity, but for service”.  This is achieved by:

c	 Encouraging thrift

c	 Creating a source of credit at reasonable interest rates

c	 Educating members on the wise use of money

By working together people can achieve far more than 
doing it on their own, this is the cornerstone of the credit 
union philosophy.  

Why borrow from us?
PRISCU strive to be “best in market” for competitive loan 
rates.  What we aim to achieve is to have every employee of 
IPS and retired members be financially sound, and based 
on this primary aim we urge members to continually save 

and borrow from us.  We continue to offer our members 
one of the best standard loan rate of 4.75% (apr.4.86%) 
in the sector.  So why would our members borrow from 
anyone else?  I often ask this question to members who 
apply for loans where I have identified other debts on the 
Central Credit Register (CCR).  The reply I get is generally the 
same from members; “I thought I had reached the maximum 
loan with you”, or “but I thought I could only borrow 3 times 
my share balance”, or “but I only took out a loan with you 12 
months ago”.  This is not our criteria for lending, our main 
criteria for lending is our members ability to repay the loan, 
thus availing of the best rate on the market.  The more 
debts we identify on the CCR the less chance our members 
have of proving their ability to repay the loan.

What makes us more Competitive? 
Credit unions charge interest on the reducing loan balance, 
whereas other financial institutions charge interest on the 
principle borrowed. The average personal loan rate in the 
sector is 10%1 but in PRISCU we only charge 4.75% as our 
standard loan rate with no hidden charges.

This is best illustrated by example - €15,000 loan borrowed 
over 3 years:

As you can see from the example above the difference in 
the total cost is more than halved for PRISCU members 
compared to other financial institutions.  So, you can see 
why I ask the question, “Why borrow elsewhere?

Come talk to us
I would urge members at this point to consider reviewing 
their current financial debts and weigh up the cost of 
your credit by considering talking to us about “debt 

Prison Service Credit Union Ltd 
– Your First Stop Financial Shop

Creating a source of credit at 
reasonable interest rates
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consolidation”.  While debt consolidation may not be the 
best option for everyone, it could be the starting point in 
your process of reviewing your current financial situation.

As CEO, it is my job to ensure that every member is given 
every opportunity to avail of all services of the credit 
union2.  I would strongly urge any member who may be 
experiencing financial difficulties to talk to me to explore 
your options, this would include members who may 
have arrears with other financial institutions, including 
mortgage arrears.  It is important at this stage to point 
out that PRISCU do not offer mortgage type loans, we are 
registered with the Central Bank of Ireland for personal 
lending only, therefore loans for the purposes of house 
purchase and business lending is not permitted.

our 5 minute 5 step  
application process
The best way for members to apply for a loan is online 
www.priscu.ie.  The online loan application is simple and 
requires only 5 steps to complete.  Once the application 
is submitted, members will receive a text either seeking 
required/additional paperwork or that the loan has been 
approved and requires a signature.  Paperwork required 
for loan applications can be uploaded via our PRISCU 
App.  Once an online loan application has been approved, 
members can sign the paperwork online using our digital 
signature platform.

To enable the credit union assess all loan applications, 
certain information must be supplied, this additional 
paperwork is dependent on the amount a member is 
looking to borrowing.  Generally, we require a copy of a 
members last 3 payslips and up to date bank statements 
covering a 3-month period.  Our assessment is carried out 

using Insolvency Ireland “Reasonable Living Expenses” 
database and so we require only a very limited amount of 
information on loan applications i.e., marital status, number 
of dependent children, monthly mortgage/rent payments 
and repayments on any other debts.  Every application 
over €500 will automatically generate a CCR report which 
assists us in identifying other debts members may have 
and the repayments status on each. Loan applications are 
based on a household expenses basis and so sometimes 
it may be necessary for the credit union to seek proof of a 
second income.  Proof of a second income does not mean 
that the loan is in joint names, it is only used to prove a 
member’s ability to repay their loan.  If the credit union 
require additional information from the member, we will 
send a text informing them of this.  Generally, the turn 
around time for a decision on a loan application is 24 hours 
from the time all the required paperwork is received.

Every effort has been made to ensure the loan application 
process for members is kept as simple as possible and we 
continue to monitor and enhance this service.

Conclusion
PRISCU is here to assist you, our members, and so if you 
need to discuss your finances, I am here to assist in anyway 
I can.  I can assure you of our strictest confidence and 
look forward to speaking with you. We are contactable at 
info@priscu.ie or you can call the office on 01-8306262/01-
8858901.

