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Retirement Function-Members that have 
retired since December 2017 have been 
honoured at a presentation at the Westin 
Hotel on the 4th December 2018. 
See pages 18-24 for further information and photographs that 
were taken on the night.  

European Prison Service Cross Country 
Championships-the European Prison 
Service Cross Country Championships took 
place in Emo, Co.Laois on Saturday 17th 
November 2018. 
Please see pages 26-30 for further information and 
photographs that were taken of these championships. 

Sligo and Leitrim Trades Council 
was relaunched on Tuesday 27th 
November 2018 in the Sligo County 
Hall. 
Please see pages 51 for further information and 
photographs that were taken on the night. 
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EDITORIAL
Colleagues,

May I take this opportunity 
to wish all Members and 
their families a Merry 
Christmas and a Happy 
New Year. At this time 
of year our thoughts 
and prayers are with 
all who have lost loved 
ones during the year. We 
especially remember our 
colleagues Susan McEvoy 
Mountjoy and Eugene 
Garrigan Wheatfield who sadly passed away since last 
Christmas’s publication of the magazine. May they rest 
in peace. I would also like to pass on our best wishes to 
any Member who is currently out of work on sick leave.

As 2018 ends Prison Officers will have seen a difference 
in their take home pay following the very difficult 
years during the economic crisis. From the 1st January 
2019 there are further improvements on the pay front 
including the fact that pension contributions will cease 
on all additional hours payment. Having suffered like 
all other Public Servants under the austerity measures 
thankfully we are all now seeing some positive results. 
This has been a welcome development.

You will see from the paragraph on Pay and Pension 
2018 - 2020 the sequence of events that secures more 
pay for POA Members. It is prudent though to remind 
everyone that a successor to the Public Service Stability 
Agreement 2018 - 2020 is due for negotiation before 
the end of the current agreement and while in recent 
years negotiations on such matters have taken place 
well in advance of the Pay Agreements commencement 
date the current political climate and Brexit with all its 
ramifications still unknown could mean that there is a 
very challenging year to come.

PAY AND PENSION 2018-2020
Please find below the Pay and Pension provisions of the 
PSSA 2018 – 2020   

§	1st January 2018: 1% pay adjustment (Now received)

§	1st October 2018: 1% pay adjustment (Now received) 

§	1st January 2019: The Pension threshold moves up 
from €28,750 to €32,000. This is worth €325 per 
annum. This is for non-fast accrual grades and those 
grades in the new Single Public Service Pension 
Scheme

§	1st January 2019: Pension Contribution will cease on 
non-pensionable pay for example additional hours 
payments

§	1st January 2019: 1% pay adjustment for those 
earning less than €30,000

§	1st September 2019: 1.75% pay adjustment

§	1st January 2020: The Pension threshold increases 
to €34,500. This is worth €250 per annum. This is for 
non-fast accrual grades and grades in the new Single 
Public Service Pension Scheme

§	1st October 2020: 2% pay adjustment.

RECENT MEDIA REPORTS IN THE IRISH EXAMINER
There was a report in the National Media on Thursday 
22nd November 2018, stating that claims are contained 
in a sworn affidavit given to the Justice Minister and the 
Prison Service about covert security practices within 
the Prison Service. This matter was on the agenda of the 
December NEC meeting and the press statement that the 
Union issued to the media that day on this matter was in 
the executive file. This statement is available on the POA 
website.

The NEC was informed that the Union had sought an 
urgent meeting regarding this matter with the Acting 
Director General and that meeting took place on Monday 
26th November 2018 at the IPS College. The NEC was 
given a full briefing on the outcome of the meeting with 
the Acting Director General. The NEC was also informed 
of the content of the letter sent to the Minister for Justice 
which in summary outlined that the Union was deeply 
concerned about the lead article in the Irish Examiner on 
Thursday 22nd November 2018, reporting a complaint 
made about covert security practices within the prison 
service. 

We outlined the full list of the matters contained in the 
affidavit as reported by the media. We also pointed 
out that we had raised concerns previously regarding 
a similar matter with the Director General of the Prison 
Service and the Data Protection Commissioner in 2013. 
This was in relation to the installation of covert CCTV 
equipment in a Dublin Prison at which time we were given 
assurances that such a practice would not be repeated. 

Our letter pointed out that the Union finds it totally 
unacceptable that covert security is deployed in such 
a way in the workplace and we questioned the legality 
and ethical standing of this practice. In conclusion we 
outlined that we were surprised that the Minister had 
asked the Inspector of Prisons to investigate this security 
matter and outlined that we believed that surely such a 
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EDITORIAL (continued)

serious security matter should be investigated by An 
Garda Siochána. 

BRANCH NEWS
At the November NEC Meeting I requested that an effort 
be made by all Branches to include more clubs, groups 
and individuals regarding articles to the Prison Officer 
Magazine. While more articles have been received, I 
encourage more contributors to submit articles for future 
publications. I would like to take this opportunity in our 
final publication this year to especially thank the regular 
contributors to the Prison Officer magazine. Your articles 
are greatly appreciated and really add to the substance 
of the Union’s magazines.
 
EUROPEAN CROSS COUNTRY CHAMPIONSHIPS 
This year’s European Prison Service Cross Country 
Championships took place on the 17th November 2018 in 
Emo Court, Co. Laois. This was the twenty second year of 
this competition and Ireland’s third time hosting it. Great 
credit must be given to the organizing committee and 
the IPSSLA. The day started off with a parade of nations 
led by an Irish Prison Service Piper and three members of 
the Guard of Honor. Both the ladies and men’s races were 
run over a 2km course with a good standard of running 
on show. After both races all competitors returned to 
Brian Stack House. Later that evening the presentations 
of prizes were given out in the Maldron Hotel. Please see 
report on pages 26 to 31 on a very successful event. 

SLIGO AND LEITRIM TRADES COUNCIL 
On the 27th November 2018 the Sligo and Leitrim Trades 
Council was relaunched in Sligo County Hall. The Mayor 
of Sligo Municipal District, Sligo County Council Rosaleen 
O’Grady officially welcomed over one hundred invited 
guests from different trade unions and highlighted her 
long personal history of association with the trade union 
movement. There were a number of other prominent 
speakers who outlined the importance of a functioning 
Trades Council in Sligo/Leitrim. Gabriel Keaveny Assistant 
General Secretary is the POA representative on this 
Trades Council. Please see page 51 for more information 
on this event. 

RETIREMENTS
This year again has seen an increase in the number of 
members retiring from the Irish Prison Service. The 
Annual retirement function was held in the Westin Hotel 
on the 4th December 2018. Those who attended the 
Prison Officers’ Association retirement function have 
photographs displayed in this magazine. It is important 
that those Members who retire are honored by the 

Prison Officers’ Association. Thirty years is a long time in 
the difficult job that we do and this retirement function 
is the Prison Officers’ Association way of paying tribute 
to those men and women who have given so much to 
provide a service to the State on behalf the Irish people. 

CON CROWLEY RIP 
In 2011 John Clinton General Secretary, Paul Purcell 
Information Officer and Diarmuid Kelly Branch 
Committee Limerick Prison met with Con Crowley as Con 
had been in attendance at the first ever meeting of the 
Prison Officers Association in 1947. After that meeting in 
2011 Con sent a letter for inclusion in the 2011 Summer 
Magazine. I have included that same letter on pages 49 
and 50 that may be of interest to Members. Regrettably 
on the 12th October 2018 Con passed away peacefully in 
Salthill, Galway. At his funeral mass his son spoke fondly 
of Con’s life and commented on his association with the 
Prison Officers Association in 1947. May he rest in peace. 

POA WEBSITE
I would like to thank All Members who access our website, 
traffic has certainly increased and this is a vital vehicle 
for the dissemination of information. I reported in the 
last magazine that over 1,600 Members have signed up 
for email access. This is still short of my expectation as 
I feel that all Members should sign up for email access. I 
encourage more Members to sign up by emailing admin@
poa.ie  to access important information that you may not 
be aware of. To further increase ease of access to the POA 
website the current website has been further upgraded 
with a mobile version available for members to access on 
their smartphones. 

CONCLUSION
I would like to take this opportunity to thank you 
the member for reading this magazine. It is vital that 
information both Industrial Relations and Local News 
is disseminated to members to ensure an accurate 
account of how the Prison Officers’ Association carries 
out its business. I cannot emphasize enough the vital 
importance for members to regularly attend meetings, 
check notice boards, sign up for emails and check the POA 
Website. This enables you the member the opportunity 
to keep up to date with all that is going on within the 
Union. I would also like to thank Shirley, Bernadette and 
Dave our Head Office Staff for all their assistance during 
the year. Their work is invaluable for the running of our 
organization. 

Paul Purcell,  Editor
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PAY UPDATE

The pay cycle on Thursday 1st March 2018, contained arrears due on the rent allowance and the operational 

allowance dating back to 1st July 2017, as that was the effective date of the integration of the rent allowance into 

basic pay under the Public Service Stability Agreement 2018 – 2020. 

The pay cycle on Thursday 22nd May 2018 included arrears on additional hour’s payments and arrears to 

attendance allowances arising from the consolidation of the Rent Allowance into basic pay.

The other Pay and Pension levy adjustments contained in the Public Service Stability Agreement 2018 – 2020 

are as follows:

l 1st January 2018: 1% pay adjustment (Now received) 

l 1st October 2018: 1% pay adjustment (Now received)

l 1st January 2019: Pension levy threshold up from €28,750 to €32,000 (worth €325pa). This is for 

non-fast accrual grades and all grades in the new Single Public Service Pension Scheme

l 1st January 2019: Pension Contribution will cease on non-pensionable pay for example 

additional hours and overtime payments

l 1st January 2019: 1% pay adjustment for those earning less than €30,000

l 1st September 2019: 1.75% pay adjustment

l 1st January 2020: Pension levy threshold increased to €34,500 (worth €250pa) for non-fast 

accrual grades and all grades in the new Single Public Service Pension Scheme

l 1st October 2020: 2% pay adjustment.

PAY   
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CHRISTMAS GREETINGS

Dear Members

I I would like to take this opportunity to wish you, your families and 

all your loved ones a very Happy Christmas this year. For those of you 

who are working over the festive period I wish you well and hope that 

your work commitments will not affect your enjoyment or that of your 

families. 

The last twelve months have been very demanding and a busy time for 

the Union and its representatives.  I would like to take this opportunity to 

thank all the National Executive Council and the Local Representatives 

for their support and efforts over the last twelve months. Without your 

participation the union could not survive and ultimately the wider 

membership would be at a loss. As the three year term of office comes 

to an end for all local Branch Representatives in January 2019 I would 

like to encourage members to put yourselves forward to represent the 

union for the new term to ensure we remain united and strong into the 

future. 

The past year has seen a return to recruitment in the Prison Service 

with a significant number of Prison Officers and Prison Administration 

grade personnel joining the Prison Service. It is pleasing to report that 

almost everybody has decided to join the Union.

I would like to wish all of those who are out long term sick a speedy 

recovery. I would like to express our best wishes and support to our 

colleagues who were subjected to vicious assaults on duty throughout 

the year, I hope that they can return to good health as quickly as 

possible.

Finally, Christmas is a special time of the year so it is appropriate that 

we remember our colleagues, relatives and friends who have passed 

away during the year especially our colleagues Susan McEvoy Mountjoy 

and Eugene Garrigan Wheatfield who sadly passed away since last 

Christmas’s edition of the Prison Officer magazine. May they rest in 

peace. Our thoughts and prayers are with you all at this most difficult 

time.

