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FOR CERTAINTY, FOR SECURITY,
FOR PROGRESS

Members,

For those of a GAA background the end of another year in Croke Park with its massive international audiences, last minute excitement and 
ticker tape celebrations contrasts sharply with the January drudge of training that nobody sees bar the players and coaches. Yet all those 
winners will say that without a hard January you cannot have a glorious September.

So it is in the Trade Union movement when we remember the December in 2009 when we were ejected from Government buildings with 
the death of Social Partnership and the painful business of survival in Croke Park the following March. The IBECs and Ryanairs of this world 
rubbed their hands in glee at the prospect of the Trade Union corpse being paraded and vilified in the popular press and the anonymous 
social media. Recent developments in the aviation industry can only serve to illustrate how the poor treatment of workers is a short-sighted 
and flawed concept that is doomed to failure. Since 2010 the ‘hard January’ of maintaining our unity through savage hardships and the 
slow painful clawing back of terms and conditions has left us gradually returning to a more stable workplace and pay rises. While the 
recently concluded pay deal (Public Service Stability Agreement 2018-2020) does not address all the shortcomings in the Public Service it is 
a significant improvement on where we were.

So it is in the Prison Service with recruitment slowly restoring us to stronger places of work and while the restoration of our staff numbers 
is not as fast as we would like there is within our grasp a methodology (Regime Management Plan) to ensure that we remain safer until 
the transformation numbers return to normal. The agreement on the amalgamation of the Rent Allowance into pay also addresses a long 
standing issue that exposed Prison Officer Pay to the whims of management. In the following paragraphs there is a brief update of the 
progress and developments in the various areas where we have engaged on your behalf.

 We have gone through many changes together in the last decade and while we haven’t arrived at a ‘glorious September’ yet we are at last 
going in the right direction.
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E D I T O R I A L

PAY

The National Ballot of the membership 
on the proposals issued by the Workplace 
Relations Commission on Thursday 8th June 
2017 to extend the current Lansdowne Road 
Agreement (Public Service Stability Agreement 
2018-2020) commenced on Tuesday 8th 
August 2017 and concluded by last post Friday 
8th September 2017. 

To assist members in the decision making 
process Information Meetings were arranged in 
all Branches commencing on Tuesday 18th July 
2017 and concluding on Wednesday 9th August 
2017. There was also an Information Bulletin 
(contained on pages 4&5) summarising the 
WRC Proposals issued with the ballot papers. 
This included an indicative set of figures 
outlining the value of the pay and pension 
adjustments that are due to be implemented 
over the lifetime of the agreement if accepted.

On Tuesday 12th September 2017 the 
Returning Officer forwarded the result of the 
National ballot to the President of the Prison 
Officers Association Mr Stephen Delaney with 
the result of the ballot. The result is as follows

Total ballot papers issued; 2,974
Total poll; 1,726
Total valid poll;  1,723
Spoilt votes;   3
Acceptance of proposal;    1,428
Rejection of proposal;    295

All National Executive Council Members, 
Branch Secretaries and all members on the 
email listing were informed of this decision. 
On Monday 18th September 2017 the Prison 
Officers Association attended the ICTU Public 
Services Committee, Annual General Meeting 
and cast our 34 votes in favour of the Public 
Service Stability Agreement 2018-2020. The 
agreement passed with 14 unions voting in 
favour, 3 against, with 1 union yet to ballot.

The overall outcome of the affiliate Unions 
Ballots was 2,170 votes in favour of the WRC 
Proposal with 532 votes against. Therefore the 
Secretary of the ICTU Public Services Committee 
sent correspondence to the Department of 
Public Expenditure and Reform outlining that 
the Committee decided by majority vote to 
agree the terms of the Public Service Stability 
Agreement 2018 – 2020. 

As all members are aware that the 
consolidation of the rent allowance into basic 
pay and the €500 increase to the value of the 
rent allowance was contingent on the Public 
Service Stability Agreement 2018-2020 being 
accepted. The effective date for payment 
of the amalgamation of the rent allowance 
and the subsequent increase is the 1st July 
2017. Engagement is ongoing regarding the 
implementation of this measure. 

RENT ALLOWANCE FOR RECRUIT PRISON 
OFFICERS

The Union received correspondence from the 
Irish Prison Service dated Tuesday 6th June 

2017 regarding the reinstatement of the 
rent allowance to Recruit Prison Officers that 
started work on Monday 20th March 2017. This 
correspondence outlined that the Irish Prison 
Service were advised by PSSC in Killarney that 
the payment of the rent allowance in two 
tranches as originally intended could not be 
facilitated from a systems perspective.

Therefore the Irish Prison Service instructed 
that the reinstatement of the rent allowance 
for the affected staff was to take place with 
effect from Thursday 20th July 2017, with the 
full amount to be backdated to Monday 20th 
March 2017. This facilitated the payment of the 
rent allowance in accordance with the sanction 
given by the Department of Public Expenditure 
& Reform.

TRAVEL AND SUBSISTENCE

The Union received correspondence from the 
Irish Prison Service dated Wednesday 23rd 
August 2017, giving an up to date position 
on outstanding Travel and Subsistence 
claims. The correspondence stated that all 
outstanding claims have been sent back to the 
Prisons for processing for payment. Following 
consultation with Finance Directorate with a 
view to expediting the payments, instructions 
have been issued to Governors to follow 
whereby details of the claims are entered on 
a spreadsheet and emailed through Finance 
Directorate to Killarney for payment. NEC 

Continued from front page
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Members have been requested to follow up 
with their respective management to ensure 
that the spreadsheets were being completed 
and finalised for payment. 

COMPETITIONS

The Union has forwarded on to the Minister 
for Justice and Equality a copy of the survey 
of member’s perceptions of the promotions 
process operating within the Irish Prison 
Service. The survey was carried out by Dr 
Christine Cross and Dr Caroline Murphy, 
University of Limerick and we requested 
the Ministers support in relation to having a 
complete review of the Promotion Procedures 
operating in the Irish Prison Service carried 
out. This was in line with the motion passed at 
this year’s Annual Conference that the Prison 
Officers Association commence immediate 
negotiations with the Irish Prison Service 
in pursuance of a complete review of the 
Promotion Procedures operating in the Prison 
Service for grades represented by the Prison 
Officers Association.  

The results of this review should be a key 
concern for Management as almost half of all 
respondents had applied for promotion either 
prior to 2012 or post 2012. An overwhelming 
majority of respondents did not feel there was 
a strong chance of promotion in their current 
role. This is an issue of concern given that 
employee’s career expectations can affect their 
level of engagement with the organisation. 
Additionally, the majority of respondents do 
not believe that the promotions process is fair, 
particularly in terms of the procedures used to 
determine promotion advancement.

EAP/INSPIRE 

On page 20 of this newsletter you will find 
an article in relation to Inspire which is a 
24/7 counselling service that is available to 

all Irish Prison Service Staff. The Counselling 
Service is a confidential employee support 
service designed to support employees resolve 
personal or work related concerns, through 
telephone and on-line support or face to face 
counselling (up to 6 sessions) free of charge to 
all serving Prison Service Staff. 