In my next column I will be discussing our enhanced budget 
accounts and how PRISCU can help you in managing your 
daily household and general domestic finances.  I will also 
be explaining how our share and loan insurance work.  In 
the meantime, I wish you and your families health and 
happiness during these challenging times and assure 
you that PRISCU are here to assist you in all your general 
financial needs.

Eric Handbridge. CEO 

1  ILCU website
2  Terms & Conditions Apply

The best way for members to 
apply for a loan is online 

www.priscu.ie. 

prison service Credit union

Loan:  €15,000

Rate: 4.75% (4.86% apr) 

Repayment per fortnight:  €206

total Cost of loan:  €1,104

V’s

other Financial Institution

Loan: €15,000

Rate: 10% (10.59% apr)

Repayment per fortnight: €223

total Cost of loan: €2,384
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Unfortunately not much to write about because of Covid,  
hopefully by the time this magazine comes out the 
country will be opening up again with light at the end of 
the tunnel and we look forward to a new dawn.

Just before the lockdown in January 2021 we managed 
to get in two hikes in the Slieve Bloom mountains, the 
first hike was on the 17th of December and it’s was the 
third stage of the Slieve Bloom Way approx 20 kms, Dan 
Murray claimed that was the furthest his little legs have 
walked in a day .

The hike was from Cadamstown to Kinnity and back.
The second hike in December took place on the 30th, 

this was our Christmas hike again taking in the Slieve 
Bloom mountains .

We hiked approx 16 kms from Clonaslee town taking 
in Mac’s hill and Brittas lake .

We wore Santa hats with one exception Liam Timmons 
had an Man utd Santa hat (The Red Devil).

As we look forward to this year our January and 
February hikes are cancelled already and our international 
trip in September will probably now take place in Ireland 
due to the Covid restrictions, a well there’s always next 
year . Fergus Bracken, Secretary.

rusty ramblers
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Records of Irish Police Forces in the War: 
The Irish Times december 7th 1918

The Irish Prison Service, Dublin Metropolitan Police and the Royal Irish 

Constabulary were all grouped together for the purpose of gathering statistics 

under the following heading “Records of Irish Police Forces in the War”. The 

attached reports were published in the Irish Times of Monday 7th of December 

1918. Prison Officers, mainly Ordinary Warder grade served in various regiments 

in the British Army throughout the entire First World War. The following reports of 

members of the Irish Prison Service relating to Awards, Promotions, Casualties, etc 

are in addition to reports published in the Irish Times on Saturday 9th December 

1916 (previous P.O.A. Magazine).

AwArds
In addition to the Military 

Cross awarded to Dr. J.B. 

Hackett in October 1915, 

George Crowe, Warder 

Maryborough Jail was 

recalled to the colours in 

1914. As a member of the 

3rd Cavalry Brigade R.A.M.C. 

he took part in many 

engagements throughout 

the war. During the war 

service he was wounded in 

action, promoted to sergeant 

and was awarded the  “Medal 

for Meritorious Service“.

the following prison service staff were killed in action / 
died while on active service in 1918.

James Keogh, second division clerk, Irish 
Guards K.I.A. February 1918.

Michael Brodrick, Warder Belfast Jail, 
Mechanical Transport died of gunshot 

wounds November 1918.

William Walsh, Warder Clonmel Borstal, 
Royal Irish Rifles, K.I.A. Palestine 

Saturday 21 September 1918.

James Murphy, Warder Cork Jail, Royal 
Engineers, accidentally drowned 

Saturday 12 October 1918.

Thomas Hargroves, Warder Cork Jail, 
Royal Irish Rifles, K.I.A. August 1918.
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Promotions
Two Prison Officers 

were promoted to the 

Commissioned Ranks during 

their war service.

Prisoner  
of War

John Mc Donald, Warder Maryborough 
Jail, joined the Irish Guards in 1914. 

Having been through some fierce fighting 
and been wounded twice he returned to 
the Fighting Line and was promoted to 

Second Lieutenant, Royal Dublin Fusiliers. 
John Mc Donald was still serving in 

France as of the above date.

Michael Meaney, Warder Clonmel Borstal 
joined the Royal Irish Regiment in May of 
1915. Serving as a sergeant and having 
served for a considerable period of time 

in France Michael Meaney was then 
promoted to the commissioned ranks. 

Second Lieutenant Meaney remained in 
the Royal Irish Regiment on promotion. 

Joseph J. Smith , warder Belfast Jail , 
R.A.M.C. was taken Prisoner of War in 

March of 1918.

meDals aWarDeD For serVICe In tHe 
FIrst WorlD War
Awarded to all members of the British Armed Services. Pip, Squeak and Wilfred 
- the nicknames of the three medals instituted at the end of the First World 
War, came about due to the popularity of the characters of a Daily Mirror 
newspaper strip, thought up by Bertram J Lamb, which first appeared in 1919.