Yours sincerely, Tony Power, President
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Dear Members
It’s Christmas time again and on behalf of my colleagues on the National 
Executive Council and on my own behalf, I am delighted to convey Christmas 
Greetings by wishing each member, their families and loved ones a Merry 
Christmas and a Happy New Year. I would also like to take this opportunity 
to thank all the members for your continuing support of the Prison Officers’ 
Association during the year.

The past year was again a very busy year with the Union working on your 
behalf on numerous issues including working on the implantation of the pay 
adjustments under the terms of the Public Service Stability Agreement 2018 
– 2020. The first pay adjustment of 1% under the terms of this Agreement 
was paid with effect from 1st January 2018 while the pay cheque on 
Thursday 1st March 2018 contained arrears due on the rent allowance and 
operational allowance dating back to 1st July 2017 as that was the effective 
date of the integration of the rent allowance into basic pay. 

The second pay adjustment was also 1% and was paid with effect from 1st October 2018. The 
next measures to be implemented commence from the start of the New Year. There will be a 
1% pay adjustment for those earning less than €30,000 and Pension Contributions will cease 
on non-pensionable pay for example additional hour’s payments. The Pension threshold also 
moves up from €28,750 to €32,000 this is worth €325per annum. This is for non-fast accrual 
grades and those grades in the new Single Public Service Pension Scheme.

The Union also worked on the member’s behalf on numerous other issues including ongoing 
transformation matters relating to the Public Service Pay Agreements, Joint National 
Monitoring and Review of the PFOC, numerous matters at the Justice Departmental Council 
and General Council, sick leave matters, pursuance of a much needed revised fair Code of 
Discipline, Nursing Issues and continuous work on Health and Safety matters. 

To the members of the Prison Service who were victims of serious assaults and other traumatic 
incidents while carrying out their duties on behalf of the State over the past year, I would 
particularly like to take this opportunity to extend to you best wishes from all on the National 
Executive Council.

Once again the Union had great pleasure in honouring members that retired during the year 
at the Prison Officers’ Association’s annual retirement function which was held on Tuesday 
4th December 2018. The retirement function was again a very successful occasion and to 
those members who retired during the year and their families, I wish them good health and 
an enjoyable retirement.  It’s well deserved.

Unfortunately at this special time of year our thoughts turn to those that are no longer with 
us and those that are unwell. Our prayers and best wishes are with those members who are 
currently ill as well as those friends, relatives and colleagues who have passed away during 
the year. Sadly over the past year our friends and colleagues Susan McEvoy Mountjoy Branch 
and Eugene Garrigan Wheatfield Branch passed away. I am sure we are all thinking of Susan 
and his Eugene’s families at this time.

Christmas is a special time of year for all, especially the family. For many of our members’ 
families, their loved ones will be at work in the Prison Service on behalf of the State over the 
Christmas period. All too often their efforts go unnoticed and unappreciated when the time 
comes to pass out messages of appreciation, so to all those members who will be on duty, I 
want to thank you and wish you and your families well over the Christmas period. 

John Clinton, General Secretary 

CHRISTMAS GREETINGS
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CORNMARKET BUDGET article to follow
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BRANCH NEWS CORK

Greetings to all from the CPO running club.
It has been a busy summer/autumn on the roads of 

Cork for the club, we had the best turn out of the year in 
June at the VM Ware 5k. 

Performance of the night going to one of our new 
members Denis Cashman completing the 5k in 22 
minutes, Denis seems to be thriving on the fresh air of 
Cork after spending 18 years in the smog of the North 
Circular Rd.

Also in June we had the Cork City half marathon, 
some notable times on the day, great running by Willie 
Gould, John O’Reilly, Seamus Cahill, Finbarr O’Dwyer, 
Iain O’Dwyer.

We also had the annual Cork City sports inter firms 
relay 4x200m, our team finished a respectable 4th place 
out of 15 inter firm teams. Well done lads.

In July we had our annual BHAA CPO 5K held in 
Blackrock, there was a good turnout of 280 runners on 
the night, the race was won by Alan O’Shea of the HSE in 
a time of 15.30.

All went to plan on the night and a very special thanks 
to all the volunteers that gave up there time to make the 
evening a success a great evening was had by all.

In August we had the Novartis 5K were another 
staunch performance in this race by Seamus Cahill he 
was 1st home in his category,

We then went on to the Musgrave 5K were the 
women’s team of Nora Flynn and Mary O’Connell were 
to the fore in winning the women team prize.

In September our only member to attempt Cork to 
Cobh 15 miles was Seamus Cahill completing the 15 
miles in 2hrs. great running again Seamus.

The army navy 5 mile was rescheduled to September 
Finbarr O’Dwyer was in good form 2nd overall in a time 
of 27.40

Finally the last Bhaa competitive race was HSE 5K in 
November were we rounded off the season with a good 

team win, the winning team of Jason Deasy, Finbarr 
O’Dwyer , Seamus Cahill and Willie Gould.

Plans are ongoing for a trip to do a half marathon in 
Liverpool, this is taking place in May 2019. Any members 
interested should contact Seamus Cahill about details. 

Finally we would like to wish all members & staff and 
their families a very peaceful Christmas and a prosperous 
New Year.

FINBARR O DWYER.
Secretary 

CORK PRISON OFFICERS RUNNING CLUB 
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The choir is coming to the end of 
another busy year. We recently 
hosted our own Concert which was 
held in Griffith College, which is the 
Old Marymount Hospice. We were 
joined on the night by the HFC Brass 
Band , New Ross, with all proceeds 
going to Pieta House, Cork. It was an 
extremely enjoyable night, with a 
great contrast between the singing 
and the Brass and we raised a total 
of €2,501. We have just had our 
Annual Deceased Members Mass 
and a huge thanks to Fr. Larry Kelly, 
former Chaplain of Cork Prison, 
now Chaplain in the Midlands, who 
travelled down from Portlaoise to 
celebrate the Mass. 

We are now heading in to the busy 
Christmas season where we have 
a number of events coming up 

with rehearsals in full swing. First 
up is St. Finbarr’s Cathedral where 
we are joining Cork Soprano Kim 
Sheehan in a fundraising Concert 
for St. Lukes Charity. December is a 
particularly busy time for us where 
we have a fundraising concert in 
St. Patricks Church in aid of Cork 
Autism, followed by an afternoon 
in Griffins Garden Centre where 
we are singing for a  Charity of our 
choice – undecided as of yet.   We 
first performed in Griffins last year 
and it was a great success. In a very 
clever concept by Griffins every 
Saturday and Sunday in the month 
of December a Choir is allocated a 
2 hour slot to sing some Christmas 
carols and each year a large number 
of charities have   benefited   from 
the proceeds. We are also heading 
to St. Lukes Nursing Home where 
we will spend a couple of hours 
singing for the residents and 
likewise in the Community Centre 
in Turners Cross where we will sing 
for the Active Retired in that area. 
We finish up our Christmas Events in 
the Everyman Theatre where we will 
join the Sonatinas, a Glanmire based 
female Choir, for a fundraising night 
of Music and Song. 

I would like to thank the Staff and 
Management of Cork Prison for 
their continuing support and finally 
I would like to wish all Prison Staff 
nationwide and their families a 
Happy and Peaceful Christmas and 
a Happy, Healthy and Prosperous 
2019.

Gerry O’Dwyer

Tony O’Sullivan and Gerry O’Dwyer present-
ing cheque for €2501 to Meg Twohig from 
Pieta House. Also in the picture is Susan O’ 
Flynn of Griffith College.

BRANCH NEWS CORK

I would like to give heartfelt congratulations and thanks 
to all involved in Cork Prison Social Club. The amount of 
voluntary work that the committee does is something to 
behold.  There are countless draws, events and outings 
held throughout the year and they strive to include all 
tastes and demographics. The dinner dance was, as usual, 
a resounding success and enjoyed by all in attendance.  
The dinner dance is doubling up as a retirement function 
and is becoming ever more popular as it provides a 
chance to say goodbye to cherished colleagues and to 
wish them well as they embark on their next adventures 

in life.  The Christmas charity hampers were brimming 
with goodies again this year and go to raise vital funds 
for local charities that are close to the hearts of staff and 
their families.   Without these hampers the good work 
carried out by these charities would be made more 
difficult. So again a big thank you to Nikki, John and all 
the committee from all the members for their continued 
hard work.  

Billy Dennehy 
Branch Chairperson 

 CORK BRANCH

Cork Prison Officers Male Voice Choir 

HFC Brass Band, New Ross performing at 
Pieta House Concert

 Pieta House Concert
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BRANCH NEWS PORTLAOISE

Hi everybody,
On behalf of myself, Mick and the 
Hyland family we would like to thank 
each and every one of you for your 
support and generosity over the past 
few weeks and months leading up 
to and during my two marathons. I 
would like to thank most of all John 
Langton and my son Eoghan for all the 
long hours of training leading up to 
and running the Dublin city marathon 
with me. Also Colm Swayne for those 
most important leg rubs before and 
after Dublin to get me ready for New 
York.

A special mention has to go to the 
people who supported me through 
the streets of Dublin and New York,( 
Dee, Hayley and Siobhan). “Without 
your support ladies this might have 
been a whole lot tougher. To just see 
your faces and hear the chants of 
encouragement on those streets gave 
me that little boost I needed when I 
began to struggle, so again, thank You 
so much”. 

So it’s on to 2019 and see what 
challenge awaits me I hope each and 
every one of you will be as supportive 
then as you were this year. So I will 
finish up by wishing you and your 
families a very Happy Christmas and 
a prosperous and peaceful New Year.

Thanks again, Phil Keogh 

PHIL KEOGH 
PORTLAOISE 

CLOVERHILL BRANCH NEWS

 
As we near the end of 2018, we take this as a time to reflect on 
the year that was. Throughout the year Cloverhill experienced 
a lot of physical, operational and personnel changes. While 
some of these changes created turbulence, once again the 
staff in Cloverhill proved their ability as they dealt with all the 
challenges they faced, with professionalism.  

With a lot of new faces, we extend a warm welcome to all our 
new recruits, hopefully your time with us is enjoyable. 

The branch would like to take this opportunity to thank 

everyone who helped or assisted the branch in any way in 2018, 
as always, your co-operation is appreciated. 

 To our members we wish you all a happy and peaceful 
Christmas and prosperous new year, and extend our condolences 
to all who have lost loved ones. We thank you all for your 
co-operation throughout the year and look forward to your 
continued support into 2019.

In the words of Charles Dickens… God bless us, everyone.
Neil Brady, Branch Secretary  



14
PRISON OFFICER WINTER 2018

BRANCH NEWS MIDLANDS

RUSTY RAMBLERS
Our bunch headed to Wales in 
September. As the film title says, 
Planes, Trains and Automobiles (and 
boats) all played a part in a great 
getaway for all. We had a strategy 
meeting on the way over and a little 
when we got there and decided that 
Wednesday was probably the best 
day to do Snowdon, oh how wrong 
we were. 

What we hoped for the trek up 
Snowdon, the views and the chance 
to have a coffee at the top (more Irish 
mountains need coffee shops at the 
top, in my opinion) didn’t come to 
pass. The entire day was cold, misty 
and overcast. So much so that the 
train which normally goes up the 
mountain wasn’t running. No train 
meant no staff for the tearoom at the 
top, and that meant no respite from 
the rain, and more importantly no 
tea for Liam. The conditions didn’t 
discourage us nor did it discourage 
the large amount of people we met 
while ascending and descending, 
and dogs, what is it with Welsh 
people and their dogs, I’ve never 
seen so many people out with their 
dogs on a mountain before.