To access counselling or telephone 
support from Inspire Workplaces, 

you can contact them 24/7 on their 
helpline number at: 

1800 817 433

FESSEF

On Saturday 9th September 2017, Prison 
Officers formed part of a parade from the 
Garden of Remembrance to Trinity College as 
part of the Frontline Emergency and Security 
Services Eire Forum. In Trinity College there 
was an impressive display of each organisation 
represented under the FESSEF umbrella. Please 
refer to the FESSEF section of this newsletter.

BRANCH NEWS

I would like to thank the Branches that have 
contributed to this newsletter and I would 
encourage more Branches to submit articles 
for inclusion in the Prison Officer magazine. 
Please pass on your articles through your 
Branch Secretary.

REVIEW OF THE PRISON OFFICERS 
ASSOCIATION

There was a motion passed at this year’s Annual 
Conference that a review of the running of the 
Prison Officers Association be carried out. The 
explanation for the Motion was that it has 
been eight years since the Cuffe report has 
been implemented and it is the wish of the 
staff to have this report reviewed because it is 
the opinion of the membership that a review 

would benefit the Prison Officer Association. 

There was correspondence issued to the NEC 
on Thursday 31st August 2017 regarding the 
aforementioned motion, which included 
comprehensive proposed terms of reference 
for the aforementioned review which were 
accepted by the NEC. It is hoped to have the 
review completed to be presented at Annual 
Delegate Conference 2018.

WEBSITE AND EMAIL ACCESS TO POA 
INFORMATION

I would like once again to take the opportunity 
to stress the importance for Members to sign 
up for information access. Any member who 
wishes to sign up for Website and Email Access 
please email admin@poa.ie and an username 
and password for the Members Section will be 
issued and your personal email address will 
be added to the 1,300 other Members who 
regularly receive updates from Headquarters.

Paul Purcell Editor
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August 2017

Dear Members
On Thursday 8th June 2017, Public Service 
Pay talks concluded at the Workplace 
Relations Commission with the Trade Unions 
being presented with a set of proposals 
which if accepted will extend the current 
Lansdowne Road Agreement. It is therefore 
necessary to conduct a National Ballot of 
the membership. There will be a meeting of 
the ICTU Public Services Committee held on 
Monday 18th September 2017 to deal with 
the outcome of the affiliate Union Ballots.

The full text of the agreement was issued 
to the Branches on Thursday 15th June 
2017 and is available on the Prison Officers 
Association website http://www.poa.ie. This 
Bulletin is a summary document of the WRC 
Proposals with tables attached outlining 
indicative figures for various grades to assist 
members in the decision making process 
regarding the ongoing National Ballot.

Summary
The WRC proposals dated 8th June 2017, 
Public Service Stability Agreement 2018 
– 2020 will extend the current Lansdowne 
Road Agreement from the period of 1st 
January 2018 until the 31st December 2020. 

Pay and Pension Levy
t	1st January 2018: 1% pay increase

t	1st October 2018: 1% pay increase

t	1st January 2019: Pension levy threshold 
up from €28,750 to €32,000 (worth 
€325pa). This is for non-fast accrual 
grades and all grades in the new Single 
Public Service Pension Scheme

t	 For fast accrual grades the threshold will 

remain at €28,750. This is off set by the 
amalgamation of the rent allowance into 
basic pay and the Annual increase of 
€500 to the value of the rent allowance 
(The original pension levy deductions 
came into effect at €15,000 - a person 
paid 5% pension levy on pay between 
15 and 20,000 and 10% on all income 
there after including payments that 
were non pensionable, the Unions 
managed to have the threshold moved 
to 28,750 in the LRA)

t	1st January 2019: Pension Contribution 
will cease on non-pensionable pay for 
example additional hours and overtime 
payments

t	1st January 2019: 1% pay increase for 
those earning less than €30,000

t	1st September 2019: 1.75% pay increase

t	1st January 2020: Pension levy threshold 
increased to €34,500 (worth €250pa) 
for non-fast accrual grades and all 
grades in the new Single Public Service 
Pension Scheme

t	1st October 2020: 2% pay increase.

Rent Allowance
The Prison Officers Association received 
clarification on Tuesday 13th June 2017 
that the effective date of the consolidation 
of the rent allowance into basic pay and 
the increase of €500 on to the value of 
the rent allowance would be 1st July 2017. 
Implementation of the above is conditional 
on the ratification of new agreement by the 
unions/associations concerned.

Value of combined pay and pension levy 
adjustments 

t	Combination of pay and pension levy 
adjustments worth 7.4% to those 

earning €30,000 a year or less, over 
lifetime of deal

t	Combination of pay and pension levy 
adjustments worth 7% to those earning 
between €50,000 and €55,000 a year, 
over lifetime of deal

t	Combination of pay and pension levy 
adjustments worth between 6.6% and 
6.9% for those between €55,000 and 
€80,000 a year, over the lifetime of deal.

Pensions
t	No change in the current value of 

pensions. No move to CPI (Consumer 
Price Index) link for increases over 
lifetime of the agreement. Pay-pension 
link to continue. No career average 
calculation for future service for pre 
2013 entrants

t	 There is a moderate variance regarding 
pension contributions for those on ‘fast 
accrual’ due to the threshold differential 
– however this will be offset by the 
consolidation of rent allowance into 
basic pay plus the increase of  €500 on 
to the rent allowance, for grades that are 
in receipt of the rent allowance 

t	 The lowest additional pension 
contribution is for post - 2013 entrants 
as they are in the new ‘single’ pension 
arrangement.

t	 The Pension Contributions from 2019 
will be based on pensionable pay only 
and not on a person’s overall salary as is 
presently the case with the pension levy

Other Provisions
t	 There is no weakening of outsourcing 

protections contained in the LRA

PSSA 2018-2020
Information Bulletin 2017
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t	 There is no change in working hours, 
but there is a facility to revert to 
pre-Haddington Road hours with 
commensurate pay adjustment for those 
that were affected by this provision

t	 There is no extension of Saturday working

t	 There is a facility to review rostering 
arrangements for groups, but no change 
without agreement

t	 There is an end to pension levy on non-
pensionable earnings, for example 
Additional Hours from 1st January 2019

t	Process to address longer pay scales for 
new (post 2010) entrants

t	Process to assess recruitment and 
retention problems

t	Commitments on work-life balance 
arrangements.

Conclusion
All matters relating to the current set of 
WRC Proposals (Public Service Stability 

Agreement 2018 – 2020) were considered 
by the National Executive Council at a 
meeting held on Thursday 15th June 2017. 
All relevant documents related to the WRC 
proposals were issued in the executive file. 
Following a comprehensive presentation on 
the Proposals a very lengthy debate took 
place regarding all matters relating to the 
proposed pay agreement. On conclusion 
of the debate and having considered the 
overall benefits available to the membership 
the National Executive Council decided to 
recommend acceptance of the proposals. 
The main benefits are:

t	 The consolidation of the rent allowance 
into basic pay and the increase of €500

t	 This increases the Operational Allowance 
and the hourly rate which in turn 
increases additional hours payments 
and  attendance allowances

t	Pension Contributions will cease on non-
pensionable pay from 2019

t	Pay and Pensions link to continue for the 
lifetime of the agreement

t	Pay increases ranging from 6.68 to 
7.33%

There will be a National Ballot of the 
membership commencing on Tuesday 
8th August 2017 to conclude by last post 
Friday 8th September 2017. The Returning 
Officer will forward the result of the Ballot 
to POA Headquarters by close of business on 
Monday 11th September 2017. All Branches 
will be notified of the outcome. The Prison 
Officers Association will cast our votes as 
mandated at a meeting of the ICTU Public 
Services Committee to be held on Monday 
18th September 2017 when affiliate 
Unions have concluded their respective 
Ballots. The National Executive Council has 
recommended acceptance of the proposals.