1914-1915 star
Awarded to those who saw 

service between 5th August 1914 
and 31st December 1915.

brItIsH War meDal
Silver medal with orange centred 
ribbon, awarded to all who saw 
service between 1914 and 1918.

VICtory meDal
Bronze medal with double 

rainbow ribbon. Awarded to all 
those who received the Star Medal 

and the British War Medal.
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merItorIous serVICe meDal 
This medal was first introduced in 1847 for soldiers who were in the army for a very long time. In 

the First World War, it was decided to use it for special acts of bravery too. From 23 November 1916 

soldiers were given the medal for special brave acts which happened while they were not in battle or 

under gunfire.

•	 The ribbon is crimson with three narrow white stripes. The stripes were added in 1916 and 1917, 

when the medal started to be used for bravery.

•	 The obverse (front) of the medal shows King George V wearing a Field Marshall’s uniform. The 

legend (words) around the king is in Latin and mean ‘George V King of Great Britain and Emperor 

of India’.

•	 The reverse (back) of the medal has a wreath of laurel leaves with a crown inside it and the words 

‘For Meritorious Service’. The laurel wreath was given to victors in Ancient Greece and Rome, and it 

is still a symbol of victory today.

•	 Around the edge of the medal is the naming (text), which tells us who the medal was awarded to.

By Mark O’Brien
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ACROSS
1.  In midvoyage
5.  Garage relatives
10.  Dungeons & Dragons creatures
14.  Criticize trivially
15.  Like an empty ship on the sea at 

midnight
16.  Kind of salmon
17.  Cream was one
18.  Slap site
19.  First son
20.  Type of dwelling
23.  Jug handle
24.  “Outland” penguin
25.  Suitor’s song
30.  Cowpoke’s tool
34.  “What was ___ think?”
35.  Scandal suffix
37.  Ionia’s I’s
38.  Insurance provision

42.  Diciembre-febrero link
43.  TV Actress Thompson
44.  West of Hollywood
45.  Determine if it’s gold
46.  Most insolent
49.  Father’s and Mother’s
52.  Kind of cup or horn
53.  Preakness, e.g.
61.  Shiva’s spouse
62.  Vacation spot near Venezuela
63.  ___ Roberts University
64.  Leave out
65.  Echolocation device
66.  Innocence and Aquarius
67.  Bit of a tiff
68.  Save alternative
69.  Type of deal

dOWN
1.  Pretenses

2.  Draped Indian garment
3.  Apt name for a colleen
4.  Maximum altitude
5.  It’s wasteful to Ed Norton
6.  Protagonist
7.  Derek, of Derek and the Dominos
8.  Type of ball or dancer
9.  Play matchmaker
10.  Wedding or birthday, e.g.
11.  Reddish-brown
12.  “Blondie” creator Young
13.  Mitsubishi rival
21.  Linked computers acronym
22.  Jewish festival
25.  It’s usually played first
26.  Some stiff collars
27.  Men on the make
28.  Lectern platform
29.  Old lab equipment
31.  “___ to Kill” (Grisham)

32.  Suffolk send-offs
33.  Till now
36.  Scandinavian myth
39.  “Spy Game” star
40.  Like man’s best friend
41.  From Colorado to Kansas
47.  Fall from grace
48.  Encroachment
50.  Millennium makeup
51.  Throw out
53.  Fight stoppers
54.  Motorcycle daredevil’s prop
55.  Kulik on ice
56.  Uncivil
57.  Scottish seaport
58.  Jason’s command
59.  D-Day city target
60.  Different

BRAIN ExERCISES

CROSSWORd SUdOKU

 Please send completed 
Crossword Entries by  
Friday ?? June 2021 

 to
The Editor,

Prison Officer Magazine,

18, Merrion Square,

Dublin 2.

5 prizes of €25 will be

awarded to winning

entries.

 Please send completed Sudoku Entries by  
Friday ???? June 2021 to

The Editor
Prison Officer Magazine,

18, Merrion Square, Dublin 2.
5 prizes of €25 will be awarded to the winning entries.

CROSSWORd WINNERS
Maria Birney Dochas €25
Brian Martin Cork  €25
Ann Whitty  Portlaoise  €25
Olive O Connor Limerick  €25
John Duffy Portlaoise  €25

SUdOKU WINNERS
Liam Donnelly  Wheatfield €25
Linda Rogan  Castlerea OSG €25
Anthony Noonan  Cork €25
Liam Sweeney Cork €25
Mick Fitzgerald Mountjoy €25

PRIZES KINdLY SPONSOREd BY AxA INSURANCE

— WINTER WINNERS —