Thursday turned out to be a far 
better day and we got to see some 
of the remarkable scenery that this 
part of North Wales is famous for. 
A tip from a taxi driver led Gerry to 
suggest a trip to Beddgelert and 
a hike around a lake, which we 
thought sounded lovely and a nice 
easy way to finish our time in Wales, 
Ha. A stop in the local gift shop got 
us a map and directions to follow 
for the day. It turned out we had to 
hike up and over some hills to get 
to the lake and poor Dennis wasn’t 
prepared for such an endeavor but 
he soldiered through like we knew 
he would. We spent our last morning 
as we had spent all our mornings 

wandering around the lovely town 
of Caernarfon and the castle, site of 
the investiture of Charles as Prince of 
Wales in 1969. I asked, he wasn’t in. 
Let’s hope next years away trip is as 
enjoyable as all our trips have been 
to date.

In November we lost our youngest 
Rusty, Adam. His tragic passing is 
deeply felt by us all.

Our AGM took place in the Wicklow 
Heather, Laragh on 27/11/18 where 
a new committee was elected (hic) 
and the following dates for 2019 
were proposed:

22/01/19, 27/02/19, 22/03/19 
Mt. Brandon (overnight), 24/04/19, 
27/05/19, 24/06/19 Wildcamp 
(overnight), 17/07/19, 23/08/19, 
09/09/19 to 13/09/19 international 
trip (Germany), 14/10/19, 15/11/19, 
10/12/19. (These dates may be 
subject to change).

So if you fancy seeing the hills of 
Ireland in a different light look us up 
and come out for the day, you might 
enjoy it.

As this article will appear in the 
Christmas issue, may I wish all my 
fellow Rusties and everyone who 
reads this a Happy Christmas and a 
Very Happy New Year.

Regards, Derek.
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BRANCH NEWS ARBOUR HILL/DOCHAS/MOUNTJOY/PSEC/OSG

On the Friday the 19th of October 2018 
two of Dublin’s biggest institutions came 
together to host a charity fashion show at 
The Hogan Suite in Croke Park in aid of the 
homeless.

Staff from three Prisons in Dublin 7, 
namely Arbour Hill, Mountjoy and The 
Dóchas Centre joined forces with The Mater 
Hospital to raise vital funds for a worthy 
cause, it was the first time in the history of 
our two services that such an event was 
realised.

I’d like to take the opportunity to thank 
our friends at the Mater Hospital for their 
very kind invite to join them in what was a 
very special night. Their staff made us all 
feel very welcome and were great fun to 
collaborate with.

The event had been in the planning since 
December 2017. Staff on the committee 
attended meetings in the hospital 
forthrightly putting the show together by 

ARBOUR HILL/DOCHAS/MOUNTJOY/PSEC/OSG 

CHARITY FASHION SHOW 
securing the venue, getting clothes sponsors, 
selling advertising space in the programme, 
securing spot prizes and items for goodie 
bags that were presented to all patrons on 
the night. I’d like to thank all of those staff for 
their time and hard work behind the scenes 
making the night so special.

A big thank you to our 25 models from 
the three prisons who gave their time to 
attend auditions, rehearsals, clothes fittings 
and on the night itself. You were amazing, 
and without you we simply could not have 
done it. Our flag is flying very high with our 
neighbours as a result of your professionalism 
and participation.

There were a total of 50 models who 
took part on the night from the hospital and 
prisons. Each model had a minimum of two 
outfits to model and a maximum of four. It 
was a busy night back stage and I’d like to 
thank those who helped turn around the 
models and who looked after the sponsors 

clothes so well. I would also like to thank 
the staff that volunteered at front of house 
welcoming all who attended and taking 
tickets.

The Mountjoy Mess Committee provided 
us with food and light refreshments during 
rehearsals and on the day itself, we are very 
grateful and cannot thank you enough for 
keeping us fuelled, fed and watered.

I’d like to thank the staff that provided 
raffle prizes, drove vans and minibuses 
collecting and delivering outfits and models

I’d also like to thank the management at 
Arbour Hill, Mountjoy, Dóchas Centre, PSEC 
Dublin and OSG Headquarters for their time 
and support that they gave to the event.

Over €14,000 was raised on the night. It 
was a great success and maybe we will be 
invited back again!!

To all of you, you were simply fantastic.
Niall Dawson, Vice Chairman 

Arbour Hill Branch
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On Tuesday 4th December 2018, the Prison Officers’ Association honoured members who retired during 
2018 at a function held at the Westin Hotel, Westmoreland Street, Dublin. Mr Tony Power President attending 
his first retirement function in this role welcomed all to the event and wished everyone well for the future. 
Mr John Clinton General Secretary paid tribute to the men and women who have retired in his address and 
wished everyone a long and happy retirement. A large number of retirees complimented the Prison Officers’ 
Association for this recognition as the POA are one of the few unions that honour their members in this way. 

 All guests were honoured with a token of our appreciation for their long and dedicated service. The National 
Executive Council wishes all those who retired a long and healthy retirement. The following photographs 
were taken on the night.  

RETIREMENT FUNCTION

2018 
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Emo Court provided the stunning backdrop to this year’s 
European Prison Service Cross Country Championships on 
the 17th of November. This was the twenty second year of 
this competition and Ireland’s third time hosting it. In the 
competitions early years it was dominated by the countries 
around the Mediterranean however over the past twenty 
years the competition has evolved to the point where 
northern European teams now dominate. In recent years 
Sweden have been very much to the fore in both the 
individual and team events.

Every country involved in the competition hosts the event 
in turn and the Irish Prison Service Athletics Club are always 
very keen to play their part in hosting the event. The Irish 
Prison Service Athletics club had initially hope to hold it last 
year however due to the building works in Brian Stack House 
we would have been unable to accommodate anyone in 
the rooms there. This would have made the cost of holding 

the event prohibitive so reluctantly Ireland had to stand 
aside and allow Sweden host the event. This setback made 
us more determined than ever to play our part so early in 
2018 a committee was formed from the IPS Athletics Club, 
IPSSLA, POA and IPS to make this year’s event a success. 

One of the first questions that arose at the committee 
meetings was where to hold the race itself. With a resource 
such as IPSC at our disposal it was a foregone conclusion 
that the event would be held within a given radius of 
Portlaoise. After a brief selection process it became obvious 
that Emo Court in Emo village was the most obvious 
choice for the event. Set in two hundred hectares with a 
well-established cross country running track it also has a 
magnificent house and formal gardens ideal for the parade 
of nations and photos. Once we had our funding secured 
we made contact with the OPW and negotiated access to 
Emo Court for the event. 

EUROPEAN PRISON SERVICE  
CROSS COUNTRY CHAMPIONSHIPS 

17th November 2018

Denmark England Denmark
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Next came the invitations to the various countries 
around Europe. We were very heartened by the number 
of acceptances we received with nine countries from 
around Europe accepting our invitation to compete. It also 
became obvious that the ISPC would not be large enough 
to hold all those taking part so we tendered for third party 
accommodation with the Maldron Hotel coming out on top. 
Once the bones of the event had been put together- where 
to hold it, who to invite and how to pay for it etc. there then 
emerged a thousand and one small mundane jobs to be 
done. All these tasks such as organising the merchandising, 
organising insurance cover, conducting risk assessments 
etc. fell to the organising committee to do. Most of these 
tasks were conducted on the committee members own 
time and expense so well done to all of them. The Irish team 
was picked from the top finishers in the John Sheehan 5k 
held in Portlaoise last September.

Finally after a lot of hard work the weekend of the event 
arrived. The travelling athletes were collected at Dublin 
airport and transferred to IPSC where they were given 
a welcome meal and meet and greet with the rest of the 
delegations. Here old friendships were renewed amongst 
runners who had battled it out in previous competitions 
and new competitors were quietly sized up for possible 
challengers. After a quick but well received tour of the 

Midlands Prison it was time for the captains meeting and 
then bed to ensure rested bodies for the morning.

On the Saturday morning the transport departed Portlaoise 
for Emo Court, the weather was dry but cold, ideal running 
weather. On arrival the athletes were met by an Irish Prison 
Service Piper and three members of the Guard of Honour. 
Once assembled into their national teams the parade of 
nations began in the formal garden of Emo Court ably led 
by the piper and Guard of Honour Colour Party. Then it was 
time for the team photos on the steps of Emo Court and 
from there on to the event course.

The first race was the women’s race which consisted of two 
laps of the 2km course. Thirty seven women stood at the 
start line waiting for the off. From the very beginning of the 
race the Swedish team set a very high standard with almost 
100mtrs being put between the first two runners and the 
rest of the field. After one lap it was obvious that the Swedish 
team were working well together as the frontrunners had 
both been replaced by other members of the team. They 
had however not reckoned on the Norwegian Renate Igland 
who had run a very shrewd race so far in the middle of the 
pack. From the beginning of the second lap she began to 
pick off runners from all nations in a very clinical manner to 
cross the line in first place in an incredible time of 15mins 

Holland

Combined Irish Team Combined Irish Team

Austria Norway
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46secs. The Swedish team crossed the line in the next five 
places with Ireland’s Deirdre Delaney the first women home 
in a time of 16mins 53secs.

Next it was the turn of the men with fifty four men stepping 
up to the mark. Their race was four laps of the 2 km course. 
As with the women’s race it was obvious from the off the 
Sweden were determined to keep their grip on this event 
with Oskar Danielsson sprinting from the start line to come 
well clear of the field by the first turn. There however was 
where the similarities with the women’s race ended. While 
no-one really challenged Danielsson for the rest of the race 
it very quickly became obvious that an epic battle was 
taking place for second place between Sweden’s Elias Arshi 
and Ireland’s Mick O Brien. Throughout the race no quarter 
was asked or given between these two tough competitors 
until Elias crossed the line in second place in 27mins 38sec 

Denmark

Ireland

Northern Ireland

First three men home

Irish Ladies Team

Norway’s Ladies Team

Germany

More Irish competitors

Seamus Cahill and Willie Gould Cork Prison

Sweden
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with Mick close behind on 27mins 48sec. Oskar Danielsson’s 
run in 26mins 59secs crowned the top three of the men’s 
race.

After that it was back to IPSC for hot food courtesy of the 
Midlands and the post-race analysis. After everyone had 
been fed some of the athletes went to Kildare Village for 
retail therapy with most choosing to rest of visit Portlaoise 
town for the afternoon. The prize-giving dinner was held 
in the Maldron that evening and we were privileged to 
have the new POA President Tony Power in attendance 

Swedish ladies team First lady home, Renate Igland (Norway) Mens race winner, Oskar Danielsson Sweden

to present some of the prizes on the night. We were also 
delighted to have Bernard Quinn (rtd), Mick Dooley and 
Paul Murphy HMPS present on the night as they were part 
of the committee that got this event up and going 22 years 
ago. After the ceremony some people retired for the night 
whilst others headed for the bright lights of Portlaoise…. 
The following morning the buses pulled out of Portlaoise to 
bring the participants back to Dublin. The committee was 
very flattered at the amount of positive feedback received 
from all quarters.