The National Executive 

Council is recommending 

acceptance of the WRC 

Proposals.

PSSA 2018-2020 Information Bulletin 2017 (continued) 

DUBLIN METROPOLITAN POLICE 

I would be grateful if any member of staff who has had a member of  

their family or an ancestor serve in the  

Dublin Metropolitan Police  

please contact me – Thank  you.  
 

Mark O Brien,Wheatfield Prison  

Work Number:  01-7789400 or Mobile: 0872397001.  
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NEC Information Bulletins (continued) 
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Investing for the many, 
not just the few

Congress Pre-Budget Submission

Budget 2018

Investing for the many, 
not just the few

Congress Pre-Budget Submission

Budget 2018

Foreword
Budget 2018 should prioritise investment for 
the many and not just the few.

People deserve to see an inclusive and 
equality-proofed budget that places the welfare 
and betterment of the majority at its very core. 
We have a responsibility to make Budget 2018 
the first in a series of transformative budgets 
that will prioritise higher living standards and 
quality of life underpinned by a programme of 
investment in infrastructure and services.

A housing emergency impacts on hundreds 
of thousands. As workers paid the price in lost 
income and jobs due to catastrophic policy 
failures in the lead up to the bank bailouts of 
2008-2010, the recovery in economic activity 
since 2012 has not been even or fair across all 
groups, sectors or regions. Some groups have 
leaped forward thanks to a recovery in property 
prices, corporate profits and equity returns 
while others have barely seen any improvement 
in living standards. Fiscal policy and fiscal 
stance remains inappropriate relative to what 
is needed by way of new investment and repair 
of front-line public services.

The pressures of a growing and ageing 
population along with the uncertainties 
arising from Brexit as well as the impact of 
new technology is placing enormous pressures 
on workers as well as on public services. 
Congress strongly urges a quantum leap 
in public investment to begin to match the 
scale of the challenge. Budget 2018 should 
be the first in a series of budgets designed 
to shift the direction of fiscal policy towards 
a more dynamic economy and fairer society. 
A different Ireland is possible – based on a 
fairer distribution of income, an eficient public 
service and a dynamic enterprise economy.

Budgetary policy should give priority to 
housing, health, education and childcare. 
These are investments for the future as well as 
for the present and should be treated as such 
when it comes to interpreting fiscal rules and 
planning over the coming decade.

Further income or capital gains tax cuts 
will only slow progress towards sound and 
sustainable public finances to meet the needs 
of 21st century Ireland. Over €2 billion of the 
government’s 2018-2021 limited budgetary 
space1 iscurrently allocated to tax cuts. 
This is not affordable. Ireland has massive 
infrastructure deficits in housing, transport, 
broadband, renewable energy and water 
treatment that require immediate attention. 
These investments will enable the economy 
to develop sustainably and will improve living 
standards through productivity-lead growth. 
Workers deserve a much improved ‘social 
wage’ paid for through general taxation or 
social insurance.

The trade union movement stands in 
solidarity with the most vulnerable in society 
including pensioners, young people and others 
dependent on public services and income 
support. Social payments should be restored 
by more than the expected cost of living 
increases in 2018.

…investment for 
the many and not 

just the few

1 Macroeconomic context
The Nevin Economic Research Institute 
projects that the Irish economy will grow by 
over 4% in 2017 and then by over 3% in 2018 
with continued improvements in the labour 
market. The growth is expected to be based on 
increased domestic demand including higher 
levels of private consumption and strong 
growth in underlying real investment.

The ongoing fall in the numbers of 
unemployed will lead to reduced expenditure 
on income supports, while a growing number 
of persons in employment as well as rising 
average disposable incomes will generate 
additional revenue flows for government. The 
NERI project that the government’s general 
budget deficit will be no worse than minus 
0.5% of GDP in 2017 and only marginally in 
deficit in 2018.

Budget 2018 will be put forward in the 
context of a very small deficit in the public 
finances and a medium-to-high (albeit 
declining) debt to GDP ratio. The NERI notes 
that, as of mid-June 2017, and based on 
European Commission methodologies which 
are highly questionable, there is unused ‘net 
fiscal space’2 of about €350 million3 available 
for use in Budget 2018. Congress proposes 
that this amount should be supplemented 
by discretionary measures to raise revenue 
by €1.65 billion, giving us total available 
resources of €2 billion. This additional amount 
– which is only around 2.5% of current total 
government spending should be used to 
rebuild our economic and social infrastructure 
and boost the ‘social wage’ going to workers 

1 “Fiscal Space” is the amount of money available over and above current public spending in forthcoming budgets taking into 
account rules surrounding expenditure etc.

2  That is, monies available after taking account of movement towards a balanced budget, allowing for the carry-over effects 
of previous budgets and adjusting for whether the economy is ‘over-heating’ or ‘under-heating’. The European Commission 
claims that the Irish economy is currently ‘over-heating’ – a claim that is not supported by the Department of Finance, the 
Irish Fiscal Council or by the Nevin Economic Research Institute.

3  After adjusting for the cost of the proposed public sector pay deal which has not yet been agreed.
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in the form of collective education, health, 
transport and housing services.

On a no policy change basis Ireland is 
scheduled to have the lowest public spending-
to-GDP ratio in the entire EU by 2021, and a 
historically low spending ratio by modern 
Irish standards. The International Monetary 
Fund projects that Ireland will have a public 
spending-to-GDP ratio of 25.8% in 2021 
compared to 46.6% in the euro area and even 
36.0% in the ‘low-spending’ United States4.

Such a low level of spending has 
significant negative implications for the future 
provision and quality of public services and 
infrastructure, and has implications for the 
future suficiency of welfare payments. Under 
current government plans, spending on public 
services relative to the size of the economy will 
be substantially lower in 2021 than it was in 
2015.

Table 1, which is taken from a recent 
NERI Working Paper, shows per person public 
spending excluding interest payments in 
2016 for the 11 richest EU countries. Ireland 
had the second lowest per person spend in 
2016. Ireland’s per person spending was over 
15% less than the peer country average. The 
difference is €2,660 per person, equivalent 
to €12.6 billion when scaled over the Irish 
population. The NERI analysis further shows 
that spending has been particularly low on a 
per capita basis for infrastructure and on a per 
student basis for education. Infrastructure and 
education spending are both crucial for long-
run economic prosperity. As part of a medium-
term plan, funding for education should be 
increased to at least 7% of economic output.