LADIES PRIZES

Ladies Individual
1st Renate Igland (Norway)
2nd Annelie Hedenus (Sweden)
3rd Emma Borg (Sweden)

Ladies Teams
1st Sweden 
2nd Ireland 
3rd Norway 
4th England/Wales
5th N/Ireland 

Ladies Veterans
O/35
1st Anna Isaksson (Sweden).
2nd Anna Brannvall (Sweden).
3rd Deirdre Delaney (Ireland)

O/40
1st Catherine Soderberg (Sweden)
2nd Claire Casey (Ireland)
3rd Lily Christian Haga (Norway)

O/45
1st Venke Sordal (Norway)
2nd Julie Blair (N/Ireland)

O/50
1st Lorraine Salkild (England/Wales)
2nd Heather Coulter (N/Ireland)

O/55
1st Anne Carroll (Ireland)
2nd Lene Poulsen (Denmark)
3rd Rosemary Kelly (N/Ireland)

O/65
1st Lesley Pymm (England/Wales)

MENS PRIZES

Individual Winners
1st Oskar Danielsson (Sweden)
2nd Elias Arshi (Sweden)
3rd Mick O Brien (Ireland)

Mens Teams
1st Sweden 
2nd Norway 
3rd Ireland 
4th England/Wales 
5th France 
6th Germany 
7th Holland

Veterans
O/40
1st Jimmy Sandsten (Sweden).
2nd Jerry McCulla (England/Wales)
3rd Stian Tveten (Norway)

O/45
1st Yngvar Hansen (Norway)
2nd Shane McCarthy (Ireland)
3rd Lelu Sebastian (France)

O/50
1st Tom Prendergast (Ireland)
2nd Tom Panduro (Denmark)
3rd Roger Strggles (England/Wales)

O/55
1st Martin Carroll (Ireland)
2nd Girbe Zwaagstra (Netherlands)
3rd Marechal Dominique (France)

O/70
1st Paul Murphy

FINISHERS SHEET EUROPEAN PRISON SERVICE CROSS COUNTRY CHAMPIONSHIP 2018
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PAUL KELLETT MSC EMERGENCY MANAGEMENT

The MSc in Emergency Management 
programme was a 2 year part-time 
programme. Typically, I would 
have to attend classes over two 
consecutive days per month, usually 
Thursday and Friday (with two 
Saturdays per year –one at the end 
of each semester)

When committing yourself to 
undertake third level education it is 
very important to do your research 
and select the right educational 
institution and the most suitable 
course. I chose DCU, as well as 
being recognised by AACSB, the 
oldest and most prestigious global 
accrediting body for business 
schools, DCU Business School is 
also ranked in the top 90 European 
Business Schools by the influential 
Financial Times Ranking. I also chose 
emergency management as I felt it 
had all the modules that would be 
most beneficial to me as a prison 
officer.

The modules covered were:

n	 Emergency Management 
Theory and Practice

n	 Systematic Emergency 
Management (Risk analysis, 

Preparedness,  Response and 
Recovery)

n	 Business Continuity 
Management

n	 Leadership and Change

n	 Crisis Communications

n	 Issues & Trends in Emergency 
Management Research

n	 Emergency Management 
Dissertation

 

Over half of my classmates were 
also from the uniformed services 
such as the Fire Brigade, Gardaí and 
Defence Forces so it was fantastic 
opportunity to discuss how 

emergency issues are dealt with 
from different perspectives. 

Paul Kellett MSc Emergency Management
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NEW VIOLENCE REDUCTION UNIT

The Minister for Justice and Equality, 
Charlie Flanagan T.D., has today 
(Friday, 9th  November 2018) 
performed the official opening of 
the new Irish Prison Service Violence 
Reduction Unit and the reopening of 
the recently refurbished Irish Prison 
Service College which includes an 
extension to the existing facility.

Speaking at events in Portlaoise 
to mark the completion of these 
2 landmark projects the Minister 
noted that the opening of the new 
Violence Reduction Unit was one of 
the most significant developments to 
occur within the Irish Prison Service 
for many years and said the “the 
establishment of the Unit marks 
a significant change in how the 
Irish Prison Service engages with 
those prisoners who represent the 
highest risk of violence to you our 
staff, to other prisoners and to our 
communities”. 

“This new approach will be 
achieved by meeting each prisoner’s 
complex needs, through improving 
their psychological health, their 
wellbeing, and their behaviour in 
a centre of excellence operated by 
highly motivated, highly trained 
and highly competent staff”, he 
added.

While operational and security 
factors will always be very important 

in a prison environment, a key feature 
of the management structure of this 
Unit is the significantly enhanced 
role of the Psychology Service. As a 
result this new Unit will be co-lead by 
an Assistant Governor and a Senior 
Psychologist with equal importance 
placed on both operational and 
psychological factors.

Addressing guests at the reopening 
of the Irish Prison Service College the 
Minister welcomed the completion of 
the €7m investment in the Irish Prison 
Service College including the 850 
metre extension which he said had 

provided “world class facilities for 
the training of our prison staff and 
was an acknowledgement of the 
value that the Irish Prison Service 
places on its staff”.

The works also include the 
provision of a new library, 5 new 
meeting rooms, offices and study 
booths.     In addition, the project 
included the complete renovation 
and modernisation of the existing 
building including the refurbishment 
of the 53 self-contained bedrooms, 
the staff restaurant and the provision 
of new locker rooms and a staff gym.

MR CHARLIE FLANAGAN MINISTER FOR JUSTICE AND EQUALITY OPENED THE NEW  
VIOLENCE REDUCTION UNIT IN THE MIDLANDS PRISON AND THE NEW EXTENSION TO THE 

IRISH PRISON SERVICE COLLEGE. PLEASE SEE THE FOLLOWING PRESS RELEASES FROM THE 
DEPARTMENT OF JUSTICE IN RELATION TO THESE EVENTS.

 Friday 9th November 2018
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REFURBISHED IRISH PRISON SERVICE COLLEGE

and throughout a distinguished career in 
the public service. 

Michael, since my appointment as 
Minister, I have witnessed your progressive 
and compassionate approach first hand as 
you have led a significant culture change 
in the penal system. In addition you 
have delivered vast infrastructural and 
rehabilitative improvements to the prison 
environment and have championed a 
joined up approach to the management of 
offenders.

 Your achievements have been recog-
nised internationally and we were all proud 
when you were awarded the International 
Corrections and Prisons Association’s 
Head of Service Award last year.  You will 
be missed by all your colleagues in the 
criminal justice system and I wish you all 
the best with what I am sure will be an 
exciting next chapter for you.

Support for staff    was one of the 
key strategic objectives included in the 
current Irish Prison Service Strategic Plan.   
Ensuring that staff are supported at all 
levels is indeed vitally important and that 
support includes provision of world class 
training facilities

And so, the importance of the IPS 
College in Portlaoise cannot be over-
estimated.   Each new recruit who reports 
for duty with the Irish Prison Service, 
beginning, we hope, a long career as a 
prison officer, will walk through the doors 
of Brian Stack House on their very first 
day. It is vital that they see, through the 
provision of these modern facilities here in 
Portlaoise, that this is an organisation that 
values its staff, which supports its staff, and 
is willing to invest in its staff.

The IPS College is a flagship building 
for the organisation and is the location 

Director General Michael Donnellan, 
Governor David Clarke, invited guests, 
colleagues,
I am delighted to join with you here today 
to perform the official opening of the 
refurbished and extended Irish Prison 
Service College in Portlaoise.  It is of course 
going to be known as Brian Stack House, 
in honour of the late Chief Officer Brian 
Stack and in that regard I am really pleased 
to see that members of the Stack family, 
including Brian’s wife Sheila, are with us 
today– thank you for coming; you are all 
very welcome.

I want to talk about this fine facility, 
but first, I wish to pay tribute to Michael 
Donnellan, our outgoing Director General 
of the Irish Prison Service. I want to 
acknowledge his contribution to the 
Service and to citizens of this State, both 
over the past 7 years as Head of the IPS, 

OFFICIAL OPENING OF REFURBISHED & EXTENDED  
IRISH PRISON SERVICE COLLEGE, PORTLAOISE

Friday 9th November 2018
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REFURBISHED COLLEGE OPENS
most visited by policy makers and other 
stakeholders. Many agencies within 
the criminal justice system use this 
facility for their training. Staff from the 
Probation Service, the Irish Naturalisation 
and Immigration Service and an Garda 
Síochána are here routinely. In addition, 
Brian Stack House is where the Service has 
staged national conferences and events 
and has hosted delegations from Europe 
and beyond.

So it is well used.   Indeed over the 
past 2 years 250 new prison staff have 
commenced their training in this facility 
and I will have the pleasure of meeting the 
most recent class who have their passing 
out ceremony later today.

Being a prison officer is a challenging 
job and the training received in this college 
in areas such as human rights; criminology, 
ethics, health and safety and law prepares 
our officers for the many challenges that 
they will face as they serve in our country’s 
prisons.

I have just had the opportunity to view 
the works, which commenced in June 
2017.  These include the additional facilities 
provided by the  very impressive  850 
square metre  extension. I have seen 
the new reception area, and also the new 
library, 5 new meeting rooms, offices and 
study booths.     In addition, the project 
included the complete renovation and 
modernisation of the existing building 
including the refurbishment of the 53 self-
contained bedrooms, the staff restaurant 
and the provision of new locker rooms and 
a staff gym.

It was a major undertaking, but its 
successful conclusion ensures that the IPS 
College reflects the organisation’s ethos as 
modern, innovative and dynamic.

I would like to acknowledge the work 
of the project team in delivering this 
impressive facility. I would also like to 
thank the main contractors, PJ Hegarty & 
Sons and the lead sub-contractor Doyle 
Construction. The project represents an 
almost €7million investment by the Irish 
Prison Service in our prison staff and in 
their future but it has provided us with 

a facility that will serve the Irish Prison 
Service well for many years to come. 

And we are not just investing here… 
this year, in addition to the refurbishment 
in Portlaoise, we also saw the opening of 
a second training centre in West Dublin.   
This again, is evidence of the Irish Prison 
Service’s commitment to providing top 
class training facilities for its staff.

I think it’s important to note too, 
the recent and considerable investment 
made by the Service to modernise living 
conditions for prisoners. That also means 
the modernisation of working conditions 
for staff, and of course these  important 
improvements to the working environment 
have been further enhanced by recent 
investment in supports for prison staff 
including the introduction of initiatives 
such as the 24/7 counselling service. 

The Prison Service is committed 
to ensuring that all staff feel safe and 
supported in their working environment. 
Earlier today I visited the new National 
Violence Reduction Unit in the Midlands 
Prison and met with the staff who will be 
based there. 

The establishment of the Unit marks a 
significant change in how the Irish Prison 
Service engages with those prisoners 
who represent the highest risk of violence 
to staff, to other prisoners and to our 
communities. 

This new approach will make the 
prison environment safer for all those 
who work and live in it. Its aim is to meet 
each prisoner’s complex needs, through 
improving their psychological health, their 
wellbeing, and their behaviour in a centre 
of excellence operated by you our highly 
motivated, highly trained and highly 
competent staff.

To conclude I wish to again thank 
all those who have been involved in 
delivering this ambitious project.   I would 
like to acknowledge Governor Clarke and 
all the team based in the IPS College for 
your contribution to the Irish Prison Service 
and for your patience and flexibility during 
this project. I wish you - and all those 
who report for training - well in this new 
accommodation.

Thank you.
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STAFF RECOGNITION POLICY

AIM OF THIS POLICY
This policy sets out the awards, 
commendations and medals which 
can be awarded within the Irish Prison 
Service together with the procedures 
for their nomination and presentation.

PURPOSE OF THIS POLICY
To standardise the awarding and 
presentation of awards, commenda-
tions and medals within the Irish Prison 
Service together with the procedures 
for their nomination and presentation.

SCOPE OF THIS POLICY
This policy applies to all staff of the Irish 
Prison Service.

PROCEDURES FOR 
IMPLEMENTATION
The Irish Prison Service Staff 
Recognition Policy is broken into 3 
distinct categories.

I Long Service Awards 
II Recognition on Retirement
III Merit Awards
IV Excellence and Innovation Awards

Section 1 – Long Service Awards
4.1 Long Service Awards (Prison 
based service only)
Long Service Awards are by their 
title designed to recognise specific 
milestones in the service of a Prison 
based staff member and mark the 
significant contribution that the staff 
member has made to Irish society 
through the service they have provided.

A Long Service Award may be 
made to a staff member who possesses 

the qualifying service for the Award.  
Under this policy the following awards 
will be presented on reaching the 
qualifying service or retirement from 
the Prison Service:

1.1.1 The Irish Prison Service Medal for 
Twenty-One Service

1.1.2 The Irish Prison Service Medal for 
30 Years’ Service 

1.1.3 The Irish Prison Service Medal for 
Forty Years’ Service 

1.1.4 Citation of Service on Retirement

All Long Service Awards are offered to 
prison based staff who have reached 
the required service. 

All Long Service Awards will be 
presented to officers at a formal 
ceremony to be held annually in their 
prison and at which the Director General 
will be present. All staff members 
receiving a Long Service Award may 
invite their immediate family to attend 
the ceremony.  

The decision to accept a Long 
Service Award rests with the individual 
staff member and they have the right 
to refuse an Award if they so choose. 
In addition, staff may choose to receive 
their Award in private. 

All medals will be presented in an 
appropriate display case which will be 
made from a prison workshop and will 
include a Citation detailing the Award. 
The Citation will be signed by the 
Minister for Justice and Equality and 
the Director General of the Irish Prison 
Service.

4.1.1 Irish Prison Service Medal for 
Twenty-One Years’ Service 
The Twenty-One Year Medal effective 
from 1 September 2002. 
The Irish Prison Service Medal for 
Twenty-One Years’ Service will be 
presented by the Governor of the 
Prison in which the Staff member is 
based, in the presence of the Director 

General and no later than the end of 
the calendar year in which they have 
reached the qualifying service for the 
Award. 

The ribbon of the medal is 
suspended from a bar of similar 
material and the Roman “XX1” is cast in 
the bar signifying 21 years. 

4.1.2 The Irish Prison Service Medal 
for Thirty Years’ Service 
The Irish Prison Service Medal for 
30 Years’ Service is introduced with 
effect from the 1 January 2017 and is 
presented to all staff who have reached 
the required level of prison based 
service and have not yet received a 30 
year award. 

The 30 Year Service Medal replaces 
the Thirty Year Service Bar.  This Medal 
will be presented by the Governor of 
the Prison in which the Staff member is 
based, in the presence of the Director 
General and no later than the end of 
the calendar year in which they have 
reached the qualifying service for the 
Award. 

The ribbon of the medal is 
suspended from a bar of similar 
material and the Roman “XXX” is cast in 
the bar signifying 30 years. 

4.1.3 Forty Year Service Medal
The Irish Prison Service Medal for Forty 
Years’ Service, effect from 1 March 2010, 
is presented by Director General to all 
staff members who have reached the 
qualifying prison based service for 
the Award. The ribbon of the medal 
is suspended from a bar of similar 
material and the Roman “XL” is cast in 
the bar signifying 40 years. 

4.1.4 Citation of Service
The Citation of Service, effective from 1 
June 2013, will be presented to all staff 
on their retirement from the Irish Prison 

STAFF RECOGNITION POLICY 
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be agreed with the retiring member 
and local management

n	The retiree may invite members of 
their immediate family to attend. A 
guest list will be agreed

n	The event will be advertised locally 
to allow colleagues to attend

n	Light refreshments  (such as tea/
coffee sandwiches/pastries) will be 
provided

n	A tour of the facility/institution will 
be conducted for guests on the day 
of the event or an agreed day if not 
possible for operational reasons.

n	A Guard of Honour will present 
for inspection if requested and 
appropriate 

4.2.2 Presentation
All staff retiring from the Irish 
Prison Service will received a small 
presentation to recognize their service 
and contribution to the State during 
their career. 

Presentations will include
n	Long Service Medal i.e. 30 Year or 

40 Year Medal (see Section 1 for 
eligibility )

n	Citation of Service from Director 
General

n	Official Presentation from Irish Prison 
Service

n	Flowers if appropriate

Section 3 - Merit Awards
4.3 Merit Awards
Merit Awards recognise acts of bravery, 
outstanding heroism or merit which 
have been performed by staff of the 
Irish Prison Service.

Awards will recognise an exceptional 
act that was beyond the normal 
expectation of the member of staff and 
taking account their experience and 
training. 

The awarding of Merit Awards is 
determined by the Staff Recognition 

Service. It is presented by the Governor 
of the Prison in which the Officer is 
based and should be done on the last 
day of service or at a suitable date 
agreed with the staff member. 

Retirements from the Service will 
also be recognised (see Section 2) 
and acknowledged in the Irish Prison 
Service Newsletter and on the Intranet. 

4.1.5 Eligibility for long Service 
Award
Qualifying service for the award of the 
appropriate medal shall be satisfactory 
and continuous service in the Irish 
Prison Service. In the calculation of 
qualifying service the following periods 
shall not be reckonable:

(1) any period spent on career break 
from the Irish Prison Service 

(2) any period of indefinite leave
(3) any period for which pay way 

forfeited (excluding any period off 
pay as a result of an injury on duty).

Section 2 – Recognition on 
Retirement
4.2 Recognition on Retirement
Under this Policy all retirements from 
the Irish Prison Service will be officially 
marked, subject to the agreement of 
the retiring staff member, to formally 
recognize the service given over the 
course of their career.  Staff may choose 
to have their retirement marked 
privately. 

4.2.1 Retirement function
The retiring staff member should inform 
the Human Resource Governor, or line 
manage in the case of HQ staff, of their 
retirement date and advise if they wish 
to have their retirement marked with a 
small event. 
A small team of local staff should be 
identified to co-ordinate such events.
The event should take place in a suitable 
location such as the boardroom.

n	The date and time of the event will 

Committee who take cognisance of the 
recommendation of the local Governor 
or management team. 

All Merit Awards will be presented to 
officers at a formal ceremony to be held 
annually in their prison and at which 
the Director General will be present. All 
staff members receiving a Merit Award 
may invite their immediate family to 
attend the ceremony.  

The decision to accept a Merit 
Award rests with the individual staff 
member and they have the right to 
refuse an Award if they so choose. In 
addition staff may choose to receive 
their Award in private. 

There are three levels of award, 
depending on the degree of bravery, 
heroism or merit. The Award will consist 
of a medal and ribbon with a clip and/or 
a certificate containing a short citation 
of the deed involved and the category 
of the award. The Awards are as follows:

4.3.1 The Stack Medal 
The Stack Medal was introduced in 
June 2013 and is the highest honour 
than can be bestowed upon a member 
of staff of the Irish Prison Service. The 
Stack Medal is presented to a staff 
member by the serving Minister for 
Justice and Equality and is recognition 
of an act of exceptional personal 
bravery by the nominee.

4.3.2 The Distinguished Service 
Medal
The Distinguished Service Medal was 
introduced in June 2013 is an award 
which can be bestowed upon a member 
of staff of the Irish Prison Service by the 
Director General and may be awarded 
for the following actions:

I. Prevention of an attempted escape;

II. An action that preserved life or 
prevented serious harm to others;

III. Acts that displayed exceptional 
commitment under duress e.g. riots, 
volatile situations;
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IV. Other such significant events that 

the committee deems appropriate 
for consideration.

4.4 Special Commendations
The certificate of Special Commend-
ation was introduced in June 2013 
and may be issued where the Staff 
Recognition Committee consider that a 
particular deed of a staff member merits 
official recognition. The Certificate of 
Commendation is presented by the 
Governor of the Prison.

4.5 Factors to be considered by 
Committee
When considering an application for 
a Merit Award the adjudicating 
Committee should:
n	Consider each application on its own 

merits.
n	Ensure that each application in-

cludes all relevant supporting 
documentation such as witness 
testimony or references, identified 
CCTV where available and includes a 
Governors recommendation.  

n	Ensure that the actions of the staff 
are consistent with the policies and 
procedures of the Irish Prison Service; 
Governors orders and legislation (i.e 
Health and Safety laws). 

n	Request additional supporting docu- 
|mentation where appropriate from 
the proposer. 

n	 If approving or rejecting an appli- 
cation, the Committee should 
provide clear reasoning for its 
decision

n	Applications for Merit Awards must 
be submitted within 12 months of 
the occurrence of the incident.

4.6 Personnel Record
Any award issued under the Staff 
Recognition Scheme will be noted in 
the recipients personnel file. 

4.7 Intranet/Newsletter
Awards will also be acknowledged 

in the Irish Prison Service Newsletter 
and on the Intranet subject to the 
agreement of the staff member/award 
recipient. 

4.8. Review 
The Staff Recognition committee will 
write to the proposer for an award 
outlining the result of the case and 
setting out the reasons for approval or 
rejections. 
Proposers may seek a review of the 
process that led to the decision if they 
are not satisfied with the outcome. 

4.8.1 Informal Review 
It is recommended that the proposer 
engage with the Staff Recognition 
Committee on an informal basis prior 
to submitting a formal request for a 
review. This can give the committee and 
the proposer an opportunity to review 
the factors that led to the decision. 

Request for an informal review of the 
decision must made to the Secretary of 
the Staff Recognition committee within 
5 working days of the notification of the 
decision. 

4.8.2 Formal Review
If the proposer is not satisfied with 
the informal discussion then they may 
submit a request for a formal review.  
The procedures for a formal review are 
as follows:

n	A request for a formal review must 
be made within 10 working days of 
the proposer receiving notification 
of the decision

n	The formal Review will be carried out 
by the Director of Human Resources

n	Requests must be submitted in 
writing to meritaward@irishprisons.
ie or in writing to the Secretary, 
Irish Prison Service Headquarters, 
Longford, Co. Longford.

n	The proposer must address their 
concerns about the process in 
writing to the Staff Recognition 

Committee, outlining the facts that 
they believe show an action taken 
or decision reached was wrong. A 
request for a formal review may 
be refused if the proposer cannot 
support their request.

n	An extension of the given time limits 
will only be granted in the most 
exceptional of circumstances and 
at the sole discretion of the Staff 
Recognition Committee

n	The outcome of the formal review 
must be notified to the candidate 
within 15 working days of the office 
holder receiving the request.

Section 4 – Excellence and 
Innovation Awards
4.8 Excellence and Innovation 
Awards
Excellence and Innovation Awards 
recognise actions by staff, including 
Headquarters staff (as individuals or as 
part of a project team) to introduce new 
initiatives for the benefit of the Service. 
These awards are designed to reward 
creativity, ingenuity that has been 
proven to aid the management of the 
Service, the management of prisons or 
the management of offenders.

Matters relating to Excellence and 
Innovation Awards cannot cross over, 
compromise, undermine or interfere 

in any way with the normal industrial 
relations or collective bargaining 

procedures that exist within the Irish 
Prison Service.

Excellence and Innovation Awards 
are also an attempt to acknowledge 
individual achievement both within 
and external to their work environment 
which brings honour to the job and 
to the Service.  These Awards can 
also acknowledge excellence and 
professionalism of staff in the conduct 
of their duty while also acknowledging 
their excellence in service to the 
community.
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The Excellence and Innovation 

Awards will be introduced with effect 
from 1 January  2018.