2 Brexit-proofing Budget 
    2018
The likelihood of British exit from the European 
Union carries huge risks to the Irish economy 
and particular regions and sectors in 
particular. The best way to prepare for Brexit, 
especially if it involves a UK departure from 

the Customs Union and/or Single Market, is to 
invest, invest, invest:
t	 Invest in skills to retrain and upskill 

workers especially in sectors most 
vulnerable to Brexit.

t	 Invest in infrastructure such as public 
and other transport hubs to meet the 
challenge of diversified trade flows.

t	 Invest in research, innovation, marketing 
and organisational capacity to develop 
new products and services as well as 
locate new markets and alliances.

t	 Invest in core economic and social 
infrastructure from ‘cradle to grave’ and, 
thereby, help make Ireland a country of 
high well-being, equality and economic 
eficiency.

Public capital spending should be increased 
from its current low level of 2% of national 
income to 4% within 3 years. This should 
be funded through a combination of flexible 
borrowing within medium-term fiscal 
adjustment goals, joint ventures with the 
European Investment Bank to equip regions, 
sectors and firms to go beyond the challenges 
of Brexit and through carefully designed taxes 
on speculative wealth and capital gains.

The proposed ‘Rainy Day Fund’ should be 
used now rather than later to address vital 
areas of infrastructural deficit. Ireland has 

4 GDP based comparisons involving Ireland are problematic 
given the distorting effect of multinational activity on the 
Irish national accounts.

Table 1: Per capita public spending excluding interest payments in 2016 (€bn)

Population 
(thousands)

Public 
spending

Per capita 
spending, €

1 Luxembourg 583.6 22.1 37,869

2 Denmark 5,729.0 144.7 25,257

3 Sweden 9,923.1 229.4 23,118

4 Finland 5,494.6 117.9 21,452

5 Austria 8,739.1 171.2 19,586

6 Belgium 11,271.0 213.0 18,902

7 France 66,671.0 1,215.2 18,227

8 Netherlands 17,030.0 296.5 17,412

9 Germany 82,484.8 1,344.3 16,297

10 Ireland 4,716.5 68.4 14,497

11 United Kingdom 65,572.0 938.1 14,306

Weighted average excluding 
Ireland

17,157

Gap per person (€ ) 2,660

Gap scaled to Irish 
population (€  billions)

12.6

Sources: Data are from European Commission (2017) AMECO database: Total Population, AMECO database: Total expenditure 
excluding interest – ESA 2010; Calculations are from a recent NERI Working Paper.

a young and growing population meaning 
bottlenecks will only get worse if we fail to 
invest now. Ireland has an extremely low level 
of spending on infrastructure and ranks poorly 
in cross-country comparisons for the quality 
and suficiency of infrastructure. Infrastructure 
should be seen as an investment not a cost 
and it would be a false economy not to invest 
in the economy’s future productive capacity.

A Brexit Regional Adjustment Fund should 
be put in place to equip the regions to cope 
with new trade routes as well as upgrade 
existing links. By way of example, the existing 
A5 road linking the North-West and the East 
of the island should be upgraded while links 
to the Rosslare port should be improved by 
means of investment in faster trains linking 
towns on the Eastern coast. Work should start 
as soon as possible on the Cork-to-Limerick 
motorway and on the upgrade to the Rosslare-
to-Dublin roadway. These projects will link the 
ports to the West and East of the country. The

Cork-Limerick motorway will also help 
develop the south and west of the country as 
alternative hubs to the Greater Dublin area.

Brexit will pose significant challenges for 
workers in a number of sectors. It is proposed 

Infrastructure and 
education spending 
are both crucial for 
long-run economic 

prosperity
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that the government activate the Structural 
Reform Clause under the fiscal rules. This 
would provide government with additional 
fiscal space of 0.5% of GDP to support the 
parts of the country worst affected by Brexit. 
Social repair requires greater investment in 
both public and social infrastructure, currently 
at an historical low point. If we continue on 
the current path, Ireland will have the lowest 
public spending ratio in the European Union by 
2021.

Key areas of public 
investment should 
include the following

Tackling the housing crisis: time for a 
game changer…
The developer-led model of housing currently 
being pursued by Government is failing. A 
housing emergency needs to be addressed by a 
serious plan to deliver quality accommodation 
at affordable prices or rental levels. Congress 
calls for a major, local authority led social 
housing programme which could work in 
tandem with the gradual introduction of a 
European cost rental model providing stable 
affordable tenure to all who need it. Failure to 
invest in housing as well as other

key areas of infrastructure will cost the 
State in terms of social cohesion, long-term 
public spending liabilities and attractiveness 
to external investment.

Social housing policy must address the twin 
goals of making affordable and secure rental 
accommodation available to a significant 
share of the population, while increasing the 
stock of homes in well-designed, sustainable 
neighbourhoods available to those on lower 
incomes.

Land and vacant houses should be acquired 
through Compulsory Purchase Order, and a 
Vacant Site Levy brought forward immediately 
and pitched at a rate of 6% instead of 3%. 
Revenue from this levy should be ring-fenced 
for homelessness.

Congress proposes that the proceeds from 
the sale of shares in AIB should go towards 
solving Ireland’s housing and homelessness 
emergency by diverting these funds into a new 
social housing programme, which can provide 
homes for hundreds of thousands of people 
in housing need. A sum of at least €1 billion 
extra funding should be available for the public 
provision of housing by the end of 2018. This 
should scale up to €2 billion by 2019 using 

2019 fiscal space if needed. Funding should 
go towards adaptation of existing dwellings as 
well as towards new builds.

Creating a health system that delivers 
and that is fair…
Our Health Service will only be fixed by moving 
to an adequately funded, publicly controlled 
and universally accessible single-tier 
national health service. Given demographic 
and technological pressures an indicative 
target for public spending of 10% of national 
income should be agreed. A central challenge 
will be to keep people out of hospitals and 
long-term care, where possible, by investing 
in quality community health care as well as 
health education and early diagnosis. The 
Oireachtas ‘Sláinte’ Report is a very welcome 
development even if much further work is 
needed in identifying how expenditure can 
be increased. Health will require very major 
additional investment to cope with an ageing 
population as well as deliver a single-tier 
eficient and effective health service. Congress 
believes that a long-term target of 10% of GDP 
should be set for health spending.

Equipping people for the learning 
society… 
Education spending falls short of what is 
needed to equip children, students and workers 
with the skills to work and live in a fast-
changing world. Investment in an accessible, 
inclusive education system is a prerequisite 
for an equal society and a thriving economy.

According to the latest OECD statistics, 
average expenditure per student across all 
levels of education relative to GDP per capita 
has been, in past years, amongst the lowest 
among OECD countries. Key areas from mental 
health services for young people to investment 
in the psychological service and speech 
language interventions continue to be severely 
under-funded. The State will pay a high price 
through lack of investment in key services of 
diagnosis, follow-up and continuing support.

Per student/pupil funding should increase 
in real terms over the next four years to 
at least the average of otherhigh-income 
Western European EU countries. This implies 
an increased spend of €2 billion per annum. 
A target of 7% of national income should be 
agreed for the medium-term.