4.8.1 The Excellence and Innovation 
Awards available include:

Local Awards
n	Prisons or Directorate Award 

National Awards
n	Director Generals Award
n	Life Time Achievement Award

4.8.2 Innovation Awards
Examples of achievement that may 
(but not limited to) attract an award for 
innovation include:

n	A staff idea that has been im- 
plemented locally which has been 
of benefit in the management of 
a prison or the management of 
prisoners.

n	A staff idea that has been im- 
plemented nationally which has 
been of benefit in the management 
of a prison(s) or the management of 
prisoners.

n	A successful project that challenged 
the current circumstances and tried 
something new.

n	A project that included collaboration 
across multiple business units, 
disciplines or prisons where col- 
laboration played a significant role in 
the success of an initiative.

n	A project that improved health and 
safety for staff and/or prisoners

n	A project that embraced new 
technology 

4.8.3 Excellence Awards
Examples of achievement that may 
(but not limited to) attract an award for 
excellence include:

n	Evidence of Excellence/Profession-
alism in their job by an individual 
over a sustained period of time.

n	Excellence/Professionalism in attire 
and respect for uniform over 
sustained period.

n	Excellence/Professionalism through 
exemplary attendance record over 
sustained period.

n	Evidence of a significant and sus- 
tainable contribution from increasing 
skills and knowledge which were of 
benefit to the organisation.

n	Excellence/Professionalism through 
dedicated service and assistance to 
others.

n	 Individual achievement which bring 
honour to the Service in fields of 
education; sports and leisure; service 
to their community; or charitable 
endeavors.

n	 Individual actions in challenging 
times or adversity that brings 
inspiration to colleagues.

4.8.4 Local Excellence and 
Innovation Awards Approvals
When considering an application the 
adjudicating Committee should:

n	Consider each application on its own 
merits.

n	Ensure that each application in- 
cludes all relevant supporting docu- 
mentation such as witness testimony 
or references.  

n	Request additional supporting docu- 
mentation where appropriate from 
the proposer. 

n	 If approving or rejecting an appli- 
cation, the Committee should pro- 
vide clear reasoning for its decision

Other Factors to be considered by the 
Committees

n	 Is the Committee satisfied that there 
is sufficient evidence to verify that 
the information on the nomination 
form is accurate?

n	Has the proposer identified all the 
persons involved in the proposal?

n	Does the application fall within the 
scope of the Staff Recognition policy 

n	 If the proposal falls outside the policy 
why does the Committee deem the 
proposal to be worthy of approval.

4.8.5 National Excellence and 
Innovation Awards
The National Staff Recognition 
Committee will meet each year to 
consider the nominations from Local 
Management for National Excellence 
and Innovation Awards. 

The Committee will consider the 
applications and select up to maximum 
of 5 which will be awarded National 
Excellence and Innovation Awards. The 
top 2 Awards will be sent forward as 
the Irish Prison Service nomination for 
Civil Service Excellence and Innovation 
Awards.

In line with the Civil Service 
Excellence and Innovation Awards the 
categories of achievement that may 
(but not limited to) attract a National 
Award for Excellence and Innovation  
include:

n	Digital Excellence

n	Excellence in Policy

n	Excellence in Customer Service

n	Excellence in Innovation

n	Excellence in Skills Development

n	Excellence through Collaboration

n	Citizens Impact

Section 5 – Administration of the 
Policy, Role of the Committees and 
Award Presentation
1.8 Administration of the policy
The Staff Recognition Policy will be 
administered on a national basis by 
National Staff Recognition Committee 
and on an Institution basis (including 
HQ, business Units or prison/prison 
Campus) by a Local Staff Recognition 
Committee. 



41
PRISON OFFICER WINTER 2018

STAFF RECOGNITION POLICY
1.8.1 National Staff Recognition 
Committee
The National Committee shall consists 
of but be not limited to:

n	Prison Governors 

n	Representatives from Headquarters 

n	The National Officials of the Prison 
Officers Association

The Committee will be chaired by the 
Director of Corporate Services

1.8.2 Role of the National Staff 
Recognition Committee
1. The Committee shall meet no less 

than 4 times per annum or as often 
as is required to administer the 
scheme.

2.  The Committee shall examine all 
nominations before them to decide 
whether a particular deed comes 
within the scope of the scheme. The 
Committee will ensure that the act 
or deed has been verified through all 
available data including operational 
reports, witness statements and/or 
CCTV before reaching any decisions. 

3. The Committee will make 
recommendations to the Director 
General of the Irish Prison Service.

4. The Committee will consider 
the nominations from the Local 
Management for Excellence and 
Innovation Awards and make 
recommendations to the Director 
General regarding same. 

4.8.3 Local Staff Recognition 
Committee
The Local Committee should consist of 
local management and staff such as:
n	 HR Governor(Chair), 
n	 A minimum of 3 prison staff 

including non-discipline staff
n	 2 Prison Officer Association 

representatives

The role of the Local Committee 
in Headquarters will fall under the 
remit of the HQ Information and 
Communications Forum.

4.8.4 The Role of the Local Staff 
Recognition Committee
The local committee should meet 
quarterly to consider any Merit Awards 
as per Section 4.2 of this Policy. The 
Committee should consider any 
applications submitted and should 
forward completed nomination 
forms including the Committees 
recommendation   and any relevant 
supplementary material to the 
Secretary of the National committee for 
decision. 

The Committee must examine 
all nominations before them and to 
decide whether a particular deed 
comes within the scope of the scheme. 
The Committee will verify the act or 
deed by seeking information, advice or 
witness statements before deciding on 
a recommendation.

The Committee shall also seek 
suitable nominations from staff for 
Excellence and Innovation awards 
each year.  The Committee will allow 
4 weeks for the receipt of completed 
applications.

The Committee should consider 
all nominations for Excellence or 
Innovation Awards and approve or 
reject as appropriate. The Committee 
shall then submit a Report to the 
National Staff Recognition Committee 
detailing their decisions and 
explanations of same.  

The Local Committee shall identify, 
in their report, the applications which it 
has deemed suitable to be considered 
for a National Excellence and Innovation 
Award. The Local Committee should set 
out a reason for their decisions.

4.9 Procedure for Nomination for 
Awards
The vital requirement for timely, 
sincere and well-drafted applications in 
support of nominations for any awards 
cannot be over-emphasised.  The Staff 
Recognition Committees depend 
entirely on receiving such nominations 

in order to judge and justify the 
presentation of each particular award. 
4.9.1 Nomination for Merit Award
The National Staff Recognition 
Committee will request applications 
for Merit Awards each quarter and 
nominations received during these 
periods will be considered at the 
following National Staff Recognition 
Committee meeting. 
A member of staff may be nominated 
by a fellow member of staff or superior 
for consideration for a Merit Award.  
Nominations must be made on the 
Official Nomination Form (M.A.F.1 
Appendix 1.)  and submitted, with the 
appropriate supporting documentation  
to the Local Committee. The local 
committee should seek the views of the 
Governor in regard to the application. 
It is the responsibility of the proposer 
and the Local Committee to ensure 
that all appropriate supporting 
documentation is identified and 
attached prior to submission to the 
National Staff Recognition Committee.  
Incomplete applications could result in 
worthy cases being refused on grounds 
of lack of supporting documentation.

Nominations should be sent by the 
Local Committee to:

The Secretary, 
Staff Recognition Scheme, 
Irish Prison Service, 
Ballinalee Road, 
Longford,
N39 A308 .
Or via email to meritaward@
irishprisons.ie

In addition, if a member of the public 
wishes to nominate a Staff member 
for an award they should direct their 
correspondence with their contact 
details to the above address or by email. 
Applications from external sources will 
be investigated in consultation with 
local committees and management.
The nominations will be considered 
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by the National Staff Recognition 
Committee at their meetings which are 
to be held on a quarterly basis.  While 
it is the responsibility of the proposer, 
and local Committee, to ensure that all 
appropriate supporting documentation 
is attached to their nomination form 
the Staff Recognition Committee may 
seek further information if deemed 
appropriate.

Having considered fully the nomin-
ation the National Staff Recognition 
Committee will then present its 
recommendation to the Director 
General of the Irish Prison Service for 
confirmation.

The decision of the Director General 
will then be conveyed local committee 
(and copied to the Governor for 
information). The local committee 
should inform the nominator in writing 
and liaise with them regarding the 
presentation of the award if approved.

4.9.2 Nomination for Local 
Excellence and Innovation Awards
The Local Staff Recognition Committee 
will advertise for suitable applications 
for local Excellence and innovation 
Awards. These advertisements should 
be posted on internal notice-boards 
and on the notice boards on the 
Intranet. 

The Committee should allow 4 
weeks from the date of advertising for 
completed nominations to be returned.

Applications must be made on 
the official Staff Recognition Scheme 
Nomination Form (M.A.F.2 Appendix 
2) and must include all supporting 
documentation. All sections of the 
Application Form must be completed 
by the proposer prior to submission to 
the Local Committee.  The timeframe 
for project eligibility will be consistent 
with the Civil Service Awards.

The deadline for receipt of 
applications should be set out clearly. 
(Four weeks should be given for the 
submission of proposals). 

The Committee should acknowledge 
receipt of each application and assign a 
reference number of tracking purposes.

Each Governor/Director must make 
a Staff Recognition Scheme return to 
the National Committee which should 
include a summary of the nominations 
for Local Excellence and Innovation 
Awards. The return should list the 
awards that have been successful and 
the reason behind the decision. 

The Local Committee shall at this 
stage identify, in their return, the 
applications which it has deemed 
suitable to be considered for a National 
Excellence and Innovation Award. 
The Local Committee should set out a 
reason for their decisions.

4.9.3 Selection of National 
Excellence and Innovation Awards
The National Staff Recognition 
Committee will meet each year to 
consider the nominations from Local 
Committees for National Excellence 
and Innovation Awards. 
As set out in paragraph 4.8.5 the 
National Committee will consider the 
applications and select up to maximum 
of 5 which will be awarded National 
Excellence and Innovation Awards.  Two 
will be selected as the Nominations for 
Civil Service Excellence and Innovation 
Awards for that year. 

4.10 Eligibility for Award
Any person who at the time of the event 
under consideration was employed in 
the Prison Service will be eligible to be 
considered for an award. 
Should the staff member be deceased, 
a posthumous award may be made and 
presented to the next of kin.

4.11 Presentation of Awards
The presentation of a Staff Recognition 
Award will take place annually and 
includes the presentation of all Long 
Service Medals, Merit Awards and 
Local Excellence and Innovation 

Awards at each respective prison or 
prison campus.   Each award recipient 
is entitled to invite members of their 
family to attend the ceremony. The 
ceremony will be attended by the 
Director General.

The Awards Ceremony will be 
followed by a reception which will be 
held in the Prison.  Light refreshments 
should be provided after the ceremony.

All medals will be presented in an 
appropriate display case which will be 
made from a prison workshop and will 
include a citation detailing the award. 
If you intend to wear the medal then 
you can request them medal in a small 
presentation box.

The Presentation of the National 
Excellence and Innovation Awards will 
take place each December and the 
awards will be presented by the Director 
General. This ceremony may take place 
in the IPS Training College however the 
location may vary depending on the 
location of the Awards recipients. 

4.12 Review of Scheme
This scheme will be reviewed after 12 
months of operation.

STAFF RECOGNITION POLICY
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RPO PASSING OUT PARADE

Recruit Prison Officers Passing Out
On Friday 9th November 2018 a class of Recruit Prison Officers passed out from Brian Stack House. After 

12 weeks of training these men and women have been posted to their assigned prisons for further training 

and development. The Prison Officers Association would like to take this opportunity to wish these new 

members to the Prison Service well in their future careers. Best of luck to one and all. 
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On the 19th May 2011 Mr. John Clinton 
General Secretary, Mr. Paul Purcell 
Information Officer and Mr. Diarmuid 
Kelly Limerick met with Mr. Con 
Crowley in Salthill Co. Galway. 