Student service charges for apprentices 
range from close to €1000 a year to just under 
€3,000. The charge is paid by apprentices 
attending off-the-job technical training in 

Institutes of Technology. These charges, which 
were dramatically increased following Budget 
2014, have imposed considerable hardship on 
apprentices. The income flow is estimated to 
be no more than €2 million per annum. Budget 
2018 should re-establish these payments at 
the level set prior to the changes announced 
in Budget 2014.

Investment in children…
Policy failure in the area of Childcare can be 
remedied by raising investment to European 
levels. The very high cost of childcare in this 
country is a major barrier to labour market entry 
and significantly contributes to the loss of high 
quality skills, experience and knowledge within 
the workforce.
Congress proposes additional funding in 
Budget 2018 to expand on the public provision 
of suitable, publicly provided and subsidised 
childcare. Ireland’s annual childcare public 
spend is among the lowest in the EU as a 
percentage of output and the average Irish 
family spends 34% of their household income 
on childcare, which is double the European 
average. Given that employers will benefit from 
reduced childcare costs and higher labour 
force participation, their rate of Pay-Related 
Social Insurance should rise to help fund an 
increase in state spending on childcare.

Protecting the most vulnerable in 
society… 
Many of the austerity cuts can and should 
be reversed, including those to young people, 
pensioners and lone parents. Congress 
proposes that all welfare payment rates 
be increased in Budget 2018 by a higher 
percentage than projected price increases 
in 2018. This will help insulate the most 
vulnerable groups in Irish society from 
worsening deprivation and poverty.

The discriminatory cuts to Jobseekers’ 
Allowances payable to new entrants to the live 
register under the age of 26 must be reversed. 
In addition, the full Christmas bonus should 
be restored and money should be set aside to 
compensate those adversely affected by the 
changes to the One Parent Family Payment.

Finally, Congress has consistently 
campaigned to achieve a living wage as a 
minimum for all workers. The hourly rate of the 
minimum wage (€9.25) should be increased 
to the rate of the Living Wage (€11.50). 
Employers in the Hospitality sector have 
consistently refused to participate in the Joint 
Labour Committees.

Budget 2018 should address this income 
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reduction for workers entering retirement. 
Given the relatively small number of people 
impacted by this anomaly at present the cost 
of this reform is small. An Interdepartmental 
Committee has examined this issue and 
indicated a cost of €5m to increase Job Seekers 
Benefit at age 65 by an amount suficient to 
offset the loss of the Transitional Pension. The 
cost would be €24m if it was applied to all 
social welfare recipients.

Data from the OECD, the IMF and Eurostat, 
make abundantly clear that Ireland is not a 
high-tax or a high-spend economy by Western 
European standards. In fact, Ireland stands

out in having a very low overall rate of 
social insurance contributions, in particular, 
from employers (see Chart 1).

3 Moving towards 
   European levels of 
   public service
We cannot have European-standard public 
services without the revenue base to support 
them. Now is the time to move Ireland towards 
EU norms in terms of personal taxation, social 
insurance and universal public services. 
Government revenue will need to be increased 
over time to pay for a growing and ageing 
population as well as to meet new challenges 
and risks. It will be necessary to reform and 
simplify the tax code so that every group pays 
its fair share of taxation.

In line with Congress’ support for a just 
transition to a zero or low-carbon economy, 
Congress accepts that such a transition will 
have consequences for workers in the energy 
sector. We, therefore, propose the creation of a 
retraining and upskilling fund that will be used 
to provide workers with the skills necessary to 
thrive in the changed industrial context.
Meeting the challenge of an expanding 
population

Our economy and society cannot flourish 
without a sustainable, suficient and 
progressive tax system. While the wealthy and 
high-income households will need to contribute 
more in the future it is important that we 
avoid the mistakes of the past by resisting 
calls to undermine the tax base. The overall 
take in taxation will have to be increased over 
time in order to pay for a growing and ageing 
population, to eliminate the existing under-
spends in various areas of public spending 
(e.g. education and infrastructure), as well as 
to meet new challenges and risks.

Chart 1: Total per capita receipts from taxes and social contributions, 2015

Charts 2 and 3 show that personal taxes are already very low in Ireland.

Chart 2: Personal tax rate, one earner married, horizontal axis represents  

percentage of average earnings, 2016

Chart 3: Personal tax rate, single earner, horizontal axis represents percentage  

of average earnings, 2016

January by age and sex.
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Source: OECD (2017) Taxing Wages 2015-2016

 Source: OECD (2017) Taxing Wages 2015-2016
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Sources: Eurostat (2017): Main national accounts for tax aggregates; Eurostat (2017) Population on 1st January 
by age and sex.

New Tax Measures
Congress proposes the following series of tax 
measures for Budget 2018:

Capital taxes
A minimum of €180 million should be raised 

through the reform of capital taxes and tax 
expenditures, with particular attention paid to 
those reliefs available at the marginal rate and 
the suite of reliefs related to the inheritance 
and gifts tax (CAT).

A small and recurring net wealth tax should 
be introduced. The tax should be focused on 
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those households with net assets in excess of 
€1 million and it should aim to collect €275 
million in net additional revenue during 2018.

Social insurance
The social wage is part of an employee’s 
compensation package. In other European 
countries, with much higher social wages, this 
delivers substantial benefits to workers such 
as:

t	Pay-related unemployment, sickness 
and maternity benefit.

t	Access to free or below-market cost 
service – notably health, including GP 
care and prescription medicine.

The social wage is the driving force in people’s 
living standards and social certainty. In 
Ireland, the social wage is low. It would have 
to more than double to reach the average EU 
level of social wage and in some cases treble 
to reach some European countries. Ireland’s 
extremely low take from social contributions 
is wholly unsustainable in the long-term. We 
do not collect the necessary money through 
social insurance and general taxation to 
support individuals, families and communities 
affected by sickness, unemployment and 
shortfalls in training and other key services 
that many of our EU counterparts take for 
granted.

At least €150 million should be raised by 
increasing the employer PRSI rate to 13.75% 
on incomes in excess of €100,000. Targeting 
employer PRSI contributions on just the 
portion of salaries above €100,000 will affect 
relatively few employments (less than 50,000) 
and would not affect the marginal tax rate on 
employee salaries. The yield from this measure 
would boost workers ‘social wage’ and should 
go towards childcare infrastructure.

Income taxes
Congress proposes that Budget 2018 should 
introduce an income taxation reform so that 
the personal tax credit is gradually withdrawn 
from high income earners and entirely 
eliminated for those with incomes in excess 
of €100,000. A NERI research paper claimed 
that this reform would avoid labour market 
disincentive effects and raise an additional 
€120 million in tax revenue from the top of the 
earnings distribution.

Value-Added Tax
Congress believes that Government should 
remove the temporary VAT reduction for 
the hospitality sector. The reduction was 

estimated to cost €2.1 billion over four years 
up to the end of 2015. A conservative estimate 
of annual revenue loss in 2017 is likely to 
be well in excess of €700million. Given the 
significant recovery in tourism numbers and 
activity in this sector since 2011, the case 
for retaining this tax cut is very weak. Recent 
times have seen a substantial increase in 
profits in many areas of the Accommodation 
and Food Services Sector. Even still, according 
to the latest available CSO statistics, three out 
of four workers in that sector earned less than 
€400 per week in 2014.

Other tax reforms
The income tax rebate incentive ‘Help to Buy’ 
introduced in Budget 2017 for first time buyers 
should be abolished at a yield of €50 million. 
While it is welcome that the government is 
trying innovative solutions to the housing 
crisis the ‘Help to Buy’ scheme is a wasteful 

use of public money that will only increase 
house prices to the benefit of the seller. The 
money should be given instead to Local 
Authorities and used to expand housing supply 
and, thereby reduce price increases for first-
time buyers.

Resources should be further increased 
to tackle non-compliance at a yield of €50 
million.

Budget 2018 should amend the Vacant 
Site Levy so that the rate increases from 3% to 
6% for land left vacant for a number of years.

The importance of Trade Unions for 
the protection of workers’ rights should be 
explicitly acknowledged in Budget 2018 via the 
reintroduction of the tax break for trade union 
subscriptions.

Congress proposes a broadening of the tax 
base through an increase in the online betting 
tax suficient to yield €75 million and an 
increase in the excise on tobacco and tobacco 
products suficient to yield €60 million.

Table 2*: Congress Proposals for Budget 2018 – New Measures, (€ millions) **

New Revenue (€ ) New Expenditure (€ )

Total 1,650 Total 2,000

Reforms to Capital Acquisitions 
Tax and to the system of tax 
expenditures

180 
(net)

Capital spending (e.g. rural 
broadband,

renewable energy, water, school 
buildings, public transport, motor 
network, social housing)

465

Introduce a Net Wealth Tax 275 Brexit Adjustment Fund 200

Increase Employers’ PRSI on 
incomes in excess of €100,000 
as a ring-fenced childcare levy

150
Increased funding for community 
health services, education and 
training and R&D

200

Increase social welfare payments, 
including reform of eligibility 
thresholds for Family Income 
Supplement.

350

Abolish ‘Help to Buy’ scheme 50 Overseas Development Aid spending 100

Abolish personal tax credit for 
the highest earners (incomes 
in excess of €100,000)

120
Introduce a retraining and upskilling fund 
for workers allowing them to adapt to the 
just transition carbon-neutral economy.

10

Improve tax compliance 50
Offsetting the loss of the transitional 
pension

25

Increase on-line betting tax 75

Increase Excise on 
tobacco products

60

Other reforms (e.g. site levy) 40

Abolish reduced VAT rate for 
hospitality sector 650

Increase public expenditure on childcare 
infrastructure including subsidies to 
parents

650

*Details of the June 2017 public sector pay deal are not included in this Table but the cost of that deal has been factored into 
these proposals by way of working assumption and explains the usage of €350 million of net fiscal space.

**In addition to these measures Congress proposes to use the proceeds from the sale of shares in AIB to fund the establishment 
of a housing semi-state company. It is estimated the proceeds from the sale of shares will raise €2.5 to €3 billion and it is 
proposed that the ‘Housing Company of Ireland’ would begin its programme of homebuilding by 2018 at the latest.
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EXECUTIVE SUMMARY 

The Prison Officers Association 

commissioned a research team at the 

University of Limerick to undertake a 

large-scale survey of member perceptions 

of the promotions process within the 

Irish Prison Service. The review was 

commissioned in January 2017, with the 

work being completed in April 2017. Its 

objective is to establish a ‘point in time’ 

benchmark of views of employees in the 

Irish Prison Service on their experiences 

and perceptions of the promotion 

process in the IPS. The survey draws on 

responses from a representative sample 

of POA members. A summary of the 

key findings are outlined below and 

are reviewed in detail in the text of this 

report. The views expressed are those of 

the authors and do not represent those 

of the Prison Officers Association or the 

University of Limerick.

A self-report online survey was 

undertaken using Qualtrics software. 

The survey was distributed to all 

members of the POA. The survey link 

remained active for a 4-week period 

and yielded 464 responses in total, 

representing a 36 percent response rate. 

The findings reveal that POA members 

are very dissatisfied with the current 

promotions process. This is a key 

concern for the IPS as almost half of all 

respondents had applied for promotion 

either prior to 2012 or post 2012. An 

overwhelming majority of respondents 

did not feel there was a strong chance 

of promotion in their current role. 

This is an issue of concern given that 

employee’s career expectations can 

affect their level of engagement with the 

organisation. Additionally, the majority 

of respondents do not believe that the 

promotions process is fair, particularly 

in terms of the procedures used to 

determine promotion advancement. 

Furthermore, almost 80 percent of 

respondents indicated that they were 

dissatisfied with their present job in light 

of their career expectations. While only 

22 percent of respondent felt that the 

promotions process is well understood 

by employees in the IPS. 

We were particularly interested in 

employees’ experiences of the promotion 

process. 95percent of respondents felt 

that the current process lacks openness 

and transparency.  The results from this 

survey revealed that almost one third of 

respondents appealed the decisions made 

in their promotion application. Only 

2 percent believed the appeals process 

was handled fairly. The survey also 

investigated respondent’s satisfaction 

with the level of feedback provided on 

promotions decisions. 94 percent of 

respondents did not feel that the current 

system provides useful feedback. 

Based on these findings we believe 

that a thorough review of the 

currents promotions process in IPS is 

required. We have made a number of 

recommendations in relation to issues 

such as the need for benchmarking 

against international systems, the 

composition of the interview boards be 

re-examined, policies to eradicate bias 

in the system be introduced, a change 

instituted to the timeframe of the appeals 

process, the competition for each role/

grade should be standardised and the 

provision by interviewers of detailed 

constructive feedback to candidates. 

We would urge the IPS to consider 

the outcomes of this report given the 

overwhelmingly negative perceptions 

that we found exist among current 

employees in relation to the promotions 

process. 

RECOMMENDATIONS 

It is clear from the findings in this survey 

that POA members are very dissatisfied 

with the current promotions system. In 

addition, members of the POA do not 

express confidence in the appeal system.  

This is concerning as dissatisfaction of 

Review of the Promotions 
Process in the Irish Prison Service 

POA Member Perceptions  
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this level can have wider implications on 

job satisfaction and commitment to the 

organisation more widely. We therefore 

believe this necessitates a thorough 

review and redesign of the current 

system.  We have identified a number 

of recommendations, which we believe 

would lend themselves to the creation of 

a more robust promotions process, one 

that in the future, employees of IPS will 

have greater confidence in.

t	 We suggest that the IPS benchmark 

their promotion system against 

those used in other Prison Services 

internationally to establish how 

the evaluation of candidates for 

promotion may be improved.

t	 We recommend that IPS engage 

with the Department of Justice and 

Equality along with the Department 

of Public Expenditure and Reform 

to review and update the Promotion 

Regulations to reflect best practice in 

promotions and to support reform 

of the current promotion system in 

the IPS.