Mr. Con Crowley at 88 years of age 
was at the first meeting of the Prison 
Officers’ Association held in Mountjoy 
Prison in 1947. Con went on to inform 
us that there was approximately 30 
staff present including Tony Weymes 
and Arthur Cork. One of the many 
stories Con told us was that a number of 
staff were transferred out of Mountjoy 
after this meeting as punishment. 
Con himself was sent to Sligo. It was 
great to hear stories from Con of the 
first meeting and his years as a Prison 
Officer. Con was told of present day 
developments by John Clinton and 
Con commented on how far the Prison 
Officers’ Association has come since the 
first meeting. Many thanks to Diarmuid 
Kelly for organising this meeting. On 
behalf of the Prison Officers’ Association 
John Clinton presented Con with the 
50th anniversary tie and tie pin. The 
following is an excerpt of a letter sent 
to Diarmuid Kelly after Con visited 
Limerick Prison and a recollection of 
his time as a Prison Officer. 

Many thanks for a wonderful day 
that all the Crowleys had with you. In 
particular I enjoyed meeting some of 
my former friends and visiting some of 
the people and some of the areas where 
I spent many days and nights in the 
good old times. It brought back fond 

memories to me of three plus years that 
I worked in Limerick Prison, and also of 
the many old friends that I have the 
pleasure of calling colleagues, some 
of whom are no longer with us. I was 
amazed at the physical changes that 
took place. I suppose one of the major 
changes appears to be the old Shaws 
factory and other adjacent areas being 
taken over. There is no comparison 
between the physical appearance of 
the prison now, and what it was in my 
time. It was good to meet the Governor 
and your colleagues both male and 
female. In my days, females were only 
employed in the female part of the 
prison. I enjoyed my conversation with 
the former Chief Officer. 

Initially I was a Prison Officer for 
about three years and then became an 
Assistant Clerk and worked for three 
months in the Stores in Portlaoise. I 
was then transferred to Limerick where 
I spent three years as a storekeeper. I 
then went in to Local Authority where 
I spent the remainder of my time until 
I retired. Of the four areas I worked 
in, I liked Limerick the best. I stated in 
Mountjoy on 17th March 1945. After 
two years I was transferred to Sligo 
where I spent one and a half years. 
The Governor was the famous Jockey 
Maher. I believe he was christened 
“Jockey” when he was in charge of 
the cookhouse. On giving out the 
meals, if he thought the ration of 
bread was insufficient he used to say, 
“Put a jockey on him Mister”. When 

I joined in Mountjoy in March 1945, 
Barney Travers joined with me. I can 
still remember knocking on the door 
which gave a hollow sound. The 
gateman rang the office for someone 
to collect us. I can remember him 
saying, “They are not prisoners, they 
are new recruits”. On my first night 
Travers and myself were sleeping in 
the hospital section. The night officer 
was the famous Joe Sheridan, a real 
character who became a great friend 
of mine. He called us at 6:15am- “Get 
up ye wasters. Ye are not in the bog 
now. We will take the corners off ye.” 
Joe was one great character, a very nice 
man and a wonderful colleague. 

I worked in Mountjoy, Limerick, 
Sligo and Portlaoise and I liked Limerick 
best. It was there I met Ina. Sadly she is 
no longer with us but that is the way 
God does things. I still get very sad 
when I think of our times together. 

By comparison to what Limerick 
Prison is today, it was very small in my 
time. As far as I remember the average 
male population was around 70 to 90 
prisoners and I think 20 would be the 
very maximum number of females. In 
so far as females are concerned, it was 
always in single numbers. In my early 
days the Governor was Berty Burke. 
He was in the British Army and liked 
to be called Capt Burke, The senior 
staff always maintained he got the 
job during or near the end of British 
rule in Ireland. I spent two years with 
him and the remainder with Ned Kelly 

Con Crowley R.I.P. 
In 2011 John Clinton General Secretary, Paul Purcell Information Officer and 
Diarmuid Kelly Branch Committee Limerick Prison met with Con Crowley as he 
attended the first ever meeting of the Prison Officers Association in 1947. At this 
meeting Con spoke fondly of his time as a Prison Officer and his treatment by 
management as a result of his attendance at the first meeting of the POA. On the 
12th October 2018 Con passed away peacefully in Salthill, Galway. At his funeral 
mass his son spoke fondly of Con’s life and commented on his association with the 
Prison Officers Association in 1947. The POA were represented at Con’s funeral by 
Tony Power President and Paul Purcell Information Officer. Please see following 
article that appeared in the summer edition of the 2011 Prison Officer magazine. 

MAY HE REST IN PEACE John Clinton, Con Crowley
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who I considered to be an excellent 
Governor. 

I remember an incident. There were 
four prisoners on remand charged 
with cattle rustling. They were going 
in and out to various Circuit Courts 
for a number of days. The final court 
was in Clonmel. I happened to be one 
of the officers sent that day. One of 
the four was a soft spoken dangerous 
Englishman. At the court one was 
acquitted, two got six months each 
and the dangerous guy got two years. 
We had two cars. On our way home we 
stopped for a drink at the direction of 
the man in charge. I was not drinking 
at the time. In the pub I stayed near 
the ringleader. He moved around 
from place. We got near the door and 
suddenly he made a dash. I kept on his 
tail but could not reach him. I had an 
overcoat which hindered me, but I still 
managed to keep near him. I remember 
we were heading for a garage where 
there was a light, and I saw a man 
approaching. We were running like 
hell. I shouted, “That is an escaping 
prisoner- stop him.” The man put out 
his foot and tripped the prisoner. As 
soon as he fell, I put my knee on his 
jaw and kept him on the ground. One 
of my colleagues put the cuffs on him. 
The officer in charge came along and 
wanted to know what we had done. 
We got them into the cars and arrived 
back with all our prisoners. Of course 
there was an enquiry held by Mr Burke, 
the Governor. I was reprimanded. I 
did not appeal. Six months later Berty 
retired. He was replaced by Ned Kelly, 
a very exact and fair man. About three 
months after he took up duty he came 
over to me. I was acting storekeeper 
at the time. He had a letter from the 
Department in his hand. The prisoners 
we had in Clonmel included a Cork man- 
John Stanford- who had got 12 months 
for false pretences. He was in Portlaoise 
and had applied to get his sentenced 
reduced. He stated that he assisted me 
in catching the prisoner. I did not think 
he helped but I pointed out that he 
could have escaped and he stayed with 
me until one of the other officers came 

along. I understand he got his sentence 
reduced. The reprimand that I got was 
removed from my file, and I think I was 
commended for catching the prisoner 
who I understand had convictions in 
England for serious crimes. Governor 
Kelly and the Department agreed 
that I should not be punished and the 
reprimand was removed from my file. 

There is such a change in Limerick 
Prison that were you not with me I 
would not know the place. Mind you 
the changes are for the better. The 
stores, which were my responsibility 
during the last two years of my life 
in the prison, would fit in a corner of 
the present stores. I had a small office 
in a corner. My only assistant was a 
prisoner, usually a special one who 
was considered safe. We used to sell 
firewood, which was produced by 
the prisoners. We bought the timber 
in blocks. The blocks were cut with 
cross cuts and cut into small pieces 
with small hatchets in the yards. There 
was good sale for the small pieces to 
customers, who were delighted to get 
the chips to start their fires. There was 
also a demand for mats which were 
suitable for cars and householders. 

Looking back on my time, there is 
no comparison between the prison 
of my time and what it is now. When 
you came in the main gate initially the 
Governor’s house was then inside the 
wall on your right. Also on the right 
but nearer the front, was the main 
office, where there was initially just 
an assistant clerk but later a clerk and 
an assistant clerk. The stores were in a 
corner left of the gate. The furniture, 
bedding, clothing uniforms and other 

goods including food were kept on the 
first floor. At that time Shaws factory 
was next door and there was constant 
trouble with rats from the factory 
endeavouring to get at the food. The 
officers’ (male) mess was on the first 
floor, immediately inside the main 
gate. The female prison was at the 
back of the male prison and the female 
officers were accommodated adjacent 
to the female prison. It was a much 
smaller outfit that time. 

Berty Burke went to the bank each 
Friday morning and drew cash to pay 
the staff. He walked to the bank in 
O’Connell St. He arrived back from the 
bank out of breath. On arrival to the 
office he wiped perspiration from his 
forehead. He had pity for himself after 
such a morning’s work. 

The above are some of my thoughts 
going back to the old times. I took up 
a post as supplies officer with Cork 
County Council after leaving the 
prison, then to Merlin Park Hospital as 
supplies officer. After six months there 
I got a job as Municipal Rates collector 
with Galway Corporation. I went 
from that to Staff officer with Galway 
County Council and eventually ended 
up as Programme Manager with the 
Western Health Board. Finally I ended 
up as manager in a health authority 
in Saudi Arabia. I am after doing a bit 
of blowing about myself but I wish to 
point out that the time I spent in the 
Prison Service stood me in good stead 
during my career. 

As for me, my thanks for bringing 
my mind back in excess of fifty years. 

Most sincerely Con Crowley 

Paul Purcell, John Clinton ,Con Crowley, Diarmuid Kelly



Inspire Workplaces 24/7 counselling service is available to all Irish Prison Staff (formerly Carecall). This is an 
important enhancement of the Irish Prison Service EAP, Prison staff still have full access to local SSO’s and centrally 
based EAO’s and are encouraged to continue to engage with local SSO’s and EAO’s who are available to provide 
advice and support on a range of issues and may well suggest a referral to Inspire Workplaces where more focused 
emotional support is considered to be helpful.  The EAP can be contacted at 043-333 5316 or at eapsupport@
irishprisons.ie 

The Counselling Service is a confidential employee support service designed to support employees resolve 
personal or work related concerns, through telephone and on-line support and telephone or face to face 
counselling (up to 6 sessions) free of charge to all serving Prison staff. 

Attendance at counselling sessions must be undertaken when off duty.  Appointments are available in the 
evenings and at week-ends. However, once counselling sessions are scheduled for you, any cancellations within 
24 hours or non-attendances for whatever reason will be included in the 6 sessions allowed. Should you cancel 
your appointment within 24 hours or indeed not turn up for one of your scheduled sessions this incurs a financial 
cost but more importantly your benefit from the course of 6 sessions provided is reduced as a consequence.  You 
are strongly encouraged to attend all scheduled sessions and when it is necessary, to provide more than 24 hours’ 
notice to your counsellor in the event you need to cancel or reschedule your appointment

In addition to the counselling service proved by Inspire Workplaces, prison staff also have access to extensive on-
line support provided by Inspire Workplaces via their website, www.inspirewellbeing.org.   

When you are browsing the website, Inspire Workplaces have a menu of options on the top right hand corner, one 
of which is a login option. The log in details for this service, for prison staff are:

Login: irishprisonservice     Password: ips@eap  (all lower case) 
There are 3 options to choose from on the left of the home page:

1.    On-line tests – This section includes optional self-report tests on Stress and Alcohol consumption and may well 
provide an indication that further support is warranted.

2.   Self-help library – This sections includes advice and support on topics including amongst others anger, anxiety, 
bereavement, my family, sleep, stress, and my work. Under each of these topics there is a number of sub-
categories. For example, if you click on My Family, you are directed to advice on ‘empty nest syndrome’ and 
‘single parenthood’ and the advice and guidelines contained in these sections are certainly well worth a look.

3.    Useful reports – this section lists reports on key topics like Mindfulness and Mental Health and Work and also 
includes reports from the World Health Organisation report.  

The website also has a section to support students, either yourself if you are studying or one of your children. 

If you would like to keep in touch with Inspire Workplaces, you can enter your email address.  They can also be 
followed via Facebook, Twitter and you may wish to view recommended YouTube videos.