As part of this review process we 

suggest the following areas be 

considered: 

t	 Ensure that appropriate and effective 

measures are taken to eliminate the 

risk of canvassing by and on behalf 

of candidates including reminding 

all Interview Board Members that 

it is an offence to interfere with 

an appointment process and that 

any efforts to canvas are reported 

to the IPS. A policy should be 

introduced where those who breach 

regulations in relation to canvassing, 

be they interviewee or management/

interviews will be disciplined as per 

the policy. 

t	 All interviewers on the panel should 

be trained, not only in competency 

based      interviewing, but should 

also  undertake unconscious bias 

training to ensure that decisions are 

reliable and bias free. 

t	 Introduce a first round shortlisting 

process with a suite of bespoke 

screening tests designed to test 

candidates on the duties and 

responsibilities of the role in a fair, 

objective and consistent manner. 

This will result in a smaller number 

of candidates selected for interview.

t	 The introduction of a standardised 

competition process regardless of the 

type or grade of job being applied 

for. 

t	 Decisions on the appeals process 

should be made within a specified 

timeframe, which allows for a change 

in the outcome of the promotion 

decision. As a result all promotion 

decisions should therefore be 

communicated on a provisional 

basis. 

t	 All candidates who are unsuccessful 

in the promotions process and seek 

feedback should be provided with a 

personal development plan outlining 

a number of areas they need to 

develop in advance of applying for 

promotion again.  

t	 Consider the inclusion of a marking 

scheme which takes into account 

both experience (particularly acting 

up experience) and qualifications. 

Again, caution should be exercised 

in regard to acting up roles. Best 

practice indicates that all positions 

should be advertised internally and 

that a competition process should 

take place before being filled, even 

for acting roles. 

t	 Review competencies used to assess 

candidates to ensure that the criteria 

relied upon by the selection boards 

reflect the current requirements of 

the roles. 

t	 Consider the role and current 

relevance of the Sergeant and 

Inspector Professional Examinations 

in the Garda Siochana in establishing 

eligibility for promotion in the IPS.

t	 Candidates could be asked to 

complete generic task books over a 

2year period prior to applying for 

promotion. As part of the selection 

process candidates can be questioned 

on their task as part of the interview 

process.

t	 An annual briefing session should 

be held with a member of the CPSA 

in order to learn more about any 

patterns in complaints or appeals 

made in relation to the IPS process.  

Guidance should be taken from the 

CPSA in relation to best practice 

examples they see in other sectors in 

relation to managing appeals. 

t	 The current interview form 

should be amended to allow for 

the inclusion of more detailed 

qualitative comments by each 

interviewer. Interviewers should 

be advised of the need to record 

these comments for the purpose of 

providing constructive feedback to 

candidates.

t	 The IPS should conduct an analytics 

report of promotions over a five year 

period, comparing results under a 

new process with results under the 

previous process to determine how 

the new processes may be affecting 

promotion rates by region, tenure 

and qualifications for example. 
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Having retired on the 24th August from 
the Irish Prison Service, I feel I have 
to at least put an article in the P.O.A. 
magazine.

To the staff of Arbour Hill, old and 
new I want to thank you all for making 
my retirement day so special. You turned 
out in your droves, travelling from far 
and near to say your farewells, which 
was very much appreciated.

I would like to thank Gov. Liam 
Dowling for his kind words and his 
permission to show my family around 
my workplace, and it was only then that 
it sunk in that I was retiring. 

I would like to thank the Retirement 
Committee, Paul Brennan, Colm 
McAuley and Dave Walsh. The 
committee should be commended on 
the work they are doing, and would urge 
all staff to support them as it will benefit 
all.

I would like to thank the Governor 
and Retirement Committee for the 
wonderful presentation. 

I would like to thank Tony O’Connor 
and Robbie for the beautiful spread they 
provided to make my day so special.

To all the Office Staff for helping me 
with all the paperwork.  Thanks to all in 

the Print Shop for the David Beckham 
posters that you knew nothing about????

To Joe Conroy for his help on the 
day.

To the Social Committee, Dave 
Geoghegan and Paula McManus for 
the beautiful presentation which I will 
treasure forever. To Sean O’Connor 
for the contributions on behalf of the 
staff. To Panel “J” for the vouchers. All 
was very much appreciated and a bit 
overwhelming.

To Tommy and Martin O’Gara for 
giving me the freedom to do as I wanted 
on the day. Thanks also to Mick Quinn 
for supplying the music.

To my wife Annette, my children 
Daragh, Karl and Nicole, thank you 
for supporting me over the years. The 
nature of the job meant I missed out 
on birthdays, concerts, plays, Christmas 
etc., but never a complaint.  My children 
and my extended family had never seen 
me in uniform until that day, and I was 
so proud to be in uniform and display 
my service medals.

I have made so many great friends in 
the Prison Service, you were my second 
family for nearly 37 years, and I want 
to thank you all for allowing me be part 

of that family. You are a great bunch of 
lads and lassies. I smiled mostly through 
my service and that was down to all my 
colleagues. I am proud to have known 
you all, proud to have served with you 
and proud to call you all my friends.

Being piped out the gate was very 
emotional, the guard of honour was 
magnificent. Thanks to the Piper Mick 
Deegan, the lone soldier Paul Brennan, 
standing to attention and saluting me, 
didn’t go unnoticed by myself or my 
family.

My family were so proud of me on 
the day, but I was so proud of you all 
for making my day so special, as my son 
Karl said to me, “ I can’t believe the love 
in this place for you “ ( I think said it all 
).  I will miss you all and the banter.

Please keep in touch.

Your friend,

Noel “Cossie” Cosgrove.

p.s. Waiting for the letter asking me to 
come back. (not)

Arbour Hill
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Cornmarket advert
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Inspire Workplaces 
- On line Resources

Inspire Workplaces 24/7 counselling service is available to all Irish Prison Staff (formerly Carecall). This is an important 
enhancement of the Irish Prison Service EAP, Prison staff still have full access to local SSO’s and centrally based EAO’s 
and are encouraged to continue to engage with local SSO’s and EAO’s who are available to provide advice and 
support on a range of issues and may well suggest a referral to Inspire Workplaces where more focused emotional 
support is considered to be helpful.  The EAP can be contacted at 043-333 5316 or at eapsupport@irishprisons.ie 

The Counselling Service is a confidential employee support service designed to support employees resolve personal 
or work related concerns, through telephone and on-line support and telephone or face to face counselling (up to 6 
sessions) free of charge to all serving Prison staff. 

Attendance at counselling sessions must be undertaken when off duty.  Appointments are available in the 
evenings and at week-ends. However, once counselling sessions are scheduled for you, any cancellations within 24 
hours or non-attendances for whatever reason will be included in the 6 sessions allowed. Should you cancel your 
appointment within 24 hours or indeed not turn up for one of your scheduled sessions this incurs a financial cost but 
more importantly your benefit from the course of 6 sessions provided is reduced as a consequence.  You are strongly 
encouraged to attend all scheduled sessions and when it is necessary, to provide more than 24 hours’ notice to your 
counsellor in the event you need to cancel or reschedule your appointment

In addition to the counselling service proved by Inspire Workplaces, prison staff also have access to extensive on-line 
support provided by Inspire Workplaces via their website, www.inspirewellbeing.org.   

When you are browsing the website, Inspire Workplaces have a menu of options on the top right hand corner, one of 
which is a login option. The log in details for this service, for prison staff are:

Login: irishprisonservice     Password: ips@eap  (all lower case) 
There are 3 options to choose from on the left of the home page:

1.   On-line tests – This section includes optional self-report tests on Stress and Alcohol consumption and may well 
provide an indication that further support is warranted.

2.   Self-help library – This sections includes advice and support on topics including amongst others anger, anxiety, 
bereavement, my family, sleep, stress, and my work. Under each of these topics there is a number of sub-
categories. For example, if you click on My Family, you are directed to advice on ‘empty nest syndrome’ and 
‘single parenthood’ and the advice and guidelines contained in these sections are certainly well worth a look.

3.   Useful reports – this section lists reports on key topics like Mindfulness and Mental Health and Work and also 
includes reports from the World Health Organisation report.  

The website also has a section to support students, either yourself if you are studying or one of your children. 

If you would like to keep in touch with Inspire Workplaces, you can enter your email address.  They can also be 
followed via Facebook, Twitter and you may wish to view recommended YouTube videos.

To access counselling or telephone support from Inspire Workplaces, you can contact them 
24/7 on their helpline number at: 1800 817 433 
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Welcome
In this fourth year of the FESSEF Committee, I am 
immensely proud as Chairman to be able to reflect 
and probably more importantly look forward to 
celebrating the committee’s growing success in the 
wonderful surrounds of historic Trinity College. I 
welcome the Heads of all our member services and 
organisations without whose good will advancing 
our mission would be impossible.

Reflection
In 2014 we paraded along the quays and hosted 
a display in the Royal Hospital Kilmainham in the 
first year of our Emergency Services Weekend.  The 
subsequent years have seen us advance to parading 
down the nation’s main thoroughfare O’Connell 
Street and offering the public engagements with 
our members in the wonderful setting of Trinity 
College.  We have also annual chosen a theme and 
have seen SAFETY and REMEMBERANCE feature in 
previous years.  2017 sees us working with theme 
of CELEBRATION of our memberships work and 
people.

2017
Yet again we have been reminded of the risks our 
people face in the conduct of their duties with 

the tragic loss of the crew of Rescue 116 and we 
join collectively remembering but also celebrating 
the contribution of all those who have made the 
ultimate sacrifice in their line of duty.

This year we have expanded our work to include 
a spectacular concert in Dublin’s Pro Cathedral to 
further showcase the work of FESSEF and raise 
funds for three charities of our heart namely 
ONE, Bumbleance and RNLI.  I firmly believe such 
initiative greatly advances our mission and allow 
our public to celebrate.

The People
At the heart of FESSEF is our committee comprising 
voluntary representatives from An Garda Siochana, 
National Ambulance Service, Irish Coast Guard, 
Royal National Lifeboat Institution, Irish Prison 
Service, Dublin Fire Brigade, Dublin Airport Fire 
Service, Irish Civil Defence, St John Ambulance, 
Order of Malta, Oglaigh Naisiunta na hEireann, 

Irish United Nations Veterans Association and 
HSE.  These individuals work tirelessly and with 
great determination throughout the year to pull 
together this wonderful day and gala dinner.  I 
hope you join with me in acknowledging their 
individual contributions to Irelands emergency and 
security services.

FESSEF
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The Support
We are supported in many ways by many people 
in our work from companies who have purchased 
adverts or made donations to our key sponsors 
of Dublin City Council and Helly Hanson without 
the financial backing the day would not happen. 
CEO DCC and their event management team, the 
Provost and staff of Trinity College and all those 
who have contributed to FESSEF, I thank you.  Most 
importantly it is our public and their awareness and 
growing support for their frontline and security 
services that motivates us all.  I am immediately 
proud of the work of the FESSEF Committee and 
would ask that we all rally to ensure continuing 
support for their work which highlights all that is 
good in our society.

The Future
The events of our weekend of CELEBRATION 
have further cemented the great friendships, 
partnerships, relations, understanding, common 
aims and comradery between so many services 
and organisations.  Year on year I hope we continue 
to build upon this established annual event and 
collaboratively promote the work of our emergency 
and security services.  Most importantly this year 
I hope in CELEBRATING their work we create an 
enduring legacy for all those who so selflessly give 
of themselves in their service to the public.

I once again thank you for your support and I very 
much look forward to welcoming you back next 
year.

Yours sincerely

Seamus O’Neill

Chairperson FESSEF
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CROSSWORD SUDOKU

ACROSS
1. Cheap shots
6. Doing nothing
10. Participate in games
14. More or less
15. Anthracite
16. Expect and wish
17. Acts as an agent
19. Former Italian currency
20. Record player
21. Consumed food
22. God of love
23. Hindu loincloth
25. GMan
26. 365 days
30. Anus

32. Render unnecessary
35. Otalgia
39. Twist or pull violently
40. Array
41. Kaffir corn
43. Accept as true
44. Emissary
46. C C C C
47. Donkeys
50. Backward-looking
53. Ancient Peruvian
54. Martini ingredient
55. Exaggerate
60. State of mind
61. Flood
63. Sea eagle

64. Arid
65. Move forward suddenly
66. Bucks and does
67. An old spelling of “True”
68. Factions 

DOWN
1. Taverns
2. Foment
3. Lasso
4. Prickle
5. Horse
6. Frozen water
7. Give
8. Framework of strips of 
wood

9. If not
10. Showing little emotion
11. France’s longest river
12. A cook might wear one
13. It makes dough rise 18. 
Comes after Mi and Fah
24. Mineral rock
25. Hearing-related
26. Ouches
27. River of Spain
28. Affirm
29. Instigator
31. Docile
33. Throbs
34. Goon
36. Algonquian Indian

37. Apiary
38. X X X X
42. Sailor 43. Wager
45. Incumbency
47. Intended
48. A loud sleeping sound
49. British biscuit
51. 16 1/2 feet
52. Ellipses
54. Essence
56. Decorative case
57. Peel
58. Venician magstrate
59. 1 1 1 1
62. Not used
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 Please send completed 
Crossword Entries by  

Friday 24th  
November 2017 to

The Editor,
Prison Officer Magazine,

18, Merrion Square,
Dublin 2.

5 prizes of €25 will be
awarded to winning

entries.

 Please send completed Sudoku Entries by  
Friday 24th November 2017 to

The Editor
Prison Officer Magazine,

18, Merrion Square, Dublin 2.
5 prizes of €25 will be awarded to the winning entries.

MERIT AWARD NOMINATION FORMBRAIN EXERCISES

CROSSWORD WINNERS
Liam Vaughan Limerick €25
Paul Geraghty Loughan €25
John Sheridan Loughan €25
Jimmy Dunne Portlaoise €25
Declan Higgins Cloverhill €25

SUDOKU WINNERS
Sean Hurley Limerick €25
Paul Geraghty Loughan €25
Caroline Gannon Cloverhill €25
Jarlath McCarthy Cork €25
Eamon Niland Wheatfield €25

PRIZES KINDLY SPONSORED BY AXA INSURANCE

— SUMMER WINNERS —