To access counselling or telephone support from Inspire Workplaces, you can 
contact them 24/7 on their helpline number at: 1800 817 433 

Inspire Workplaces - On line Resources

STAFF WELFARE
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SLIGO AND LEITRIM TRADES COUNCIL RELAUNCH 
On the 27th November 2018 the Sligo and Leitrim Trades Council was relaunched in Sligo County Hall. 

Mayor of Sligo Municipal District, Sligo County Council, Rosaleen O’Grady, officially welcomed over 

100 invited guests from different unions and highlighted her long personal history of association with 

the trade union movement. A number of other speakers outlined the importance of a Trades Council 

in Sligo/Leitrim. Gabriel Keaveny, Assistant General Secretary, is the POA representative on this Trades 

Council. Others speakers on the night included Richy Carrothers, Forsa Trade Union; Kevin Callinan, Vice 

President ICTU; Denise Curran, Mandate;  Irene Tiernan, Forsa Trade Union and Joe Cunningham, SIPTU. 

Brian Scanlon, Labour Historian, gave a brief history of the Trade Union movement in Sligo from the  

early 1900’s to present day.  



RESEARCH PARTICIPANTS NEEDED
Participants are sought for a research study on staff experiences of accountability mechanisms in Irish 
prisons. Prison staff of all grades are eligible to take part. The purpose of this research is to explore staff’s 
experiences and observations on: prison inspection, prisoner complaints, and litigation taken against the 
prison.

This research is an independent study conducted by Sarah Curristan, a PhD researcher at the School of 
Law, Trinity College Dublin, and Ray O’Keeffe, Chief Officer, Irish Prison Service College. The IPS has granted 
approval for the conduct of this research.
 

What would my participation involve?

l Participation will involve an 60-90 minute interview on your personal experiences of inspection, 

complaints, and litigation.

l Interviews will be audio recorded, upon your consent.

l Strict confidentiality and anonymity for all our participants will be ensured.

l Interviews will take place at a time and place of your convenience.

l Unfortunately, staff cannot be reimbursed for their time.

l Participation is entirely voluntary.

If you are interested in participating or have any further queries about the study, please visit our website 
(www.tcd.ie/law/research/prila) or contact the researchers directly at the information below.

Prison Officers and Assistant  
Chief Officers, please contact:

Ray O’Keeffe
Ph: 087 738 7849  
Email: okeeffra@tcd.ie

Chief Officers and Governor Grades, 
please contact:

Sarah Curristan
Ph: 086 398 1987  
Email: scurrist@tcd.ie
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CROSSWORD WINNER
Liam Donnelly  Wheatfield €25

Tony Noonan Cork €25

PJ Delaney  Portlaoise €25

Ciaran Maher Wheatfield €25

Moss Greaney       Limerick €25

SUDOKU WINNERS
Eamonn Niland     Wheatfield €25

John Breen  Limerick €25

Pat Naughton    Mountjoy €25

John Sheridan  Loughan House €25

Christy Maguire    Portlaoise €25

PRIZES KINDLY SPONSORED BY AXA INSURANCE

— WINNERS —

CROSSWORD SUDOKU

Across
1. Walk heavily
5.  Fanatical
10.  Agitate
14.  Guitarist’s aid
15.  Select group
16.  Merlot, e.g.
17.  Prayer ending
18.  What a teacher takes
20.  Repair
21.  Ode
22.  In front
23.  Lyric poems
25.  Friend (Fr.)
26.  Grinning person
29.  Hotel units (Abbr.)
31.  Smaller amount

35.  TV Host ____ O’Brien
36.  Baton Rouge’s state
38.  Gallery exhibit
39.  From Naples
41.  Droop
42.  Weather instrument
44.  “Aida,” for one
46.  Vegas machine
47.  ____ Moines
48.  Deletes
49.  That guy’s
51.  Rodents
52.  Starchy veggie (sl.)
55.  Woeful cry
57.  Recipe units (abbr.)
61.  Teen
63.  Provo’s state

64.  Prison room
65.  Appearance
66.  Track event
67.  Norwegian port
68.  Passover meal
69.  Gazed upon

Down
1.  Fraudulent scheme
2.  Gold fabric
3.  Unseal
4.  Venetian boat
5.  The Grim ____
6.  Singing voices
7.  Morsel
8.  Ledger entry

9.  Lion’s lair
10.  African language
11.  Fork prong
12.  Indian of Peru
13.  Swamp plant
19.  Beaver construction
24.  Jeans fabric
25.  India’s continent
26.  Nature’s bandages
27.  Virtuous
28.  Beginning part
29.  Portrayals
30.  Naturalist John ____
32.  Alleviates
33.  Kind of drum
34.  Legendary stories
36.  Tardy

37.  Nasal sound
40.  Koppel and Turner
43.  Shakespeare play
45.  Grazing ground
48.  Spring holiday
50.  Animosity
51.  Kitchen stove
52.  Mexican snack
53.  Thirst quenchers
54.  Highway fee
55.  Top
56.  Guide
58.  Don’t go
59.  Step
60.  Discard
62.  Brother’s sib

 Please send completed 
Crossword Entries by  

Friday, 1st March 2019 
 to The Editor,

Prison Officer Magazine,
18, Merrion Square,

Dublin 2.
5 prizes of €25 will be

awarded to winning
entries.

 Please send completed Sudoku Entries by  
Friday, 1st March 2019 to

The Editor
Prison Officer Magazine,

18, Merrion Square, Dublin 2.
5 prizes of €25 will be awarded to the winning entries.

MERIT AWARD NOMINATION FORMBRAIN EXERCISES

53
PRISON OFFICER WINTER 2018



HISTORICAL

54
PRISON OFFICER WINTER 2018

During the Irish War of Independence some of the 
political prisoners arranged their own escape and others 
were rescued by their comrades outside the prison.  The 
following is an account of one such rescue.

John Francis Mahony aged 23 years from 21 South Terrace, 
Cork City was committed to Cork Prison, Western Road 
on the 13th December 1921 charged with assault, robbery, 
shooting and wounding.

His trial was to take place later in 1922.  Prior to his trial, 
he was sent a loaf of bread containing a revolver.  As Cork 
Prison did not have an armed guard, it was feared that an 
attempt would be made to rescue him.

Governor Joseph King requested that a guard of Free State 
troops be stationed at the prison.  If this was not possible, 
he suggested that Mahony be transferred to Mountjoy 
Prison which was guarded by troops.  The troops never 
arrived and Mahony was not transferred.

Four armed men climbed over the boundary wall at 2.30 
a.m. on the morning of the 14th May 1922 and rescued 
him.  The following is a report from Governor King to the 
General Prisons Board.

CORK PRISON (FOR MEN) 
14th  MAY 1922.

I beg to report that prisoner John F. Mahony was rescued 
by armed men, from this prison at about 2.30 a.m. to-day.

They scaled the College side of the boundary wall by 
means of ladders, some of which they left after them, 
inside the prison.

Tempy. Wr. Batson, who was Extern Guard, was held up 
by four armed men, one of whom wore a mask.

They then proceeded to the Chief Warder’s quarters, and 
having ordered him out of bed, took his keys and brought 
him into the prison where they held him and the two 
Night Guards, with their faces to the wall and their hands 
up.

Some of the party then went to Mahony’s cell, opened the 
door and took him with them.

When leaving the prison the raiding party ordered the 
three officers on duty not to stir for ten minutes.

Immediately afterwards the Chief Warder reported the 
occurrence to me.

The Chief Warder with the Extern Night Guard made a 
tour of the grounds and found three ladders and a hack saw 
inside the prison walls.

I reported the matter to the I.R. Police and to the Liaison 
Officer.

The telephone wires were cut.

       
(Sd) J. King.
       
Governor.
The Chairman
The General Prisons Board had some questions for 
Governor King 

———————•———————

No. 3168

GENERAL PRISONS BOARD FOR 
IRELAND
Dublin Castle

MINUTE

Governor,
Cork Prison (Male).

We have failed to get through to you today by telephone.  
Your report re escape, leaves important points untouched.  
Was the Night Guard a reliable officer?  Why did he not 
blow his whistle or give an alarm?  Where was he when 
he first became aware of armed men?  Must not the 
preparations to cross the Prison wall have been made in the 
University grounds?  How was access got to these grounds, 
with 2 ladders etc., at night, without the knowledge of 
someone?

I should have thought that all the keys would have been 
in the safe and the safe key only be in possession of the 
Governor.

ARMED RESCUE FROM CORK PRISON  
MAY 1922
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The invaders seem to have had knowledge of your intern 
arrangements:  how is this?  Your report rather suggests 
that more must be known to you than you have submitted.

        
(Intd)   M.
        
16.5.22.

Governor King replied on the 17th May 1922 -

———————•———————

G.P.B. 3201
CORK PRISON (FOR MEN)

17th MAY, 1922.

With reference to File 3169 attached, I beg to report that 
the officers who were on duty (Intern & Exern night 
guards) are reliable and the Extern guard – Tempy.Wr. 
Batson – informs me he did not get time to use his whistle 
or otherwise raise an alarm.
He was visiting the Intern night guard at the time when 
he was met by four armed men, in the passage leading 
into the prison, put with the Chief Warder and the Intern 
night guard with his face to the wall in the Main Hall.

The preparations to cross the boundary wall were 
undoubtedly made in the University College grounds and 
ladders were observed against the wall outside when the 
prison grounds were being searched afterwards.  This was 
at a point opposite the Chapel, where the three ladders 
and hack-saw (which are now locked up in the prison) 
were found inside.

The University grounds are quite easily accessible to 
any person as the boundary wall is low and can be scaled 
without any assistance by a person of ordinary agility.  As 
a matter of fact it is done repeatedly by the students who 
reside in the Hostel in the College grounds.

The keys are all locked up in the safe, except those required 
by the Extern night guard viz:- a special key for the cook’s 
cell and a pass key.

The Chief Warder was marched from the room in which 
he sleeps to the safe in the office by three armed men who 
took the cell keys.

Even had the raiders not been able to secure the keys that 

fact would not alter the situation in the least as they were 
prepared for that emergency as proven by the tools which 
they left after them.

It must be borne in mind that the majority of the Political 
prisoners who have been in custody are men of intelligence 
– quite capable of taking in the general construction of the

place during their incarceration.  One of the raiding party 
who acted as leader wore a mask feared recognition was 
presumably in this prison, and the knowledge thus acquired 
was utilised for the purpose of effecting the rescue.

Even if the Extern guard could have raised an alarm it 
would have been quite useless and nothing could have 
been done to prevent the rescue by an unarmed staff 
against superior numbers of fully armed men who would 
not hesitate to carry out their purpose at any cost.

The first of the raiding party, from the noiseless way in 
which they approached, must have been in their stocking 
soles and it is apparent that they had the advantage of 
observing from out of the darkness, the movements of the 
night guard, by the lights of the prison, while he had no 
such facilities.

From discreet inquiries it has been learned that the prison 
and the University were surrounded at the time by parties 
of armed men – a small number only of whom entered the 
prison.

As to last sentence of Minute, please see previous Files at 
Board’s office in reference to the removal of the prisoner 
concerned.

There is nothing to prevent a similar occurrence taking 
place at any time, day or night, unless a fully armed and 
strong guard of reliable men is at all times in the prison 
prepared to defend it against such attacks.

(Sd) J. King

        
Governor

The Chairman.

Mahony was returned to Cork Prison on the 30th 
January 1924 and was sentenced to three years at Dublin 
City Commission on the 13th July 1924. 

B. Doorhey.
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WISHING OUR MEMBERS  
A SAFE AND HAPPY CHRISTMAS


